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The Effects of Sptember 11

The stée of dversity in our unversity and comranity
seems to behangng, once gain for the betterA renaved
emphasis on dersity is occuring and becomingver moe
deeoly ingrained as parof our naional cultue. The events of
September 11 hae creded among other things rekindling of
the naional commitment to theagls tha we hare long pusued
under the banner of \irsity. Even bebre Setember 11our
university comnunity had been mindful of theoxld’s bieah-
taking complgity and inteconnectednes3wo yeas &o, in the
first Stde of Diversity messge, | had said:

In ary interaction,we biing various ideascultural
orientaions, physical ailities and dishilities, as well
as pespectves based onga, race gender religion,
ethnicity, sexual oiientaion, employment &pelience
educdional epeiience and moe. For society to deal
with this inticate web of cdaracteistics, our
educdional piograms nust pepare people to emhbce
the world’s dversity in all its dimensionsWe must
crede a society in Wich differences ar celdrated and
not alloved to become the subject of tension or
disciminatory behaior. We must pepare people ér
building on their indiiduality in a contet where
the mary aspects of peonhood a \alued
intrinsically, as contibutions to a &scinging and
beautiful sociamosaic

The tiagedies of Sptember 11 ha biought into sharer
focus the compiety of the world’s populdéions and cultugs,an
even geaer need dr tolelance and a healthier gacity
to use our dferences as points of célgtion. Only
these qualities of our inddual and ntonal chamacter
will lead us avay from histoic cycles of hared,
prejudice and violence

The poposition thadiversity is an inhezntly impoitant pat
of the eductional epelience especialy a the postsecondar
level, is suppoted by a gowing bod/ of daa, which dves
reinforcement to our special fefts to achieve dversity in all
aspects of our uvérsity family. Because of our lotian, at the
center of our sta’s most drerse populdons, we hae an
important asset thawill contribute to our edudenal success
and our ascent to leaddip among umwiersity campuses
naionwide We should be especigllproud of our gowing
populdions of students éim racial/ethnic mindty groups and
students with didalities — both of vhich ae the lagest in
the stae.

Recent eents,and the pepectves thg bring, also anger a
question thais sometimesaised Can ve aford programs thaare
designed to in@ase diersity in this time of ihancial dificulty in
our stae? It seemslear tha we cannot dbrd to delg or reduce
our unversity efort, no mdter wha financial dificulties my
exist. Creding optimal conditions of dersity is not ony a mater
of social justice; it is an edutianal impestive. It is not,therefore,
an adl-on,but a coe value of our academic commity tha must
be pusued in god times andad

Some Highlights

We hare made signi€ant pogress in the pastear The
daaare set drth in this eport, but | would like to highlight dew
very impoitant stéistics tha are mdters of special pde. In 2000-
2001 vwe avarded 528 dgrees to membsr of racial/ethnic
minority groups.This is up 34,0r 7 pecent,from the total in
1999-2000. Equall important, we avarded dgrees to 337
AfricanAmericans.This is up 44pr 15 pecent,from the
total avarded in 1999-2000These inceased nmbes of
degrees,along with the inaases in our mindy student
enoliments,give us coriflence thaawe ae making the
most impotant type of pogress in akieving diversity.
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An adlitional highlight of the pastear is the dct tha a
naional pubication titled Bladk Issues in Higher Edutian
fedured in a cwer stoy of its line 7,2001, edition our irst
Minority Reseath Sdtolais Pogram (MSRP) gadudes. The
program, founded lg Dean Daid Stocum in our Swol of
Science in 1996js led lty Associde Piofessor of Nusing
Marchusa A. Huff. Aimed & recwiting and pomoting the
academic success of miftgrstudents in scien¢cengneeing
and tetinolagy, social work, nursing, dental tygieng physical

educdion, and allied healththe MRSP has been successful

because of its eseach-eniched curiculum and intensie
faculty mentang.

