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Kendall Foster
is shaping

farming's future.
Right now.

Kendall Foster is one of the reasons why the future

in farming is not only getting closer, it's getting better.

This 18-year-old leader from Laredo, Missouri, has
been chosen this year's National FFA Crop Production
Award program winner. And he's more than earned this

honor.

Kendall uses his agricultural enthusiasm and knowl-
edge in a partnership with his brother on a 767 acre,

northeastern-Missouri farm. He's learning pre-

cise agricultural efficiencies and perfecting future

agricultural techniques such as 7 and 14-inch row
soybeans, irrigation and increased production of

certified bean seed.

Like the thousands of other FFA members, Kendall

is working to make the dawn of tomorrow's agriculture

bright and promising. Young farmers like Kendall are

creating a challenge that we at Funk Seeds International

are answering with a strong commitment.
Our commitment is to develop and produce hybrid

seeds to meet and exceed the needs of these young
farmers who are changing the world of agriculture.

^iKiM/»^ ^^ salute the National Crop Production
rllMMS Award Winner, Kendall Foster, and all the FFA

members who are building a future in agriculture.

For all of us.

CD
HYBRID j*

The Producers of Funk's G-Hybrids.

Taking a new stand
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A Word With The Editor

One activity that has been able to wiihstantl the lest of lime is the annual
tour of National Officers, for many years called the Cioodwill Tour. This
year was the .K)th year for the tour and took your Officers to 57 agribusi-
ness firms. ci\ic clubs and educational centers in 14 cities and 6 states.

The month-loni; tour started on February 7, in Richmond, Virginia, and
from there mo\ed on to the midwest where the majority of the visits were
made this year. Major cities on the schedule included Indianapolis, Ft.
Wayne. Madison. Racine. Milwaukee. Chicago, Peoria, Quincy, Bloom-
ington. Detroit and Kalamazoo with the tour ending in Kansas City,
Missouri.

The purpose of the tour, as described by FF.A President James Bode, "is

to give people insohed in agribusinss and education an opportunity to

meet and visit with members of the FFA organization." He further des-
cribed the tour as. "a highlight of the year for the National Officers."

Specifically, they visit and say thank you to many of the businesses and
industries that support the FFA through the National FFA Foundation.
Inc. An effort is made to concentrate the tour in a different area each year
so more visits can be made to different groups.

Some states and chapters ha\e conducted similar tours in their areas

and found them quite successful. The main reason seems to be the tours

benefit both groups. FFA members learn more about the business com-
munity and these people learn more about vocational agriculture and the

FF.A. Without the support of many people outside the FF.A. the organiza-

tion would not be what it is today. So take time to say "thanks" to our

friends.

iVilia^t Ca/utci.
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Draw the Pirate

You may win one of five $995.00 Art

Sctiolarships or any one of seventy-
five $10.00 cash prizes.

Draw the Pirate any size except like

a tracing. Use pencil. Every qualified

entrant receives a free professional
estimate of his drawing.

Scholarship winners will receive
Fundamentals of Art taught by Art

Instruction Schools, one of America's
leading home study art schools. Our
objective is to find prospective stu-

dents who appear to be properly moti-
vated and have an appreciation and
liking for art.

Your entry will be judged in the
month received. Prizes awarded for

best drawings of various subjects re-

ceived from qualified entrants age 14
and over. One $25 cash award for the
best drawing from entrants age 12 and
13. No drawings can be returned. Our
students and professional artists not
eligible. Contest winners will be noti-

fied. Send your entry today.

MAIL THIS COUPON TO ENTER CONTEST

ART INSTRUCTION SCHOOLS
Studio 7A-3540

500 South Fourttl Street

Minneapolis, Minnesota 55415

Please enter my drawing in your
monttily contest. (please print)

Name_

Occupation_

Address

City

-Age-

.Apt._

County-

-State-

-Zip-_

Telephone Number-
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News in Brief
The FFA
THE REPORTER'S PART of the opening ceremony of a meeting should

now read "From Alaska to Puerto Rico" instead of "Washington to

Puerto Rico." The change was made at the convention when Alaska be-

came the FFA's fifty-first association, but was unintentionally omitted

from the 1977 Official Maniial.

FFA'S NEW STUDENT HANDBOOK was put into its final form in

early March. The writing committee for the handbook met in Kansas City

to review suggestions made by state committees over the last three months.

Development of the new Student Handbook is being spon.sored by the

430 farmer-owned Production Credit Associations of the United States.

NATIONAL FFA ALUMNI ASSOCIATION has approved pro-rated life

membership dues payment over a five-year period of $25 each year. The

life member will receive the life membership card, certificate and lifetime

subscription to The National FUTURE FARMER. With the fifth year

payment the life member will have a $100 Memorial Scholarship available

in their name to be given to an FFA member in a designated chapter upon

the life member's death.

START THINKING NOW about your plans for the FFA's 50th year.

The National Organization has been making plans over the last two years.

With the help of convention delegates, FFA board members, national offi-

cers and FFA staff are cooperating to develop many special materials your

chapter will be able to use during the 50th Anniversary celebration. The

celebration will begin at the 1977 National FFA Convention and will con-

tinue throughout the year with a final celebration of the golden year at the

1978 convention.

SCOTT McKAIN, FORMER National Officer and current law student,

will serve as director of the annual Washington Leadership Conferences

this summer. Joining him as counselors will be Robb Boyd, North Dakota;

Mike Jackson, Indiana; Kathy Kubicek, Minnesota: Bobby Tucker, Texas;

and Ron Wilson of Kansas,

JEFF AGNEW, a graduate of Ohio State University in photojournalism,

has been hired at the National Center to fill the vacancy occurring when

Arch Hardy retired, Jeff will be the official FFA photographer for the

summer conferences among other activites,

A TEN-YEAR AGREEMENT with Kansas City, Missouri, and the

American Royal Livestock and Horse Show that states the FFA will hold

its national convention in Kansas City for the next ten years was signed

earlier this year by representatives of the three groups. The agreement has

provisions for annual renewal and should assure the FFA of adequate

hotel space by preventing overlapped booking of non-related events.

The National FUTURE FARMER
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Payft Benefit
If you cnlibl in ihc Army
youll start with good pa:

long list of jub-trainint!

bourses to choose from;

30 days paid vacation ca(

year; the opportunities t(

travel and to continue yc

education. For more
Sformation about all thi

pportunitics in today's

-Army, send the postcard

call8(XM31-1976tolHri

In NY call 800-243-56 1-1

\P

iftv
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hrybodyf^Wifits that feeling of accoiflplishment. Say I'm Alpb;

ipany trying tdfraise someone in Bravo on the radio. Well it's not hard

ne because I'v^ been trained to do it. But still, when I can do it fast, and
do it under pressure —it does give me a little joy. And if somebody says,

'Hey, you did'a pretty good job out there', that's even better. Sure, it may ^

just part of soldiering. But soldiering's a part of life'.' r ~
'

^^ '^
PFC Craig Nichpls, Fort Cars

Join the people
¥flio'veJoined theArmy. 2
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Sweet
smell of

silage

success
When something goes "wiong"

in youi silo, yoii can smell it.

But when you hedge your sil

age investment with silaGain,

all you'll smell is the sweet

smell of silage success. Any
silo, any foiage, every lime.

Here's pi oof fiom university

research:

CORN SILAGE

Item Control SilaGain

Energv Preservation 75'',. SS'X,

Energy Digestion 67"!. 70".,,

Protein Preservation 71"-,. 94"<,

Protein Digestion 56 .. 59".,.

NFE Preservation 67'«, 80''~

NFE Digestion 72".;. 74",

WHEAT SILAGE

Item Control SilaGain

Energy Preservation 85"'.. 93"',,

Energy Digestion 61".„ 65"'.

Protein Preservation 73"'n 81"',:

Protein Digestion 58"4 56"'.

NFE Preservation 61'"., 73%
NFE Digestion 53"4 62"4

SORGHUM SILAGE

Item Control SilaGain

Energy Preservation 75'?,. 88''„

Energy Digestion 67':<. 70'".,

Protein Preservation 71", 9<l'>„

Protein Digestion 56''<, 59'>i

NFE Preservation 67',, 80",,

SilaGain
the forage inoculant

3930 S. W. MacatJam Avenue
Portland, Oregon 97201
(503) 2239610

14977 Grover Street

Omaha, Nebraska 68144
(402) 334-0642

604 Grove Street

Gainesville, Georgia 30501
(404) 532 9052

Looking Ahead
Agriculture
FARMERS OF THE WORLD, except in China, increased their output in

1976 by about 3 percent, according to preliminary USDA estimates. Pro-
duction in the People's Republic of China barely equalled that of the
previous year. A dramatic 15 percent rise in output occurred in the Soviet

Union, reflecting recovery from disastrous drought in 1975. Canada also

sho'wed a substantial gain, but Western Europe and Japan production de-

clined. Little change occurred in either the U.S. or Eastern Europe.

FOR THE FIRST TIME in ten years, government statistics showed a
definite trend in halting a decline in sheep numbers in the United States in

1976. Figures released by the United States Department of Agriculture

showed an increase of 4 percent in total ewe lambs as compared to a de-

cline of 11 percent the year before, making for a net change of 15 per-

cent. Increasing ewe lamb numbers represent the first positive step toward
rebuilding the sheep industry.

AVERAGE SIZE OF ALL FARMS in the U.S. that have over $1,000

worth of sales was 440 acres in 1974, according to the preliminary report

of the Census of Agri-

culture taken that year.

This compares with an

average of 472 acres in

the same category in

1969. The Census indi-

cates a total of 1,012,-

009.171 acres involved

in farms of that size,

likened to 1,018,555,-

263 acres in 1969. The
pie-graph at right shows
how the nation's land

was used in the census

year of 1974.

LEE CF THE CDUNTRY'S UHh© IN IBTH
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INDIA, NOT THE USSR, proved the biggest market for U.S. wheat dur-

ing 1975-76. The United States provided 74 percent of all India's grain

imports, shipping 4.8 million tons of wheat (4.1 million of those were
under cash purchase, the other 711,200 tons were under the relief pro-

gram) and 622,400 tons of sorghum. The Soviet Union ranked second in

the wheat market category, followed by Japan which imported 3.3 million.

DAIRYMEN WHO SELECT cows for increased production are indirect-

ly selecting for cows with a higher peak flow rate, according to scientists

at the Beltsville Agricultural Research Center in Maryland. This means

that though it may take longer to milk out a high producer, her milking

rate will be faster than her lower producing herdmate. Peak flow rate is

highly heritable and high producers commonly milk more rapidly.

HOME GARDENS SHOULD pay off handhomely in 1977 due to current

vegetable market conditions, says a horticulturist with the Texas Agricul-

tural Extension Service. Both fresh and processed fruits and vegetables

will be in short supply this spring due to unfavorable weather conditions

in Florida and California and prices will likely be higher. Early planning,

including ordering seed and getting the soil in shape, is important for a

productive garden.

CAN SEDIMENT DREDGED from rivers and lakes boost crop produc-

tion? That's what scientists with USDA's Agricultural Research Service

and the University of Minnesota expect to find out. Plant growth studies

will be made in greenhouses, using the sediment samples from ten dredg-

ing sites in the East and Midwest, as well as soil samples from nearby

areas and combinations of the two.

The National FUTURE FARMER



You just ranout of excuses^

Now you can do it in the dirt without doing a number on your banl< account too.

Kawasaki is now offering two of its most popular dual-purpose machines the

250CC F-11 and the 175cc F-7 Enduro at super sale prices. Both bikes come
with complete street equipment to get you to where the road ends; and
Kawasaki 2 stroke single cylinder engines mated to 5 speed transmissions to

take on the toughest terrain, and then take you home again. Supplies of both

bikes are quite limited, so see your participating Kawasaki dealer today.

SALE STARTS FEBRUARY 1

Kawasaki
We know why you ride.

'Manufacturer's suggested list prices excluding freight, dealer prep, title, state and locol taxes Prices subject to change without notice Prices apply to US only.

April-May, 1977



ITS AN EMPTY "SHOW STALE
T^TT^^^SrStwirsSr ritWHffi^^HZ!^

Walk the stalls at any livestock show and chances

are you'll find Calf Manna!

You'll also find animals with championship poten

tial. Animals that exhibit true genetic

ability and the tender-loving-care of a

concerned owner. But breeding and

management are only part of the story.

It takes more to build a champion. And

that's wiry Caif Manna is there!

Size, heart g-srth, sound bone, good

muscling, m ssy haircoat, and top

condition c;r ,
• ^alization of an effi-

cient feedina --.cram involving Calf

Mahha, fed at the rate of just one pound per aay

Calf Manna is a highly fortified concentrate that

belongs in the feeding program of any beef animal

destined for show or sale. For specific

feeding directions, formulas and con-

firmed statements of top cattlemen as

to Calf Manna's results, write for your

free copy of "Selecting, Fitting and

Showing Livestock."

Begin feeding Calf Manna now, and

join the majority of major show winners

who know what it takes to build a cham-

pion!

6400 GleTtwood, P.O. Box 2917, Shawi

IE CALF UANNA PEOPLE

iansas 66201



From the Mailbag
Readers Report

Carpenter, Wjoniinn

It m;ikes me proiiij to sec an American,

to be able to look at the leader of our coun-

try and know Jimmy Carter is not only a

farmer, but a former FFA member, too.

Is President Carter the first President in

history to be a former FFA'er and sup-

porter?

Mike Moyer

Yes, he is the first former FFA member
to be elected President.—Ed.

The letter below was written to James
Thomas, author of "American Asriculture

and the FFA" which appeared in the Feb-

ruary-March issue.—Ed.

Pullman, Washington
I congratulate you on the excellent ar-

ticle and thank >ou for the thoughts which
you have presented so well! Having lived in

western Nebraska from the time I was born

in 1914 until I left for the Pacific North-
west in 1938—except for time in school at

the University of Nebraska—I have been

very much aware of the trials and tribula-

tions that brought us from those difficult

years to modern agriculture. Yours is the

best attempt to put that permanently into

words that I have ever read. From this base,

you have looked into the future to observe

some frightening possibilities. As a Region-
al Food and Agriculture Officer for the

Rhineland immediately after its occupation

by military government. I developed a keen
interest in the food situation for the world.

Your view that the clash between expand-
ing population and existing production ca-

pabilities as posing a threat of the greatest

dimensions is indeed well stated and sup-

ported. The popular reaction that "crop-
land is too vital a resource to leave in pri-

vate hands" is suggested by the present ac-

rimony and popular public statements rel-

ative to our present energy shortages and
maligning of the oil companies, the nuclear
industry and others. When a shortage oc-

curs, the public reaction is that suppliers

ought to be punished. It is frightening to

contemplate!

Your warning is most timely and proper.

B. R. Bertramson, Director

Resident Instruction

Washington State University

P.S. I was delighted to learn that the late

Jerry Litton and our new President, Jimmy
Carter, were both active members of FFA.
The interesting article on President Carter's

activities—and the support of his family

—

in the FFA program covered in the same
issue as your article is a great morale
booster for those with origins on the farm.

Elbow Lake, Minnesota

I read the articles in your magazine every

time I get it and I especially enjoyed two of

your articles in the Februar\ -March issue.

The article on the Washington Leader-

ship Conference was very interesting to me

April-May, 1977

because I was thinking about attending the

conference and this article gave me some
more background on it and now I am sure

that I am going to go.

The other article I really enjoyed was
the one on Jimmy Carter. He proved that

in the FF.A. no matter how small the chap-

ter is that >ou come from, you can really

get some good background experience for

even becoming the President of the United

Slates.

So keep up the good work and the good
articles.

David Schneeberger

Riverside, California

I am writing to ask for information on
the exchange program between chapters in

different states. Here are a few states our

chapter suggested: Alaska, Vermont. Wash-
ington, Iowa, Montana, Colorado, Kentuc-

ky and Pennsylvania. Please send it as soon
as possible.

Nancy Traver
State and National Committee Chairman

Exchanges are not organized by the na-

tional staff. They are usually arranged be-

tween advisors or state association leaders.

Contacts are often made at National Lead-
ership Conference or the National Conven-
tion.—Ed.

Fernendena Beach, Florida

In the February-March issue there is an

article about Jimmy Carter. My brother, L.

L. Spence, was one of the teachers. If poss-

ible, would you send about five copies and
bill me.

John A. Spence

Randolph, Vermont
Since it is getting close to FFA WEEK,

I thought you might like to see the stamp
that I have in my scrapbook. I found it

while looking through old letters of my
Mom's.

I am sending it along just in case no one
has ever seen it before. If you do not wish
to keep it, just send it back in the self-ad-

dressed envelope I have enclosed. I think I

would like to give it to my chapter.

Barb Perrv

Thank you for sending us the FFA 25th

Anniversary stamp from 1953. We are also

very close to the 50th .Anniversary of FF.\.

Unfortunately, the L'.S. Postal Service will

not isssue a commemorative stamp for FFA
in 1978.—Ed.

ATTENTION;
Recall of

22 Rim Fire

Wildcat
Brand

Ammunition
Code Numbers
LF03 LF52
LF12 LF62
LF22 LF81
LF32 LF82
LF41 LF91
LF42 LF92
We are recalling cartridges from

12 lots of Wildcat brand 22 long rifle

rim fire ammunition due to excessive

pressure in some of the cartridges

which can make them potentially

hazardous to shoot. Use of this ;im-

munition can cause damage to 22
caliber firearms and could cause per-

sonal injury.

The ammunition being recalled

is identified bv codes that contain
LF03 , LF12 . LF22 and all "LF"
codes followed bv a two-di g it num-
ber greater than 22. The number I ,

2. or 3 may precede the "LF" in the

code , and one or more letters may
follow the two-di g it number.

(A typical code on the box reads
"1LF12PY".)

This ammunition can be identi-

fied by the Code Numbers shown
above which are printed on the in-

side tuck flap of each 50 round box
and on the upper right comer of the

end panel of 5000 round cases.

If you have Wildcat brand 22
rim fire ammunition with any of
these identifying numbers, please

return it to your dealer for replace-

ment. Do not mail the ammunition
to us as this is against postal regu-

lations.

This notice is limited to the
Code Numbers shown above. .Ml
other Wildcat Ammunition is not
included in this recall.

-wtNCHssukrimstfu
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An Informal Visit

With Your

National Officers
K. «y K. Elliolt ISowph

James Bode

National President

THERE'S a certain mystique sur-

rounding a person holding one of

the FFA's National Offices. They speak,

lead and meet people so well that it's

hard to realize at times that they started

out as Greenhands, just like anyone

else.

They have emotions, just like anyone

else. They have goals and accomplish-

ments, just like anyone else. And, at

one time or another, they polish shoes,

wash their faces, eat popcorn, brush
their teeth, smile and sometimes frown
—all JList as anyone else might.

What, then, makes the difference?

Why did they make it to the top when
others didn't? James, Bruce, Danny,
Julie, Rick and Sam, this year's team,

pause to reflect on those questions now
and then.

"Maybe it's just how bad you want to

be a National Officer, Julie Smiley said.

Meeting and conversing with many different people is an almost

daily occurrence for a National FFA Officer. Here the team is talk-

ing v/ith Secretary of Agriculture Bob Bergiand about the industry.

Even when the lights are out, the schedule must go on. Faced with a

power outage at the National FFA Center, the officers still met for

a planned orientation to the International Program—by candlelight.

12

Julie Smiley

Western Region Vice President

"How much you're willing to sacrifice

—how much time you spend trying to

improve your speaking ability and
knowledge of the FFA, the desire you
have to serve."

