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Introducing the
NCPH Mini-Con

Here’s a paradox of modern professional life.
The easier it becomes to keep up, connect,
and discover new information and people via
the Internet, mobile devices, and with social
media—the more useful it is to hold onto the
occasional face-to-face, in-person meeting.

On average, about a third of NCPH members
are able to attend an NCPH Annual Meeting
in a given year. So, asked the Membership
Committee, why not try to offer pieces of
the conference at different times throughout
the year, in locations where more members
can attend? And why not structure them to
build a sense of community among NCPH
members in a specific geographical area,

and with individuals and local organizations
who are interested in or doing public history
without necessarily calling it “public history™?

Puck Lo from SoMove speaking at NCPH's first mini-con.

The NCPH Membership Committee has
taken this idea and launched a series of
in-person, small conferences, or “mini-cons,”
in locations and times other than that of

the NCPH Annual Meeting. The idea is for
an NCPH mini-con to be easier to reach for
those without the budget or time to travel to
a national meeting. The gatherings are also
meant to help connect the NCPH to local and
state networks of history practitioners and
their allies.

Peter T. Alter and committee chair Chuck
Arning organized the very first NCPH

continued on page 3 -

Investing in the Future of the Field

Jill Titus | jtitus@gettysburg.edu

In recent issues of the NCPH newsletter,
Mary Rizzo and Anne Mitchell
Whisnant have shared compelling
stories of their journeys toward NCPH
involvement, and the myriad ways
participating in the organization has
opened the door to new frontiers in
their professional lives. My own journey
has many parallels to theirs, and NCPH
plays a similar role in my life. But in
my current position at the Civil War
Institute (CWI) at Gettysburg College,
I've been privileged to maintain dual
memberships in the organization, the
individual membership I've cherished since 2007 and a new Patron membership in CWT5s
name. The experience of maintaining these dual memberships, though a very recent one, has
already subtly shifted my understanding of what membership in NCPH means.

Civil War Institute Field Experience at Gettysburg National Battlefield,
summer 2013.

The Civil War Institute became a Patron member in the spring of 2014, and when I arrived
in Monterey a few weeks later for the annual meeting, I was delighted to receive a fancy
“Patron” ribbon to add to my nametag. But aside from ribbon bling and a spot for our logo
on the NCPH website, what does our membership do for us? In a time of tightened budgets
for everyone, why did we decide to allocate $600 per year to maintaining an institutional
membership in a professional organization?

CWI differs from many of NCPH’ other Patron and Partner members in that we don't offer
a graduate program in public history. Gettysburg College is an exclusively undergraduate
institution, and while we’ve recently devoted a great deal of time to crafting a proposal to
launch an interdisciplinary minor in public history, our curricular offerings are currently
limited to a popular Introduction to Public History course. But the heart of our mission

as an organization lies in engaging students, scholars, and general audiences in thoughtful
conversations about history and memory. We work on multiple fronts to achieve this goal,
from offering an annual conference on the Civil War that brings together scholars, students,
and Civil War enthusiasts for a week of field-based exploration to overseeing a summer
teacher seminar on material culture. We also operate two unique programs for Gettysburg
College students: a stipendiary summer internship program that places approximately 20
students per year at some of the nation’s
leading Civil War sites, and a Fellows program
that offers undergraduates opportunities to
engage in independent supervised research
through writing essays about artifacts,
historical events, and other aspects of Civil
War history for CWTs blog, The Gettysburg
Compiler.
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Monterey Annual Meeting
Coverage Begins on Page 10

Jill Titus was featured in NCPH's Monterey Conference video on
Vimeo this spring.
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Indiana University-Purdue University Indianapolis,
Department of History

University of California Santa Barbara

American University

Civil War Institute at Gettysburg College
Historical Research Associates

John Nicholas Brown Center, Brown University
Loyola University Chicago, Department of History

Middle Tennessee State University, Department of
History

New Mexico Historic Preservation Division
New Mexico State University, Department of History
New York University, Department of History

Texas State University - San Marcos, Department of
History

University of Central Florida, Department of History

University of Houston, Center for Public History

University of Maryland Baltimore County, Department

of History

University of Nevada Las Vegas, Department of
History

University of North Carolina at Charlotte, Department
of History

University of South Carolina, Department of History

University of Texas at El Paso, Institute of Oral History
University of West Florida Public History Program and

West Florida Historic Preservation, Inc.
University of West Georgia, Department of History
Wells Fargo Bank, History Department
Western University Canada

of history every day.

RY supports the NCPH for
ting the value and signific

Patrons & Partners

The support of the following, each a leader in the field and committed to membership at the Patron or Partner level, makes the
work of the National Council on Public History possible.

Partners

American Association for State
and Local History

The American West Center,
University of Utah

Bill Bryans

California State University at
Chico, Department of History

Central Connecticut State
University, Department of
History

Duquesne University, Department
of History

Eastern Illinois University,
Department of History

Florida State University,
Department of History

Indiana University of
Pennsylvania, Department of
History

JRP Historical Consulting, LLC
Kentucky Historical Society
Missouri Historical Society

National Library of Medicine
of the National Institutes of
Health

North Carolina State University,
Raleigh, Department of
History

Oklahoma State University,
Department of History

Shippensburg University,
Department of History

St. John’s University, Department
of History

Texas General Land Office

University at Albany, SUNY,
Department of History

University of Massachusetts,
Ambherst, Department of
History

University of North Carolina at
Greensboro, Department of
History

University of Wisconsin, Eau
Clair, Department of History

University of Wisconsin,
Milwaukee, Department of
History

Western Michigan University,
Department of History

We invite you to join the ranks of Patron and Partner

institutions, departments, agencies, companies, and

individuals who lend extra membership support for
the cause of advancing public history.

www.ncph.org/cms/patrons-sponsors
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NCPH inspires public engagement with the past and
serves the needs of practitioners in putting history

to work in the world by building community among
historians, expanding professional skills and tools,
fostering critical reflection on historical practice, and
publicly advocating for history and historians. Public
History News is published in March, June, September, and
December. NCPH reserves the right to reject material
that is not consistent with the goals and purposes of the
organization. Individual membership orders, changes

of address, and business and editorial correspondence
should be addressed to NCPH, 127 Cavanaugh Hall -
IUPUI, 425 University Blvd., Indianapolis, IN 46202-5140.
E-mail: ncph@iupui.edu. Tel: 317-274-2716. Join online or
renew at www.ncph.org. Headquartered on the campus of
Indiana University-Purdue University Indianapolis, NCPH
is grateful for the generous support of the IU School of
Liberal Arts and the Department of History.

THE NATIONAL COUNCIL
ON PUBLIC HISTORY

Images from Flickr are used under Creative Commons
license as described at http://creativecommons.org/
licenses/by/2.0/deed.en.
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John Dichtl

Introducing the NCPH Mini-Con o ompagen

mini-con, an afternoon lecture, discussion,

and networking event on Saturday, April 9, in
Chicago on “Oral History, Social Movements,
and Social Justice.” The Chicago History
Museum supplied the space, Loyola University
Chicago and DePaul University public history
programs co-sponsored, and NCPH provided
marketing and other support. Arning and

Alter welcomed the group of thirty-five who
attended and made an inspiring pitch for NCPH
membership. Marie Scatena, a Chicago-based
oral historian and adjunct professor gave an
overview of Groundswell: Oral History for Social
Change (www.oralhistoryforsocialchange.org), a
group that describes itself as “an emerging and
dynamic network of oral historians, activists,
cultural workers, community organizers, and
documentary artists.” Scatena explained how

a branch of the New York-based Groundswell
organization came to be established in

Chicago, and she described the many projects
Groundswell participants have undertaken.
Blake Nemec and Puck Lo of SoMove: Social
Movements Oral History Tour (www.somove.

interdisciplinary networks for oral history
projects that span the professional and the
public, and include historians, artists, and
activists. Bringing the event to a close was a
happy-hour at a nearby pub.

