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The calendar as printed is subject to change. Check the Schedule of Classes for official calendar.

New student orientation and
counseling (for University
Division, transfer, and
graduate students)

Registration and counseling

Classes begin

Calendar 1977-78

Bloomington and Indianapolis Campuses

First Semester

Labor Day holiday

Midterm reports due........................._..

Thanksgiving recess begins
(after last class)

Classes resume

Classes end

Departmental exams begin.
Departmental exams end....

New student orientation and
counseling (foer University
Division, transfer, and

graduate students)............
Registration and counseling....._....._._.. .

Classes begin.........

Midterm reports due..............

Spring recess begins

(after last class)
Classes resume

Founders Day*

Classes end

Departmental exams begin
Departmental exams end...
Commencement

TBA TBA

First Summer Session (5 weeks)

Counseling

Bloomington Summer Sessions, 1977

May 9, M Counseling

Registration

Classes begin -

Memorial Day (classes meet) ...

Classes end

May 9, M Registration

May 10, T Classes begin ..
May 30, M Independence Day recess
..... June 9, R Classes end

Intensive Session I
Counseling

Indianapolis

Bloomington
. 21-24; S-W
. 25-27; R, F, S Aug. 17-23; W, R, F, S, M, T
.29, M, 7:30 a.m. Aug. 24, W
. 5, M (classes meet) Sept. 5, M
Oct.. 21, F; 5 pm.
; 22, T Nov. 23, W
.28, M, 7:30 a.m. Nov. 28, M
.14, W Dec. 12, M
.15, R Dec. 13, T
w17, S Dec. 19, M
Second Semester
........................ Jan. 2, 3; M, T
_Jan. 4-7; W, R, F, S Jan. 2-6; M, T, W, R, F
Jan. 9, M, 7:30 a.m. Jan. 9, M
........................ Mar. 3, F, 5 p.m.
Mar. 18, S Mar. 4, S
Mar. 27, M, 7:30 a.m. Mar. 13, M
Apr. 19, W
Apr. 28, F Apr. 28, F
_Apr. 29, S May 1, M

May 2, T May 6, S

Second Summer Session (8 weeks)
June 10, 11, F, S

Intensive Session I11

Registration
Classes begin ...
Classes end

Intensive Session IIt
Counseling
Registration
Classes begin ...
Classes end

May 9, M Registration ...
..May 9, M Classes begin .
May 10, T Independence Day recess

May 26, R Classes end

Intensive Session 1Vt

~..June 10, 11, F, S Registration

June 10, 11, F, S Classes begin

June 13, M Classes end

June 28, T

Indianapolis Summer Session I

Counseling and Registration begin May 3, T

Walk-In Registration

May 9, 10; M, T

Classes begin

May 11, W

Memorial Day holiday.

May 30, M

Classes end

~.June 22, W

Indianapolis Summer Session II

Counseling and Registration begin June 20, M

Walk-In Registration

June 23, R

Classes begin

June 27, M

Independence Day rece:

July 4, M

Classes end

Aug. 8, M

*9:30, 10:30, 11:30, and 12:30 classes do not meet.
T One Saturday class meeting necessary in this session.
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Indiana University

Founded in 1820, only four years after Indiana achieved statehood, Indiana Uni-
versity is one of the oldest state universities west of the Alleghenies. It has consistently
met its original commitment of providing a statewide system of public higher education.
Among the first American universities to admit women on an equal standing with men,
I.U. also provides its services without regard to race, creed, or color.

Indiana University is ranked tenth largest in the nation with an enrollment totaling
nearly 77,000 on its eight state campuses and including students from all fifty states and
many foreign countries. With a faculty exceeding 3,000, its more than 100 departments
offer some 5,000 courses of instruction.

The major divisions of Indiana University are the Bloomington campus (the largest
and oldest), Indiana University - Purdue University at Indianapolis (IUPUI), and six
other strategically located campuses at population centers over the state.