"Many things go together to answer
that question," James Bode, national

president, added. "Desire and determin-

ation are important parts."

"There's a fine line between confi-

dence and arrogance," Bruce Maloch,
national secretary said. "I think the

nominating committee was looking for

individuals that would not look upon
holding national office egotistically.

They were looking for people who sim-

ply wanted to serve the FFA."
For many National Officers, the de-

cision to be a National Officer, or try to

be, was arrived at when a Greenhand
or Chapter Farmer, which hasn't really

been that long ago. They remember
how they viewed people holding Na-
tional Office from a Greenhand's stand-

point.

"I think probably all of us can say

that as younger members we looked up
to the National Officers, said 'Wow'
and maybe thought they bordered on
being superhuman—just a step below
the highest cloud," Rick said. "Once
you get elected, though, you realize that

with desire it is possible to reach your
goals, if you set your mind to it."

"Election is a tremendous honor and

The National FUTURE FARMER



as Greenhands wc all might have

thought that a National Officer was

really something but we don't place

oursehes above other members because

election didn't really change us. it just

put us in a different posiiion." Bruce

summed up.

There's one thing that makes this

team different than any other that has

gone before. Of course that's the fact

that one of them is a girl. This "first"

is national news and the whole team,

but particularly Julie, has been asked

again and again to express their feel-

ings on the new situation. E\cn Bob

Bergland. Secretary of .Agriculture,

commented. '•Congratulations. I'm

pleased to meet you. I guess you're the

first of your kind." upon meeting Julie

during the team's visit to his office.

"People ask me how it feels to be

the first girl National Officer and I tell

them that I don't ha\e an> thing to com-

pare it uith because Wc ne\er been a

guy National Officer." she laughs, then

seriously says. "We're a team of six

National Officers, and my purpose as

one of the six is not to promote women
in any special wa>', it's to promote the

FFA as a whole."

Although she prefers no special treat-

ment and. in fact, plays down the his-

torical significance of her election, she

realizes that it's there.

"I gLiess I have to face the fact that

I might be setting standards for female

FF.A officers \\ho might hold National

Office in the future."

The team is fairly unified on the sub-

ject, or as unified as you could expect

six individuals to be.

"All of us would prefer for our team
to be remembered as a good National

Officer team that handled our duties

well, not as the first National Officer

team that had a female member." James
related. "Actually we're still learning

how to cope v,ith the situation and how
we handle it under different circum-

stances will make a big difference to

our satisfaction with the year as a

whole."

Sam Brownbacic

Central Region Vice President

In addition. Bode thought that with

women becoming more important and
prominent in agriculture, working out

the particulars of the equality situation

is something that deser\es a bit more
attention.

Brownback indicated quite candidly

thai he is guill\- of a hint of jealousy at

times due to the extra attention for-

warded Julie, but said that for the most

part the interrelating of team members
is much like fi\e brothers and a sister

and it comes quite naturally that way.

Danny prefers to simplify. "It's all

right." he grins.

Being a National Officer is a rigorous

proposition that can drain a person,

emotionally and physically. There are

chapter \isits. banquets, visits to im-

portant people in business and industrv'.

government officials and speaking at

dinners. Keeping psyched-tip and en-

thusiastic is important to the team.

Bruce Maloch

National Secretary

"What keeps us going? Well, you
never know when an individual you
meet or someone listening to you speak

might become a real leader some day.

Who knows—it might be something you
said that got him started." President

Bode said. "You've got to give it your
best shot every day."

Ha\ ing a lo\e for the FFA and what

it can do for everyone—from Green-

hand to chapter officer to state presi-

dent—is important to Bruce's frame of

mind. "You're always meeting new and

interesting people." he said.

"You're representing the FFA and

even though you might be tired, you
can't be selfish, you've got to remember
that there are over 500.000 members
counting on you, so you keep giving

what you can," said Brownback.

"It's kind of neat how the six of us

can pull together as a team. If one of

us is not quite up to par on a certain

day, we can joke and talk between us to

Rick McDaniel

Eastern Region Vice President

ease the outside pressure and get things

back to normal," Julie said..

Now that they've been elected and
have the position, plus the long days

and large responsibilities that go with it,

they constantly think and rethink

through what they want to accomplish

—both indi\ idually and as a team.

"I think you can draw a contrast be-

tween just doing something and really

being somebody." Danny said, explain-

ing that he would like to accomplish

much as a National Officer—not simply

fill the position.

Sam wants to make the most of "the

rare opportunity that we have to moti-

vate people to greater achievements,"

by relating well to all people he comes
into contact with and maintaining his

active sense of humor, among other

things.

Julie says she wants to "relate some
of my mistakes to other people and

share some of the things I've learned

from them. Maybe someone else can

learn from my mistake."

"Just because we've made National

Officer doesn't mean that we'll stop

growing—we all know that we've got to

trv harder. We'\e got a lot of work to

do to reach a kind of ideal that we'd

want to maintain." Rick explained.

Danny Schiffer

Southern Region Vice President
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WANTED: Six very capable young
persons to lead and serve as an

example for over one-half million of

their fellow FFA members. Must have a

solid background in vocational agricul-

ture and the FFA. Must have American
Farmer degree, reasonable public

speaking ability and be willing to travel.

Contact your state office for details.

If someone were to write a want-ad
for a National FFA Officer, that's the

way it might appear in the newspaper.

It gives a brief, concise idea of what a

national officer should be.

Fortunately, in the FFA there is no
need for want-ads, because there is a

thorough yet fairly simple process for

finding the best possible members to

fill the big and busy shoes of a national

officer.

14

The official part of the process starts

at the state level. The state association's

recommendation is the only in-road for a

member desiring to be a candidate and
the state advisor can only recommend
one member per year from their state.

In most cases that member has a very

strong background in the FFA at the

local and state levels, perhaps being a

state FFA officer, although being a

state officer is not a prerequisite for

being a national officer.

Filling out a "National FFA Officer

Candidate Information and Hotel Re-
servation Form" is the next order of

business. This application asks detailed

questions concerning the member's
previous leadership activities, farming

or agribusiness program and why he de-

sires to serve as a national officer. It

also reserves him a hotel room in

Kansas City for the convention which
is by this time, about two months away.

Some of that two months is likely to

be spent preparing for the forthcoming

interview before the nominating com-
mittee at the convention, something

that some might look upon with a cer-

tain uneasiness.

"I think most of those interested

study just about everything they can get

their hands on, manuals, convention

proceedings from the previous year and

so on," said Wm. Paul Gray, recently

retired executive secretary, who has

worked with the last 20 national officer

teams.

November brings the convention and
final cramming. The moment of truth

draws near. The candidates arrive at the

convention before the general proceed-

ings. They attend a candidate briefing

by the current officers to provide them
with a further idea of just what they're

getting into. They also attend the dele-

gate orientation session, during which

they learn of the official business to be

transacted by the delegates at the con-

vention. They are introduced to the

delegates at this time and the names of

those delegates who are on the nomin-

ating committee are also announced.

These members will be responsible for

the bulk of the selection work.

Members of the nominating commit-

tee are chosen by the regional repre-

sentatives of the board of directors and

the present national officers at a meet-

ing just prior to the convention. The
members have no idea that they will be

serving on the nominating committee

until their names are called. The com-

mittee has nine members, two from

each region and one at-large member
who serves as chairman. They cannot

come from any state that has an officer

candidate. In the rare event that every

state in a region has a candidate, then

an alternate procedure is determined by

the board of directors.

The committee takes one or two

hours for getting acquainted and pre-

paring for the interviews. Each mem-
ber of the committee is provided with

a notebook containing a copy of each

candidate's application, a sample list

of possible questions and suggestions of

what to look for in a potential national

officer.

There are two advisors for the com-

mittee and they are the only ones in

the room with them. They are there

solely for the purpose of keeping the

committee on time and moving toward

a decision, according to Dr. James

(Continued on Page 16)
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Officers Elected
(Continued from Page 14)

Cloiise, who is head teacher educator at

Virginia Polytechnic Institute. He and

James Warren, a program officer for

the the U.S. Office of Education, Phil-

adelphia, have been sharing the duties

for the past six years.

Dr. Clouse explained that the com-

mittee attempts to find out how well

the candidates know their FFA organi-

zation and its programs and function

from the local level on up to the na-

tional and international levels. They are

also questioned on their personal back-

grounds, knowledge of agriculture, and

current events pertaining to agriculture.

Thinking on your feet is important to

a potential national officer, as well as

being able to maintain a good intelligent

conversation with people in all walks

of life.

A special section in the mezzanine of

the Mimicipal Auditorium is provided

for the officer candidates who remain

there to view most of the convention.

They never know when they will be

called for an interview. Over the years

the area of waiting has been labeled the

"sweat box" by those who have waited

the nominating committee's call.

The officer candidates might say

that the selection process visible at

Kansas City is only the tip of an iceberg

of preparation that began for them long

ago. Some may have had election as a

goal as they began high school and

have been working toward that goal

ever since. The convention is actually

the home stretch. It can all boil down to

less than an hour of answering ques-

tions; talking to the committee. This is

realized and every attempt is made to

be fair.

"They'll interview each candidate a

minimum of three times apiece and
sometimes they'll call them in six or

seven times, depending on how com-
fortable they are with a certain deci-

sion," said Dr. Clouse. "Almost every

year they interview them individually

first, then have them come in as small

groups and interview them again."

"It's not as if you go in and happened

to trip on a rug and fall on your nose,

it's all down the drain," Coleman Har-

ris, associate executive secretary of the

National Organization said. "The com-
mittee tries to give each candidate a fair

shake in terms of equal time and equal

questioning."

Starting on Tuesday afternoon and

having midnight on Thursday as a dead-

line for selection, the committee is

probably in session a total of 24 to 30

hours. The only breaks taken are those

for meals and sleeping. About two to

eight of those hours may be spent sim-

ply on deciding which six people to

nominate after the interviews are over.

"When you have from 30 to 35

candidates, as we've been having, it's

sometimes rather difficult for the com-

mittee to pick out six of those to nomin-

ate for national office," Dr. Clouse said.

But a decision must be made. The
committee works on coming up with a

suitable person for president first, then

picks a secretary, working on the vice-

president spots last. When all commit-

tee members are satisfied, a final vote is

taken to reach a unanimous decision

and the secret must be kept until the

names are brought before the delegates

on the convention floor the following

morning.

"I guess by the time you count the

members of the nominating committee,

Mr. Warren and myself and the people

that stay up that night and write the

press releases, about 15 people know
who the nominees are prior to the gen-

eral announcement," Dr. Clouse said.

"It's an understood policy that the

names are confidential."

The delegates formally nominate and
vote on the nominating committee re-

commendations on Friday morning re-

sulting in the annoimcement of the new
officer team. Names may be nominated

from the floor, but they must have al-

ready been approved by their state ad-

visor, or in other words, they would

have already been interviewed.

"There's only two times I can re-

member that ever happening," said Mr.

Gray of additional floor nominations.

"Both times the individual only got a

couple of votes. I think that the dele-

gates simply have high regard for the

decision-making ability of their peers on

the nominating committee."

Once the vote is taken, the officers

are whisked from the stage to the press

room for interviews and pictures. The
formal installation ceremony is held

that evening with the new officers pro-

viding the closing ceremony.

Does the system work? The proof of

the pudding is in the eating. Year after

year leaders are selected that don't just

stop with being a national officer, but

go on to make a mark for themselves

on the world at large.

"I think we have a very workable

process. The selection and training pro-

gram we have is enabling us to get the

best people and project a real good

image for vocational agriculture and the

FFA," remarked Mr. Gray.

Thinking of becoming a national of-

ficer? If you care to answer the ad,

there's no better time to begin preparing

than now.

FFA in the

Inaugural Parade

The "new spirit" filled the crisp, cold

air as the National FFA Officers joined

retired vo-ag teacher R. W. "Doc"
Guinther and the Indiana covered wag-

on in a jaunt from the Capitol bmlding

to the White House on Inauguration

Day in Washington, D.C.

The Indiana State officers and mem-
bers of several Indiana Chapters also

walked beside the wagon, which was
one of Indiana's two units in the nation-

ally televised Inaugural Parade. They
reported that President Carter stood up
and gave them a smile and a big wave
when they rolled by.

The National FUTURE FAMMER
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All tractors have some
kind of hydraulics,

but John Deere designs and
builds the system all others

are measured against
"This one just doesn't steer like my
John Deere" or "the brakes aren't

quite as good as a John Deere"...
ever heard or said something like

that? Well, that's not surprising,

because steering and braking are
the tractor hydraulic functions you
use the most. So naturally,

performance differences are more
obvious in these areas.
Let's look at steering. John Deere
hydrostatic pow/er steering is totally

integrated within the tractor's
closed-center hydraulic system. It's

powered by the same 8-piston radial

pump that runs all other tractor

functions. Since steering is not a
separate tacked-on system, it gives
you a good indication of the way the
rest of the system operates.
Precise, smooth response is the
hallmark of our steering. Almost
without regard to engine rpm or
simultaneous use of other hydraulic
functions, you get the same answer
from the front wheels for the same
turn of the steering wheel.
What about brakes? Same thing.

Our wet-disk, differential brakes
give you the same stopping power
for a given load every time. You don't

have to push harder on the pedal just

because you're turning or extending
a cylinder at the same time.

Precise control is important to other
functions, too. Take the rockshaft
for example. Move the control lever
a quarter-inch and the rockshaft
moves exactly as far as it did the time
before. You don't have to guess or
"feel for" what will happen this time.

Same for remote cylinders. In fact,

the closed-center system delivers
a precise response from every
hydraulic function.

John Deere closed-center
hydraulics—measure any other
system against it and you find

one more reason John Deere
Sound-Idea"* Tractors are a sound,
long-term investment. 80-hp 4030,
100-hp 4230, 125-hp 4430, and
150-hp 4630*.

The Long Green Line"
Leadership in

product and service,

today and tomorrow.

Closed-center system

High pressure—instant response

Single 8-piston radial pump
Full-time power steering

Low-effort power disk brakes

Independent, simultaneous control

of multiple hydraulic functions

Standard equipment

•Maximum PTO horsepower measured at rated engine
speeds per State of Nebraska Test Nos. 1110,1111, 1112,

and 1113.
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THE National FFA Officers visited

the U.S. Department of Agricul-

ture recently to learn more about its

operation. And what better person to

learn it from than Bob Bergland, the

Secretary of Agriculture?

One subject Secretary Bergland spent

a considerable time on was climate and

weather and its effect on the new agri-

culture policy.

"We're going to be changing the fun-

damental premise in the Department up-

on which policies are built," Bergland

said. "In the past, most of our economic

strategies were built on presumption that

weather would be normal or average.

It's a dangrous assumption. If the

weather turns out not to be average,

then you get into embargoes and heavy

stocks and the price impact is devastat-

ing, either much too high or far too

low."

Bergland explained that he was plan-

ning to meet with the leading weather

authorities in the world to design a

computerized model of weather proba-

bility. "They have good records, includ-

ing daily temperatures and rainfall pat-

terns from stations around the world.

We'll put these statistics on a computer
and devise a law of probability of tem-

perature and rainfall for every state,

based on a detailed analysis of what has

happened every day in a given location

for the past 100 years," he said.

Bergland pointed out that the weath-
er can strongly affect such basic policies

as utilization of carryover stocks.

"In fact, the world's grain production

is affected more by weather than any
other single factor. This year we had
the largest carryover of wheat that

we've had in 1 3 years. Some people say

that we don't want a reserve stock, but

whatever they choose to call it, it's

there, physically on location, for sale,

and it is having an impact on price.

We've got the biggest carryover of rice

ever in history, we have the biggest

farmer-owned and controlled reserve

of corn ever in the history of the coun-

try. These reserves were not brought on
by something Earl Butz did or did not

do or because we had some conscious

policy. It was just good weather in the

Soviet Union. India is reporting wheat
in excess of her needs. No one ever

dreamed that this could happen. They
just had perfect weather conditions."

Bergland went on to explain what the

end result might be. "To make a long
story short, we are developing this new
strategy that will enable us to make
more rational decisions, advising pro-

ducers for example, that next year the

probability is that the weather circum-

stances will be this way—38 percent

chances the weather will be this—24
percent chance the weather will be this,

you can take your pick. You can take

your chances on what it will be, but

20

Secretary of Agriculture Bob Bergland poses for a formal picture with the
National FFA Officers just prior to discussing current trends in agriculture.

A Visit with the New
Secretary of Agriculture

we know, based on the very best scien-

tific mathematical data, that this is like-

ly to be the weather circumstances in

this world. We're giving it to you
straight. Make your own decisions on
what you want to do," he said.

Bergland said the government will

probably offer incentives to store the

grain on the farm, maybe under a con-

tract instead of cutting the price and
selling it just to clear the market. "I'm

going to need some extra authority in

the laws," he said.

"We're living in a very exciting

time," the Secretary said. "I'm 48 years

old and the world's population has

doubled in my lifetime. It's gone from
2 billion to 4 billion and it grows at

the rate of 200,000 per day, generally

born into a very poor environment, fi-

nancially very poor. You know they're

hungry but they have nothing with

which to pay; so the question is, who
pays? There isn't enough money in the

U.S. Treasury or enough grain on the

farms of this country to feed this world.

It has to feed itself, but we can help."

When asked about the financial prob-

lems that are faced by younger people

trying to get started in farming, the

Secretary started his answer by referr-

ing to his own experiences.

"I farmed. I started in 1950 and con-

tracted for a deed. I had no money,
but I had neighbors who were willing

to sell me a piece of land with nothing

down. I paid crop payments and if it

hadn't been for the generosity of my
neighbors, I would have never started,"

he said, then turned his attention to

the present.

"In recent years we've seen soybeans

one year at $5 and one year at $7.

People are buying land in anticipation

of $5 wheat and $10 soybeans. We
know what's happened to land prices

—

just gone out of this world.

Do we devise a farm lending strategy

for young people that says we're going

to lend you money to buy land in Illi-

nois at $4,000 an acre—when we know
darn well you'd never make it? Your
soybeans can't stay $10, they can't

stay $7 . . . Are we doing you a favor,

making you a 100 percent loan when
every study tells us there isn't a chance

in the whole world you can repay it out

of the earnings from that farm?

He went on to say that the situation

poses a real dilemma for young people

and for the Department and their credit

resources. He stated that they were

examining the situation carefully to see

what policies they might come up with

to ease the problem.

"Any advice you (the FFA) can give

us on this matter will be appreciated.

We do know it's important to have

young people in the business," the Sec-

retary said.

The National FUTURE FARMEIi
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NowYmiCan Earn
AGood SalaryandaCollege Degree

Today, more than ever, look to the Air

Force for the wide range ofeducational oppor-

tunities you need to succeed.

The Community College of the
Air Force now has the authority to
grant 2-year Associate Degrees.

It's a golden opportunity.

It means you can enroll in over 80 study

areas ranging from accounting to computers,
weather forecasting to police science, restau-

rant management to photography, mechanics
to medical technology.

It's an opportunity to work toward an

associate degree.

You can be proud of it. And you can use
it. It could be a stepping stone to further

education. It impresses prospective
employers.

There are many golden opportu-
nities in the Air Force.

If you're already headed for college, Air

Force ROTC scholarships can help you
through. The Air Force Academy offers one

of the finest educations in the country. And if

you're looking for a part-time job, don't over-

look the Air Force Reserve.