Another highlight of the pastear has been the ddiny of
our minoity faculty recwuitment fund fom $250,000 to
$500,000. Ogr the past sixgcal yeass, this fund has allwed us
to recit more than a dozn minoity faculty The etra amount
added to the fund will allv us to do een moe. In fact,at least
six minoiity appointments a curently under discussion.

Diversity Inquir y Group Events

Now in its second gar of actiity, the Dwersity Inquity
Group (DIG) Pbcuses on helpingatulty work to diversify
curricula and deelop a velcoming and inlasive @mosphee in
the dassoom. They view their work as par of contiruing
professional deelopment 6r faculty tha is geaed taward
improving leaning and academic success &ll studentsput
with paticular emphasis on minidies and irst-genegtion
college students.This year the DIG has made pgress in
identifying piiorities for its actvities. In the coming months,
having educted themseles on issues and bestagptices,they
will increasingy be visibe by sewving as dversity consultants
for other &culty They will also ofer workshops on diersity
with small goups of &culty tha will include tips on cuiculum
and pedgogy as vell as &amples of best pctices akad/
under vay a IUPUI. In colleboration with the Dversity
Cébinet,the DIG contimes to be aaluale resouce in
identifying ways to avercome oganizaional stuctures
and hadits of work tha hinder successful colterations
toward adieving diversity goals.

Although the bamge to the DIG was initially for three years
(through dine 2003),plans ae aliead/ under vay to lay the
groundvork for a long-ange campus plarof diversity. Building
on the netwrk of interested and wolved paties thd have been
identified in its work to dde, the DIG is planning aetred to
contirue the cowversaion and detenine wha shae futue cot
laborations tavard diversity might tale.

Indiana University Office for Student
Developmentand Diversity

Another la/er of actvity at the unversity level, led by 1U
Vice Pesident 6ér Student Declopment and Dersity Chalie
Nelms,has futher enhanced IUPW cgacity to hae an impact
in its diversity work. For example the IU Ofice of theVice
President 6r Student Deelopment and Dersity, augmented Y
funds fiom ny office, supplies meching gants thaare used to
suppot full- and pat-time faculty as thg expetiment with ways
to enhance gersity content in the cuiculum and the lassoom
climate for students.

Chatie Nelms also led é&brts to use parof last years
tuition increase to fundatention and mindty initiatives. This
tuition set-aside suppted in patr the deelopment of the
Mathemdics Assistance Center (M2) & IUPUI, which is
housed in our Unersity Collgge. Although esthlished to help
all students,the MAC has alead/ proven to be helpful in
attracting adlitional funding sud as a cant fom the Nina
Mason PulliamTrust tha was specitally designéed to assist
minority, low income and frst-genestion college students.

Human Resources

Although IUPUI faces ballenggs common to other
universities in ecuiting and etaining minoity faculty and stdf
we ae paticulady proud of someeacent ecruitment successes
because theare in key areas thawill have a boader
impact on the sta of dversity & IUPUI. For example
JaDor Sailesyho joined us edy last year as the student
recuitment and etention codadinator for IUPUI, has
begun to ettend IUPUIS outead to minoities. This past
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Octobershe oganized IUPUI's Shades of Hliance Dgy, which
offered information on post-high dwol gadudion options &
IUPUI
Latino/HispanicAmerican, and Naive American students to
are in the 11th and 12thrades.

tameting African American, Asian American,

The Ofice of Student L#& and Dversity has ecuited two
AfricanAmericans:Kevin Rome as assistant vickancellor ér
student lie and drersity and dhn bnes as assistant dean
students. Kvin Rome has a doctae in higher edud@an
administation from the Unversity of Texas @ Austin,where he
had also been assistant dean of students since I¥86bhes,
who has a doctate in higher edudsn administation from the
University of lowa, was peviously a student déirs specialista
Pudue Unversity.