Each mini-con will be different. Membership
Committee members Megan Blair and Nancy
Berlage are planning one for Austin, Texas,

in 2015, more intentionally designed for
networking among NCPH members and
potential members. Their fellow committee
member, Krista McCracken, will be organizing
a mini-con in Ottawa, Ontario, in 2016, on the
topic of climate change. Meanwhile, additional
mini-cons are on the drawing board for
Indianapolis and Washington, D.C.

Please contact Membership Committee Chair
Chuck Arning (Chuck_Arning@nps.gov) or
NCPH Executive Director John Dichtl (ncph@
iupui.edu) with your ideas for organizing an
NCPH mini-con near youl!

Executive Director
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Sarah Aisenbrey
Springfield, OH

Gabriela Amaya-Williams
Santa Fe, NM

Carmen Aponte
Bayamon, PR

Courtney Baxter
Matteson, IL

Sara Beach
Sacramento, CA

Alyssa Bentz
San Francisco, CA

Crystal Bertrand
Arlington, WA

Arthur Bethel
Arroyo Grande, CA

Andrea Blachman
Martinez, CA

Jean Body Hamel
Toronto, ON

Jennifer Bolton
Williamsburg, VA

Erin Bostwick
Sacramento, CA

George Boudreau
Philadelphia, PA

Jane Britton
Columbia, SC

Baylus Cade Brooks, Jr.
Greenville, NC

Kara Brunzell
Napa, CA

Patricia Bruttomesso
Concord, MA

Elise Castaneda
Lake Forest, CA

Sarah Chisholm
Kemptville, ON

org) joined Scatena in outlining how to create

Civil War Institute at
Gettysburg College
Gettysburg, PA

Kerry Cochrane
Chicago, IL

David Currey
Nashville, TN

Donnelyn Curtis
Reno, NV

Jametta Davis
Alexandria, VA

Joshua Davis
Durham, NC

Caridad de la Vega
Arlington, VA

Kathleen DesOrmeaux
San Antonio, TX

Rolf Diamant
Woodstock, VT

Lynn Downey
Sonoma, CA

Deborah Edwards-Anderson
Brooklyn, NY

Ywone Edwards-Ingram
Williamsburg, VA

Shannon Elliott
New York, NY

Cody Ferguson
Tempe, AZ

John Ferrell
San Marcos, TX

Lauren Fleming
Martinez, GA

Ehren Foley
Lexington, SC

Sarah Gould
San Antonio, TX

James Grossman
Washington, DC

Lindsay Hager
Nashville, TN

Mary Hancock
Santa Barbara, CA

Julie Hawks
Indian Trail, NC

Jennifer Hein
Nora, IN

Taura Helms
Silverdale, WA

Steven Helphand
Yarmouth, ME

Siobhan Heraty
Lisle, IL

William Hickox
Lawrence, KS

Christine Hill
Bethlehem, PA

Larry Hillis
Dickson, TN

Zachary Hottel
Boone, NC

Tracy Huling

Jon Hunner
Las Cruces, NM

Alex Inshishian
Las Cruces, NM

Sean Jeffers
Columbia, SC

Nathan Jones
Austin, TX

Jennifer Joyce
Woodside, NY

JRP Historical Consulting,
LLC
Davis, CA

Pamela Krch
Las Cruces, NM

Melissa Lang
Portland, OR

Amber Long
Santa Maria, CA

Andrew Luce
Darien, IL

Devin Manzullo-Thomas
Mechanicsburg, PA

Meagan McChesney
Chicago, IL

Katie McDade
Elkton, MD

David MclIntosh
Las Cruces, NM

Zachary McKiernan
Riverside, CA

Mary McPartland
Washington, DC

Evelyn Montgomery
Dallas, TX

Jonathan Morales
Washington, DC

Aubrie Morlet
San Luis Obispo, CA

Maggie Moss
Waverly, IA

Lee Nilsson
Hyattsville, MD

Peter Noll
Chuckey, TN

Keith Okamoto
Gadena, CA

Brittani Orona
Sacramento, CA

Nicole Orphanides
Chevy Chase, MD

Victoria Parnell
Boone, NC

Robert Pavlik
San Luis Obispo, CA

J. Tracy Power
Newberry, SC

Kathy Price
Fairbanks, AK

Niquole Primiani
Robbinsville, NJ

Jennifer Putnam
Devon, PA

Leighton Quarles
Salt Lake City, UT

Wayne Ratzlaff
Chicago, IL

Carolyn Reams
Reston, VA

Emily Redman
Amherst, MA

Bria Reiniger
Hayward, CA

Anna Reiter
Duncan, SC

Lisa Renz
Brooklyn, NY

Angelita Reyes
Tempe, AZ

Andy Sacher
Hollywood, CA

Anita Schlaht
Edmond, OK

Valetta Shuppe
Saltsburg, PA

Kathryn Sikes
Murfreesboro, TN

Justin Sikora
St. Charles, IL

Deborah Silguero
Marina, CA

Robert Smith
Minneapolis, MN

Sheela Sorensen
Sanger, CA

Kelly Spradley-Kurowski
Washington, DC

Bonnyeclaire Stewart
Tucker, GA

Texas General Land Office
Austin, TX

David Trowbridge
Huntington, WV

University of Texas at El
Paso, Institute of Oral
History

El Paso, TX

Nicolas Valle
Boone, NC

William Velharticky
Las Cruces, NM

Joshua Wachuta
Chicago, IL

Matthew Walker
Sacramento, CA

Anita Watson
Carson City, NV

Jill Watts
San Marcos, CA

Elee Wood
Indianapolis, IN

Megan Wood
Grosse Pointe Shores, Ml

NCPH would like to extend
a special thanks to our
new Patron and Partner
members:

Civil War Institute at
Gettsyburg College (Patron)

JRP Historical Consulting,
LLC (Partner)

Texas General Land Office
(Partner)

University of Texas at El
Paso, Institute for Oral
History (Patron)



President’s Comments

Patrick Moore
pmoore(duwf.edu

Immediately after the awards luncheon in Monterey, I had the
privilege of sitting in on the first meeting of the newly created NCPH
Council of Past Presidents. It was both inspiring and humbling

to meet with fifteen of the twenty-eight former leaders of the
organization. I quickly realized that at all but one of the fifteen had, to
varying degrees, an impact on my twenty-two year career as a public
historian. Scanning the room and adding the numbers together in my
head (dangerous for historians, I realize) I estimated that there was
more than 425 years of collective experience among the lot. As this
number is considerably larger than the age of our nation, it struck me
just how exceedingly fantastic they all looked for that kind

of number!

In light of our pending 35th anniversary, the group recognized the
need to reflect on the NCPH origins, the early founders that shaped
its identity, the justifications behind its initial goals, and how those
expectations evolved over time.