Consider the Air Force.
Consider the Golden Opportunity Pro-

gram. Learning and earning is a sure way to

success and, if you're interested in serving

your country and yourself, you should take

advantage of it.

See your Air Force Recruiter for more
information, mail in the attached card, or call

toll free 800-447-4700 (Illinois: 800-332-

4400).

AIR PORCE-AGREATWAYOF LIFE

Apra-Moy. J 977
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Whenyou live inwesternwear
likeJoeAlexander does,

youwant agoodname behindyou*
"Alexander the Great," six-time

PRCA Bareback Bronc-Riding Champ-
ion Hves in Dee Cee
Authentic Western Wear,

whether he s already

cleaned up and ready

to go eat or still waiting

for his first ride.

He wears Dee Cee
because it's the real stuff.

It's authentic. From our

long-famous "Double-W"

pocket western shirts,

to our jeans with the

new branded leather

patch to our good-looking ranch slacks

to our ruggedly warm ranch coats.

We're not a com-
pany that one day decid-

ed to make "cowboy"

clothes. Joe will tell you.

"Westem"isn't just in our

name, it's in our tradition,

and has been since the

first time we made
western wear...a long

time ago.
ftoducts of Washington Manufacturing Company,

Division of '"^ Washington Industries,

Nashville. TN

SEAL OF U.S.

COTTON PRODUCERS



APRIL 4, 1952. a weekly FFA tele-

vision show was born in Eric,

Pennsylvania. And in February of 1977

Eric Johnson, program director of

WICU-TV in Erie, stated that there is

a possibility this same weekly television

show is seen in 343,000 homes in Ohio,

Canada, New York and Pennsylvania.

On April 4, 1977, the show completes

25 years and a new schedule is being

prepared. Dr. B. E. Decker, who is now
75 years of age and retired from the

Pennsylvania Department of Education

after serving 46 years, was involved

from the beginning and still is. WICU
wants the show to continue as they have

never received an unfavorable letter

—

everything favorable for the FF.A show.

How did the show get started? Loyal

D. Odhner. managing director of the

Pennsylvania Chain Store Council was

keenly interesting when he appeared be-

fore the Erie and Warren FF.A Chap-

ters in 1952 suggesting that they organ-

ize a beef show and auction—that the

chain stores would finance it until it

would become well established. The
FFA accepted and has conducted shows

from that time up to now. The FFA
members buy feeder steers, fatten them

and sell them after a three-day show to

to the highest bidder.

The beef show needed some publicity.

Again it was Mr. Odhner who had some

ideas about this. He contacted the TV
station in Erie and made an appoint-

ment to do a show.

The superintendent of schools was in-

vited plus the livestock queen. And to

make it more lively, an Angus baby

beef was included.

The station was only three years old

at this time and so for lack of a better

place, a spot in the large kitchen was

adopted as the background scene for

the livestock show.

Apparently the first show was a suc-

cess and the program director, Don
Lick, asked the FFA to conduct a series

of 13 shows on Channel 12. Mr. Odh-
ner agreed that this was a good idea

and he appointed Dr. Biron Decker, ad-

visor of Erie FF.\, to serve as producer

and emcee for each show. Thirteen

weeks passed, then 13 years and now
the show is about to start the twenty-

sixth year.

One highlight of the 25-year success-

ful run was a television workshop.

Every time a new group of FFA mem-
bers entered the TV studio it was Dr.

Decker's job to acquaint them with the

studio, how the facilities were operated

and to tell them what to do and why.

There were 20 chapters involved in

Erie, Warren and Crawford counties.

Thus the need for a workshop to ac-

quaint more members and advisors with

television. A plan for a television work-

shop was developed. There were over

35 people involved in the three-day

workshop taught by television person-

nel. It proved to be educational and in-

teresting as well. Now the teachers were

prepared to pass on this information to

their ¥¥A organizations.

Over the years the FF.\ has received

100 percent cooperation from the TV
station staff. Dr. Decker received full

cooperation from the local FFA advi-

sors.

A schedule is prepared to fit the sea-

sons—everything related to the time of

year. What should be done now? This

series of subjects is sometimes submitted

to the teachers but they usually ask

that a subject be assigned to them. A
series of 13 to 20 weeks is duplicated

and mailed to each advisor by the sta-

tion.

The shows are taped on Thursday

and "aired" on Saturday at 1:00, us-

On the Air
For 25 years the FFA has produced a television

show serving their community's agricuhure.

ually just ahead of a sports event. The
first ten years were all live shows but

now taped shows can be corrected or

they can be taped on another day.

Since Erie and Warren counties are

so agriculturally diversified, the televi-

sion show has also been highly diversi-

fied. Shows about fruit and dairy pro-

duction have been very popular over

the years.

Shows featuring agricultural organi-

zations like the ASCS, Soil Conserva-
tion Service, Agriculture Extension,

dairy associations. Grange, Fish Com-
mission and Game Commission were
often used.

One feature was farmer interviews by
FF.'K members about various farm
problems. Some other shows, according

to Dr. Decker, were: the meat cutter

—

cut a side of beef and explained cheap
cuts and how to use them: the milking

parlor—a live cow in stall, required

nine hours to set up and wire: clipping

sheep—could not rehearse, must have

sheep with wool: building a small en-

gine from scratch—had it started in 28

minutes: and pruning fruit trees, grape

vines, brambles, shrubbery.

Some show topics planned for 1977

are "If you own a riding horse, you

should . .
.": landscape planning: wild-

life protectors: fitting animals for the

show ring: and pesticide regulations.

Livestock and animals have always been

a big attraction on the FFA television

show. Baby chicks were featured here.

The goat show was an unusual one and all of the live "How does a dairy calf differ from a beef calf?" was a

animals made it particularly exciting for TV personnel. topic for one of the television shows out of the past.



Around the World

In One Year

A trip ai'ound the world ^vasn't

in Palti's plans until she talked with

her ag teacher ahout hosting

an exchange student.

By Robin Lewis

Although the WEA program offers exciting opportunities

for FFA'ers, it does mean students work as they learn.

FFA's Work Experience Abroad

(WEA) program took Patti Zell-

mer from a small town of Montello in

Wisconsin, to 22 countries. As a WEA
around-the-worid participant, Patti

worked on farms in Holland, Australia,

and New Zealand. She spent Christmas

in Jerusalem, New Year's in Istanbul

and money everywhere.

Being bored in agriculture class one

day, Patti noticed a yellow pamphlet

posted on a bulletin board. The pam-

phlet was about FFA International pro-

grams and the WEA. Noticing a para-

graph about FFA chapters hosting agri-

culture students from other countries,

she took it to read on the long bus

ride home.
"I decided that our chapter should

try to host a foreign exchange student,"

Patti recalled. "I thought maybe that

could bring some fresh culture to our

itty-bitty town."

But when Patti approached her vo-ag

instructor. Jack Whirry, advisor of

Montello FFA Chapter for 33 years,

he pulled his glasses off, looked up

from his desk, and surprised her, "When
are you going?"

Startled, Patti grinned, saying she

hadn't considered going herself. "I nev-

er thought of being an exchangee," she

later said. But with her peers' encour-

agement, she reread about WEA and

decided "why not'?"

Applying was the second big step for

Patti. Emotionally, the decision to leave

home for a year was a major one for

the oldest of five children.

"Mom wasn't sure she wanted her

daughter to go live in a strange coun-
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try," according to Patti, "Dad was all

for the program, but didn't think I

needed to travel abroad to see farming.

He thought I was crazy to go 10,000

miles to clean calf pens."

Money for the trip was a primary

concern. While abroad, WEA students

receive room, board, and a stipend.

Working at home, Patti invested her

earnings on supervised farming projects

instead of banking it. Farm work, odd

jobs and relatives made the trip finan-

cially possible.

Leaving her FFA projects was an-

other worry. Patti decided to sell her

most prized possession, a Quarterhorse

mare.

Taking a long break between high

school and college was another concern.

The 1975 graduate wasn't sure she

would want to resume formal education

after being a temporary gypsy.

But monetary and moral support

from Montello Chapter's 60 members

Patti put her dairy farm background

to good use on the farm in Holland.

urged Patti forward. "They paid my
plane ticket to the Washington, D.C.
orientation for departure by selling fire

extinguishers," she said.

Preparation for the adventure in-

cluded buying a sturdy suitcase.

"I had to take a 12-month ward-

robe." Jeans and tee shirts were her

standard costume. Light clothes for

Australia's summer and woolen undies

for Europe's winter had to be included.

Three or six months in a European

country is part of the WEA program.

Patti chose Holland as her host country,

being interested in dairying. "Choosing

a natively non-English-speaking coun-

try gave me the chance to learn another

language." Patti said. Cassette tapes

available from the National FFA Cen-

ter taught the basic Dutch terminolo-

gies.

Despite such differences as finding

the barn and the home under one roof,

the many similarities between her host

and real family surprised Patti, Learn-

ing chore routines gave her some prob-

lems. Although her host parents spoke

English, learning their methods was a

challenge. "Everything wasn't always

sunny, but I'm glad I took the plunge."

Patti's home is a 600-acre farm near

a 1,000-person town in Wisconsin. They

raise 3,000 feeder hogs and have 50

dairy cows. "Mom" drives a school bus.

"Our town is so small, there didn't

seem to be an outlet to something like a

year around the world. Now I see that

opportunities are around anywhere . . .

if you take advantage of them."

The author Robin Lewis from Corimllis, Oregon,
n-ax also on the Work Exchange Program.

The National FUTURE FARMER



Advisor Boyd wHh an American Farmer.

"76" in V6

FIVE FFA members of the Cape
Fear Chapter in North Carolina re-

ceived the American Farmer degree at

the National Convention last Novem-
ber, thereby bringing the total number
of degrees earned in that chapter to 76.

The Cape Fear FFA Chapter is

where W. S. Boyd and J. H. Jernigan

serve as advisors. The National FU-
TURE FARMER visited their area and
did a story on the remarkable number
of American Farmers,which is likely to

be a national record ("67 Degrees and

Climbing" February-March, 1975).

Since that time. Cape Fear has added

nine more names to their list of degree

holders to bring the total to the current

76, the number that the chapter had
established as their goal for the Bicen-

tennial year of 1976.

W. S. Boyd first taught vocational ag-

riculture at Central High School begin-

ning in 1946. His first American Farm-
er degree recipient was in 1952, when
Leonard Autry was honored in Kansas
City. Since then, he has usually had at

least two and sometimes as many as six

members receive the degree each year.

In 1969, Central High School was
consolidated with Cape Fear High
School. Boyd left Central with 51

American Farmer degrees. While at

Cape Fear High School working with

the other advisor, J. H. Jernigan, an-

other 25 FFA members have received

their American Farmer degrees.

Boyd feels he can reach his personal

goal of having 100 American Farmers

before his retirement which he says is

'five or six" years off.

Of the 76 American Farmers, 38 are

currently farming full time, 20 are part-

time farmers and 14 arc in jobs related

to agriculture, while two arc deceased

and another two they have lost contact

with.

Boyd says that having American
Farmers scattered all over the Cape
Fear school district has served as a fine

inspiration for all the FFA members to

work hard toward receiving both the

state and American Farmer degrees.

April-May. 1977

We make great Western wear for the whole

family. And now in the greatest selection of

styles, colors and fabrics ever, combined with

unbeatable fit, wear and easy care! So whatever

your tastes, Handler/Fenton/Texsons are sure

to please. Let us please you soon.

224 W. Alameda Ave., Denver, CO 80223
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Can You Hang Onto
Your Family Farm?

New estate tax laM's

may improve your chances

of continuing to farm

the "old home place."

By K. Elliott Noivels

ayLTOU have to either marry it or

X inherit it."

That old cliche about getting into

farming has been around a long time. It

has been disproven many times, but it

sometimes can ring true. Of course,

even the two avenues of entrance to

farming suggested by the saying have

their stumbling blocks.

But there's a new set of laws on the

scene that may at least serve to allevi-

ate some of the tax problems associated

with inheriting a farm. It was signed

into law by then-President Ford on

October 4, 1976, and took affect Janu-

ary 1 of this year.

Depending on who you talk to the

law is "very beneficial" or "still not

enough." Ford noted that "special re-

lief to the owners of family farms and
businesses so that their heirs are not

forced to liquidate these enterprises in

order to pay estate taxes" was part of

the bill and indicated that it essentially

included his proposals.

The Tax Reform Act of 1976, as it

has officially been labeled, concerns

many other things besides estates

—

things like disaster payments, tax-loss

farming, subchapter S corporations,

capital gains and losses among others,

and as with most new laws, it's rather

involved and can be confusing.

The Naiioiud FUTURE FARMER
went to Charles A. Sisson, a staff econ-

omist for the United States Department
of Agriculture, for a simplified explana-

tion of the estate section of the Reform
Act. Sisson assisted in the economic

analysis of the proposed changes and
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their impact and since then has written

the USDA publication of the subject.

He comes from a small town in Kansas
and says his background helps him in

understanding the effect the new law

will have.

"There's often a tendency for many
people to be wary of changes in the

law—they might say "What's going on

here?' or 'I know they're not doing me
any good', but in this case I think they

might be beneficial for the most part,"

said Sisson.

Three important changes affecting es-

tates are: 1 ) The change from a "tax

exemption" to a "tax credit," 2) A new
"current use" valuation for farm land.

Photo by Author

and 3 ) Changing the extended payment
interest rate from 7 percent to 4 percent,

and the number of years allowed to pay

it to 15 years. Formerly the allowance

was 10 years.

"One thing I was very happy to see

from a standpoint of being beneficial to

the family farmer was the change from

the tax exemption to the tax credit,"

Sisson said.

A new, more generous "tax credit"

schedule is provided for with the new
law. This tends to reverse the effect of

the old law, throwing more of the bene-

fit to the small to moderate-sized es-

tates. TAX CREDIT is deducted after

the tax on the estate has been figured.

The National FUTURE FARMER



as opposed to EXEMPTING a certain

amount of the estate from tax before

taxes arc figured. This brings a sort of

tax relief which is going to help young
people who want to continue a family

farming tradition, according to Sisson.

Where docs the relief end and the

reform begin? A rough estimate of that

dollar value cut-off point would be

around the $1 million mark.

Estates that arc valued at SI million

and above will probably pay more
taxes imder the reformed laws, while

estates that are worth less than $1 mil-

lion will probably save on their estate

taxes," said Sisson. "It's variable due to

other influences, but I would say that

estates in the, and this is a rough figure,

$400,000 to $500,000 range are going

to be helped the most. They are going

to have substantial savings under the

change from the exemption to the cred-

it," Sisson explained, adding that "this

change affects all estates."

Another important provision is "cur-

rent use" valuation of farm land for es-

tate tax purposes. The provision will al-

low many farmers a break in that they

will be able to a\oid valuing their land at

fair market value, which could be very

high, especially in areas close to cities,

and opt for valuing the land on the

basis of its worth in its current produc-

tion capacity. The special valuation is

determined by dividing the average

yearly gross cash rental of comparable

land—minus state and local taxes—by
an average of the annual effective inter-

est rates for all new Federal Land Bank
Loans. *See footnote below. (This re-

presents a commonly accepted means of

capitalizing a stream of returns.) There

are five factors that must be met to

qualify for the preferential valuation.

They are:

• The value of the farm or other

'For a simple example, let's suppose a

farm in Missouri has a market value of

$435 per acre. The average yearly rate

for renting that land in the last five

years might he $30 a year, after sub-

tracting state and local taxes. By divid-

ing this figure by the average interest

rate on new Federal Land Bank loans—

•

let's .wy 8 percent, we can find the cur-

rent land use value.

$30_

.08
= $375

That means that with the new law, a

person would not be taxed on $60
worth of each acre I$435 - $375 = $60)

at estate tax time.

.April-Miiij, 197

Some Brief Definition^ . . .

Reform

—

To improve by changing.

Estate—All of a person's property.

Tax Exemption—A portion of an es-

tate not subject to taxation.

Tax Credit—An amount of money
credited to a person's tax liability.

Fair Market Value—The price a
commodity would bring if sold on the
open market (in this case, it's land).

Land Use Value—The value of land
in some particular use (in this case, agri-

cultural use).

Real Property—Stationary or fixed
property, for instance, buildings or land.

Personal Properly—Property other
than real property (above).

Decedent—The deceased.

Tax Recapture—The obtaining of
taxes that were formally deferred, but
due to a change in status, may now be
required.

closely held business assets (both real

and personal property) must comprise
at least 50 percent of the decedent's ad-

justed gross estate.

• At least 25 percent of the adjusted

value of the gross estate must be quali-

fied farm or other closely held business

real property.

• The property must pass to a quali-

fied heir (a member of the family).

• The real property must have been
owned by the decedent and been in its

present use for five of the last eight

years preceding death.

• The decedent or a member of his

family must have materially partici-

pated in the operation of the farm or

other closely held business for five of

the eight years immediately preceding

his death.

.^n implication here is that the farm

must remain in the famil\' at least 15

years after being passed down to avoid

tax recapture. This is another provi-

sion designed to encourage the family

farm.

.Another possible encouragement is

the change in the time and interest rate

for long-term payment of estate tax

provided by the new bill.

Under the old law, Sisson explained.

heirs were able to spread payments over

10 years at an interest rate of 7 percent.

Now the law allows 15 years to pay at

a 4 percent penalty.

"That's a \ery significant change in

polic)'." Sisson said. "Of course you
ha\c to apply for the extended payment
plan. Farms, ranches and other closely

held bLisinesses must make up at least

65 percent of the total value of the es-

tate."

There arc many details of the Re-
form that have an affect on inheritance
and the aforementioned provisions and
some may not be beneficial to your
particular case. Remember, it's a tax
reform, not an out and out tax relief.

Overall, in what ways will the Re-
form affect FFA members desiring to

operate the family farm? Sisson sum-
marized that it will have a pronounced
beneficial effect.

"It depends on the size of the farm.
If they have a small to medium-sized
farm, it will be a significant change, be-
cause it will virtually eliminate their es-

tate taxes. For people who are in the

large-sized farms, it won't have that

much of an effect because they're going
to have some sort of estate planning
program in the first place."

Sisson Was optimistic about the new
rules. "Basically it was designed to help

the smaller farms, and I think it very

definitely has done that." But the econ-

omist was quick to add that the Reform
is not a cure-all and planning for gener-

ation-transfer is a very important as-

pect of farm management.

The costs of settling an estate

through the court system, including

those of lawyers' fees and court costs,

are another aspect that can be burden-

some. .\ way to possibly alleviate the

bite these expenses can take out of an

estate is to have a program of gifts to

heirs vvhile still living. "I think it really

behooves people to think about the mis-

cellaneous costs of settling an estate

beforehand," Sisson said. "Just because

there are some beneficial changes, it

doesn't mean that people can forget

about the problems of inheritance.

Mans' estates were brought relief by the

estate tax reform, but that doesn't mean

that they won't pay any tax and it

doesn't mean that by looking into the

matter further they are not going to

save any additional money. I'm afraid

some people have gotten that idea about

it and I don't believe it's true," Sisson

emphasized.

How can you become more pre-

pared? Extension services will have

some information on the subject and

you can write to the USD.^ for a

copv of Sisson's publication. In almost

all cases you'll probably want to consult

a lawyer, but you should read up on the

Reform and have a basic knowledge of

the subject before you pay him a visit.