Meanwhile, a key to retaining highy qualified minoities in
sud high-level positions is making serthd they feel welcome
in our unversity comnunity in every way. Human Resouges
Administration, under the leadship of Assistant Vice
Chancellor Ellen Bffenbeger, has ofered workshops or
depatments and units theaare designed to pmote a better
apprecidion of the alue of dversity, to explore bariers to
effectve comnunicaion and poductiity in the workplace and
to syndironize dgpatment gals with campuside goals as the
relae to the st of diversity & IUPUI. During calendar
year2001,some 40 wrkshops vere ofered with nedy 1,000
people pdicipating.

Diversity Cabinet Activities During 2001

In Diversity Cebinet meetings\@r the past couple okgis,
we have had the pleasaiof heaing from Deans Scott EBnbe&
of University College, Oner Yurtseven of the Shkool of
Engneeing andTechnolagy, Norman Lefstein of the IU $wol
of Law—Indiangolis,Angela McBiide of the Shool of Nussing,
and othes éout their dversity eforts. Although we
know tha diversity has been agyg pat of actvities & the
school level, and we hare head aout it as a component
of the lager planning and udgeting eports ae made
throughout the gar it was inspiing to hear just he

of

intensey focused the deans\vebeen in their érts and hw
broad-based the paipation hasbeen.

The Dwersity Cainet was esthlished to both monitor
and provide direction br campuwide dversity-relaed eforts.
The pupose of the dainet indudes setting a toneif the campus
and enlisting agbcaes br diversity, person ly peison,through
out the campusthus enlaging the mumber of people o ae
placing a high pority on diversity eat year It is based on the
assumption thaour diversity goals will only be abieved when
we hare changed the institution one pson & atime.

A highlight of this years efort to encouage geder focus
on diersity has been deloping a steement of vision dr
diversity. The vision steement vas adopted tathe November
2001 meeting of the Dersity Cainet and ppeas & the
condusion of this booklet.

A second stg in this pocess is under ay. Building on the
vision for diversity, we will revise our sets of da thd we use to
keep scoe on our pogress tavard our dversity goals.We want
to contirue to impove our déa anaysis and eporting and
develop a n#onally distinctve scoecad tha will help us
monitor lesults and stafocused The scoecad project plan is
scheduled to be sented to the Beérsity Cebinet in Mgy 2002.
Once adoptedhe measwgs and indicars will be pesented in
a nev forma and will be a substituteof the eports thd are
presented in the da tebles tha agppear in this gars Stae of
Diversity messge.

Joseoh T. Taylor Awards for Diversity

Finally, we ae pleased to announce thest Dbseh T.
Taylor Awards for Diversity. These wards ae being announced
as patr of this Staée of Diversity messge on the néonal holidgy
designgéed to emember the kin and lie of Dr Martin Luther
King, Jr. The avards,themseles,will be presented tthe
Joseph T. Taylor Symposium to be held oreffruary 18,
2002. This years symposium will be deted to
“Building Community though Commnicaion”
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Ther were so may outstanding nomirtens for the frst
round of dseh T. Taylor Awards for Diversity tha we hae not
only designéed an ward winner in ealk of the tvo cdegories —
individual and pogram — lut also selectedofir distinguished
contibution recaynitions — thee br individuals and oneof a
program.We ae poud to announce thelfowing avard winnes
for 2002.

Individual Award Winner

Lillian Stokes,Ph.D, R.N., FAAN
Associde Pofessor

Director Diversity and Enichment
IU School of Nuising

« More than 30 gass of work suppoting diversity

* Recanized localy and ngéionally for her contibutions
to diversity

 Developed initigives thahave led to inceased minaty
enoliment and etention

Program Award Winner

Minority Engneeling Advancement Rigram
Patrick Gee M.S.M.E.
Director

» Recenty celédrated its 25th annersary in June

» Committed to suppting minoiity students in the aa
of engneeing and tebnolagy

» Exposes minaty students to theidlds of engneeing
and tebinology who would not typicaly have exposue
to sut caeess

Distinguished Contributions: Individuals

Miriam LangsamPh.D.
Associde DeanStudentAffairs
IU School of Liberl Arts

¢ Decades of sgice to suppding diversity a IUPUI
« Has toubed the Wes of may diverse studentgaculty,
and stafat IUPUI