Wes Johnson, NCPH? first chair (who was not able to attend the
Monterey gathering), long ago recounted in one of the earliest
issues of The Public Historian (Vol. 1, No. 4) the conversations at the
Montecito conference and then at the National Archives where the
founders decided to formalize the embryonic organization. In that
TPH piece was a clear description of the fledgling group’s mission.
After settling on “National Council on Public History” as a name,

The balance of the afternoon was devoted to defining which major
issues and questions the new council should address, and in what
order. These included the creation of a network of information
about internships in public history for on-the-job training; the
definition of the skills needed for potential jobs; the facilitation of
employment in both the private and public sectors; the need for a
spokesman for historians outside of the academy regardless of their
occupational description; the monitoring of the training offered
by graduate programs in history; the need for an information
clearinghouse by those working in public history fields; the need
for a dialogue between the training programs and practicing
historians; the development of a lobby for improved employment
opportunities for historians in federal and state contract research
areas; and the need to cooperate with the public history activities
of the major historical associations such as the Organization of
American Historians, American Historical Association, and the
American Association for State and Local History.

In 1979-1980, a group of 100 practicing historians came together in
an effort to define a discipline and underscore its significance. The
council that they created now boasts 1,250 active members and more
than 400 institutions subscribe to our journal. Thirty-five years later,
this initial set of goals mirrors both the accomplishments and nearly
the same set of challenges that the NCPH faces today.

Demonstrating this success, our online NCPH Guide to Public

History Programs (http://bit.ly/NCPH-Guide) lists 221 graduate and
undergraduate programs in ten countries and in all but five of the fifty
United States. Perhaps even more telling of our accomplishments,
where our founders had to justify the value of public history to our
traditional peers, today, organizations from the OAH and AHA to the
WHA and SHA not only actively welcome public historians to their
meetings, but also have elected some to leadership positions.

In respect to training, within myriad public history programs

across the county, internships and practicums serve as the capstone
experience for proving the abilities of nascent practitioners. Further,
the members of the New Professional and Graduate Student
Committee are currently developing a Consumer’s Guide to Public
History Programs to inform the next generation of public historians
about what strengths and opportunities each program provides.

In the professional realm, the NCPH actively communicates
opportunities for employment through the “Jobs” page on the website
and facilitates communication between practitioner and potential
employers through networking and career advice programs at the
annual meeting. Further, in serving as a clearinghouse of professional
information, we have moved beyond traditional printed materials in
fully leveraging 2 1st century technology to our advantage. Arguably
the most dynamic of any professional organization, our History@Work
blog and the Public History Commons instantly disseminate news
and opportunities while providing real-time social media connections
between our members.

As an advocacy organization, politicians, agencies, institutions, and
businesses now hear our voice in tandem with our colleagues at

the OAH, AHA, and others. This ranges from adding our views to
current debates, such as concerns over the National Women’s History
museum, to leading the successful creation of the “Tenure, Promotion,
and the Publicly Engaged Academic Historian” report that helps
define our practice and support our academic colleagues. Never
resting, the NCPH has again led the charge in dealing with our most
pressing concerns in creating the Joint Task Force on Public History
Education & Employment with the AHA, OAH, and AASLH.

We may be a well-established professional organization, but we

are also one that strives not to rest on its accomplishments. NCPH
continually reframes and questions its value and purpose. While
other organizations have witnessed a plateau in their numbers,

we have continued to grow and evolve to meet the demands and
expectations of a constantly changing membership. What an
invigorating time to be a public historian and part of this organization.

Patrick Moore is the Director of the Public History Program at the
University of West Florida and is a Senior Historian at Historical Research
Associates, Inc.



2013 End of Year Financial Report

Kristine Navarro-McElhaney, Treasurer | knavarro@utep.edu
John Dichtl, Executive Director | jdichtl@iupui.edu

NCPH 2013 Operating Budget
January-December
2013 Budget

Income
Memberships & Partners/Patrons $95,000
Institutional Subscriptions $14,000
Annual Meeting (Ottawa & Monterey) $79,000
IUPUI Projects & O'Brien Lecture $4,500
Interfund Transfer from

Endowment Earnings $24,750
Miscellaneous $550
Contributions to Annual Fund --
Total Operating Budget Income $217,800
Expenses
Membership $16,050
Annual Meeting $54,500
Publications (digital & newsletter]) $18,000
Awards $8,100
Administration $113,090
Board & Committees $2,500
Biannual Audit/Review $3,500
Participation in Other Associations $6,915
Total Operating Budget Expenses $222,655
Net Operating (Deficit)/Surplus ($4,855)

Operating Revenues and Expenses

NCPH finished 2013 with a budget surplus of $14,733; total
operating budget revenues were $286,542 and expenses were
$271,809 (See above). Although some expenses were unexpectedly
high, we did take in a large unbudgeted amount of revenue for the
Monterey meeting because we opened registration earlier (the meeting
was in March instead of our usual month, April) and because of the
new NCPH policy of requiring conference presenters to register in
the fall prior to their conference. This policy is becoming standard
practice in many associations because collecting registrations earlier
helps secure commitments from presenters. Membership revenue
dipped below expectations in 2013, and in response the office
strengthened its renewal and recruitment processes. Membership
by early 2014 had rebounded and reached an all-time high of 1,285
shortly after the annual meeting.

Administration expenses were up for several reasons. Staff salaries and
benefits increased in 2013 and they are largely controlled by NCPH’s
agreement with Indiana University-Purdue University Indianapolis,
which is NCPH’s generous host and benefactor. Administrative fees
charged by the university also increased, as have its requirements for
the level of insurance that NCPH must carry. NCPH also spent more
on fundraising and development in 2013 than expected, and with
good results. Another item under the Administration category, “Credit
Card Usage Fees,” was a few thousand dollars over budget in 2013,
because nearly all of the early, “unexpected” registration income for
Monterey was done as credit card transactions. Annual meeting costs

Who Attends the Annual
Meeting?
By Type of Employment

Historic
Educator Preservationist
59 Historian 4%
Curator/

12%
Editor/Writer Exhibits
i \J% 1%

Interpreter/Park
Ranger
1%

Librarian
%
/01unlu|:r

3%

Collections

2013 Actual

Consultant
10%

$90,188
$11,753
$157,581
$2,250

Student
20%

$2 1 ,762 College/University
$1,028 i

$1,980

$286,542

Archivist/Records Admin./Director/
Administrator CEQ

By Geographic Region

$17,802
$75,725
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$137,068
$926
$3,600
$6,734
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$14,733

were higher in 2013 because more expenses from the 2014 meeting
fell in 2013 and because both Ottawa and Monterey were relatively
expensive locations (for WiFi, food & beverage, and audio-visual).
This was especially the case for Monterey, where our conference
costs were 40% to 50% higher than a typical NCPH meeting. For
example, NCPH used three smaller hotels and a conference center
instead of one large hotel, and therefore needed to provide shuttle
buses between venues. In addition, in 2013 we made an extra

effort to prepay some Monterey conference bills because we were
collecting Monterey registration revenues earlier than usual. Finally,
publication expenses were up slightly due to some needed computer
programming work on the structure of the Public History Commons.