Quite likely, the more you know, the

better off you will be. Ask a lot of

questions. Find out how much your
lawyer knows about the new law. Make
sure he gives your case the attention it

deserves and remember, no question is

silly. Especially when it might save you

several thousand dollars.
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MORE WORKGETS DONE ^Ife
ON GOODYEAR FARM TIRES
THAN ON ANY OTHERKIND.
WHY?
THEYWORK AS HARDAS
YOUDa t

They're ready to put in a sixteen-hour day
(or more) any time you are. They're engineered to

hang in there with you in the cold and wet and
heat, in the slop and over the rocks ... to keep you
rolling when downtime means money down
the drain.

That's value. It's built into every tire Goodyear
makes for the farm—a full line of speciahzed tires

designed for everything from tractors to implements
to trucks. That's why farm equipment manu-
facturers put more Goodyear tires on their products

than any other kind. ^^
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And since we know how important fast tire repair

to you, we've put together the largest network
: on-farm tire service dealers in the country. One
' them is probably within an hour's drive of your

place, ready to service any tire on any of your
vehicles, any time of the day or night, right on
your farm. LF that's the kind of tire service you
want, look for the name Goodyear "Pit Stop"
On-Farm Tire Service.

Why do we work so hard to give you quality

farm tires and fast service? Because when you're

racing against time, we want you to win.

i

goodMyear



This Riding School Looks Like

There is a large waiting list of small people wanting to get into the Vocational
Riding School of Puerto Rico. Those that make it are trained to be winners.

BEFORE you can get into the new
specialty vocational school located

in San Juan, Puerto Rico, you've got to

measure up. To start with you can't

weigh over 105 pounds or stand over

five-feet two-inches tall.

But for those who can meet the re-

quirements, acceptance into the pro-

gram means a shot at a career that's

noted for its glamour, excitement and

financial payoffs.

The school, one of the most unusual

vocational programs using FFA as a

teaching activity is called The Voca-

tional Riding School of Puerto Rico. Its

aim is to give proper training to jockeys,

horse trainers, tamers, exercisers and

blacksmiths. Formally begun in No-
vember of 1974, the school has already

made an impact on the horse racing

industry.

An example is student jockey Victor

Mercado, a February, 1976, graduate

of the riding school. When The Nation-

al FUTURE FARMER visited him in

September, Victor had already won 30

races and was ranked as one of the best

ten jockeys at the EI Comandante track

near San Juan, where over 100 jockeys

At left, new students become

acquainted with the animals in their

care from both a first hand and

scientific approach.

Below, surrounded by the tools of

their trade, students of the riding

school hold an FFA meeting in

their stable classroom.

participate. Two other riding school

graduates, after finding initial success

at the track in Puerto Rico, obtained

sponsorship to the United States where
they continue to be successful. Riding

at one of the "big" tracks in the states

is a common goal of many of the stu-

dents.

"The school is a joint venture be-

tween the department of education and

the island's racing commission," says

Ramon C. Navarro, director of the

school. "Our ultimate goal is to help

improve the overall racing industry," he

explains. "We are trying to train the

young men and women (three girls are

in the present class) to be professionals."

By the director's account poor riders

often destroy their horses. "A horse is

very fragile," he says, "our riders are

.^iirf«t

.

Racing School Director Ramon C.

Navarro Espendez poses with his

former student Victor Mercado.

Again Victor and his mount are led to the winner's

circ e. On the day of our visit he won three races.



A Winner Bv Gary Bye

prepared to correct problem horses or

to tell a trainer what is wrong with a

horse."

[n addition. Navarro says there is

also a critical need for professionals in

the related occupations. "Of the 25,000

horses born and raised as race horses,

only 12.000 get to the track," he notes.

"The industry needs qualified trainers.

.And there is a special need for research,

particularly in the breeding of race

horses."

Jockeys, trainers and the others, on

top of learning the primary skills for

their jobs, learn the physiological func-

tions of the animals they deal with, as

well as business aspects and the social

implications of their jobs. The director

and his staff of si.\ instructors believe

that FF.A can play a role in preparing

the students to be constructive citizens.

"This program is aimed, not only at pre-

paring workers in the horse racing in-

dustry, but also at developing good citi-

zens," says Navarro. "Through FFA the

students develop their leadership abili-

ties, learn to participate in group ac-

tivities and to appreciate agriculture as

an asset to the economy and the citizens

of this country."

The philosophy that overrides much
of the instruction that takes place at the

school is that the horse racing industry

is far more than the betting that takes

place at the tracks. It is truly an agri-

business that depends on skilled em-
ployees at all levels.

The majority of the 30 students now
involved in the training come from low

income families of Puerto Rico where

At right is Vic+or Mercado,

now a first class jockey who

supports his mother and three

younger brothers. He considers

riding a sport as well as a

profession and trains like other

athletes. At left, student gets

the fee! under the watchful eye

of his riding Instructor. Below,

first real test at the El

Comandante Race Track near

San Juan, Puerto Rico.

I'li^lun (.., Ou

unemployment is a major problem.

Some are formerly school dropouts. Be-

fore any of them can receive their cer-

tificate of completion from the school

in their area of study they must fulfill

the requirements of a high school di-

ploma. Most of the afternoons are spent

in classes for human relations, conver-

sational English, mathematics, science

and English or Spanish.

The students are evaluated constant-

ly on their progress. Some work faster

than others and all are given the oppor-

tunity to work at their own speed.

Course completion may take only a

year for some but up to two full years

for others. Student jockeys, which make
up nearly half of the enrollment, re-

ceive upon graduation a provisional

certificate enabling them to ride at the

track. The certificate is good for 60

days and rookie jockeys must ride in at

least nine official races before receiving

their permanent license.

N'ictor Mercado had wanted to be a

jockey since he was a small boy.

Chances were slim that he would have

ever gotten the chance without the new-

riding school. Now each year a few-

more small men and women—with big

ambitions—will get the chance to real-

ize their dream.
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THE CHAPTER
VAOKiS^WSE rvto/^

C. J. Riemann and Lewis Worcester

put together an interesting slide presen-

tation about their experiences at a Na-
tional FFA Leadership Conference last

year in Washington, D.C. They're Hill

City, Kansas, FFA'ers.
N-N-N

Patrolman Bill Hansen spoke to Red-

field, South Dakota, FFA about licens-

ing vehicles and snowmobile regs.

N-N-N

"No Hunting" signs were made and

put up by Chamberlain. South Dakota.
N-N-N

Braymer, Missouri, Chapter is plan-

ning a barbeque and farm tours for

teenagers from the city.

A boar testing program is conducted

by Bowling Green, Missouri, members
in order to improve quality of hogs for

chapter sales.

N-N-N

Advance, Missouri, FFA will plant

some hard maples around school.

This summer FFA members in West
Marshall in State Center, Iowa, were

busy marrying off their advisor. After

the wedding they helped prepare his

car for the trip.

N.N.N

Muscatene, Iowa, had their 50th par-

ent-son banquet in 1976. Vo-ag depart-

ment there was organized in 1926.
N-N-N

National Prexy James Bode visited

Assumption, Louisiana, BOAC site.

N-N-N

"This was the most tickets we had
ever sold." Rockford, Michigan, mem-
bers sold 528 for pancake supper.

N-N-N

Mason County Vocational Chapter in

West Virginia is helping with a county
farm museum.

N-N-N

National FFA Vice President Sam
Brownback of Kansas has received spe-

cial recognition as a peanut butter eater

and as a milk drinker. All part of pub-
licity effort for two ag products by FFA
in Litchfield, Minnesota and Hartford,

Alabama.
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Mariner, Washington, Chapter had a

swing-a-thon for March of Dimes. It

lasted 144 hours.
N-N-N

Terrie Kaufman and Star Cody, Capi-

tal, Washington, members brought a

four-month-old Jersey calf to school as

a prop for a demonstration on groom-
ing and showing.

N-N-N

Four past chapter presidents of Da-
mascus, Maryland, went to the '76 Na-
tional Convention. Karen Serldz as

chapter delegate. Duane Harper and

Susan Butler as team members and Alan

Boswell to get American Farmer degree.
N-N-N

Each week Atascadero, California,

Reporter Connie Gibbons tapes an in-

terview radio program for a local sta-

tion. Called FFA Highlights; it's aired

on Wednesday after the 6:00 p.m. news.
N-N-N

Granton, Wisconsin, collected over

100 sacks of oats from farmers and

alumni members. Chapter resold oats

and used money to send two handi-

capped kids to camp.
N.N-N

Cape Fear of Fayetteville, North

Carolina, built a float for the Inaugural

Parade of Governor James Hunt who is

a past state FFA president in that state.

N-N-N

Two Loup City, Nebraska, members
entered their school's version of "The

Gong Show." Dawaine Holzinger and

Ray Treffer danced to the music of

"Swan Lake" and won first prize.

[-N-N

Belt, Montana, members reported

"We also had a hayride which was very

successful with a big bonfire and lots of

refreshments."
N-N-N

It's a numbers game—260 members
of North Iredell, North Carolina, Chap-

ter sold 1 ,654 cases of citrus this year.
N-N-N

When Sandpoint and Banners Ferry,

Idaho, Chapters meet for their annual

basketball contest they have a Green-

hand game and a game for Chapter,

State, American Farmer degree holders.

The Furr Chapter in Houston, Texas,

had a chess tournament and Greenhand
David Martin won.

N-N-N

Four Housatonic Valley, Connecti-

cut, members served as judges to pick

best decorated Christmas tree in the

community. Contest sponsored by a lo-

cal sport shop. Winners got free cross-

country ski lessons.
N-N-N

They reportedly had a womanless
fashion show at the supper to initiate

Baskin, Louisiana, Greenhands.
N-N-N

Brian Brockmann, reporter of Belvi-

dere, Illinois, FFA sends word of

$257.60 collection for UNICEF.
N-N.N

Four charter members from when
Waupaca, Wisconsin, Chapter was reor-

ganized in 1968 have become charter

members of the Alumni affiliate now.

In Chamberlain, South Dakota, Ad-
visor DeBoer gave a report that the

milo was valiantly trying to make heads

despite the drought.
N-N-N

Palmetto, Florida, members worked
a concession stand and parked cars at a

community dog show.
N-N-N

Four officers of Harry Gates FFA
in Canton, Pennsylvania, earned State

Farmer. Keith Weaver, president; Clair

Good, vice president; Steve Jackson,

secretary; Craig McNett, treasurer.

N-N-N

Former member of Oshkosh West,

Wisconsin, Chapter, Doug Irvine,

brought in a Morgan horse and spoke

to ag classes about horse shoeing. Doug
was the state proficiency award winner

and now manages a stable.

N-N-N

Magoffin County, Kentucky, mem-
bers built 15 school bus waiting houses

for their community. On sides they

lettered "Magoffin County Schools , , .

Made by FFA . . . 1976."
N-N-N

Guess it's up to those new Green-

hands to send us the hot Scoop about

all the local chapters.
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Your Five

.Acres

SOMEBODY lends five acres of

farmland to provide the food and

natural fiber for eaeh American. This

is the central theme of an exhibit,

"Your Five Acres" at the Museum of

Science and Industry in Chicago that

enables city folks to see what life on

the modern farm is like without mess-

ing up their shoeshines.

The central theme of the permanent

display is the idea that there are five

acres of farmland to provide the food

and natural fiber for each American

and that the industry of agriculture is

large and efficient.

Understanding the contemporary ag-

ricultural situation is difficult, especially

for non-farm people who often take

their food for granted. The exhibits are

part of an effort by the U.S. Depart-

ment of Agriculture to better inform

people about agriculture.

The educational exhibit features a

section showing the cropland, pasture

and woodland on an average farm. A
mirrored display shows a table of food

that seems to reach into infinity and the

typical amounts of food a person eats

in a year. Revolving glass trilons in a

huge mural 6 feet by 26 feet will illus-

trate in brilliant color the relationship

between expanding population, food

supplies, exports and land.

Visitors at the USDA exhibit will also

be able to take an entertaining and edu-

cational quiz using screens hooked to a

mini-computer. "This is only the sec-

ond time this equipment has been used

this way," Claude Gifford, director of

USDA's office of communication, ex-

plains. "A similar quiz on this equip-

ment proved to be a very popular fea-

ture at the Bicentennial exhibit '200

Years of State and Screen' at the Ken-
nedy Center in Washington, D.C. last

year."

A free booklet entitled "The Secret of

Affluence" is provided to everyone

who visits the exhibit. This USDA pub-

lication illustrates how productivity on

the'average five acres of farmland is the

secret to the future strength of the

economy.

"Each of us must depend on that five

acres for our food and natural fibers,"

Gifford points out. "Therefore, we have

a high stake in whether the farmer who
farms our five-acre average is doing

well enough to be able to buy the ma-
chinery and supplies to be fully produc-

tive and efficient. If he can"t get the job

done and conserve the soil for the fu-

ture, we're all in trouble," says Gifford.

April-May, 1977

Justin Is My
Boot...My Style

Justin boots give more

handcrahed fit, great style

and long-lasting comfort.

And, offer more variety in

work and dress boots for

ladies and men.

That's why I choose

the brand that means out-

standing performance in a

boot . . . Justin.

standard

B-4-77-C
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ThiHew IH 830
and 720 forage harvesters.

je harvesters. They

1^

Used to be a man needed three hands
to keep a forage harvester working
right going around comers.

^X'eII, you don't need ropes,

cranks or levers to operate these new
intemationai forage harvesters. They
are tote//yelectric.

And these

remote controls

are standard, so

you just flick a

switch to rotate

the spout or change the angle of the

discharge deflector.

Just flick a switch, even ifyou
overload.

You won't overload these new
Intemationai forage harvesters

often, but if you do, you flick a

switch and dual electric clutches let

you reverse the rolls instantly and
spit out the slug.

To keep you moving fast with-

out wrapping or plugging, there are

^n\

four large feed rolls and a big 12-

knife cutterhead.

Your cutting knives stay
"Itydra-Shaip."

This hydrauiically-powered

knife sharpeneri>eve/s as it sharpens,

to give you continuous, maximum
cutting efficiency.

With forage harvesters this

maneuverable and reliable, your
biggest problem will be to keep the

wagons coming fast enough.

Here's why you'll pick up
more hay:

The low-profile hay pickup unit

is 72 inches wide, with a special

open-end design that sweeps in

more hay from wide or wandering
windrows.

As for the row-crop units, they're

adjustable for wide or narrow rows,

so it's like getting two units in one.

You can get the two-row unit on both
models, plus a 3-row unit for the 830.

And their low-profile design slides

under down stalks like wind whistlin'

under a door.

The best forage harvester
deserves the best tractor.

To operate pto equipment like

this, nothing comes close to the

famous IH hydrostatic drive tractors.

'r'r\~

They give you an infinite choice
of speeds so you can match ground
speed to working conditions perfectly

—and that means more work done
in less time.

See the new830 and 720 forage
harvesters (and the Hydro tractors)

at your IH Dealer. And be prepared
to be impressed—because Inter-

national is moving into forage and
hay in a big way.

Ill

I

INTERNATIONAL®
AGRICULTURAL
EQUIPMENT
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All-electric remote controls keep
you moving and chopping fester.
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Is Your

Knowledge of

Market Terms

Weak or Short?

A recent study shows that two-thirds

of livestock i3roducers listen to radio

market reports, but far fewer actually

understand market terminology.

WHILE a recent University of Wis-

consin study shows that two-

thirds of the livestock producers studied

listen to market reports, only 25 percent

understood the meaning of a weak mar-

ket, 5 percent understood long and 15

percent active. One exception: more
than 62 percent of the producers under-

stood the meaning of a higher market.

Upshot: your understanding of live-

stock marketing terms might be more
lopsided than you think.

"Although the study was conducted

using Wisconsin farmers, I think the

results are typical of the average live-

stock farmer since over 80 percent of

all Wisconsin farm income is derived

from the sale of livestock or livestock

products," observes Dr. Gene Kroupa.
assistant professor in the College of

Agriculture who conducted the study.

If you think you could do better,

consider the fact that most farmers in

the study had fairly large operations

(almost 400 acres), were middleaged

(47 years) and had 1 I years of school-

ing.

Like you, they represent a new gen-

eration of livestock producers and they

deal with a marketing system which on
the whole has changed. "It's time to re-

examine marketing terms as well as our
imderstanding of how the 'competitive"

market system works," declares Jim
Reynolds, director of the St. Joseph
Livestock Market Foundation. A con-
densation of important definitions fol-

lows:

A dive, jinu, steady and higher. As
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noted earlier only 15 percent of the

farmers understood the meaning of ac-

tive. The correct USDA definition is

when available offerings are readily

clearing the market. An active market
has nothing to do with price. Higher, of

course, means the majority of sales are

at prices measurably higher than the

previous trading session. The market is

considered firm when prices are tending

higher, but not measurably so. The
market is considered steady when prices

are unchanged from previous trading

sessions.

'"^ ^}r^%tf^—

'Tluit's odd. Doc . . . He was here just

a minute ago!"

Weak, moderate and slow. Weak also

refers to price and indicates prices are

tending lower, but not measurably so.

Moderate and slow, like active, have
nothing to do with price. Moderate
means volume of supplies is average for

the market being reported. Slow means
available supplies of livestock are not

readily clearing the market. Only about

one-quarter of the producers in the

study were able to give the correct defi-

nition of these latter two terms.

"This poor understanding of market

terms points up something we have

been trying to do at the Milwaukee

market for some time," points out

Terry Ward, market relations director

at Wisconsin's Milwaukee Stockyard

Company. "That is do more interpreta-

tion of market prices rather than just

using the stock USDA terms to describe

market volume and price movements.

In fact, all of our United Stockyard

Corporation livestock market directors

who give radio and TV reports for our

I 1 markets around the United States

are making every effort to better inter-

pret our reports."

Hedge, short <uul long. "Understand-

ing of futLires marketing terms lags even

further behind," adds Dr. Kroupa. "In

our study only 5 percent of the pro-

ducers could define long. 8 percent

short and 20 percent correctly defined

hedge."

Long is the buying of an open futures

contract while short is the selling of an

open futures contract. An open contract

refers to contracts that have not been

The National FUTURE FARMER



closed by an opposite transaction or the

delivery of the grain or livestock. Hedge
means to take the opposite positions in

the cash and futures markets. Margin

is the difference between cash price and

futures price during the trading period.

The lopsided understanding of mar-

keting goes beyond terms to include the

function of those involved in the mar-

keting process, reasons John Hiatt, di-

rector of the Indianapolis Livestock

Marketing Institute. "We discover that

there is a great misunderstanding of the

role of market agents, order buyers,

traders, market foundations and the

general term competitive markets." Hi-

att provided these definitions:

Competitive Markets. These include

central public markets like the major

ones operated by United Stockyard

Corporation at Sioux City, St. Joseph,

Milwaukee, Sioux Falls, South St. Paul,

West Fargo, Indianapolis. Fort Worth,

Portland. Stockton and Omaha. It also

includes auctions—any market where
individuals or firms can compete freely

with any other in buying and selling.

"A key difference is that the market

is neither owned nor operated by the

buyer or seller, as contrasted to a buy-

ing station that is owned by the buyer,"

he explains.

Market Agents. Operating from a

central public market, he is a profes-

sional livestock salesman. Through daily

trading experience and constant expo-

sure to market conditions, his job is to

get his customers the best possible price

for his livestock. There market agents

usually specialize in selling one particu-

lar species, and either feeder or slaugh-

ter classes.

They receive a standard per-head fee

set by the Packers and Stockyards divi-

sion of USDA and for this reason are

sometimes called "commission men."

Because Marketing Agents are bonded,

they have always been considered by

many as the safest way to market. In

an age of specialization, sharp buying

and financially troubled packers, many
producers see the role of the marketing

agent as an increasingly important one.