Jose R. Rosaw, Ph.D
Director Center br Urban and Multicultual Educdion
IU School of Eduction)

 Dedicded eforts with El Puento (“the lmfge”) working
with 250 Ldino high stiool students

« Committed to estdishing and bsteing reldionships
between IUPUI and the Hispanic coramity

David S. Wilkes,M.D.
Associde Pofessor
IU School of Medicine

» Exceptional mentoship for all studentspaticulady
students of color

» Effective reciuitment of students of color into U Saol
of Medicine

Distinguished Contributions: Program

Human ResowesAdministration Training

Daniel Giffith, Manager of Training and Deelopment
Sewices

Mia Jones,Training and Deelopment Consultant

 Passion 6r and commitment to impving the campus
climate for diversity

» Development of diersity training modulesdr IUPUI
faculty and stdf
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Over the past seral yeas, IUPUI has had ewfiments
of 27,000 - 28,000 students per semesi&e component of
traditional-gje students has ineased aruelly, and like mary
other institutions of higher edudan, the student poput@on a
Indiana Unversity-Pudue Unversity Indiangoolis is pedomi
nantly female

The rumber of minoity students eaded a pléeau duing
the ecent past Wt increased gain this year However, the
composition of the mindtly populdion is shifting as aaflection
of the demgraphic changes in the st of Indiana.African
Amelicans compgee the lagest goup of @acial/ethnic minaty
students \wile the umber of Hispanic students is igaising aa
rapid rate.

The rumber of minoity students wo ean degrees is still
low, but gradudgion numbes hae inceased in a signdant
fashion eer the past decade

10-Year Trend Degrees
Earned by Minorities

-
—
—

528
I

100 200 300 400 500 600

L
0
|:| Total - African American

STUDENT PROFILE
By Age
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| |25andover | 13472 | 13537 | 13071 | 12951 | 13439

STUDENT PROFILE
By Gender
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STUDENT PROFILE
By Race

27000
24000
21000 M
18000 M
15000 M
12000 M
9000 M
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0 1997 1998 1999 2000 2001 ]
I \inority | 3676 | 3839 | 3828 | 3823 | 3953
White | 22588 | 23140 | 22846 | 22729 | 23326

Note:As of Fall 2001,lUPUI's oficial headcountepresents the
unduplicaed rumber of students eslfed on the Indiareolis and
Columhlus campuses. &iously, students emiled concurently
at both campuses e doulke-counted Daa for yeass piior to
Fall 2001 hae been adjusted teftect unduplicéed headcount.

(Data Souce: IUPUI Office of Inbrmation Management and
Institutional Reseah)



IUPUI Terure-Tradk Faculty

IUPUI emplgs 1,500 teare-tradk
faculty Tha number th& has been dirly
stead for the past seeral yeass. Induded in
this count ae gproximately 240 faculty on 120
other IU campuses in systenhsols eport- 90
ing to Chancellor Bgko. The gpaent 60
decease since 1998-98sults fom dangs
in how faculty in the IU Skool of Nusing
are nav reported and the goganizaion of
the Stool of Contiiing Studies.

150
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The overall number of minaity terure-
tradk faculty has been ineasing sha/ly since

1993.Asians contine to epresent the lgest 140
single mcial/ethnic mindty group. The 120
greaest gowth has also been amoigian 100
faculty followed ly Hispanic &culty The 28
number of African American faculty has 40

fluctuaed in a naiow band while the umber 20
of women has ddined modestl.

Hispanic Faculty (Tenure-Track)
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(Data Souce: IUPUI Affirmative Action Office)
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IUPUI Staf Profile — October 2001

Terure-Trak Faculty by Gender and Race

Faculty lebeled as'tenure-tradk” hold regular, full-time agppointments. In October 200lvomen compgsed almost 27% of this
group,down slightly from 30% in 1994. Rougflone-thid of the vomen ae & the iank of assistant pfessorAsians mak up moe
than two-thirds of the minaty faculty.