Endowment, Digital Integration Fund, and
Fundraising

As of May 1, NCPH’s endowment is $678,303. At the close of 2013 it
was $658,780, and in December 2012 it was $514,196. In 2013 we
raised $4,839 in donations for the Digital Integration Fund (DIF) and
spent $2,775. For the Annual Fund (for general operating support),
NCPH raised $1,980. It was the first year we began encouraging
Annual Fund contributions, and only did so beginning in September.
We urge you to show your support for the important work of NCPH
by giving to the Annual Fund and the DIE NCPH remains a small
but influential organization, one that fights far above its weight class

thanks to the strong support of its members.



b Committees on the Go

These updates give a sampling of what NCPH
volunteers are doing for the organization and the
field of public history. The committees encourage
your input throughout the year. If you are interested
in serving on a committee, please email the vice
president or executive director. Contact information
for officers and committee chairs and members is at
http://ncph.org/cms/about/boards-and-committees/.
Most committee meetings are open to visitors during
the annual meeting.

Membership Committee

With a clear focus on promoting NCPH and
exploring ways to keep our members engaged,
the Membership Committee is off and running
with ideas on how to make NCPH membership
a must on everyone’s annual To Do list. We
have just come off a very successful “mini-
Conference” thanks to Peter Alter and his
colleagues at the Chicago History Museum,
and the Public History Programs at DePaul
University and Loyola University Chicago.
Spirited and engaged conversations both at the
formal session “Oral History, Social Movements
& Social Justice” and at the networking
gathering at the Pub contributed to the real
feeling that “Yeah, this is an NCPH gathering.”
We also are taking seriously the expressed
needs of our members seeking assistance in
finding the type of jobs they are qualified for
and passionate about. The organizers of the
dynamic “So You Want to Be a Public Historian”
panel at Monterey have been asked to update
and perform again next year in Nashville. The
committee is also taking on the challenge of
finding a way to provide meaningful feedback
to those with resumes. The 2015 “mini-
conference” will be in Austin. Nancy Berlage
and Megan Blair are hard at work making plans
to discuss “Boundary Issues & Immigration.”
Krista McCracken, up in Ottawa, is preparing
for the 2016 “mini” on Climate Change. If
you have ideas, send them our way: Chuck_
Arning@nps.gov —Chuck Arning

Consultants Committee

L.

Established, aspiring, and potential consultants networked
during the Thursday evening Consultants Reception in Monterey.

In Monterey, the Consultants Committee hosted
one of its best-attended Consultants Receptions

to date, bringing together current consulting
historians as well as those interested in pursuing
consulting work. Committee members organized
two well received sessions: “Consulting
Alliances: Obstacles and Opportunities” and
“Sustaining Your Own Research Interests While
Working as a Consultant.” Both elicited engaging
conversations among the presenters and
audience members. A more in-depth discussion
of “Consulting Alliances” can be found on
History@Work. In the next year, the committee
will work to revitalize the Consultants List as an
active directory on the NCPH website, propose
consulting-related sessions for the annual
meeting in Nashville, and continue to work to
better serve the consulting community.

—Adina Langer and Morgen Young

New Professional and Graduate Student
Committee

_ m—

New Professional and Graduate Student Committee Meeting.

The main focus of this year’s committee work
has been our consumer’s guide to public
history programs, now officially named Public
History Navigator: How to Choose and Thrive
in a Graduate Program. We have surveyed the
public history community to get a sense of the
type of information that would be most useful
in evaluating grad schools and received over
150 responses. At our meeting in Monterey, we
discussed the survey results and put together a
timeline for this project; our goal is to complete
the guide this fall. In addition, we are looking
ahead to the Nashville annual meeting, for
which we are proposing a session to formally
present the guide, planning an event geared
specifically toward new professionals, and
planning to once again host an informal social
for grad students and new professionals.
—Michelle Antenesse and Theresa Koenigsknecht

2015 Program Committee Report

The program committee has begun its work for
the 2015 annual meeting. In Monterey, the local
resources committee and program committee
held a joint meeting and discussed ways in
which the two groups can work together to
create a conference that allows attendees to
experience the history and culture of Nashville

The 2015 Program and Local Arrangements Committee (LAC)
met jointly in Monterey. From left, LAC Chair, Bren Martin,
Program Co-Chair Modupe Labode, committee member Thomas
Cauvin, and Program Co-Chair Jim Gardner.

and central Tennessee. A new initiative for the
2015 program is the early and optional “topic
deadline” (June 1). We hope that people who
have great ideas for sessions, but may not
have a full panel, will propose topics. NCPH
members can then contribute advice on ways
to develop the idea, with the goal of creating
fully developed, engaging sessions. In the

late summer, the main work of the program
committee begins as we review proposals for
panels, posters, and workshops.

—Modupe Labode

Digital Media Group
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The Digital Media Group organized a Digital Drop In event for
Monterey where participants could get advice on digital projects
and get answers to technical questions.

With the History@Work blog entering its

third year and much of NCPH’ new digital
infrastructure now in place, the Digital Media
Group took the opportunity in Monterey to
take stock of where things are with the blog, the
Public History Commons, and our emerging
collaborations with The Public Historian. We
enjoyed an introductory meeting with the TPH
Editorial Board, and in our own meeting we
began to open a set of questions about how best
to communicate and coordinate our editorial
standards and practices in the blog. This
touches on larger questions about the nature

of digital publishing and the evolving nature

of peer review within public history, and it’s
something our volunteer editorial team will be
continuing to work on over the next year, in
partnership with the journal and NCPH staff.
—Cathy Stanton



Making a DIF (Digital Integration Fund)

Your donation will help NCPH to craft more
integrated tools for critical reflection, peer
review, and professional communication.
When you give, you are

¢ launching hybrid projects, such as
“Explorations,” by the Public History
Commons and The Public Historian.
Released in tandem with this year’s
conference, the first of these was an
electronic publication, “Public History
in a Changing Climate,” which heralds a
special issue of TPH on sustainability this
summer.

o establishing the new NCPH Library as
a place to collect, curate, and build on
many of the kinds of public historical

productions, including gray lit, that
do not necessarily find their way into
traditionally-published forms

 augmenting TPH and H@W articles
with embedded sound and video,
zoomable images, linked databases, 3-D
models, and maps

¢ propelling the dynamic growth of
History@Work. Last year we reported
there were more than 9,000 unique
visitors per month; today that total is
approaching 17,000

Please make a contribution today to the
NCPH Digital Integration Fund! Together
we are creating a new framework for critical

Make a gift today at
http://bit.ly/NCPH-give

1893 tramway crossing, Montreal. From the Musee McCord
Museum via Flickr.

dialogue among practitioners, one in which
we all can share, debate, critique, and learn
from the work that our peers are doing.

Job Hunting

Nick Sacco | nsaccof@umail.iu.edu

/

One of my duties as Program Assistant this
year was to update the Jobs page on NCPH’s
website. In addition to posting opportunities
sent directly to our office, I searched the
Internet each week for job postings that were
relevant to the skills and desires of the NCPH
membership, and at times I was able to post
upwards of twenty jobs in a given week. I
gained valuable experience for my own job
search while doing this and came away with
some pointers I think might benefit anyone
seeking public history employment.

Know what you are looking for

Public history is a broad field that
encompasses many occupations within

the historical enterprise. Knowing your
professional strengths and having a clear
vision of your preferred occupation,
geographical region, salary, and professional
goals can all help.

* Am I interested in working for a large
museum where I have a specialized job, or
do I want to work for a smaller historical
society where I might have my hands in
everything?

e Do I want to work for an established
historic preservation or consulting firm, or
do I have the skills and desire to consult on
my own?

* How much will it cost to move to a new city?

* Do I need my health benefits to be covered
immediately?