Order Buyer. An order buyer takes

over the buying function. He saves the

feeder money by purchasing the best

kinds of livestock at the best price and

time without the feeder having to be at

the market. In addition to purchasing

replacements for feeders, they buy

slaughter livestock for packers. Most
central public markets have resident

order buyers who purchase livestock for

many different packers. Many market

agents are also order buyers.

Traders. A trader buys stockers and
feeders for his own account, to sell,

hopefully, at a profit. His presence on

the public market tends to keep live-

stock demand steady and serves as a

competitive guarantee that livestock will

not be sold under their true market

value.

Stockyards Company. The .Stock-

yards Company is like the New York
Stock Exchange, or the Chicago Mer-

cantile Exchange in that it represents a

place where buyer meets seller under

conditions advantageous to both. The
company owns the real estate, rents of-

fice space to market agencies, provides

pen space, feed and water to producers

who consign to the market. The com-
pany simply provides a competitive

meeting place and impartial weigh-

masters for honest weights on every

head of livestock sold.

While some producers believe stock-

yard companies engage in buying and
selling of livestock, this is prohibited

by law.

Market Foundation. These groups,

which are sometimes called livestock

exchanges, serve as a miniature cham-
ber of commerce for the various market

agencies (and sometimes order buyers)

at each public market. The foundation

is the members working together to

cooperate with government regulations,

police themselves, supply market news
information and generally promote the

yards.

The 40 grain big game
type bullet designed

for your small
game rim fire rifle.

For small gaine hunting,

our new 22 Dynapoint* cart-

ridge gives you a 40 grain

long rifle bullet that com-

bines accuracy with the most

effective mushrooming
you've ever known.

Use it for hunting rabbits,

squirrels, varmints and other

small game, and you'll get

unmatched performance.

In addition to superior

AiirU-May. 1977

mushrooming, the Dynapoint

power package gives you all

the high-quality performance

of our other Super-X rim

fire cartridges.

When you want to know
how good you can be, use

any of the outstanding

Winchester and Western 22

Rim Fire Cartridges . .

.

Super-X,^ T22'' and Super-X*

Magnum.
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The Beef Referendum
What it is and how it will work?

Some FFA members will be eligible to vote. At press time the voting

dates were not finalized so watch for them in your area.

THIS spring cattle producers across

the nation will have the oppor-

tunity to vote on a beef market develop-

ment program that will shape the future

of their industry.

And many FFA members will be eli-

gible to vote.

"The rules say that any enterprise

that produces beef or dairy cattle

—

even just one head—is entitled to one

vote," says O. J. Barron, chairman of

the Beef Development Taskforce, a

group of some 60 cattle producers that

developed the plan. "There is no age

limit. But for FFA members to vote,

their cattle must be owned independent-

ly of parents or other relatives. So we
are encouraging FFA members to study

up on the program and vote since it will

affect their future in the beef business."

The proposed beef market develop-

ment plan is a national program de-

signed to expand domestic and foreign

markets, augment research on producer

problems and improve marketing and

distribution.

In short, the plan's goal is to increase

profits for all producers, and develop a

more profitable industry to turn over

to future producers, like FFA members.

If the measure passes with a two-

thirds majority of all those voting, cattle

producers will invest 0.3 percent of
their sales in the program. (See the ac-

companying story for details.)

Funds will be administered by a 68-

member Beef Board appointed by the

Secretary of Agriculture—and they'll

all be beef producers. The Board will

then contract with appropriate organi-

zations to do the needed promotion, re-

search and foreign market development
work. These might be state universities,

the National Live Stock and Meat Board,

the National Dairy Council and private

organizations, among others.

AH cattle sales are subject to the 0.3

percent deduction, but producers who
don't want to participate can get a

prompt refund from the Beef Board.

FFA members must register to vote

at the local Agricultural Stabilization

and Conservation Service (ASCS) of-

fice, then return to vote several weeks

later.

Marketing

The biggest problem the cattle indus-

try faces, according to some economists,

is the lack of a coordinated industry

program for orderly marketing. Conse-

This flow chart by the Beef Development Taskforce explains how
the program would work.

An educated consumer
Scientific answers on beef nutrition

More efficient production thirougfi researcti

New products

National advertising

Public relations

BHUCpiTO ^ Mercfiandising

Marketing information

Modernized storage and fiandling

Foreign market opportunity

Better business climate

Cow calf man
Stocker operator

Da'^mt I PRODUCER

Education
Promotion
Researcti

Marketing
Distribution

Foreign market development

WHAT'S IN IT FOR YOU? Diagram depicts Itie benefits
of tfie beef market development plan, Ttie beef pro-
ducer invests 0,3^0 of sales to tfie Beef Board ttirough
voluntary deductions. Ttte final buyer, usually ttie

packer, is tfie only one to actually send money to tfie

Beef Board. Ttien tfie 68 member Beef Board—cattle

producers to be cfiosen from nominations by cattle

organizations— contracts witfi various organizations
to perform specific projects. Tfie benefits accrue to
every cattle producer.

quently, boom and bust cycles have
plagued cattle producers.

Many have been driven out of busi-

ness. Many young farmers and feeders

find it tough to get into the business.

Those who favor the plan say this

can be changed through a coordinated

national program supervised by the

Beef Board. Education and statistics

can play a role to help producers plan

their marketing. Separate educational

programs could be targeted for fed

{Continued on Page 42)

The Value Added System
Here's How It Works

The value added system of uniform
collection is a method of fairly assess-

ing each producer an agreed upon per-

centage (in this case, 0.3 percent for

the value he adds to the animal).

Here's an example of how the value

added system works.

A cow-calf operation sells a weaner
calf to a stocker operator for SIOO.

Three-tenths of one percent of the

value he added is deducted ($100 x .003
-|- $.30) . The 30 cents is retained by the

stocker operator by giving the cow-calf

man a check for 599.70.

A few months later, the stocker op-

erator sells the calf as a yearling to a

feeder for S200. Three-tenths of one
percent is deducted (|200 x .003 -f

S.60). The feeder retains 60 cents by

writing his check to the stocker oper-

ator for $199.40. Since the stocker col-

lected 30 cents from the cow-calf man
when he bought the animal, the stocker

operator himself is contributing only

30 cents ... or three-tenths of one per-

cent of the $100 value he added to the

calf.

Eventually, the feeder sells the fin-

ished animal to a packer for, say $400.

The packer deducts 0.3 percent ($400
X .003 -f $1.20) and sends $1.20 to the

Beef Board, The feeder receives the

packer's check for $398.80 ($400 —
$1.20 = $398.80).

The feeder has actually invested 60
cents, the stocker operator 30 cents and
the cow-calf man 30 cents.

Each owner pays his fair share,

based on the value he added to the ani-

mal, but only the packer sends money
to the Beef Board.
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Thegood taste is guaranteed

Banminth:
Thewormerhe11 eatright

outofyour hand.

^ N *

•?*-
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All the do-it-yourself wormers in the

world won't help your horse if they're

not good enough to eat.

Banminth is. Horses love its pelleted

alfalfa and molasses formulation. In

fact, it's so appetizing, you can hand

feed it.

And Banminth takes care of the

worst worm problems. For example,

it's 98% effective against bloodworms,

a common cause of colic and, in some
cases, death.

Banminth is safe. Not harsh. You can

even use it with foals, weanlings and

pregnant mares.

Worming is key to a horse's health.

And a healthy horse plays harder,

works harder, feels better and lives

longer.

So feed him the wormer that tastes

better. And works as good as it tastes.

Banminth Money Back Guarantee

We're so sure your horse will love

the taste of Banminth, that if he doesn't,

we'll refund your money. Send receipt

and unused portion to: Banminth Prod-

uct Manager, Pfizer Inc., 235 East 42nd
Street, New York, New York 10017

ganminth'for
Horses&Cixg
"MBcated

w^ Net Weight: 16 oz ('^

C

t'<

^^

'k¥^
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These Japanese wholesalers are tasting

at the recent U.S. Meat and Poultry

a slice of beef

Show in Tokyo.

Education and better cattle statistics would help the

cattle industry more effectively market their product.

Beef Referendum
(Continued from Page 40)

cattle, feeders, stockers and cull cows.

For example, projected economic re-

sults of feeding cattle to extra weights

could be regularly published on a reg-

ional basis. Similar economic guides

could be prepared for profitable heifer

replacement or cow culling strategies.

Many other innovations—like tele-

type auction marketing—are possible.

One economist calculated that if the

plan did nothing but help producers get

another 10 to 15 cents per hundred-

weight, it would pay for itself.

Demand
Of course, sharper marketing strate-

gies won't do the job alone. Demand
must be stimulated. The stronger the

demand, the higher the prices. That's a

basic economic law.

To stimulate demand, the beef mar-

ket development plan calls for national

advertising, public relations, consumer

education and merchandising innova-

tions.

Other commodity groups have prof-

ited by similar programs. Housewives

have been showered in the past few

years with slogans and phrases like

"make mine milk," "the Florida sun-

shine tree" and "natural blend shirts."

New Products

Another area that offers high po-

tenital: new products.

Industries with the most invested in

research and new product development

are usually the ones with the greatest

returns on their investments and the

ones with the biggest profits.

The oil industry, for example, puts

about 20 percent of its sales revenues

back into research and new product

development. The beef industry has
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long been at the other end of the totem

pole, however, both in research and in

profits. This must be changed.

And there are several new product

possibilities that offer opportunity right

now. One is the intermediate moisture

beef product. Long in use for pet foods,

more work needs to be done to get

Food and Drug Administration approv-

al for human use.

Another new product is uniform

carcass beef. New machines have al-

ready been developed for flaking and

reforming the carcass into uniform and

completely useable cuts. Scientists be-

lieve these restructured cuts can be

made as tasty and appealing as con-

ventional cuts.

"He's got a new tractor with air condi-

tioning, stereo tape, lights, CB radio

and a coffee maker—/ can't get him to

come home!"

Scientists also see mechanical debon-

ing as an area that offers much prom-
ise. This new process would save labor

costs, provide more beef and add calci-

um to the American diet—which some
nutritionists believe is deficient in cal-

cium.

Tenderizing beef through electrical

stimulation of carcasses just after

slaughter is another technological

breakthrough that needs more work to

bring it to the packing house stage.

Overseas Sales

Foreign market sales have long been

a goal of many farsighted cattlemen,

but it will take a national program to

really get the job done.

That's because there are plenty of ob>-

stacles, including trade benefits, bias in

some countries against fattened beef,

and lack of interest by U.S. packers.

But experts believe an active pro-

gram of foreign market sales can be

underway within five years.

There are several important markets

for top-grade U.S. beef: luxury hotels,

restaurants and homes in Europe and

Japan, and the newly rich oil states.

U.S. variety meats—liver, tongue and

other organs—also find welcome over-

seas because they are top quality and

competitively priced. Currently, we ex-

port more than $100 million worth of

variety meats each year. This could be

increased if the beef industry takes

steps to meet foreign standards of trim,

quality, delivery terms and packaging

specifications, experts say. More pro-

motion is also needed.

Industry's Future

The actual projects that will make up

the beef market development plan are

to be chosen by the 68-member Beef

Board. Their decisions will be aimed at

making the beef cattle industry a more

profitable industry.

The National FUTURE FARMER



The American farmer builds two things

better than anyone else in the world. He
builds the next generation, passing along

a special kind of wisdom . . . respect for

the soil, honesty, independence, and faith

in the future. And he builds his land,

leaving it better than he found it. That kind

of building usually requires borrowed

long-term capital. That's where we can help.

A-ji-ai^>.

LANDBATMK
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The Land Bank
The Bank of Generations
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A Desire

To Be The Best
The FFA has eight national judging contests. This

article is about one of them and the industry it serves.

By Casey D. Garten

IT'S a cool morning at 9:00 a.m. on
November 10 in downtown Kansas

City, Missouri, outside the new H. Roe
Bartle Exhibition Hall. Inside, FFA
members from 33 states anxiously await

the beginning of the National FFA
Poultry Contest held in conjunction

with the National FFA Convention.

A whistle blows. Ninety-nine FFA
JLidges approach the table at which
their group is to begin. Some carefully

examine eggs for exterior quality in the

midst of signs saying "Do Not Handle",

while others evaluate the quality of

broken-out-eggs in plastic dishes. An-
other group grades ten ready-to-cook

turkeys and next to them members
grade a class of ten ready-to-cook broil-

ers hanging on racks. A fifth group

candles eggs in a dark room to deter-

mine interior quality of eggs and the

other three groups struggle with live

chickens in an effort to place classes of

four of them.

Eight minutes later another whistle

blows, warning members that only two

minutes remain before they must move
to a new class. The final whistle blows

and the noise level rises as everyone

hands in their placings on cards and

hLirries to a new class.

Such is the scene at a poultry contest

where yoimg people put to use their

knowledge about a high protein indus-

try that ranks third as a source of agri-

cultural income in the U.S. In addition,

this rapidly developing industry is one

that utilizes its by-products as well as

being used in research. Fertile eggs are

used in the production of human and

animal vaccine and feathers and offal are

used in animal feeds. Baby chicks are

excellent research animals because of

their availability, short generation time

and sensitivity to nutritional defici-

encies according to the manual.

Just as the industry rapidly changes,

so does the National FFA Poultry Con-
test. The two-hour contest has ten

classes, two of which are reason classes,

according to Amos J. Kahrs, a Kansas
State University instructor of poultry

science and Kansas State's poultry judg-

ing team coach.

Since 1957, Kahrs has headed the

national contest which is sponsored by

the National FFA Foundation and 'Vic-
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tor F. Weaver, Inc., a seller of frozen

poultry products in New Holland,

Pennsylvania.

"The eight classes, excluding reason,

are graded according to USDA stan-

dards," Kahrs said.

The reason classes are back this year

after a three-year absence. The ready-to-

cook turkeys and broken-out-eggs are

also new according to Kahrs.

The broken-out-eggs class was not

handled well feels Jim Bennage, second-

year advisor of the Burns FFA Chapter

in Burns, Wyoming. The broken-outs

were exposed for over two hours, and

the quality of eggs deteriorate greatly

during that time.

"The broken-outs were a big prob-

lem for everyone. They need to work

out something different," comments

Bennage.

Kahrs also noticed the problem and

feels it will be corrected next year.

The eggs are graded either USDA
grade AA, A, B, C, or inedible. Rick

Schoonover, a high school senior from

Fredonia. Kansas, and a member of the

Kansas State poultry team, felt this

part of the contest was the hardest be-

cause it was new for him.

What determines the quality of brok-

en-out-eggs'? When broken out in a

pan such as a frying pan, the more the

egg retains its general shape of the un-
broken egg, the higher the grade. This
means the albumen or white of the egg
is thick and the yolk is perfectly round,
thus covering the smallest area. In ad-
dition, it must be free of defects such
as blood and meat spots to be placed in

the higher grade says Kahrs.
Candling is the process used to de-

termine interior quality of the eggs
while still in the shell. Holding the egg
up to a light in a dark room and letting

light pass through it, the poultry judg-
er looks for the same qualities as in the
broken-outs. One additional factor is

important here, that being the size of
the air space at the large end of the egg.

"The smaller the air space, the bet-

ter the quality since this proves the egg
is fresh and has been handled proper-

ly," Kahrs said.

Changes have also taken place in the

live bird part of the industry. Chicken
was once an item reserved for Sunday
dinner or holiday feasts since the meat
then was a by-product of egg produc-
tion. Now it is an everyday item. One
U.S. citizen used to eat only nine

pounds of poultry meat per year, but

that figure today is up over 45 pounds
per person.

"The reason for this is because chick-

ens have progressed from a dual pur-

pose breed to one that specializes in

both egg-type and broiler or meat-type

production," says Paul E. Sanford, pro-

fessor of poultry science at Kansas State.

Another change is that 99 percent of

all birds today are white in color. "The
reason for this is because of processor

preference and consumer acceptance

since white feathers do not show up as

easily on the ready-to-cook birds in the

grocery store," says Kahrs.

When judging live birds, there are

certain aspects the FFA members look

(Continued on Page 49)

Members of a judging team during the National Poultry Judging Contest.
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The rest of your life begins today.

Well get you in sheq^e for it.

It Starts with 130daysof active duty. The first 11 weeks is boot camp... learning to be a Marine.Then, more train-

ing. To learn a tough Marine Corpsskil I. After that, you go back home to a good-paying, part-time job one weekend

a month and two weeks each summer You'll have new skills and new self-confidence. You'll meet new people with

important civil ianjobcontacts. Your horizons will be broader. Your whole future will be different because you will

bedifferent. And you'll have a new responsibility. You'll be a Marine in reserve. At home. Mail thecard,^^^
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Cord-like blazer and ranch pant in easy-care cotton/ polyester.

(Also available in tan and camel.) Chambray shirt in easy-care
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To Be The Best
iCdiiiiniicil Iroiii P(ii,'t' 44)

for. After catching the biril aiul holding

it with the l^eel or breast in the pahii ot

the hand and a good grip on the legs.

one looks al the pigment in the beak.

\cnt. legs and shanks.

in addition, the width of the back is

measured anti the primary feathers arc

checked for nioll, the shetlding of old

feathers.

The members also take into accoimt

the handling quality of the birds, ac-

cording to Kahrs. The jiidgcr measures

with his fingers the distance between

the pel\ ic bones and the pelvic and keel

bones on the underside of the bird with

the wider distances being desirable.

Handling quality also includes the

thickness of the skin on the abdomen.
The thinner skin is belter, indicating

that less feed is used for fat and more
for the production of eggs.

"The bird with the least amoimt of

pigment, best capacity, least molt, and

best handling qualits is your top bird."

Kahrs said.

Ready-to-cook classes arc not judged

the same way as li\e birds. Each is an

A, B. or C grade, depending on the

amount of bruises, skin breaks, fat cov-

ring. freezer burns, conformation,

fleshing. nimTber of pinfeathers. and the

degree of disjointed or broken bones.

"Usually all ready-to-cook poultry

sold in retail stores are grade A. so the

consumer doesn't have to worry about

grade factors. All birds sold at the retail

level must be marked as to grade,"

comments Kahrs.

One of the greatest changes in the

poultry industry is the change from a

large number of small farm flocks to

fewer nLmnbers of larger flocks, accord-

ing to Sanford.

Just as the 9S FF.A poultry judges

strive to be the best, so does the poultry

IndListry as it constantly changes to im-

prove itself to battle the e\ er increasing

world demand for food.

v^e^N>BIO-eROOM
^lAf^Protein Rich

Shampoo Concentrate

FOR SHOW CATTLE
Cattlemen told us what they really

needed . . . and now Bio-Groom
does it all!

• Does not strip oil from the coat

Contains Lanolin and Protein to

condition skin and coat

Does not dry skin to cause dandruff
• Removes stubborn stains including

urine and manure
• Gives the coat extra bloom
• Kills mites, ticks and lice

• Can be applied by hand or with pres-

sure sprayers

• Concentrated: 1 bottle makes 5

And for thai finishing touch, use Bio-

Groom Coat Polish to make the hair coat

actually repel dust, dirt and stains and
gives it a lasting sheen.

BIO-DERM LABORATORIES
P.O. Box 8070

Longview/. Texas 75601

•SPECIAL INTRODUCTORY OFFER'

Please send me quarts of NEW
Bio-Groom Shampoo concentrate lor

Show Cattle at special inlroductory price ol

S5 95 (Regular 36 95)

Also send me pints of Coat Polish at

the special introductory price of S2.95
(Regular S3.50)

I am enclosing S check or money
order (only)

Ask for our program to help you raise

money for your club projects!