The university components which formed TUPUI in 1969 were active in Indian-
apolis before that date. The traditions began in 1905 when the Medical School of
Indiana University created a branch in Indianapolis. Subsequently, the Medical Center,
including the Schools of Dentistry and Nursing and the teaching hospitals, were de-
veloped. In the early 1900’s the School of Social Work was established. The American
Gymnastic Union joined the University system in 1941 and the Benjamin Harrison Law
School became a part of the University in 1944. Herron School of Art was added in
1967. The Downtown Campus of Indiana University at Indianapolis began modestly
in 1916 and at the time of the merger in 1969 enrolled 3,547 part-time students and
1,405 full-time students.

Purdue programs in Engineering, Science and Technology began in Indianapolis
during World War IT (1945) and grew steadily. The former departments of the regional
campuses of Purdue University and Indiana University, which include most of the
undergraduate students, account for about two-thirds of IUPUI’s current enrollment
of more than 20,000.

The Bloomington Campus

College of Arts and Sciences (includes the School of Journalism)
School of Business

School of Continuing Studies

School of Education

School of Health, Physical Education, and Recreation
School of Law—Bloomington

School of Music

School of Optometry

School of Public and Environmental Affairs
Graduate School

Graduate Library School

University (Freshman) Division

Indiana University - Purdue University at Indianapolis

Indiana University Medical Center

Indiana University School of Medicine

Indiana University School of Medicine—Division of Allied Health Sciences
Indiana University School of Dentistry

Indiana University School of Nursing

Indiana University School of Law—Indianapolis

Indiana University School of Social Service
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Indiana University School of Business

Indiana University School of Education

Indiana University School of Public and Environmental Affairs
Indiana University School of Continuing Studies—IUPUTI Division
Herron School of Art at [IUPUI

TUPUI School of Liberal Arts

TUPUI School of Science

TUPUI School of Engineering and Technology

TUPUI School of Physical Education

ITUPUI University Division

The Regional Campuses

Indiana University East (Richmond)

Indiana University - Purdue University at Fort Wayne (IPFW)
Indiana University at Kokomo

Indiana University Northwest (Gary)

Indiana University at South Bend

Indiana University Southeast (New Albany)

The regional campuses grant degrees in the arts and sciences, education, business,
and medical technology. Through the Division of General and Technical Studies, asso-
ciate degrees and certificates are awarded in a number of paraprofessional areas.

Additional University facilities include Bradford Woods, the biological station at
Crooked Lake, the Geologic Field Station in Montana, the Lake Monroe biology site,
the Goethe Link Observatory and Morgan-Monroe Observatory of Goethe Link, the
Angel Mounds historical site near Evansville, and Camp Brosius at Elkhart Lake,
Wisconsin.

The Indiana University library system contains more than 8,000,000 items. Com-
prised in this system are the University Library; the Lilly Library, with its valuable col-
lections of rare books and manuscripts; the ITUPUI libraries; libraries at each of the
regional campuses; school and departmental libraries; and collections at housing units
in the Halls of Residence.

The TUPUTI libraries include the Blake Street library which covers a wide range
of academic disciplines from humanities to science, engineering, and technology. Librarians
on duty at the Reference Desk should be asked to provide orientation and assistance in
using the catalogs, indexes, and other materials including collections of books kept on
closed-reserve shelves.

ADMISSION TO THE UNIVERSITY

Freshmen are expected to have graduated from high school and to have completed
four units (years) of English and nine or more units in some combination of foreign
language, mathematics, science, and social studies. Students interested in business
curricula should have two years of algebra plus trigonometry.

In-state freshmen are expected to rank in the top half of their class and to have
made scores above average for high school seniors on the College Board Scholastic
Aptitude Test (SAT) or the American College Test (ACT). The Admissions Com-
mittee is authorized to make exceptions and consider unusual skills and qualifications.
Adult applicants receive particular consideration.