Be aware of deadlines

Postings often have strict closing dates. This
is especially true for federal jobs with the
Department of the Interior and the U.S.
military, where the window is often only
seven days. I saw one recently on USAJOBS
that opened on a Friday and closed the
following Monday. If working for the federal
government appeals to you, be sure to use
the resume builder on the USAJOBS website
and check often for relevant job postings.

Look out for openings on the state and
local levels

While the federal government and national
organizations (like the American Alliance
of Museums and the American Association
for State and Local History) list many job
opportunities for public historians, there are
positions at smaller, regional organizations
that sometimes fall under the radar of
national sites that may charge to have

jobs listed. Many states have membership
organizations that post more local jobs on
their websites. A few particularly helpful
types of associations for finding public
history jobs this year included state and
regional museum associations (i.e. the
California Association of Museums or the

Association of Mid-West Museums), as well
as other sites like PreservationDirectory.com
and statelocalgov.net.

Sometimes jobs are hidden. Look
everywhere!

Some cultural institutions promote job
openings on their own websites, but not
anywhere else online. And, many of these
same cultural institutions do not display

or promote their jobs on their website
homepages. Don't simply rely on one or

two job resource pages for getting the latest
postings. If you have a specific institution
that you'd like to work for, visit their website
to see if they've posted any job openings, and
make sure to search for “employment” or
“jobs” within their website if there is nothing
listed on their homepage. An opening that
hasn’t been posted elsewhere may pop up.

Finding gainful employment in public
history has long been difficult for emerging
professionals, but devising search techniques
and routines for finding and applying for
jobs can make the process smoother. As 1
prepare to move on to the next phase of

my public history career, I realize that my
experience running the NCPH Jobs page this
past year helped me find a job that suits my
professional interests.

Nick Sacco recently completed his Master’s in
Public History at IUPUI and was the graduate
intern in the NCPH executive office. He has
taken a job as an interpretive ranger in the
National Park Service in St. Louis, Missouri.

Public History News



b National Coalition for History Update

Expanding Our Advocacy Efforts
Campaigns for History and the Humanities, on and
beyond the Hill

President Obama ruffled feathers in the humanities community when,
at an event promoting vocational training early this year, he said,
“folks can make a lot more, potentially, with skilled manufacturing

or the trades than they might with an art history degree.” While the
president later apologized for his comment, it nonetheless reinforced
an unfortunate stereotype regarding the perceived lack of relevance of
a humanities degree in the “real world.”

Our colleagues at the National Humanities Alliance (NHA) continue
to do yeoman’s work in making the case for the value of the
humanities and advocating for funding for the National Endowment
for the Humanities. In early March, the NHAs annual Humanities
Day had well over 100 participants making visits to Capitol Hill
advocating for funding not just for the NEH, but for the National
Historical Publications and Records Commission, the Institute of
Museum and Library Services, the Library of Congress, the Graduate
Assistance in Areas of National Need program, and Title VI/Fulbright-
Hays education programs.

Over the past few years, a number of projects and studies have
highlighted the importance of the need for investment in history.
Three examples show the diversity of the work being done by national
organizations in this regard. Since 2011, the American Historical
Association’s Tuning project has been working to “articulate the
disciplinary core of historical study and to define what a student
should understand and be able to do at the completion of a history
degree program.” In 2011, National History Day issued a report
showing how students participating in the program outperformed
their peers who did not. And Imperiled Promise, a report from the
Organization of American Historians examined the practice and
presentation of American history by the National Park Service

at its sites.

The National Coalition for History was instrumental in the creation of
anew Congressional History Caucus and is now working toward the
creation of a similar organization in the Senate.

Lee White | lwhite@historycoalition.org
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Over the past 18 months, an exciting new grassroots movement,
the History Relevance Campaign (HRC), has emerged from a series
of small, informal discussions among historians in careers across
the discipline, on the “branding” of history. Tim Grove, one of the
founders of the HRC, described this in an article posted on NCPH3
Public History Commons (publichistorycommons.org):

History, like any other discipline, has a brand. In this context

it is defined as the way people perceive the value of history. If

this perception is negative, how do we change it? How do we
demonstrate the value? At the moment STEM has a very strong
brand. History does not. Or if it does, the history brand or image is
diffuse and too often negative.

The HRC’s organizers want to make it clear that the campaign is

not controlled by a single history organization, and that it is not a
lobbying group aimed at federal, state, and local policy makers, but
rather that it is designed to “raise the profile of history in the general
public.” Also, “its intent is not to minimize Science, Technology,
Engineering, and Mathematics (STEM) but to show that history
skills are just as important and that balance should be a goal for
curriculum.”

Over the past few months, the HRC has held sessions at the annual
meetings of both the AHA and the National Council on Public
History. The HRC has created a LinkedIn group that is open to all,
and they urge you to join in the conversation and become involved in
this important effort over the coming months. (http://bit.ly/liHRC)

Lee White is the executive director of the National Coalition for History,

a Washington, DC-based nonprofit educational organization providing
leadership in history-related advocacy. NCPH currently chairs the coalition,
which consists of more than 50 organizations.

A National Women’s History Museum

Editor’s note: This is a breaking story as the
newsletter goes to press.

Responding to controversy in March and
April when the nonprofit organization
National Women’s History Museum, Inc.
(NWHM) dissolved its Scholarly Advisory
Council, the National Coalition for History in

public input.

The House version of the bill (H.R. 863)
passed on May 7, and NCH asked that the
Senate version mandate that any commission
created by the bill include “professional
historians with expertise in women’s history,”
and that the commission must seek

contentious. The historians came to believe
that the NWHM had a simplistic and
inaccurate understanding of women’ history.
Most disturbing was that legislation that
NWHM Inc. helped to introduce in 2013
(H.R. 863) did not mandate the inclusion

of any professional historians with expertise
in women’s history on the eight-member

May began urging senators to amend S.398,
a bill to establish a commission to study the
creation of the museum.

For the past eighteen years NWHM Inc. had
been advocating for a museum in Washington
within the Smithsonian Institution. It created
an advisory council of historians of women’s
history in 2011, but the relationship grew

bipartisan commission.

See the History@Work post http://bit.ly/1laE11X
for background and the NCH website http://
historycoalition.org/ for the status of this issue.



2015 NCPH Annual Meeting
Nashville, Tennessee

Edges are where exciting things happen. Some are stark
boundaries, marking clear beginnings and ends, while others
are blurred contact zones. Edges can be places of creativity
where diverse people, ideas, and cultures meet and flourish.

Putting history to work in the world

“History on the Edge”

audiences?

They can be sites of uncertainty, risk, and opportunity. Edgy
topics and practices call our longstanding assumptions into
question. In Nashville, we invite public historians to consider the
edges of what we do and who we are. Join us to discuss, debate,
and question “history on the edge.”

e What is on the horizon for public history?
e What happens on the porous boundaries of public history
when we collaborate with other disciplines and new

e What can public historians contribute to addressing the
cutting edge questions of our societies?

Developing Your Proposal: Submissions are welcome from

all areas of the field, from consulting, teaching, museums,
archives, heritage management, and tourism, to litigation-based
research, the military, public service, preservation, and archives.
See the NCPH website at www.ncph.org for details about
submitting your proposal and be sure to peruse past NCPH
programs for ideas about new session/event formats.

