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CALL TO ACTION

“LEARNING & LEADING GLOBALLY"

SIGMA THETA TAU INTERNATIONAL is poised at the brink of a new century equipped
with a dynamic, fluid and ambitious strategic plan. To enhance the health of people worldwide,
the organization has reaffirmed its commitment to leadership and scholarship in practice,
education and research. This mission and strategic plan, however, will not be actualized without

the commitment and support of our members and chapters.

Individual Sigma Theta Tau members, who span diverse cultures and generations, are the
essence of our society. Individual members are our primary asset, each valued for their unique
expertise and talents. Organized into chapters around the globe, the society consists of individual
members that bring their knowledge and leadership to bear on problems in their local
communities. Through their collective resources, scholarship and talents, our members touch

lives locally by raising the standard of nursing care.

Local chapters nurture the professional development of their members. Through chapter
activities, the collective talents and scholarship of members are fostered and disseminated.
Working together within chapters and with interdisciplinary groups, Sigma Theta Tau members

create a powerful synergy that influences the health of people worldwide.



Sigma Theta Tau has the capacity through its members and
chapters to reach new heights in learning and leading globally.
As president, I challenge each of you to focus on developing

stronger members and chapters during the 1999-2001 biennium.

In this way, we can make major strides in the dissemination of
nursing scholarship and leadership that will create positive health
care outcomes. Therefore, the focus for the biennium will center
around two goals:

*  Developing members across their professional lifespans.

*  Building strong chapters and foster collaborative leadership.

GOAL |

Develop members across their professional lifespans.

¢ Increase the number of leaders and scholars actively
involved with the society.

*  Respond directly to needs of diverse member groups
with individualized services.

¢ Create global teams to define and disseminate the
scholarship of practice, research and leadership for
their respective regions.

«  Enhance communication to potential student and
community members about the society.

+  Create opportunities for members to affect the health
status of their local communities.

* Involve and develop new inductees in activities at all
levels of the organization.

*  Prepare the next generation for leadership roles.

*  Develop research dissemination and utilization models
and methods in support of implementing evidence-
based practice.

»  Examine membership criteria for inclusiveness and
cultural relevance.

e Increase opportunities for members to learn and connect
through technologic means.

e Create collegial, learning networks for members to share

and debate their scholarly works and issues.

¢ Explore global initiatives for knowledge and resource
exchanges for academicians, researchers and practicing

nurses.

GOAL II

Build strong chapters and foster collaborative leadership.

¢ Facilitate each chapter’s development of a strategic plan
based on the plan of the organization.

*  Implement chapter officer seminars and electronic
resources.

*  Offer opportunities for leadership development skills at
and beyond the chapter level.

*  Improve member retention and involvement, especially
new members, in chapters.

*  Develop strategies to engage members who are not
geographically present with their chapters.

*  Facilitate chapter mentoring to develop the next
generation of clinicians, researchers and educators.

¢ Stimulate chapter partnership opportunities for nurse
educators, researchers and clinicians to share knowledge
and resources and to engage in innovative projects.

*  Streamline policy, guidelines and communications
between members and chapters and the board and
headquarters.

*  Examine chapter development criteria and structure for

inclusiveness and cultural relevance.

Through “Learning and Leading Globally” members and
chapters will move Sigma Theta Tau International forward and
influence the health of people in communities throughout the
world. Our commitment to leadership and scholarship in practice,
education and research can and will result in positive health
outcomes. I thank you for the opportunity to serve as your
president at this exciting and challenging time and know that
together we will learn and lead globally.
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