Out-of-state freshmen are expected to rank in the top third of their class and to
have test scores in the top third of high school seniors on the SAT or ACT.
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Transfer applicants who are residents of Indiana are expected to have cumulative
grade indexes of C or higher (at least 2.0 on a 4.0 scale).

Out-of-state transfer applicants are expected to have a C+ average or higher.

Applications may be filed after completion of the junior year in high school. Trans-
fer applicants may apply during the school year preceding proposed entry. Closing dates
for applications are December 1 for second semester, April 15 for summer sessions, and
July 1 for first semester. An application fee of $15 is required of each applicant who
is new to the University. All questions concerning admission to the Bloomington campus
should be directed to the Office of Admissions, Student Services Building, Bloomington,
Indiana 47401. Questions concerning admission to the IUPUI campus should be
directed to the IUPUI Director of Admissions, 925 West Michigan Street (Cavanaugh
103), Indianapolis, Indiana 46202.

University Division. All students entering Indiana University directly from high
school and all students transferring to the University during their freshman year enter the
University Division. The chief purpose of the University Division is to guide freshmen
students toward their educational goals. Freshmen are assigned faculty counselors
(usually in their major department), who advise them in their program planning and
assist them with any academic questions or problems.

All new freshmen should participate in the preregistration program held in July,
and all freshmen will be expected to participate in the fall orientation program on campus,
which acquaints them with organizations and services of the University and instructs
them in study techniques. Students at IUPUI will be advised of advanced registration
procedures by mail.

FEES

Fees are paid at the time of registration each semester and are subject to change
by action of the Trustees.

Fee Courtesy. Fees for a full-time (100% F.T.E.) employee enrolled in 1-6 credit
hours in a semester or summer sessions will be assessed at one half the resident credit-
hour rate at the campus where the employee enrolls, for the actual number of hours
taken. Fees for credit hours in excess of six (6) in a semester or summer sessions
will be assessed at full resident rate on that campus. The spouse of a full-time (100%
F.T.E.) employee will be entitled to a fee courtesy consisting of a credit of one half
of the resident undergraduate fee rate at the campus where the spouse enrolls for
each credit hour up to a maximum of three credit hours per semester or summer
sessions. This credit will be applied against the full fees of the student at the appropriate
resident or nonresident rate.

Veteran Benefits. Students who are eligible for veteran benefits may enroll under
the following scale of benefits:

Undergraduates Benefits Graduates
12 hours or more ............ full benefits 12 hours or more
9 through 11 hours .. ..% benefits 9 through 11 hours
6 through 8 hours .. ..V2 benefits : 6 through 8 hours
fewer than 6 hours ............. tuition only fewer than 6 hours

For further information, consult the Veteran Affairs Office.
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Fee Schedule, 1976-77
Bloomington Campus Fee Schedule

FEES ARE SUBJECT TO CHANGE BY ACTION
OF THE BOARD OF TRUSTEES.

First and Second Semesters, 1976-77
and Summer Sessions, 1977

Indiana Resident Nonresident

Undergraduate* (12-17 hours)+ .....oooooooei.. $361/sem. $820/sem.
Undergraduate* (1-11 hours and over 17 hours) $31/cr. hr. $69/cr. hr.
Graduate (includes School of Law and

School of Optometry) ... $31/cr. hr. $69/cr. hr.
Geologic Field Study (summer only) ... $31/cr. hr. $31/cr. hr.
Slavic Workshop (summer only) ... $31/cr. hr. $31/cr. hr.