*New™* this year, NCPH is instituting an optional, Early Topic
Proposal deadline. For those who are interested in presenting

Actions of the NCPH Board of Directors

On Thursday, March 20, 2014, the NCPH
Board of Directors convened in the Monterey
Conference Center during the NCPH Annual
Meeting in Monterey, California, and took the
following actions:

 Approved the Minutes of the Fall 2013
Board Meeting in Indianapolis, October
18-19.

¢ Elected Board Member Dee Harris to the
Executive Committee.

* Reviewed the outcome of the 2013
financial year and the status of the 2014
operating budget.

e Approved an increase in the annual dues
rate for regular members. This rate had
not changed for the past five years. Last
year, NCPH increased dues for student
and new professional members and
created a new “retired member” category.

¢ Selected Indianapolis, Indiana, for the
site of the 2017 Annual Meeting. NCPH
will be meeting in Nashville, Tennessee,
in 2015, and in Baltimore, Maryland, in
2016. The latter will be a joint meeting
with the Society for the History in the
Federal Government.

» Approved a policy that the secretary-

treasurer and executive director,

in consultation with the Finance
Committee, by June 1 each year, will
look at the organization’s budgetary
surplus (or deficit) from the previous
calendar year and the current cash flow
situation, and will make a decision about
shifting surplus funds into the NCPH
endowment fund.

* Approved making the Robert Kelley

Memorial Award an annual instead of a
bi-annual award. Established in 1998,
the Kelley Award honors distinguished
and outstanding achievements by
individuals, institutions, non-profit or
corporate entities for successes in making
history relevant to individual lives of
ordinary people outside of academia.

Heard TPH Editor Randy Bergstrom’s and
Co-editor Mary Rizzo’s reports on the
journal.

Heard Cathy Stanton’s Digital Media
Editor report on the Public History
Commons and its components, History@
Work and the new Library, as well as
other digital matters such as H-Public
and NCPHs use of social media.

Liz Sevéenko at work during her last meeting with the NCPH
Board of Directors.

on a topic, but are looking for ideas to more fully develop their
proposal or are looking for collaborators/co-panelists. Fill out
the topic-only proposal form online by June 1, 2014. Complete
proposals are due by July 15, 2014.

www.ncph.org

* Agreed that NCPH should work closely
with the National Park Service on a
wide variety of fronts, particularly in
light of the approaching NPS centennial,
to address issues raised in the 2012
report, Imperiled Promise: The State of
History in the National Park Service, and
to recognize the many contributions that
individual park service public historians
have made to NCPH as members over
the years.

* Discussed the newly formed Joint Task
Force on Public History Education &
Employment, representing NCPH, the
AHA, OAH, and AASLH.

» Endorsed the Membership Committee’s
Mini-Con proposal for NCPH to
organize, help organize, or simply
sponsor and promote small conferences
and events in places and at times other
than those of the NCPH annual meeting.



Highlights
from Monterey
Working Groups

Five of the working groups that met during the
NCPH conference in Monterey have provided
summaries of their discussions. If you are
interested in created a working group for the
NCPH Annual Meeting in Nashville, proposals
are due July 15. (See the call for proposals at
http://ncph.org/cms/conferences/2015-annual-
meeting/.) NCPH working groups are seminar-
like conversations of 8-10 people during the
annual conference that explore, in-depth, a
subject of shared concern and work toward a
common purpose and outcome.

GenNext: Are Public History Programs
Sustainable?

Our working group started with a shared
premise: the age of unbridled expansion of
public history programs has ended. Some
new programs may still be founded and
existing ones may still expand, but the

next phase for the field involves serious
discussions about how to sustain programs at
their current levels.

As a group, we discovered that we have many
issues in common: pressures from university
administrators to maintain or increase
enrollments, a recent decline (for many) in
applications, worries about job placements,
fears of burnout, and concerns about diversity.
Two patterns surfaced in our responses.

Consulting Alliances Working Group.

First, we could help each other as a field
by sharing our private struggles. This

is not so easy to do. In fact, trepidation
about the Twittersphere led us to keep our
own discussion closed to the public; we
wanted to talk frankly without worrying
that we’d have to explain individual gripes
to our home departments when we got
back from Monterey. The solution, we
think, is for NCPH to collect and share
data—about applications, enrollments,
funding, job placements, student diversity,

etc. No program wants to advertise that its
applications are down, but it certainly helps
to know (and to tell one’s dean) that it is a
field-wide trend, not an individual director’s
fault. Fuller and more honest disclosure
could give a clearer sense of the challenges we
face, and could encourage departments and
administrations to identify a unique niche
before jumping into new program ventures.

Secondly, our discussions surfaced a need
for the field to have public conversations
about what constitutes success. We can't

tell whether we're thriving or in crisis if we
don’t have some understanding of what we
are aiming for. For instance, are our degree
programs inherently pre-professional? If so,
what profession?—museums? historic sites?
How should we count a graduate who has a
paying job outside public history but does
grant-funded oral history projects in her spare
time? Our group didn’t fully agree on how to
assess such scenarios, but we all saw promise
in a broad definition of what professional
work in public history looks like. At the
same time, we agreed that we have an ethical
obligation to be clear to applicants about
what we're offering them. Do our programs
implicitly promise museum jobs? Do they

all deliver? If not, do these programs need to
revamp, fold, or give a clearer description of
what they actually provide students?

These are big questions. As a working group,
we stand ready to assist the Task Force

on Public History Education that NCPH,
AHA, OAH, and AASLH have convened.
Meanwhile, we hope to initiate further
conversations among our colleagues, perhaps
through History@Work or through a session at
the annual meeting in Nashville. Meanwhile,
we group members have committed ourselves
to more free and open sharing of not only our
successes but our challenges. We invite others
to join us!

—Benjamin Filene and Kathleen Franz

Consulting Alliances: Obstacles and
Opportunities

The participants in the Consulting Alliances
working group gathered in Monterey to
continue their consideration of the extent to
which consulting historians may be missing
opportunities to join colleagues in competing
for projects that are likely beyond their

reach as individuals. Consulting historians
not only may be missing out on chances to
work on more, and more varied, projects, but
also on opportunities to hone and leverage
their talents as professionals. As participant
Bill Willingham noted, by collaborating,
historians can increase their creativity and
improve their ability to execute projects.

Historians have worked more often with
professionals in other fields than with
colleagues in the discipline, at least in
America. Still, the working group agreed that
opportunities abound for historians to work
as valuable contributors to project teams.

As participant Nancy Berlage observed, “We
live in a world of increasing specialization,

but we can use that to our advantage in
collaborations.” Prompted by one another, and
by audience members, participants considered
expanding pathways to alliance-building,
including training public history students and
new professionals in consulting practices.

The working group made a number of
recommendations to provide opportunities
for collaboration, including improving
NCPH Consultants List as a networking and
communications tool; posting documents
related to consulting as a small business

and entrepreneurial enterprise on History@
Work or the NCPH Web site; posting cases
of collaborative work on Consultants Corner
and examples of project outcomes, such as
exhibits, on History@Work or the NCPH Web
site; and holding a “boot camp” for students
and new professionals in conjunction with
the 2015 NCPH meeting in Nashville.
Participants in the working group who are
also members of the Consultants Committee
agreed that exploring other means to expand
opportunities for historian-historian alliances
should be a charge for the committee in the
upcoming year. —Michael Adamson

Beyond Saving: Achieving Sustainability
in Historic Preservation

A diverse group composed of academics
from departments of History, Architecture,
Historic Preservation, and Public History, as
well as preservationists practicing in state
and local government offices, we discussed
successful examples of historic preservation
as a means of cultural sustainability. We
considered sustainable historical preservation
as an economic strategy to be carried out
by communities. Looking to successful case
studies throughout the United States and
beyond, we noted that several examples
were not immediately characterized as
“preservation” undertakings. We identified
language as a major stumbling block here:
often times the term “preservation” has a
negative connotation for the broader public.
The traditional language and paradigm of
historic preservation can create friction
between the preservation practitioners

who identify themselves as such and the
enthusiastic grassroots organizations that
do not. Institutional standards of integrity
frequently threaten to stifle the grassroots
enthusiasm that might otherwise achieve



broad preservation goals. That tension too often leaves both the
physical and social fabric of a community vulnerable.