1% 1.9%

- Hispanic - 29

. Women - 399

D Men - 1101

OtherAcademic RanksypGender and Race

The IUPUI academic wrkforce also intudes moe than 2,500 non tere-tradk positions (suie as tinical, part-time, visiting,
lecturer, and eseath gopointments)The majoity of these a& in the IU Shool of Medicine and other academic units flegus hee-
ily on dinical programs.

There is a som&ha higher popottion of minoities in this goup than in the tame-tradk ranks. In paicular, the summay for

October 2001 shwes tha Asians mak up moe than 12% of thisrgup.AfricanAmericans ae 3.5% of the gup,and Hispanics ar
2.1%. In contast to the temre-tradk ranks,women mak up almost 45% of the non tem-track positions.

1% 2.1%

- Hispanic - 52

|:| Native American - 3
S J Asian - 307

African American - 87
- White - 2069

. Women - 1119

D Men - 1399

(Data Souce: IUPUI Affirmative Action Office)
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Staf by Gender and Race

The IUPUI staff workforce totaled wer 4,000 in October 2001. @mll, more than twice as mgnwomen as men hold sfaf
positions,and thg outrumber men in all job tegories except sewvice/maintenancé\fricanAmericans ae by far the lagest minoity
group,and compise 16% of the total stiafvorkforce Although Hispanics cuently make up ony 1.1% of the non-academic dtahey

are the &stest gowing minotity group.
3.3% 4% 1.1%

. Women - 2892

71.9% D Men - 1131

Staf by Job Cdegory and Race

With respect toace the IUPUI staff workforce conties to represented in the pfessional job dagory. African Americans

be slewed acoss job ctegories: professionalnursing, technical, are concentted in the sefice/maintenance tegory where they
clerical and serice/maintenance sfafThe rursing caegory is occupy more than half of the custodial positioAsians ae most
the smallest and the leastvelise No minoity group is vell well represented in témical positions.

Professional Staff — 169 Nursing Staff — 62 Clerical Staff — 1250

A%

0 69 5% 1%
3.8% l/.8/o 1.6% \5\0/ b

1.5%

88.7%

Service/Maintenance Staff — 39: Technical Staff — 623

2% _1.6% Legend

0,
1.3% 1% 18%

- Hispanic
|:| Native American
=)

41.9%

(Data Souce: IUPUI Affirmative Action Office)



A Vision for Diversity & IUPUI

At Indiana Unversity—Pudue Unversity Indiangolis
(IUPUI), diversity means thee things(1) diversity is an educa
tional and social asset to beflected in our learing and vark
objectives; (2) the paions viho compise our academic comm
nity reflect both the cuent dversity of our sevice region as
well as the eolving demaraphics of a st and city theaspie
to paticipate fully in a global society; and (3) IUPWI'social
and plysical ewvironment will endle all of its membes to
succeed to the fullesk&nt of their potential.

When IUPUI bgan in 1969 as a mdy constitutedshaed
campus of Indiana Uwmersity and Pudue Unversity, it was
estdlished in a histacally African American neighborhood
close to the center of Indiapalis and adjacent to Indiana
Averue the home of the Madam C.\Walker Theder. The nev
Urban Legue hlilding is nov also locéed thee, thus linking
the campus with dah AfricanAmetican tiadition tha has been
a founding alue As a nev kind of urban uniersity committed
to local enggement,the campus contires its detenination to
provide access to all citens wo historcally have been under
represented in Indiang’ system of postseconglaeducgion.
Tha vision remains a vital parf the campus’ mission and is
reafirmed in thisVision for Diversity a IUPUI.

As Indianas metppolitan unversity, [IUPUI has a esponsi
bility to use edudion to tmansbrm the lves of indvidual
citizens br the impovement of the entlr stdewide comnunity,
to develop the human potential of all people in Cehtndiana
for their pesonal and social adncementand to ceae a cvil
comnunity of leaning where difference can be undeood
respectedand pacticed with dignity  ead of its membes.