Special Fees and Charges

Amount
Advance fee (applied to credit hour fees if student enrolls)
Law SCHOOI siciiiiieneremmmmrasnmsorsossoussiiaiss st s ssiinstessssse $ 50

Application fee, non-refundable (paid one time only) ..
Audit fees, per credit hour ...
Bulletin handling fee for mailing to a foreign address ................ $ 5
Deposit charge (to cover loss or damage)

Batid: ccceoliiionsdonimsnismm e s ensmssemsnsosmos smsasnsssstasisiess $ 5
ROTC i $ 10
Singing Hoosiers ...... $ 5
Geologic Field Station (summer only)
For 8 credit hours
Travel expenses (auto mileage and motels) $215
Lodging and meals at the field station ...................... $220
For 6 credit hours
Travel expenses (auto mileage and motels) ................... $180
Lodging and meals at the field station ... $150
Halls of Residence
Application fee
Single student (non-refundable) ... . $ 5
Family housing deposit ... $ 25

Activities fee, Inter-Residence Halls Association, per semester
(required for single students living in University
housing) ... . $ 5
HPER—bowling, golf, horsemanship
(payment made to bowling alley, golf course, or riding
academy for use of facilities) ..o various
Late enrollment or re-enrollment ... $ 25
Applied music feet
Music majors
First and second semesters, per semester ................___.
Summer sessions, per session ...
Non-music majors
First and second semesters, per course
Summer sessions, per course
Students not working toward a degree
Recording fee, per credit hour

—00

—
O - 0
oo ~N o

SO PP P

* Includes Evening Division and Special Students.

+ An additional charge is made at the appropriate credit-hour rate for each credit hour taken in
excess of 17.

I Persons desiring applied music who are not regularly working toward a degree will be charged $150
per applied music course. Nonmusic majors will be charged $35 for each applied music course.
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Rental charges

Lockers
Ballantine, Business, Law, Music and Woodburn Buildings
DEPOBIE ....oocsimmnmmnunnnn i ST 5
Rent, per semester (deducted from the deposit) ... $1-2
HPER, per semester (no charged if enrolled in a
HPER course for credit) - $ 3
Musical instruments, per hour of daily use.
(no charge if working toward a music degree) various, depending
on the instrument
Special tests and examinations .. $5-$11
Student Health Service fees (voluntary)
7 or more credit hours, per semester ................... $ 7
Less than 7 credit hours, per semester . $ 15
5-week summer session (regular or intensive sessions) ........... $ 3
8-week summer session (regular or intensive sessions) ............ $ 4
Student teaching (paid one time only) ... . $ 50
Transcript of academic record (no charge for first copy) ............ $ 2

Fee Refund Schedule

First and Second Semesters
Refund for Withdrawal

First week or until Drop and Add Day ..... . 100%

During second and third week ... 50% or all
except $50, whichever is larger

TS 8 Y 23 oSO RRY none

First week ..ooooooiieeeeeceeee . 100%
Second week e . 50%
Thereafter .. e none

Before second class 100%
Before BRITd CIASE ...ccccomsassannnmesnsmsessmammensnsmsaninn iire i AR F R RS S e 50%
TS o8 1 oSO none

IUPUI Fee Schedule

First and Second Semesters, 1976-77
and Summer Sessions, 1977

Indiana Resident Nonresident

Undergraduate® - $21/cr. hr. $42/cr. hr.
Graduatet§ I $26/cr. hr. $52/cr. hr.
Graduate M.B.A//C.LP; -.cosmummsmsass $31/cr. hr. $69/cr. hr.
Law .......... 3 P — $28/cr. hr. $65/cr. hr.
Dentistry $445/sem. $945/sem.

Medicine ...ooooooieeieceeeeeeeeeeeee ... $1,050/year $2,200/year

# Includes Downtown Campus, Nursing, Allied Health Sciences, Dental Hygiene, General and
Technical Studies, School of Physical Education, Radiologic (X-Ray) Technology, Herron School of Art,
Business, Science and Engineering Technology.

+ Includes Graduate School, Graduate Library School, Schools of Social Service, Education, and
Business, and Graduate Divisions of HPER, Nursing, Dietetics, Dentistry, Radiologic (X-Ray) Technology,
Herron School of Art.