Having identified a common challenge, we talked about the historians’
role in communicating historic significance. Public historians can
become part of a more pragmatic approach to preservation. The
group’s hope is to extend our conversation to involve two disparate
but very important audiences: the public and our colleagues in
academe. Through a public blog, a Facebook page, and a posting on
History@Work, we hope to bring others into the discussion we began
in Monterey. Our goal is a continual conversation about ongoing
projects in historic preservation that focus on cultural sustainability,
one we hope to continue in person in 2015 in Nashville.

—Meg Southern

Innovative Reuse in the Post-

Industrial City

The Innovative Reuse in the Post-Industrial City working group
members initiated their conversation prior to the conference, on

the group blog, http://postindustrialurbanreuse.wordpress.cony.
Participants posted about case studies, and several comments
previewed the discussion in Monterey. We set the meeting agenda to
allow for the presentation of more details about our case statements,
followed by an open discussion on a sustainable project. Several
common themes emerged about the adaptive reuse of what we
deemed “less-than charismatic” buildings and infrastructure.

These themes included: the importance of connecting stories to
space, an emphasis on the value of the past for urban planning,

the need to foreground concerns for social justice and community
representativeness, and the potential advantages of market-based
planning requirements for interpretative plans. Audience members
offered several valuable insights, such as thoughts on the complexity
of urban planning, and the powerful and valuable sense of loss
associated with abandoned industrial spaces.

The group arrived at a two-part project they plan to develop over

the coming months. First, we will create and promote an accessible,
online database of innovative reuse, which will include brief
descriptions of planning challenges and outcomes. Second, with

this resource and the blog case statements as a foundation, working
group members will use existing contacts to perform outreach to
professional groups that do not usually interact with public historians.
Our goal is to employ these two efforts to promote to planners and
architects the many ways that preservation and reuse can be a flexible
and advantageous redevelopment tactic.

—Devin Hunter and William Ippen

Toward a History of Civic Engagement and the Progressive
Impulse in History

“Civic Engagement” has become so ubiquitous a term that it can
appear little more than trendy, lacking the sustainability to influence
meaningful change. The members of our working group recognize
this perception is false. Public historians adopted the idea of civic
engagement long before it seeped into popular culture. Yet, the
definition and historical roots have not been fully explored. Most
typically, it describes the kinds of meaning-making that can evolve out
of collaborative interpretive practices. For some public historians, it
may also signify the belief that history can serve as a tool in political
efforts to promote social justice. Where did this belief come from?
How has it manifested over time in the practice of public history?
Can we measure its influence and success? Our working group has
commiitted to a long-term collaborative research project that will
address these questions.

Consulting Alliances Working Group.

Prior to meeting in Monterey, we discussed the traditions that have
influenced our interest in the space between political activism and
historical research. These precedents have been ignored by the current
scholarship on the genealogy of our field. We traced our inspirations
to a range of political and social movements in the nineteenth

and twentieth centuries that engaged with some degree of grass

roots historical interpretation as they have sought to mobilize their
contemporaries in struggles for social justice.

We also identified institutional and personal barriers that limit the
political potential of public history. This discussion presented a
historically informed critique of the current institutional embrace of
the term “civic engagement.” We reflected on the reward structures
within our jobs and grappled with how they disincentivize efforts to
challenge structures of power and inequality. We wondered what a
community collaboration would look like that truly enhanced people’s
ability to build social movements, fight for social justice, and shape
the world around them.

Finally, we thought critically about how we might frame our
individual research projects so that they can contribute to a larger
effort to historicize, define, and theorize a socially and politically
active public history practice. While our small group pointed to a
wide range of traditions that have inspired us, our discussion pointed
to the need to invite others to join us.

By the time we met face-to-face, we had a working list of themes,

case studies, and several areas of inquiry to guide us. In Monterey

we worked to frame a project mission statement and a list of goals.
We identified four preliminary areas of special interest (pedagogical
approaches, oral history, grassroots public histories, and formal
heritage practices) and invited audience members to join our breakout
discussions and create a preliminary research agenda for each group.

To this point our discussions have been closed as we grapple with
difficult issues related to our own places of employment. In Monterey
we concluded that we need to start doing more of our work in public.
By publishing blog posts on History@Work and works in progress we
hope to draw a wider range of public historians into thinking about
these questions. We expect that this work will lead to the publication
of a long-form collection. Our ultimate goal is to enhance our practice
as public historians by making our progressive past more transparent.
—Dan Kerr and Denise Meringolo

Public History News



Council of Past
Presidents

Robert Weyeneth | weyeneth@mailbox.sc.edu

The Monterey conference provided a venue
for launching a new NCPH committee—the
Council of Past Presidents—that will enable
the organization to recognize its past and
help chart its future.

With my term as president concluding this
year, I found myself thinking about how I
could continue to contribute to NCPH over
the coming years. Financial contributions
are an obvious way, and I intend to include
NCPH in my estate planning. But it occurred
to John Dichtl and me that another way

of contributing might be to marshal the
collective wisdom of the twenty-seven men
and women who have led NCPH since its
founding. T am pleased to report that twenty-
two of us were interested enough to begin
talking about a Council of Past Presidents.
Fifteen were able to gather in person in
Monterey, including two past chairs (the
original title for the position through the
1980s) and thirteen past presidents.

We are keeping our purpose open and fluid
at this point to see where the experiment
will take us. At the least, the group will be a
forum for two-way communication among
the current and past leadership. Based on
my own time in office, I believe that the
current officers and executive director would
welcome the ability to seek advice, consult

the institutional memory, and draw
on the deep bench of experience.
Now, from the perspective of a former
president, I know that many of us
would like to remain as up-to-date as
we can about NCPH developments
and initiatives.

Our meeting in Monterey generated
some specific ideas for going forward.
There was wide interest in how we
could be a bridge to the founding
generation of NCPH by (re-)
establishing contact with those folks,
collecting their stories, and honoring
their contributions. With remarkable
dispatch following the Monterey conference,
Nick Sacco, the graduate intern in the

NCPH Executive Office, pulled together a
comprehensive database of who was present
at “founding moments” in NCPH history: the
meetings in Montecito, California in April
1979, at the National Archives in September
1979, and in Pittsburgh in April 1980. Nick
also provided us with the names of the thirty-
two original “directors” of the organization.
The ball is in our court and we are
brainstorming on a plan for the next steps.