Name

Address-

City State. .Z,p^

'Texas Residents add 5°o sales tax

MENS BLUE DENIM
LONG SLEEVE WORKSHIRTS

Sm — Med — Large

Extra Large

100% Washable, Heavy Weight, Conon Denim
Rugged Outdoor Quality IVIother of Pearl Snaps

Long Tails Worn as LightJacket or Heavy Shirt

Satisfaction Guaranteed or return for Full Refund.

UlMLY «?"• + 1.25 Po'stage

and Handling

3 For 327.95 + 3,75

6 For S49.95 + 7,50

CREDIT CARD CUSTOMERS
CALL COLLECT 1 - 817 - 336-1300

I
MAILTO:

I
Bills Trading Post

. 604 Continental National Bank BIdg.

J
Fort Worth, Texas 76101

Please send Denim work shirts.

"He caiti^lu her drinking cofjee on her
milk break!"
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Kent keeps accurate records of the various jobs he fills

and records them on cassette tapes for future references.

One way to spread the word about the K.K. Kompany is by

putting out announcement cards listing services offered.

Need Work, Call Kent

WHEN they can't get the job done,

they call Kent. That's Kent King-

man, a North Kitsap. Washington,

FFA'er who's built qiiite a job place-

ment service in the community.

"One thing Kent had going for him

was an enterprising nature," says Ad-
visor David Myers. "Because of this

willingness to try anything and to work
hard at jobs given him. he found it

difficult to answer all job offers." That

led to a family business. K. K. Kom-
pany, with sister Kochelle as secretary

and his Mom as manager. That was
February, 1975. and Kent was 15.

Besides doing man> of the jobs him-

self. 420 job placements have gone to

130 teenagers, 38 housewives, 18 men
and 4 children. They pay 10 percent of

their wages to K. K. Kompany for two

months if it's a full time job or for

three months if it's only part time.

Job requests come in by telephone

and Kent has to get the right worker

for the job. Often that's Kent or his

brother Kurt, who is chapter president

and managing a 160-acre farm. Sister

Kochelle often gets assignments as does

older brother Kelley when he's home
from college.

Typical job placements Kent has filled

are for sheep shearers, baby-sitting.

house workers and companions for the

elderly and clean up projects.

April-May. 1977

In order to help spread the word
about the kinds of jobs K. K. Kompany
can do. Kent has distribiited 16.000

foLir by five cards which give all the

information needed to make contact.

The sample list includes: handyman
uork. truck hauling, chain saw, carpen-

tr\. bab> sitting, photography, pruning.

\'ard uork. tutoring, nursing. t\ping,

landscaping, fence building, fire wood
delivered, painting, house sitting, pet

sitting, house cleaning and mowing. Re-

cently they've added small construction

jobs.

Cards are put out in "Take One"
bo.\es in the bank, grocery stores and

about 75 other public places. Another
attraction aboLit the cards is the 10 per

cent discount offer on the back for eve-

ning dinner meals at a popular restau-

rant in the community.

One of the latest outgrowth of K. K.

Kompany is in\olving retired people

who are v^illing to share knowledge

with younger people. A retired con-

tractor helps Kent with the small con-

struction jobs like replacing a barn roof,

building a foundation for a garage and

tool shed and building a porch on a

house. In fact, another adult in the

community is anxious to learn construc-

tion imder the senior citizen uhen K. K.

Kompany has enough work for a full

time job.

As a freshman Kent's earnings to-

talled about $535, but have jumped to

over $6,000. "Being a 3.6 student and a

starter on our undefeated basketball

team which has been ranked second in

the state also gives Kent's name a lot of

exposure." says Advisor Myers.

When business picked up beyond the

communitN and long distant calls

started. Kent was quick to see an op-

portunitN and added a manager in a

nearby community to help coordinate

workers and jobs there.

The you-need-it-done-we'11-do-it atti-

tude of Kent and his family plus fellow

vsorkers is providing an extensive job

placement ser\ ice for the Poulsbo com-
munitv.

Looks like the rumors we heard about

the new leacher vn/'it,' oui a lot of

homework are true!"
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The -farm labor markef has shifted toward a new breed of farm employees.

Closing the Gap
For Form Workers

Both the farm employer and farm worker must take

another look at the problem to find a solution.

By Gary Bye

JUST can't find good, responsible

help these days," mumbled the ag-

ing farm manager, shaking his head

slowly as if in disbelief. "I just don't

understand why, if people are so con-

cerned about unemployment, we have

such a hard time finding somebody to

work on the farm."

The same conversation or ones simi-

lar to it can be heard today in just

about any one of the 50 states in the

country. Farm managers are finding

that while the need for higher quality

labor on farms is accelerating, less of

that highly skilled labor required is

making itself available.

According to a study made by the

College of Agriculture Research Center

at Washington State University, the

problem is really two-sided. Few farm

employers are really looking seriously

at what kind of employment package

(salary, incentives, benefits and work-

ing hours) it takes to make working on

a farm competitive with other occupa-
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tions. At the same time too few quali-

fied students investigate or even serious-

ly consider the possibility of farm em-
ployment as a career choice.

Agriculture can in no sense be con-

sidered a labor shortage sector. Even
so there are still nearly 250,000 farms

that employ upwards of 650,000 full

time workers, according to the 1969

census.

Employers cite as reasons for their

difficulty in filling jobs with qualified

employees, the increasing complexities

and sophistication in production pro-

cesses and tight profit margins. The size

of the average farm continues to grow
and the amount of money necessary to

run these larger operations is increasing

even faster. Manual labor requirements

have stabilized or even decreased. Un-
der these conditions the farm operation

requires more advanced management
techniques. There is an increased risk

of greater losses under such conditions.

Hiring poorly trained employees has

become hazardous to the continued

existence of many farm firms. Most top

managers feel paying higher salaries to

well-trained workers more than pays
its own way due to increased profits for

the firm.

With such factors in mind the farm
labor market has shifted toward a new
breed of farm employee. The focus is

upon attracting the young person with
an agricultural background, formal
training in technical agriculture and
management subjects and a strong in-

terest and feel for the art of farm man-
agement.

Why do students in the formative

stages of career development shy away
from farm employment? For many the

shadow of "hired man" or "hired hand"
hangs heavy over the scene. Too often

they see the stereotype—a person of

little formal education, possessing only

the elementary communicative and an-

alytical skills and one who works long

hours for room, board and a subsistence

wage. Yet according to Dr. LeRoy Rog-
ers, one of the authors of the study,

many of the tasks required of the farm
worker are nearly identical to those as-

sumed by the farm owner or operator.

A questionnaire used to provide in-

formation on the attitudes and expect-

ations of agriculture students towards

career alternatives, particularly farm

employment was used in a survey of

320 agriculture students. Included were

109 vocational agriculture students in

eight Washington high schools, 93 farm

management students in three commu-
nity colleges and 118 students in an up-

per division farm management class at

Washington State University. Four out

of ten sample students said that self-

employment farming (farming for them-

selves) would be their first choice of

occupation. Unfortunately according to

placement data at Washington State an

average of only two of ten realize this

goal. These figures reveal that many
students, unable to farm but wanting

the farm life, constitute a labor pool

that would be important to farm em-

ployers.

While according to the survey many
of the students said they would be will-

ing to work for slightly less in order to

obtain a steady job on a farm, the stu-

dents' anticipated earnings as a farm

laborer exceeded the actual average in-

come for such workers by over $100

per month. Those things listed by the

students as major disadvantages to a

farm worker, in addition to lower sal-

aries, were the limited opportunity for

employees to be responsible for deci-

sions and the long working hours.

What the survey points out to farm

employers seems unmistakable. If they

are going to compete successfully for

trained agricultural graduates, starting

salaries including fringe benefits cannot

The National FUTURE FARMER



be much more than $50 per month be-

low that offered by competing indus-

tries. "One solution to this disparity in

income levels may come from different

kinds of incentive payments to the

workers," notes Rogers. "This may be

through profit sharing or by allowing

the worker to share in the operation,

for example, raising a few cows of his

own among the farm owner's."

There is also a crucial need to reduce

working hours and days worked to a

comparable level with competing occu-

pations. Farm workers in 1973 aver-

aged 312 days worked per year cam-
pared to 243 working days for non-

farm workers. Farm employees must of

course recognize the need for long hours

during selected seasons of the year.

Farm employers would also be well

advised to capitalize on the two need

categories where farm employment has

a definite edge in the minds of students

over other occupations. Students be-

lieved that farm employment provides

for more independence on the job. They
also viewed the rural farm setting as a

desirable environment in which to re-

side and raise a family. Farm employers

will also find it helpful in recruiting and

keeping good people to move high per-

formers quickly into responsible posi-

tions where decisions are made. This de-

sire for responsibility was noted increas-

ingly among college and university stu-

dents. Changes in this direction will not

only make farm work more interesting

and challenging, but will help enhance

the social status of farm employees as

a group.

The current high level of unemploy-

ment nationally, particularly among
young people, may modify these condi-

tions in the short run, but in the longer

term, farming will have to compete on

an earnings per hour basis or accept

those remaining in the labor force after

other industries have had their pick.

~\
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Colleges of agriculture have long rec-

ognized the trend toward a declining

proportion of their graduates who arc

returning to farms either as self-em-

ployed farmers or as employees. This
has been a factor in the relatively recent

development of classes and curricula

designed to prepare students for em-
ployment in business related to agricul-

ture, business, government and other

non-farm occupations.

Agriculture students in colleges typi-

cally express a keen preference for

many facets of farm work and rural

living. Yet, few actively seek farm em-
ployment as a career.

Thus, this situation appears as a

paradox. On the one hand is the ex-

pressed need for highly trained and
qualified people. On the other is the siz-

able number of farm youth graduating

from colleges of agriculture who have

the required technical qualifications and
prefer farming and life in a rural setting.

What appears needed is a clearer un-

derstanding on the part of farm em-
ployers of what is required to attract

qualified people for responsible posi-

tions and on the part of agricultural stu-

dents, the need to investigate the num-
ber of substantial job opportunities in

farm employment.

\bu cant trust a machine
to make a great knife.

People make great knives. Machines
can't. Each Schrade Old Timer is made

uath over 100 hand operations. And each

hand operation is carefulx' inspected. For

a great knife you can trust, Schrade
Cutlery Corp.. New York 12428.

Made in U.S.A.

Old Timer
by Schrade

Gunsiock TrappK.r
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U.S. Forest Service Photos

"I went into the woods to live deliberately,

to learn tlie essential facts of life . .
."—Thoreau

ARE yoLi fed up with the usual vaca-

tions? Then why not try backpack-

ing, a real primitive vacation? You break

away from the beaten trail and venture

into mountain and forest trails with

your home on your back and learn the

joys of stopping where you please with-

out any definite destinations.

"Backpacking is a special kind of

camping," says experienced woodsman
Walt Powell. "You can make your
camp in a fresh clean site away from a

dusty trail, and you are not disturbed

or awakened by other campers, for

there are none nearby. You fish in al-

most untouched waters. It is the sim-

plest, most flexible and least expensive

way of penetrating and enjoying the

interior regions of the mountain areas."

Backpacking is really advanced camp-
ing and should be tried only by those

who have hiked mountain or forest

trails. This sport requires a certain

amount of stamina and a genuine liking

for the isolation of remote country. One
thing that pushes many into trying
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backpacking is the love of fishing, and

nowhere is there better fishing than in

these wilderness areas.

This is an adventure that will become
increasingly difficult to find. This is

magnificent scenery never seen from a

road, long days on unbeaten trails, the

purest air you ever tasted, the pungent

smell of wood smoke in a piney forest,

delicious open air meals matched by
bottomless appetites, a pleasant tired-

ness, and sleep where the earth meets

the sky until you are awakened by the

sun.

Wilderness backpacking is not limited

to strong men. It can be a family vaca-

tion. One group of hikers were sur-

prised when they saw an elderly woman
sitting on a light metal folding chair be-

side a trail. "The others in the family

are ahead," she said, "packing in gear

for an overnight campout." She was
hiking in easy stages, resting when she

needed to, and thoroughly enjoying

every minute of the trip.

There are countless places to which

backpackers can go. As a starter try an

overnight trip to a favorite mountain or

fishing stream. Follow an unmarked
trail that seems inviting or the aban-

doned woods road no longer passable

by car.

Within the 154 National Forests in

39 states and Puerto Rico are 182 mil-

lion acres—all open to backpacking

—

and over 105,000 miles of trails. The
Appalachian Trail winds from Mount
Katahdin in Maine to Springer Moun-
tain in Georgia. In the West, the Pacific

Crest Trail twists and turns through the

Cascades and the Sierra from Canada
to Mexico,

In the National Forest land has been

set aside specifically for wilderness heri-

tage. The Forest Service in the U.S. De-
partment of Agriculture has during the

past 30 years put about 14'/2 million

acres in 84 different areas into the Na-
tional Forest Wilderness System. Within

these areas there are no roads, no mass

recreation developments, and no timber

(Continued on Page 58)
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Aquazine cleans farm ponds.
Just for the fan of it.

This season make the old swimming
hole Aquazine clean.

Now there's something new for farm

ponds. Aquazine' algicide. It can make
your pond fun again by preventing the

growth of harmful algae and aquatic

weeds. Leaving some beneficial growth

for a natural, ecologically balanced pond.

And in many cases with just one early

application per season.

With Aquazine there are no fishing

or swimming restrictions. So your fami-

ly's fun isn't limited. They'll have clean,

clear water to splash, swim or fish in, all

summer long. You can jump in or grab

your pole and try your luck right after

treatment.

This season, don't wait till it's too

late. See your agricultural chemical
dealer early, before algae and aquatic

weeds begin to invade your pond. He'll

help you determine the correct rate of

Aquazine you need. To keep your pond
fun-filled, all season long. Or, if you'd

like, drop us a line for more information

about Aquazine. New for farm ponds.

Agricultural Division, CIBA-GEIGY
Corporation, RO. Box 11422, Greensboro,

Nc 27409 Aquazine
for clean,clear water.

CIBA-GEIGY



Read
The

EVENEH,

Aam-^^*^

The draft horse Monthly

with news and articles

of Canadian and U. S.

oxen, draft ponies,
horses and mules.

(Samples are $1.00)

Send $6.00 for 11

issues to

The Evener
Putney, Vermont 05346

One of

A Kind
There is only one official supplier of FFA

merchandise. It is National FFA Supply

Service, Alexandria, Virginia.

• Owned by FFA

• Operated by FFA

• For FFA
That's right. Totally owned by FFA mem-
bers and operated for them. Controlled by

the National FFA Board of Directors and

National FFA Officers.

All income above the cost of operation is

used by the organization for the benefit

of FFA members—not as profit to any

individual.

Don't be mislead by companies trying to

commercialize on the name and emblem
of FFA. If it is not from the National FFA

Supply Service located at Alexandria, Vir-

ginia, it is not official.

Your advisor is mailed a catalog

each summer. See him to order your
FFA items.

Support FFA! Order from the:

National FFA Supply Service
P. O Box 15159

Alexandria, Virginia 22309

This entire -family with four children hiked the trails of a National Forest.

Camping
(Continued from Page 56)

cutting. These areas range from the

5,000-acre Great Gulf Wild Area on

Mount Washington. New Hampshire, to

the Seiway-Bitterroot Wilderness, which
sprawls across 1,239,800 acres within

four National Forests in Idaho and

Montana.

The equipment you will need is quite

simple and inexpensive. Items needed

are: sleeping bag. mattress, cooking

utensils (a nesting set), dishes, cutlery,

rain poncho, flashlight with extra bat-

teries and bulb, first aid kit, bug dope,

maps, suntan lotion, dark glasses, rope,

toilet tissue, knife, hatchet, pliers,

matches (in waterproof pouch), soap,

towel, needle and thread, safety pins.

Take along some candles to light the

fire in case the wood is damp and does

not catch quickly with a match.

Veteran backpackers pride them-

selves on being able to travel light.

"You really can't blame the ranger,

Steve . . . you've gotten lost three times

this rear."
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They measure out just the right amount
of food needed and put it in plastic

bags, they carry scouring pads with

built-in soap and cut towels in half.

How much should one carry? In an
average family, the father may carry

50 pounds, the mother. 35. and teenage

boys. 38 and girls, 25. A lot depends on
the terrain.

What kird of pack? There are three

kinds: the packboard, the frame and
the rucksack. Most use the modern ver-

sion of the packboard, a lightweight

aluminum packframe, angled at the

shoulder and waist to fit the contours

of the body with only nylon bands rest-

ing against the back. Buy foam rubber

pads for the shoulder straps, ready-

made at sporting stores.

Boots should fit comfortably over

two pairs of socks, one thin and one

thick. They should protect the ankles,

support the foot, and withstand long

mileage on rocks and roots. They
should be broken in before the trip, but

don't start out with a pair too well

worn. Many women use saddle shoes or

other sturdy flat-heeled oxfords with

rubber soles.

But even though you are roughing it,

remember that an air mattress is essen-

tial to a good night's sleep. You can

buy light and durable air mattresses for

backpacking and many campers use

them. They are made of plastic, nylon,

or rubber. The important thing is se-

lecting one with the right weight and

durability. Most people blow up their

air mattresses too much. A good test is

to sit on the mattress. You should feel

the ground only slightly. Deflating the

mattress is simple: before rising, take

out the plug and let your body weight

help push out the air.

Getting lost can be a problem but

don't worry too much about it. It's all

part of the excitement of backpacking.

As a precaution, however, study a map
of the area before going into it. Experi-

The National FUTURE FARMER



enced backpackers often pinpoint on

the map their positions on the ground

at rest stops and locate various peaks.

Some even had practiced using maps on

strange trails before starting the first

trip.

If this doesn't work, build a fire and

keep it going. If the weather is good

and a Forest Service lookout is on

duty, he will send someone to investi-

gate. Use green boughs to make a dense

smoke and little flame

In picking a campsite, look for drink-

ing water, fuel wood, level ground,

warmth, and shelter. For fi^ll enjoyment

hold out for a view when possible. Pitch

the tent where it gets morning sun, so it

can dry out before it is packed. Note

the wind direction in deciding which

way to face. The wind will blow from a

lake onto the shore and down a canyon

at night; in reverse during the day.

In the wilderness most water will be

pure enough to drink. When in doubt,

boil i1. Or take along purifying tablets.

Although many backpackers carry

just a sleeping bag, it is best to carry

some kind of shelter. There are light-

weight tents designed for backpackers

that have the advantage of protection.

With a floor and a netting over the en-

trance they are insect, animal and wa-

terproof. Stakes slightly larger than a

nail and lightweight telescopic alumi-

num poles rolled in the tent make a

compact package.

A shelter need not be a tent. A nylon

ground cloth or a large piece of plastic

with grommcts along the sides can be
tied up to trees to give shelter.

In some places the backpacker might
eliminate the tent by using three-sided

trail shelters which have been located

along many trails for the convenience
of hikers. These shelters follow a gen-

eral pattern. A slightly raised platform

in back is to sleep on and can accom-
modate from eight to ten people. In

front is a firepit usually with a large

back rock to reflect the heat of the fire

into the shelter. There is some type of

sanitary facility nearby and good water.

You must keep the food simple on a

backpacking trip. Companies catering

to campers have developed one-dish

meals such as beef and spuds, chicken

and rice, beef and macaroni. You can
use instant rice, instant potatoes, instant

puddings, dried soups. One family spent

less than $1.15 per person per day for

food.