§ The credit hour rate is based on the level of the course, not the standing of the student, i.e., a
400-level course is an undergraduate course regardless of whether the student is a graduate or undergraduate.
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Special Fees and Charges

—

Application fee, non-refundable (paid one time only) ...
Audit fee, per credit hour (no credit) ...
Laboratory fee, per contact hour ...
Late registration
Recording fee, per credit hour .
Reézenrollment .o nimmemmmemsmrsmmmsmemesmsseese s s sentn
Special tests and examinations ...
Student activities fees
Law, student bar fee, per year ...
Nursing, per semester (7 or more credit hours) ...............
Student Health Service fee for part-time students only
(undergraduate: less than 12 credit hours; graduate:
less than 9 hours), per semester (payment optional)
Student Teaching (paid one time only) ... .
Transcript of academic record (no charge for first copy) .
Unofficial copy of academic record, per page ...

—
oo o
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Fee Refund Schedule

First and Second Semesters
Refund for Withdrawal

First week or until Drop and Add Day ... 100%

During second and third week ... 50% or all
except $50, whichever is larger

LT o 1 none

First Week oo 100%
Second week ... o e S R R e R s 50%
0 T3 (S none

Refund of Flat Credit Hour Fees

If a student paying a flat fee for 12 to 17 credit hours makes a partial withdrawal,
no refund will be made if the number of hours retained totals 12 or more. If the total
retained is less than 12, the number of hours for which a refund will be made will be
determined by subtracting the number of hours retained from 12 (e.g., if a student
enrolled in 14 hours withdraws from 6 hours and retains 8 hours, the refund schedule
will apply for 12 — 8 = 4 hours).

Fee Refund Procedure. Students may obtain fee refunds by applying to the
Bursar’s Office in Bloomington or the Registrar’s Office in Indianapolis when they with-
draw from classes.

Rules Determining Resident and Nonresident Student Status
for Indiana University Fee Purposes

These Rules establish the policy under which students shall be classified as resi-
dents or nonresidents upon all campuses of Indiana University for University fee purposes.
No(rjlresident students shall pay a nonresident fee in addition to fees paid by a resident
student.

These Rules took effect February 1, 1974 ; provided, that no person properly
classified as a resident student before February 1, 1974, shall be adversely affected by
these Rules, if he or she attended the University before that date and while he or she
remains continuously enrolled in the University.

1. “Residence” as the term, or any of its variations (e.g., “resided”), as used in the
context of these Rules, means the place where an individual has his or her per-
manent home, at which he or she remains when not called elsewhere for labor,
studies, or other special or temporary purposes, and to which he or she returns
in seasons of repose. It is the place a person has voluntarily fixed as a permanent
habitation for himself or herself with an intent to remain in such place for an
indefinite period. A person at any one time has but one residence, and a residence
cannot be lost until another is gained.
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(a) A person entering the state from another state or country does not at that
time acquire residence for the purpose of these Rules, but, except as provided
in Rule 2(c), such person must be a resident for twelve (12) months in
order to qualify as a resident student for fee purposes.

(b) Physical presence in Indiana for the predominant purpose of attending a
college, university, or other institution of higher education, shall not be
counted in determining the twelve (12) month period of residence; nor
shall absence from Indiana for such purpose deprive a person of resident
student status.

A person shall be classified as a “resident student” if he or she has continuously

resided in Indiana for at least twelve (12) consecutive months immediately pre-

ceding the first scheduled day of classes of the semester or other session in which
the individual registers in the University, subject to the exception in (c) below.

(a) The residence of an unemancipated person under 21 years of age follows
that of the parents or of a legal guardian who has actual custody of such
person or administers the property of such person. In the case of divorce
or separation, if either parent meets the residence requirements, such person
will be considered a resident.

(b) If such person comes from another state or country for the predominant
purpose of attending the University, he or she shall not be admitted to
resident student status upon the basis of the residence of a guardian in fact,
except upon appeal to the Standing Committee on Residence in each case.