In both Monterey and in follow-up e-mail
conversations, the group expressed deep
interest in using our recognition of the
founding generation to reach out to the
younger generation. One of us pointed out
that the expanding contours of public history
today need to be understood in the context
of shifting conceptualizations of the field over
the last four decades. Another asked how

From left to right around the corner: Theodore Karamanski, Alan Newell, Barbara
Howe, Rebecca Conard, Brit Storey, Patrick 0'Bannon, and Robert Weible.

this history might inform current debates
about public history training in higher
education. And several identified possibilities
for using The Public History Commons
(http://publichistorycommons.org/)—with
its History@Work superblog and the new
Library—as an ideal platform for sharing
reflections on the profession and the field
from the vantage point of the passage of time.
Look, too, for the members of the Council

of Past Presidents at upcoming conferences,
beginning in Nashville next spring. All of

us are keen to play a regular role at future
conferences in welcoming and mentoring
new NCPH members and first-time attendees,
sort of “the old guard” meets the new.

For a list of who is on the Council of Past
Presidents, go to http://bit.ly/1j0Qng2. The
NCPH website also has a link to the history of the
organization at http://bit.ly/1s7bxc5.

Investing in the Future of the Field . rompge

Over the past few months, it's dawned on me that while my individual
membership in NCPH revolves to a significant extent around the
question of what the organization can do for me, institutional
membership reverses the equation. Patron membership provides an
opportunity to invest our resources not only in our own institutional
future, but in the future of our field. By helping to sustain the
important work carried out by NCPH, we are supporting the
resources and frameworks that will benefit ourselves, our students,
and our colleagues for years to come. Our Patron membership helps
to ensure that the Guide to Public History Programs will be updated

and available when I meet with students about graduate school, and
that The Public Historian and History@Work will continue to advance
conversations that I can draw upon in the classroom or use to prompt
our student interns to reflect on the complexities of doing history

in the public sphere. Our membership provides some of the funds
necessary to support the continuation of the Public History Educators’
Breakfast, which this past year in Monterey proved an enormously
helpful sounding board for our efforts to sketch the basic framework
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of an undergraduate-level interdisciplinary program in public history,
and provide a platform for initiatives such as the Digital Integration
Fund which will benefit the field for years to come.

Ultimately, CWTss efforts to facilitate thoughtful conversations about
history and memory would be fruitless without the new scholarship
and new strategies for public engagement for which NCPH serves
as the pivotal clearinghouse. For all these reasons, our decision to
become a Patron member might best be described as a strategic
investment.

Jill Titus is the Associate Director of the Civil War Institute at Gettysburg
College and is a member of the NCPH Board of Directors. A former
National Park Service interpretive ranger and National Historic
Landmarks historian, Titus is the author of Brown’s Battleground:
Students, Segregationists, and the Struggle for Justice in Prince
Edward County, Virginia.



Congratulations 2014 Award Winners!

During the Annual Luncheon and Business Meeting in Monterey, NCPH President Bob Weyeneth and Vice-President
Patrick Moore presented awards to our 2014 winners. A full listing of awards for 2014 and guidelines for 2015
nominations are at www.ncph.org

Bob Weyeneth with Susan Hall, Brea Museum & Heritage Center, winner of the HRA New Bob Weyeneth with Ricardo Santhiago, Universidade Federal Fluminense, winner of the NCPH
Professional Award. New Professional Award.

Bob Weyeneth and Lisa Junkin Lopez, Jane Addams Hull-House Museum, one of the winners Bob Weyeneth and Michael Devine, Director, Harry S. Truman Library and Museum, winner of
of the Outstanding Public History Project Award for "Report to the Public: An Untold Story of the Robert Kelley Memorial Award.
the Conservative Vice Lords.”
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Bob Weyeneth and Paul Sadin, Historical Research Associates, one of the winners of the Ricardo Santhiago, Caitlin Phillips, Jeff Corrigan, Hannah Schmidl, Lauren Mojkowski, Michael
Excellence in Consulting Award. Devine, Laura Pearce, Paul Sadin, and Lisa Junkin Lopez pose with President Bob Weyeneth
after accepting their various awards.




Monterey Annual Meeting Wrap Up

Attendees enjoyed the opening reception at the Museum of
Monterey.

Attendees get together in the Exhibit Hall during a break in
sessions.

President Bob Weyeneth between Local Arrangements Committee co-chairs Marianne Babal and
Stephen Payne.

Participants enjoyed four days of perfect weather in Monterey, California for the 2014 Conference.

Thank You Again 2014 Annual Meeting Sponsors!

Alder, LLC

American West Center, University of Utah
Arizona State University

Artiflection, LLC

California Council for the Promotion of History
Central Connecticut State University

FTI Consulting

Historical Research Associates

History™

JRP Historical Consulting

New Mexico State University

New South Associates, Inc.

Patrick Cox Consulting

Shelley Bookspan

Stanford University

Stevens Historical Research Associates
University of California Press
University of Central Florida

University of Massachusetts Amherst
University of Texas at El Paso

Wells Fargo Family History Center
William Willingham, Consulting Historian



On Friday during the Monterey conference,
three American University students—
Lauren Duval, Nicole Orphanides, and Leah
Shore—coordinated a pop-up museum,
“Seeds of Change” in the Commons Area

in the Exhibit Hall. The pop-up centered on
themes of sustainability and was generated
from participant contributions onsite at the
conference. Photos by Cathy Stanton.

Participants gather at the New Professional/Graduate Student President Bob Weyeneth (right] passes the gavel to President-
social. elect Patrick Moore [left].
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Public Plenary speaker Richard Heinberg from the Post Carbon Institute in conversation with Program Committee co-chairs Briann
Greenfield and Leah Glaser.

Monterey on Vimeo

NCPH would also like to extend a
special thanks to NCPH Secretary
Treasurer Kristine Navarro-McElhaney
and her students, Jesus Genaro Limon
and Karina Arroyo, at the Institute

for Oral History at the University of
Texas at El Paso, for putting together
a wonderful video about the Monterey
meeting. View it here:
https://vimeo.com/90818899

Exhibit Hall. A group enjoys a tour of Monterey’s waterfront.
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Time out for art, conversation, and drinks.

Graduate students sharing their work.
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Join NCPH Today!
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2015 NCPH
Annual Meeting

Nashville, Tennessee

Sheraton Nashville
Downtown

April 15-18, 2015

Courtesy Nashville CVC.

NCPH inspires public engagement with the past and serves
the needs of practitioners in putting history to work in the
world. We build community among historians, expand
professional skills and tools, foster critical reflection on
historical practice, and advocate for history and historians.

Members of NCPH have access to:

The Public Historian
— a print and online journal offering the latest original
research, case studies, reviews, and coverage of the
ever-expanding international field of public history

Professional Development
— continuing education in workshops, working
groups, and critical reflection on practical and
theoretical issues

News of the Field
— Public History News, email PHNUpdates, and other
NCPH reports will keep you current

Community
— connect to thousands of other public historians
through our blog, History@Work, listservs, and the
NCPH groups on Facebook and LinkedIn

Discounts on the Annual Meeting
— Nashville 2015, Baltimore 2016, Indianapolis 2017

Leadership Opportunities
— help to shape the profession and field by serving on
committees and task forces

Advocacy Efforts
— NCPH, with the National Coalition for History, speaks
on behalf of the profession and in the public interest
on historical issues.

Online Resources
— Statement on Ethics and Professional Conduct,
Tenure & Promotion guidelines, Guide to Graduate
Programs, best practices, consultant listings, weekly
job postings, and discounted JPASS access to journals

Membership Dues
Patron: $600
Partner: $400
Sustaining: $125
Individual: $74
Retired: $55
New Professional: $45
Student: $35

Institutional subscriptions are available through University
of California Press.

Join or renew online at www.ncph.org.