Before starting on a real trip it would
be wise to try a trial run first to test

your stamina and skill. Nothing will be

more valuable than this first attempt to

tone the muscles and show up mistakes

in your plans. During such a short trip

no one will suffer unduly if the master

Nothing camp sight.

check list is incomplete and some essen-

tial has been left at home.
For specific information about a pro-

posed trip write to the Supervisor of the

National Forest in which you would
like to park, or write to the U.S. Forest

Service, Washington, D.C.

When your trip is over you may feel

an irresistable urge to remain in the

woods, to live this natural, simple life.

Come back for you can always return

any weekend or any vacation time. (By
Raymond Schuessler)

How tochoose
your first reelso it really lasts

FISHING LINE is the most vital link

between you and your fish. It pays to

use ttie best: Shakespeare Super
7000 or 9000 Eye-Crosser * Mono.

Carefully. Your first reel should be
smooth, sturdy, easy to handle. Simple

enough to learn on, yet dependable enough
to lean on. For years of fishing satisfaction.

Consider the Shakespeare 7500 Spin Cast
Reel. It's all metal, American made, with a
stationary spool to eliminate line-tangling

backlash. A star drag system to tire the fish

without breaking or twisting the line. A
stainless steel eyelet to prevent line abrasion.
Comes with 100 yards of 8 lb. Super 7000" -

and there's no better mono made.

7000

EYECROSStR:

ning Reel.

Or check the big, tough Shakespeare 2310
Spinning Reel with many features found on
more expensive models. Like smooth action
level wind for easy retrieve, multi disc drag
to tame fish, and a chrome plated bail to

prevent line wear.

Then match your reel to the Shakespeare rod
that's right for you. See your Shakespeare
dealer. WliWSHAKESPEARECATALOOis.muit fo(

all fistlcrmcti Fo( your copy- arx] « |«<ke(

^m^^^^^^^^^H patch — ser>d50C for posto^andhandlingla
-^ ^ ^ Stuknpcarc Fishtng Tackle Oviuon. PO Bo*

CJ^Za/t£a,ae^t£ 32517. Columbia. S.C N222.0««FUA In

Canada PO Bo> 1395.0nllia.Ontar,ot-3V^^^^^B 6MZ. Car^ada

Shakespeare.That's how.
April-May, 1977 59



FFA in Action

New Ulm members installed home
smoke de+ec+ors with the selling price.

Safety Salesmen
The New Ulm. Minnesota, FFA

carried out a variety of safety projects

this past year which helped get all mem-
bers involved in safety work.

The sale and distribution of smoke
detectors was a very well accepted proj-

ect. "We were able to buy them direct

from a large concern in the Twin Cities

and by case lots, so we were able to get

a good price."

Members sold the detectors at a cost

price as a community service and safety

project. Members installed both AC and

DC smoke detectors.

The chapter's goal was to get one in

over 20 percent of the community's

homes which was four above the goal

the manufacturer said they would be

able to achieve. The program is selling

itself as measured by all the requests

that have come in over the past several

months. "The personal contact is what

members feel make the big difference."

In addition to smoke detectors, the

chapter has distributed farm life-saving

kits and put them on farms.

All members received instruction in

life saving. Plus a team of members
presented a life saving demonstration at

various community meetings. {Gary
Thome, Advisor)

Potted Trees
Fifty Future Farmers from the Cam-

den and Campbell. California, Chapters
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met with other volunteer organizations

at a local college on the outskirts of

San Jose, California.

The occasion was to plant 50,000
trees in pots as part of the celebration

of San Jose's two hundredth year as a

city in California.

After three hours the FFA members
finished potting some 3,000 Douglas
Firs. Ne.xt fall the trees will be given

away to the people of San Jose who in

return will plant them on public land.

(Kirk Rattene, Campbell District Re-
porter)

A Lamb Feed
Parents and members of the Red-

wood. California, Chapter were treated

at the chapter's second annual lamb
dinner held in conjunction with the

yearly public speaking contest.

Fresh lamb was served hot off the

chapter's barbeque to the 200 members
and guests that filled Redwood's cafe-

teria. After a leisurely dinner the chap-
ter officers opened the meeting and
proceeded with business which was the

holding of the public speaking contest.

Members giving speeches included

Mitch Kno.x, Lori Lang, Donald Pach-
eco, Wayne Zimmerman. Gary Brown,
Lee Zimmerman, Kevin Matteson and
John Sylvia.

While the judges adjourned to de-

cide on the winners. Russ Bassett,

American Farmer from the Redwood
Chapter, gave a presentation on his trip

to the National FFA Convention. When
the judges returned with the results

Lee Zimmerman had won with Kevin
Matteson getting second and Lori Long,

In 1976, the South Rich, Utah, Chapter
was chartered with 12 members. Now
It has 31, Chapter activities involving

members have been organized like the

field trip with the Soil Conservation

Service. Member Robert Rachau, cen-

ter, and Larry Vernon compare soils.

third. Lee will now progress to sectional

finals. (Lee Zimmerman, Reporter)

Horse Ride for Dimes
There were 150 riders that showed up

early in the morning, December 4, to

begin a 15-mile trail ride to help fight

birth defects. The Chino, California,

Chapter's March of Dimes horse ride-a-

thon topped their success of last year.

The pledges this year amounted close

to $3,000.

Last year Chino FFA was honored at

the annual March of Dimes Convention

in San Francisco for their active partici-

pation and support of the March of

Dimes. Last year, they earned $2,000

(Continued on Page 62)

The Broken Arrow, Oklahoma, FFA Chapter received permission to produce a

special patch for all FFA members attending the Oklahoma Alumni sponsored

Leadership Camp. The first patch went to their State President Dee Sokolosky.
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START

On the trail or in the show ring, yoy ^
want your horse to look, feel, andf*

'

perform his best. For good health arid

.

top condition throughout life, horses

need well-planned, balanced nutrition

right from birth. Make sure your

horses receive maximum nutrition

from their ration— supplement feeds

with Calf Manna from

Carnation-Albers.

Supplementing foal creep feeds daily

with Calf Manna promotes early

growth and helps avoid setbacks at

weaning. Calf Manna provides the

foal with the nutrients essential for a

fast, healthy start in life— an

abundance of quality protein, high

energy ingredients, calcium,

phosphorus, trace minerals and

vitamins.

Calf Manna boosts theill(!l»«liition,

too, and helps counter the stress of

reproduction and lactation. Starting

three months before foaling and while

nursing, 1 to 1 Vz lbs. of Calf Manna
daily in her feed provides sound

nutritional protection for maintaining

health during these critical periods.

Just 1 pound of Calf Manna per day

added to regular horse feed helps

keep your mature horse in top

condition year 'round. Calf Manna

@'nation-Albers

rations for top health, bloom and finish

— especially for out-of-condition

horses, animals under stress, and

show horses.

Get the most from all your horse feeds

with Calf Manna. See your

Carnation-Albers dealer today.

Write tor your

FREE copy

ol the 52 page

bool( 'Horses."

THE CALF MANNA PEOPLE

6400 Glenwood, P.O. Box 2917, Shawnee Mission, Kansas 66201



FFA in Action
(Continued from Pat^e 60)

on the ride. As a result of the success

gained by their unusual activity, there

has been great interest aroused at the

national levels for organizing other such

ride-a-thon events.

Also at the ride the FFA put on a

mini horse show and invited many com-

munity groups. The National Guard
brought a demonstration of some old

cavalry techniques. The San Bernadino

Sheriff's posse rode with the FFA
group and provided security. To help

with first-aid care, the local E.xplorer

Scouts were invited.

The hard-working crew that staged

the ride-a-thon were Geri Graybill,

chairperson; Lance Barns, communica-

tions; Arlene Verburg, treasurer; Tam-
my Santo, pLiblicity; Nanette Hanson,

refreshments; Lucy Benedict, mailing:

and Becky Meidinger, Sandy Maxwell

and Wally Abbott. (Tammy Santo)

Tree Pick Up
Every year around the first week in

January, Christmas trees line the roads

wasting away. But this year the Stough-

ton, Wisconsin, FFA put the trees to

good use by sponsoring a Christmas tree

pick-up.

The project was started by Stough-

ton's BOAC committee and was ap-

proved by the chapter at a monthly meet-

ing. This started the ball rolling and with-

in a few weeks the entire plan was set.

The plan was to have pick-up points

around town. From these points the

trees would be transported to a wild-

life farm in a neighboring community.

Once the trees were at the farm, they

would be used as a rabbit habitat or a

"rabitat" as it was advertised on posters.

Originally, it had been planned to

use trucks to carry the trees. However,

after some experimenting it was discov-

ered that throw-baler hay wagons were

easier to use.

Chapter members discovered a new

use for a hay wagon—hauling trees.

BAY PORT

These Wisconsin Future Farmers sold one of their state's most popular agricul-

tural products, cheese, in a fund raising campaign throughout their community.

The city sanitation service helped the

chapter by dropping off many trees at

one point. The chapter picked up about

850 trees. (Jeff Peterson, Reporter)

Some Schedule
The Battle Ground, Washington, FFA

has had three very busy months and

they don't plan on slowing down.

In October the FFA held their sec-

ond annual barbeque, where they intro-

duce the officers and orient parents as

to what the Battle Ground FFA is plan-

ning on doing during the coming year.

Later the FFA participated in the

sixty-sixth annual Pacific International

Livestock Exposition held in Portland,

Oregon. The following members led

tours: Vern White, Frank Reddig,

Stuart Rafferty, Tim Pope and Karen

Strong. Exhibitors at the exposition

were Robert Fros, Alan Chase and Bob
Alexander. There was also a holders

contest. During the contest, Lon All-

worth, Terry Nickels and Rick Belisle

exhibited the animals being judged.

Rick Belisle took grand showman at

this judging contest.

Like most chapters Battle Ground

sent members to the National Conven-

tion in Kansas City. Jon Klug, Richard

Rhoades and Warren Lindberg earned

the right to be on the Washington

State FFA horticulture team, while

James Mason fiddled his way to the

convention as a talent team member.

The different areas of agriculture

worked together during the Christmas

season with the forestry classes selling

Christmas trees, ag mechanics making

Christmas tree stands and the horticul-

ture classes making wreaths.

The Battle Ground FFA also has a

wildlife club which has been working

with the Ridgefield Wildlife Refuge set-

ting up experimental plots so they can

find out what kind of plants the ducks

and geese prefer. {Bob Alexander, Re-

porter)

Say Cheese
In a fund-raising venture, the Bay

Port FFA in Green Bay, Wisconsin,

joined forces with Lake to Lake Dairy

and set out to sell the company's

cheeses to the area residents.

Their goal was to sell enough cheese

to match the profits they received from
the previous year's fruit sale. FFA sold

800 pounds of cheese to raise money
for educational trips, awards and equip-

ment. Advisor Larry Etienne added that

the students had gained valuable experi-

ence in meeting people, and practicing

business management and sales tech-

niques.

The chapter hopes to make the

cheese sale an annual event.

Speak for Your Supper
The Burns. Wyoming, FFA held their

local creed and speech contest follow-

ing a chili supper sponsored by the

Burns FFA Alumni.

Creed speaking judges Ed Stoner,

Harvey Coe and Calvin Fogg picked

Monty Talkington and Ron Burkett as

(Continued on Page 66)

"Steve, the front office is screaming for

that summary on hog prices."
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SOME OFTHE BEST
SCHOOLS IN AMERICA
TEACH PART-TIME JOBS.

Army training schools, of course. Whether it's finance or food service, you'll find yourself at

schools that have up-to-date training methods and first-rate instructors.

While you're going to school, you're drawing full Army pay. And after you've completed the

few months of Active Duty Training, you'll be fully prepared to do your job with confidence

and skill in your local Reserve unit. Then, during 16 hours a month, and two full weeks a year

you'll be surprised how much of an expert you'll become. You'll find yourself doing a part-time job

you can be proud of. Because it's a part-time job with full-time rewards. For more information

send the attached postcard or call 800-431-1234 toll free. In NY call 800-243-6370.

THEARMY RESERVE. PARTOFWHATYOU EARN IS PRIDE.

P nM
. iTiJlllaiariffilB

Language

Monterey California '

'

Administration School

Indianapolis, Indiana

EngineeHhg

AiexandnaYj^nia"^



FFA in Action
(Continued from Page 62)

the winners who will represent the

Burns FFA at the district creed speak-

ing contest in Cheyenne. Other contes-

tants in the event were Jack Clayton, Ja

Gassaway, Ivan Kranz, Rocky Stoner,

Chris Reeder, John Smith, Mike Abey-

ta and Jo Lynn Wayman.
Public speaking contest winners were

John Price and Craig Spatz. They too

will advance to the district contest.

Cathy Doren and Melissa Harding also

competed in the event. Judges for the

contest were Chuck Smith, Harry Epler,

and Martha Thompson.

Chapter Hostess
The annual Future Farmers of Amer-

ica dance hosted by Santa Maria, Cali-

fornia, was held December 3. Dancing

to the music of Mesa Mud were stu-

dents of both Santa Maria and Righetti

High Schools.

Announcement of Santa Maria Chap-

ter Sweetheart was a highlight of the

evening.

The sweetheart this year was chosen

on the basis of each girl's score on a

written test based on the FFA Manual,

an interview scored by a chosen panel,

poise, personality and a speech deliv-

A flowing fountain outside City Hall

In Ceres, California, wouldn't hold

water. So FFA decided to beautify it.

From left are Randy Lott, Chris Crum,

Sarah Beck, Ray Stacy, along with the

FFA chapter advisor, Sandy Newsome.

ered by each girl along with popular

vote. The scores and votes were counted

and not disclosed until the night of the

dance.

Angel Calvert, a freshman at Santa

Maria, was announced as the chapter

sweetheart by President Ray Bognuda
and Dance Supervisor Jeff Jeffrey. First

runner-up was Kelly Tanner, a junior,

with Gail Harris, a senior and Kathy
Wilson, a freshman, the remaining

candidates.

The sweetheart's duties will include

being hostess to visitors to the high
school where she will talk of the FFA
activities and explain any agricultural

courses observed. She will compete in

the regional and state sweetheart con-

tests v\'here she will take a written test,

be interviewed by a panel and be judged

on her poise and personality. She will

be in competition with over 100 other

sweethearts from chapters throughout

the state. {Karen Chapman, Reporter)

Sister Chapters
Two FFA chapters, located approxi-

mately 15 miles apart in southwest Mis-

souri, work side by side, year-round,

striving to be the best.

Carthage FFA and Carl Junction

FFA have both been awarded the Gold
Emblem Chapter award spur for their

outstanding programs and activities on
both the state and national levels. Both
chapters earned the title for the past

two years.

The unusual aspect of these two
chapters receiving Gold Emblems is the

cooperation between the chapters. Ac-
tivities are planned together each year.

Major cooperative activities between

the chapters vary from traveling to

camps, contests, conventions and fairs

to sponsoring activities at the Jasper

County Youth Fair. The fair activities

consist of a tractor pull, tractor driving

skills contest, pop stand, and a chit-

^^^S^^«^=^«^^^^^5^^^^\mm

AN EXCELLENT OPPORTUNITY . . .

'^ARr{$6to$10persale
AND MORE! ^

Join the many FFA'ers now making extra money
representing Western Livestock Journal ... a
publication faithfully serving top livestock pro-

ducers, feeders and horsemen for over 54 years.

Western Livestock Journal is a unique publish-
ing combination. It's a weekly fact-filled news-
paper and a monthly feature-filled magazine . .

.

a total of 64 issues a year.

Stockmen read our weekly newspaper for con-
cise, vital, timely industry news ... for market
trends, auction reports and much, much more.

And every month they look forward to receiving

our colorful magazine packed with in-depth arti-

cles on all livestock industry phases. An award
winning combination that is "must" reading for

livestock industry people.

And what's the best way to sell a Western Live-

stock Journal subscription to a stockman? Show
him a copy of the weekly and monthly. Let him
read both and judge for himself . . . and then you
take his order. You'll be doing him a favor, while

earning extra money for yourself or your organ-

ization.

FOR MORE INFORMATION, phone mr. bill fieldman at toll-free (800)525-6030.

(Colorado residents call 623-2800
Or write Western Livestock Journal,

400 Livestocic Exchange Building, Denver, CO 80216. LIVESTOCK
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Six members of Doland, South Dakota,

earned the State Farmer degree this

year. From left, Jan Houghtaling, Jim

Koslowski, Dan Wieting, George

Rahm, Reid Mayer and Monte Mason.

It was the most for any one chapter.

Advisor Siebrasse is in front center.

dren's barnyard, ail of which arc spon-

sored by the chapters.

Judging contests fill the calendar be-

ginning in January and the two chapters

compete in judging contest workouts

and alternate setting up practice con-

tests for the teams of both chapters.

It's a constant strLiggle between Carl

Jimction and Carthage for the best and

number one position in contests and

other competiti\c events. The first ob-

jective of any member from either of

these chapters is to be better than the

other chapter and its members. Mem-
bers of both chapters strive to outdo

the other chapter causing determination

and drive to develop in all members in-

volved. Carl Junction and Carthage

FFA Chapters have a repLitation in

Missouri for being leading chapters.

Only five chapters in Missouri received

the Gold National Award last year. The

members are proud of their chapters.

Chapter adsisors are Mr. Dan Flan-

ders and Mr, Dan Prosser of Carl Junc-

tion and Mr. Jim Honey and Mr. Jerry

Crownover of Carthage. {Marcia Went;,

Carthufie Reporter and Jamie Walker,

Carl Junction Reporter)

FREE...

Leathercraft Catalog of

Kits, Supplies & Ideas!
Explore the pages of a Tandy
Leather Catalog and discover the

world of leathercraft! The catalog

has everything you need for de-

signing and making a collection of

leather handbags, wallets, moc-
casins, belts and much more . . .

send the coupon below for your
free Tandy Leather Catalog to-

day or call:

TOLL FREE
800-433-7110-^^

Please send me a free Tandy Leather catalog.

Name

Tandy Leather Co.

2808 Shamrock, Dept. CFF8
Fort Worth, Texas 76107

Address.

City

State. ,/ip.

'Open up! Or ill huff . . . and 111 puff

.

April-May, 1977

Novice or pro, Accu-Point can make
you a better wing-sliot.

Accu-Point is an

optical shotgun sight. No
magnification or

restricted field-of-view.

Try it: keep one or both

eyes open and swing

your gun up naturally.

See that blaze-orange

dot out there on the

target? That's where
your shot's headed. If

you don't see the dot,

you're holding your head

or your gun wrong.

It's a streamlined

4mm tube of rugged

steel. It's shockproof

and foolproof. Any gun-

smith can mount it easily,

on 'most any steel-ribbed

shotgun . . . pump,

automatic, over-and-

under. side-by-side.

Ask your dealer

about Accu-Point. And

write for free 1977

catalog that shows all

Weaver scopes, sights,

mounts,

W. R. Weaver
Company. Dept. 93,

El Paso, Texas 79915.

ACCU-POINT.
byWeaver
From the Great American
Scope Company.



National Suffolk

Sheep Association
Suffolks are ideal

for profitable
c ro s s-b reeding.
Get in on the ac-

tion. Write.

NATIONAL SUFFOLK
SHEEP ASSOCIATION

BOX 324-F
COLUMBIA, MISSOURI 65201

CHEVIOTS have what It takes:
• To survive lambing tiazardi;

• To develop desirable carcass

weigtits on milk and gross alone;
• To impart these qualities to less

fortunate breeds through crossing.