(c) Such person may be classified as a resident student without meeting the
twelve (12) month residence requirement within Indiana if his or her
presence in Indiana results from the establishment by his or her parents
of their residence within the state if he or she proves that the move was
predominantly for reasons other than to enable such person to become en-
titled to the status of ‘“resident student.”

(d) When it shall appear that the parents of a person properly classified as a
“resident student” under subparagraph (c) above have removed their resi-
dence from Indiana, such person shall then be reclassified to the status of
nonresident; provided, that no such reclassification shall be effective until
the beginning of a semester next following such removal.

(e) A person once properly classified as a resident student shall be deemed to
remain a resident student so long as remaining continuously enrolled in the
University until such person’s degree shall have been earned, subject to the
provision of subparagraph (d) above.

The foreign citizenship of a person shall not be a factor in determining resident
student status if such person has legal capacity to remain permanently in the
United States.
A person classified as a nonresident student may show that he or she is exempt
from paying the nonresident fee by clear and convincing evidence that he or she
has been a resident (see Rule 1 above) of Indiana for the twelve (12) months
prior to the first scheduled day of classes of the semester in which his or her fee
status is to be changed. Such a student will be allowed to present his or her
evidence only after the expiration of twelve (12) months from the Residence
Qualifying Date, i.e., the date upon which the student commenced the twelve (12)
month period for residence. The following factors will be considered relevant in
evaluating a requested change in a student’s nonresident status and in evaluating
whether his or her physical presence in Indiana is for the predominant purpose
of attending a college, university, or other institution of higher education. The
existence of one or more of these factors will not require a finding of resident
student status, nor shall the nonexistence of one or more require a finding of
nonresident student status. All factors will be considered in combination, and
ordinarily resident student status will not result from the doing of acts which are
required or routinely done by sojourners in the state or which are merely auxiliary
to the fulfillment of educational purposes.

(a) The residence of a student’s parents or guardians.

(b) The situs of the source of the student’s income.

(¢) To whom a student pays his or her taxes, including property taxes.

(d) The state in which a student’s automobile is registered.

e) The state issuing the student’s driver’s license.

f)  Where the student is registered to vote.

g) The marriage of the student to a resident of Indiana.

h) Ownership of property in Indiana and outside of Indiana.

i)  The residence claimed by the student on loan applications, federal income

tax return, and other documents.

)  The place of the student’s summer employment, attendance at summer

school, or vacation. s
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(k) The student’s future plans including committed place of future employment
or future studies.

(1)  Admission to a licensed profession in Indiana.

(m) Membership in civic, community, and other organizations in Indiana or
elsewhere.

(n) All present and intended future connections or contacts outside of Indiana.

(o) The facts and documents pertaining to the person’s past and existing status
as a student.

(p) Parents’ tax returns and other information, particularly when emancipation
is claimed.

5. The fact that a person pays taxes and votes in the state does not in itself establish
residence, but will be considered as hereinbefore set forth.

6. The Registrar or the person fulfilling those duties on each campus shall classify
each student as resident or nonresident and may require proof of all relevant facts.
The burden of proof is upon the student making a claim to a resident student
status.

7. A Standing Committee on Residence shall be appointed by the President of the
University and shall include two (2) students from among such as may be nomi-
nated by the student body presidents of one or more of the campuses of the
University. If fewer than four are nominated, the President may appoint from
among students not nominated.

8. A student who is not satisfied by the determination of the Registrar has the right
to lodge a written appeal with the Standing Committee on Residence within 30
days of receipt of written notice of the Registrar’s determination, which Committee
shall review the appeal in a fair manner and shall afford to the student a personal
hearing upon written request. A student may be represented by counsel at such
hearing. The Committee shall report its determination to the student in writing.
If no appeal is taken within the time provided herein, the decision of the Registrar
shall be final and binding.