Diversity & IUPUI is an edud#onal asset to be used and

replenished and it is an economic and social neces$ithen
diversity is undestood and emlaced IUPUI can benéf from
higher levels of communicaion, teamwork, and optimism.
IUPUI is committed to gymoting an ewironment tha
respects and cdiestes diersity, tha gppreciges indvidual
differencesand thabuilds on collectie talents andxpe-
riences or the benef of the lager societal god
Accordingly, IUPUI's view of diversity goes vell beyond
facilitating equality of oppdunity. It suppots the fullness
of diversity—creding systems thaencouege credivity

and inn@ation; sensitizing people in thegamizdion to issues
of culture; and ceding an emironment tha suppots nultiple
perspectves and inititives.

By reflecting in its evn numbes the dversity of the city
stae, and world of which it is a pat, IUPUI will creae oppotu-
nities for access and hmvement or all of its citizns. By
engpging diverse leaners, teaders, reseachers, sdolars,
clinicians,and stafwith eat other in eflective and intentional
goals, IUPUI can better mpar gadudes Dr citizenship,for
work, and Pbr pesonal fulfllment. Through the contining
educaion of all its constituentdUPUI is committed to aising
the academic comumity’s avareness of itself and its potential
to chang and impove.

Within the Indianpolis metopolitan egion, I[UPUI will
seek though eduction to be the dalyst for creaing a quality
of life among the best in the United t8& Its locton & the
stae’s ciosspads,amid Indiana histoic African American
cultural center and near weHispanic commanities, will help
assue tha Indiangolis is a city of the futw in which all
citizens hae the caacity to succeed to the fullesktent of
their potential, independent of ay charmcterstics tha might
differentiae one fom another

To adieve this vision|UPUI has committed itself to:

1. Recuwit, retain,and gadude dierse students ppotionate
to their iepresenttion in Indiana in accar with the serice
mission of eale sdool; those dwools with stéewide
missions will hae goals eflective of the ste wheras
other stools will have gpals eflective of Cental Indiana.

2. Recuit, retain,advance andecanize a dverse faculty and
staf reflective of eab unit's mission \hile creding a
campusvide comnunity tha celebrates its avn diversity as
one of its sengths and as a means of @hg IUPUI's
identity as a uwersity.

3. Recuit, retain, and pomote a dierse senior leadship

among &culty administetors, staf and students.
4. Crede an
engeged globaly through enolling students fom

intenationally diverse commnity

other naions, providing a \arety of oppotunities
to study abroad and colldorating with other
universities.
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5. Provide a cvil leaming and verk ervironment fee flom
disciimination and intoleance so thaeady member of the
IUPUI community can succeed to the highestdiof their
potential. I[UPUI will set high xpectdions for pesonal
conduct and ddevement and maintain high standsirfor
rewarding accomplishment.

6. Offer a plysical ewironment fee flom bariers tha would
limit the ability of studentsfaculty and visitos to paticipate
fully in the life and vark of the [UPUI commnity.

7. Ensue curiculum content and pedagical stiategies tha
reflect a commitment to dersity.

8. Develop and maintain lilary collections thareflect the full
diversity of the human »pelience and commentaron it,
and esist censahip or the estiction of access to bolaly
maerals.

9. Engage in reseath tha is mindful of the ich pateming tha
is characteistic of the human condition.

10. Promote cultually competent mactice in the mfessional
sdools.

11.Coodinge the dversity eforts of IUPUI to enhance their
cunulative initiatives and estdish the meas@s and means
to assess institutional ggress in meeting these objees;
report pulicly on piogress annally; revise its objecties,
strategies, and gpals as necessato adieve its vision.

12. Develop pograms and actities thd increase the sense of
diversity in the ats and the aesthetic dimensions of the
campus.

13. Develop co-curicular piograms and intelisciplinay actvities
tha increase the sense ofkisity on campus.

—Adopted Noember 2001
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