American Cheviot Sheep Association
Dr. Larry E. Davis, Sec.

RR-1
Carlisle, Iowa 50047

TRY A DYNAMIC DORSET
You will be glad you did!

Go with the breed that is going places—The breed
with built in characteristics that no other breed has
unless by scientifrc means. SHEEPMEN are getting

wise to the ability of the DORSET
Write for more information and breeders list

CONTINENTAL DORSET CLUB, P.O. Boi 577,
Hudson, Iowa 50643.

I 1^^ C H^ Need help with training problems

Interested in learning and earning? Prof. Beery explains his

methods in this 29page book sent FREE with information

about western training and special bridle included. Serving

tiorse lovers since 1909- Write to: Dept. 2024
Beery School of Horsemanship—Pleasant Hill, Ohio 45359

FFA in Action
(Continued from Page 67)

Helping Hoy
New Holstein. Wisconsin, FFA mem-

bers helped a fellow member, Randy
Guelig, and his father Joe Guelig, an

alumni member. The Guelig's 40 foot

by 100 foot 60-stanchion dairy barn

burned to the ground. The fire also

took 14.000 bales of hay and a few tons

of small grains.

All but 15 head of young stock were

saved and moved to several neighbors'

barns for milking.

To help, the fellow FFA'ers decided

to collect hay and give it to the Gueligs

to aid in re-establishment of their farm.

FFA members divided the school dis-

trict into 14 regions and 14 regional

foremen were chosen to contact local

farmers to donate two to ten bales of

hay each. With the droughty summer
any hay was scarce, and when available,

was expensive. Over 110 farmers were

contacted and nearly 1,000 bales col-

lected by 93 FFA members. (Dave Tur-

ha, Reporter)

Promotion Promoters
Folks in the small rural community

of Otis. Colorado, located 160 miles east

of Denver, know there is an FFA chap-

ter nearby. The Otis Chapter has been

• -r***^ .-<

When the barn of a -fellow member
and an alumni member burned, FFA
collected hay to feed the dairy cows.

involved all year in promoting vocation-

al agriculture and FFA in their quiet ag-

ricultural community.
The local chapter decided to sponsor

monthly trap shoots to provide the peo-

ple with an opportunity to sharpen their

shootin' eye. The Blue Rock shoots

have proven very successful for the FFA
so an incentive has been added to in-

crease participation. The FFA bought a

Marlin 12-gauge shotgun and two rock

throwers which will be awarded to the

high point shooters of the year. These
awards will be given away at the chap-

ter's parent-member banquet this spring.

The FFA chapter also took advan-

tage of the week-long celebration of

National FFA WEEK this year by hav-

ing several different promotional activi-

ties.

This is a photo of a latch-hooked rug

made by Nora Ross of Dade City Sen-

ior Chapter in Florida. It is a rug/wall

hanging of the FFA emblem and took

50 hours to complete over a three-

month period. She developed the can-

vas for the project by transferring a

large emblem onto the canvas, then

filled in the design with wool yarn in

the official colors of blue and gold.
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Sunday afternoon, the citizens were

out "shooting holes in the sky" during

the monthly trap shoot. Many mem-
bers of FFA were present, some work-

ing—some participating, but all having

a good time.

Monday was the regularly scheduled

night meeting of the FFA and after the

business meeting. Shelly Dennis pro-

vided cake and punch. The vo-ag I class

consisting of ten FFA members de-

signed and set up a display in the lobby

of the bank. The vo-ag II class with

five members took on the task of put-

ting up "Welcome" signs on the out-

skirts of Otis which turned out well.

Wednesday the chapter involved the

entire high school by providing a hay-

ride to the lunchroom (which is six

blocks from the high school and back).

Thursday the FFA made and passed

out cookies and milk to all high school

and junior high students and visited

with each class about the FFA. Friday

the members designated as official dress

day even though most members wore

official dress all week long.

The Otis FFA Chapter also spon-

sored free coffee at a local cafe each

morning from 9:00-11:00 a.m. during

FFA WEEK. Two members served cof-

fee each day and visited with the busi-

nessmen about FFA.
The chapter feels that it takes these

kinds of activities in the community to

help gain support of the people. (£nc
Hefty, Reporter)

The Queen Selection

The Murtaugh, Idaho, FFA Chapter

chose a chapter sweetheart in a little

different way this year.

Contests were held each day during

the week with the girls competing in a

shooting contest, cake decorating, auc-

tioning cakes off, setting siphon tubes

and milking a cow.

Members and candidates all had fun

with Bethany Perkins the new chapter

sweetheart for 1976-77. (Sandy Rice

and Toni Hoffman)

"Also I want yon to lose a few pounds

before I see yon again."

New junior Fashion

Smartly Styled for Good Lool

PANHANDLE SLIM creates

a bold two-tone design in

Navy and White stripe with

Solid White trim for the
junior pantsuit. Styled in

100% polyester double
knit. Short sleeve shirt

also available. .

'THE PACE SETTERS

Pmhan^Slim
fine auelilf Western Wear

Westmoor Mfg. Co.,

P.O. Box 2647,

Fort Worth, Texas 76101

April-May. 1977



FFA in Action
(Continued from Page 69)

Tractor Attraction

The annual tractor pull of St. Vrain

Valley FFA Chapter in Longmont,

Colorado, is a part of the Boulder Coun-

ty Fair and Rodeo. The chapter does

the planning and all of the work while

the fair gives the arena and lights,

sound and security. In return FFA also

receives one quarter of the proceeds.

Entries come from the surrounding

areas of Longmont. "We have had

Weld, Larimer and Boulder county

participants as well as other northeast-

ern Colorado entries."

The winner of this year's sweepstakes

pull was Dennis Seewald of Platteville,

Colorado. Last year's winner Danny

Glantz, was an FFA member.

Over $3,400 in prizes and awards are

presented to the drivers. The chapter

makes about $2,500 annually for their

efforts. "We have had tremendous local

business and dealer support. Our area

dealers rotate the duty of furnishing

equipment for pull back and weight

tractors. Businessmen sponsor all of the

trophies but one which the chapter

sponsors."

"We are now making plans and rule

adjustments for our seventh annual pull-

ing contest for the fall of 1977. In the

beginning, the pull was an outgrowth of

a tractor operation maintenance and

safety course taught in vo-ag classes."

Seven local FFA members and many

of our young farmers were participants

last year. "We held our first pull at an

area fertilizer plant. Fair officials be-

came enthusiastic and invited us to pull

at the fair." Over 25 FFA members and

parents are involved annually. (Karen

Lightsey. Reporter)

The Field Out Back
The first year for the Blue Earth,

Minnesota, Future Farmers of America

demonstration farm is history. The

crops are in, the fields are plowed and

all the finances have been settled.

The project, a joint effort by the

board of education and the FFA, is now
in the planning stage to continue next

year.

The demonstration farm received its

start about one year ago when the

school board inquired of the FFA if

they would be interested in farming the

36-acre field south of the football field.

The FFA had previously farmed a six-

acre plot for many years.

The farm serves two functions for the

group. One. it does provide extra in-

come for the group. The major use of

the farm is to broaden the vo-ag class

room into a land laboratory. .

The sophomore ag production class

70

These Alaskan Future Farmers from the Nome Chapter along with Advisor Bob

Walte at right, worked together to make their own chapter banner. It is in

preparation for the first state FFA convention of the Alaskan Association.

uses the demonstration farm for lessons

on soil judging, land measurement,

sprayer calibration and tillage.

The senior ag management class uses

the bookkeeping portion of the project

for exercises on record keeping, income

tax and depreciation.

The farm is open to the community

and area farmers. The FFA works

closely with local businesses and agen-

cies to attempt to make it a valuable

tool for use in all phases of crop agri-

culture.

The 43 -acre facility is used as a test-

ing plot for a variety of chemicals and

cultural practices. This last year tests

were done on the use of carry-over

fertilizer on wheat on a portion of the

land.

Five varieties of corn were used to

test yield, moisture and weight differ-

ence in 2 '/2 -acre plots. The soybean

field was used to test six different kinds

of preplant incorporate chemicals. Dur-

ing the 1977 crop season a test has

"For a boy who won the hog calling

contest, you sure can be quiet at times."

been started on the use of anhydrous

ammonia, fall versus spring application.

This is on wheat ground going into corn.

A fall tillage demonstration has

also been started involving five different

methods of tilling corn stalks for beans.

No decision has been made on the re-

maining plot.

The past year six acres of wheat were

grown with a 63-bushel per acre yield.

A 43-bushel per acre yield was received

on 17 acres of soybeans and 104-bushel

per acre on 17 acres of corn.

The co-chairmen of the plot for 1976

were seniors Bruce Ristau and Wayne
Wessels. Junior Rahn Griemann will be

the farm manager for 1977.

The expenses for the plot were

handled partly by a loan from a local

bank and money already in the account.

The land is rented from the school and

payment is made of all materials used

on the crops. The FFA members are

called upon to donate their time and

machinery in preparing the fields and

doing the field work.

As is typical with all farmers the

group is busy making plans for next

year. Improvement of the fences and

the tile openings are just a couple of

goals for next year. (Blue Earth Post

clipping)

Three States Meet
The Eaton-Highland, Colorado, FFA

Chapter held their twenty-eighth annual

Little International Livestock Show.

There were FFA chapters from Colo-

rado, Wyoming, Nebraska and 4-H

clubs from Weld County. There were

classes in beef, swine, sheep and horses.

The National FUTURE FARMER



The show was Friday and Saturday,

Novemhcr 5 and 6.

The FHA held a pancake breakfast

on the second day. Other food was pro-

vided by all the FFA members from the

chapter which the mothers served.

"We held our livestock show at Gree-

ley Producers and have held it there for

the past five years. The livestock show

is growing and we are getting more

members to participate. We give out

trophies for all the top animals.

On Sunday following the show Ea-

ton-Highland members worked to clean

up and it was a 100 percent activity.

(Cathy Larson, Reporter)

The Chamber of Commerce surprised

the Cleburne, Texas, officers by nam-

ing the chapter as this year's winner of

a Communify Se'-vice award for FFA's

efforts i-i b-inging honor, prestine and

more recognition to Johnson County.

Do-It-Yourself Leader Shop
The San Bernardino mountains were

the site of the recent Arlington, Califor-

nia, Chapter's leadership conference.

Si.\teen officers and committee chair-

men spent three days working out the

details and proposed accomplishments

for their individual committees for the

1976-77 FFA program of work.

Activities included sharing experi-

ences which helped the various com-

mittee chairmen plan their activities.

The group leadership activities were

led by experienced leaders, David Stal-

der, Chris Traver and Tom Michna.

who have all had leadership experience

beyond the chapter level. David and

Chris have both served as chapter offi-

cers plus sectional officers and student

body officers. They also attended the

National FFA Convention. Tom Mich-

na had attended a 1976 National Lead-

ership Conference in Washington D.C.

These people conducted small group

sessions in an effort to communicate
more effectively. There was time be-

tween group sessions for hiking, fishing

and just rapping. In the evenings people

gathered around the campfire. This is

an annual event for the Arlington FFA
Chapter. The combination of relaxed

atmosphere and outdoor environment

has proved to be very motivating.

(Cindy Traver, Reporter)
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Even dogs from nice families
get worms.

Any pet can get roundworms Even
house pets Large roundworms are
dangerous and can be fatal if left un-

treated Sergeant's" \Atorm-Away' Cap-
sules make it easy to solve the problem
Simply mix Worm-Away with your dog's
or cat's dinner Sergeant's also nnakes
Tapeworm Medicine, and Sure-Shot

'

Capsules and Puppy Capsules for hook-
worms Just some of over 300 quality

tested products from Sergeant's

^Sergeants
the pet care people

© 1976 Miller-Morton Company, a subsidiary of
A. H. Robins Co. Richmond. Virginia 23230

Sergeants

...Lab Aide, Zookeeper, Pet Shop or Kennel Owner

MEN - WOMEN! Tram at Home in Spare Time . .

.

Ruih free licts how I cjn t/ain it home to be in animal care

spedillit (or onhr a lew iJollin a month. No uletman will call.

I

North American School ol Animal Sciencei. Dept. QE037
I
4500 Campus Dr.. Newport Beach, CA 92663

RABBIT EQUIPMENT
Hutches, feeders, waterers, nest boxes, wire, hutch
building supplies & tools, tattoo equipment, scales,

books about raising rabbits, medications, skinning
hooks, hide stretchers, live traps and dozens of

other items.

For Catalog send 50e postage & handling.

JEWELL ENTERPRISES
Dept. F, Star Route, Detroit Likes, MInnesoti 56501

10 SALE
GUARANTEED
10 YEARS ^

The knife for hunling. Iishinc

and all around u» Mirror

DOlishcd. imported slainleii

sleei blade hoofd (o a razor's

ige Russed Opens Mith fl>cli

ot linger Lochi into position

e mill not close when in use.

n handle to close Safety linger

le Balanced (or target throwing
WILL REPLACE AT NO CHARGE!
Special lc Sale. REGULAR PRiCE

es Add 49c postage, handling.

ORDER NOW! Midwest Knife Co..

Established 1936. Mail Orders Only

THE
ARTIFICIAL INSEMINATION GUIDE

FOR CATTLE
114 pages

—

completely illustrated—tells what you

need to know about A.I. Outlines advantages and
limitations, tells how to plan an A.I. program, ex

plains equipment and procedures. A valuable book
for anyone interested in the cattle industry. Send
$6.95 & 50c handling charges to:

A.I., P.O. Boi 354. Noble, Oklahoma 73068

GUARANTEED FIT GUARANTEED SATISFACTION

NEW from Wrangler
the virtually indestructible booti!

This IS the boot that may just lasl loievet'

Leather Perma-Welt construction with a
lough oil resistant Shuvmrte Sole. Available m
three colors 11" top, wide round toe. popular
1'.-- walking heel. ORDER NOW' See -hat
real duratjility and loot comlort can tje' These
txMts are made to ta^e hard *ori. & sta^ good
looking! Mens sues fei^i-lS D. 6'?-13 EE ic-
der usual Shoe sue). Specify stifle numt>ef

•W6927 — Brown

»W6922— Black

»W6923 — Natural

$24.95

J D Ranch Stores

i/!!*"^»^ knowing this

^/-P

'Our farm is now big business—we've

got ourselves a public relations man."

SEU SAMPLE
ENGRAVED METAL
SOCIAL SECURITY
PLATES including

Carrying Cose.

Emergency Card ond
8-Yr. Calendar for

only S2. You keep SI

per sale. Make S10
OR MORE per hour.

NO INVESTMENT

SEND COUPON FOR
> FREE ORDER-TAKING
OUTFIT TODAY!

ENGRAVAPLATES/ DEPT 198
BOX 10460 • JACKSONVILLE. FU 32207

^^- Please rush FREE order-lokmg outdi
with actual sompla No obligohon

Nam©
^

Address

C.ty

Slote Zip
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There was a man who had a dog that

he thought could out fight any dog in

the country. So one day he met a man
leading a little yellow dog. He tried and

tried to get the man to let the dogs

fight. The man finally agreed to it. The
little yellow dog gave one lash with its

teeth and killed the other. The man
said, "What kind of dog is that?" The
other man replied, "It used to be an al-

ligator until I cut its tail off and painted

it yellow."
Harlan Fugate

Pomeroyton, Kentucky

"But now, chief, let me tell you the bad
side of the new plant vitamin

we've developed."

The dean of the agriculture school

was interviewing a freshman. "Why did

you choose a career in this field?"

"I dream of making a million dollars

in farming like my father," answered
the freshman.

The dean was impressed. "Your fa-

ther made a million in farming."

"No," said the student, "but he has
always dreamed of it."

Jason Moore
Liberty, Kentucky

Did you hear about the termite that

got relief from a welfare board?
Willie Galley. Jr.

Oak Grove, Louisiana

Customer: "I'll have a hamburger,
medium rare; a baked potato taken out

of the skin; a side order of asparagus
without the tips instead of a salad; two
pieces of Melba toast, well done; a cola
with three drops of cherry syrup and
easy on the ice. Do you have all that?"

Waiter: "Got it . . . number 8, Leu."
Jimmy Scheetz

Quakertown. Pennsylvania

A New Mexico farmer got into the

habit of asking an old Indian for his

opinion of the weather because he al-

ways was accurate. One day the farmer

approached him as usual and asked,

"Do you think it will rain soon, chief?"

The venerable Indian looked up and

said sadly, "No can tell—radio busted."

Gareth Kundert
Juda, Wisconsin

A teacher was telling her friend about

the excitement at school when classes

were dismissed for vacation. "There was
table-banging, foot-stomping and all-

around rejoicing," said the teacher.

"Real wild, huh?" asked the friend.

"Yes," replied the teacher, "and that

was just the teachers' lounge!"
Scott McPhail

Athens, Tennessee

Post Office Clerk: "Is this package

for you? The name is obliterated."

Man: "No, my name is O'Brien."

Derek Goodman
Todd, North Carolina

Sam: "What is the main use of cow-
hide in the U.S.?"

Joe: "To hold cows together."

Ruth Ann Brickner
Brooklyn, Wisconsin

The boss was walking through the

shipping room of his company when he
noticed a young man sitting on top of a

large box.

Boss: "Boy, what's your salary?"

Boy: "Sixty dollars a week, sir."

Boss: "Well, here's a week's pay.

Now get out. You're fired!"

When the boss saw the shipping room
foreman later he asked, "That good-for-

nothing boy that was sitting on that

box, how long has he been with us?"

Foreman: "That kid didn't work
here, he was delivering a package."

Ray Bowen
Winjield, Alabama

A hunter was lost and screamed at his

guide: "You told me that you were the

best guide in New Hampshire!" And
the guide said: "/ am, but I think we're

in Canada now!"
Jeff Thomas

St. Petersburg, Florida

Private: "/ think I give the sergeant

headaches."

Corporal: "Why, do you say that?"

Private: "Every time he sees me, he

hollers, 'Tension.'
"

Darrell Inman
Danville, Virginia

Charlie, the Greenhand

"Being in the front lines of mankind's fight against hunger really develops

an appetite."
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This is one 22

thatwill last foryears.

^tent 2,465,553

CARTRIDGE EXTRACTOR

23 '^^. '^/

This isoneofthereasons.

When we design a 22, there's one thing we shoot for

more than anything else.

Agun that'lllast.

So even though we're very stubborn about changing our

guns, if a new idea will help make them better, we use it.

It's that way with all our guns. Including our entire line

of bolt-action 22's.

In a Marlin 783 22 Magnum, for instance, you get a

fully adjustable folding semi-buckhorn rear sight and ramp
front sight with Wide-Scan^^' hood.

Distinctive checkering on its pistol grip, complemented

by a genuine American black walnut stock and handsome

leather carrying strap, give the 783 a big-game look.

Add to that a 22" barrel with Micro-Groove® rifling, a

brass tubular magazine with twelve 22 Win. Magnum rimfire

capacity and you've got one great rifle for bringing down
chucks, fox and other small game.

The Marlin 783 22 Magnum, about $74.95. Also avail-

able in convenient clip-loading version, about $72.95.

Also be sure to see our standard bolt action 22's, from about

$47.95. All are at your gun dealer's, along with popular-

priced Glenfield rifles. While you're there ask for the latest

full color Marlin catalog. Or write Marlin Firearms Co.,

North Haven, CT 06473.

Alarlin^ Madenowas they were then.