9. The Standing Committee on Residence is authorized to classify a student as a
resident student, though not meeting the specific requirements herein set forth, if
such student’s situation presents unusual circumstances and the individual classifica-
tion is within the general scope of these Rules. The decision of the Committee
shall be final and shall be deemed equivalent to a decision of the Trustees of
Indiana University.

10. A student or prospective student who shall knowingly provide false information
or shall refuse to provide or shall conceal information for the purpose of im-
properly achieving resident student status shall be subject to the full range of
penalties, including expulsion, provided for by the University, as well as to such
other punishment which may be provided for by law.

11. A student who does not pay additional monies which may be due because of his
or her classification as a nonresident student within 30 days after demand, shall
thereupon be indefinitely suspended.

12. A student or prospective student who fails to request resident student status within
a particular semester or session and to pursue a timely appeal (see Rule 8) to the
Standing Committee on Residence shall be deemed to have waived any alleged
overpayment of fees for that semester or session.

13. If any provision of these Rules or the application thereof to any person or circum-
stance is held invalid, the invalidity does not affect other provisions or applications
of these Rules which can be given effect without the invalic{J provision or application,
and to this end the provisions of these Rules are severable.

HOUSING

Bloomington. The Halls of Residence system at Indiana University, recognized as
outstanding among universities throughout the country, includes housing units for gradu-
ate, married, and single students. Rates range from $1,081 to $1,400 an academic year
for single housing and from $74.50 to $201.50 a month for family housing apartments or
trailers. When requesting housing in the University Halls of Residence, the student must
enclose a $25 deposit with the application. The Halls of Residence Office is located
at 801 North Jordan, Indiana University, Bloomington, Indiana 47401.

Indianapolis. Residential housing for TUPUI students is located at the University
Quarter, directly west of the Hospitals. There are approximately 155 apartments for
married students and 575 beds for single students in 139 single rooms, 196 double
rooms, 12 triple rooms, and 2 quad rooms. Facilities are available to students from all
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divisions of IUPUI. File housing applications early, as there are usually waiting lists
especially for students enrolling for fall semester. Numerical positions are determined
by the date the application and deposit ($25) are received. Residential housing is
managed by the I[UPUI Department of Housing located on the 3rd floor, Union Building,
1300 W. Michigan Street, Indianapolis, Indiana 46202.

Listings for all types of off-campus housing throughout Indianapolis for single and
married students are available in the Department of Housing.

ACTIVITIES

Students are encouraged to attend and participate in extracurricular programs and
activities.

In addition to recreational programs of the Halls of Residence and activities of
fraternities, sororities, and independent groups, a program of indoor sports and diversion
is maintained by the Indiana Memorial Union on the Bloomington campus. Bowling,
ping-pong, billiards, cards, chess, and television are offered. The well-equipped Craft
Shops offer free of charge or at nominal cost, instruction in skills like pot-throwing,
jewelry-making, macramé, and block-printing. The Union Board, a group of student
program-planning committees, sponsors art exhibits, a film series, pop concerts, Free
University classes, and lectures.

Beechwood Heights, the University’s 33-acre recreational area on Lake Lemon,
eight miles east of Bloomington, provides facilities for swimming, sailing, and picnicking.
Large state forest preserves and state parks are also within easy driving distance of the
campus.

Homecoming, the Little 500 bicycle race and weekend, and the Christmas Madrigal
Dinners are among the well-known yearly events at Indiana University.

Indiana University is a member of the Big Ten Conference and participates in
football, baseball, basketball, golf, tennis, cross-country, track, swimming, wrestling, gym-
nastics, and soccer. The 52,354-seat Memorial Stadium, complete with artificial turf, and
the new 16,666-seat Assembly Hall are supplemented by several sports fields, tennis and
squash courts, swimming pools, golf courses, and other facilities. An intensive intramural
sports program provides recreational opportunities for every student.

During the 1971-72 academic year, the Indianapolis campus fielded its first inter-
collegiate basketball team, known as the Metros. Students may obtain season tickets
for all home games in November at all IUPUI Bookstore locations.

The great concert artists, ballet companies, Broadway plays, and musical shows appear
at the Indiana University Auditorium. The School of Music presents more than 650
student and faculty concerts, recitals, operas, and ballets annually. The University
Theatre and the Indiana Theatre Company offer a full season of plays, in addition to
summer stock at Brown County Playhouse in nearby Nashville, Indiana.

There are approximately 125 student organizations on the Bloomington campus other
than fraternities, sororities, and residence hall groups, and approximately 80 student
organizations at Indianapolis. These include political, international, departmental, and
athletic clubs.

Students are urged to take part in the activities of student government from the
level of their living units on to the all-campus governing body in Bloomington. A con-
solidated Student Association at Indianapolis is organized on a centralized basis and
consists of officers and representatives elected from each academic unit with fifteen
at-large representative seats totaling thirty representatives. The Association Office is
located in the basement of Cavanaugh Hall, Room 001C.

Mortar Board for senior women and Blue Key for junior and senior men are na-
tional activity honoraries on campus which recognize students for outstanding grades,
services, and leadership. Scholastic honoraries for freshmen are Alpha Lambda Delta for
women and Phi Eta Sigma for men. (See bulletins of specific schools about other
scholastic honoraries.)
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For those interested in aspects of publication, positions are open on the Indiana
Daily Student, the campus newspaper; Arbutus, the yearbook in Bloomington, and the
Sagamore in Indianapolis; and several creative writing magazines.

In Bloomington, the YMCA sponsors religious, social, and service activities on
campus and in the community. All Bloomington and Indianapolis churches welcome
students to their congregations, and many have special programs for them. Beck Chapel,
near the center of the Bloomington campus, is open at all times and serves all faiths.

STUDENT SERVICES

For location and telephone numbers of specific offices, consult the Indiana Univer-
sity Telephone Directory.

Scholarships and Financial Aids. Undergraduate students interested in obtaining
information concerning scholarships as well as other types of financial aid should con-
tact the Office of Scholarships and Financial Aids (Student Services 208, Indiana Uni-
versity, Bloomington, Indiana 47401 or Cavanaugh 305, 925 W. Michigan Street,
Indianapolis, Indiana 46202). Graduate students may obtain information concerning
loans and part-time employment through the Office of Scholarships and Financial Aids.
Information concerning all other types of financial aid for graduate students should be
obtained through the student’s school or department.

Employment. The Student Employment Section of the Office of Scholarships and
Financial Aids in Bloomington lists openings for part-time jobs in the Halls of Residence,
campus offices, libraries, Bookstore, Indiana Memorial Union, and fraternity and sorority
houses. The Office of Career Counseling and Placement at ITUPUI has both part-time
and full-time job listings.

Student Health Service. Available to all regularly enrolled students on the Bloom-
ington campus, the Health Service provides evaluation of the physical examinations re-
quired of new students, outpatient medical care, a psychiatric clinic for evaluation and
short-term therapy, an environmental health and preventive medicine program, and
assistance in the administration of the student group hospital insurance plan. For
students enrolled in 7 or more credit hours, a prepaid fee of $7 per semester entitles
a student to most of these services. Those enrolled in less than 7 hours may prepay $15
per semester. Those who do not prepay at the beginning of the semester (before Drop
and Add day) may pay for services as provided according to a schedule of charges
available at registration and throughout the year at the Student Health Center. The
Health Center building has a 26-bed infirmary. Except for emergencies, students are
seen only during clinic hours (8:00 until 11:30 a.m. Monday through Saturday and
1:00 until 4:30 p.m. Monday through Friday) by appointment and presentation of a
current I.D. card.

The Student-Employee Health Services (SEHS) is located at the Clinical Building
at the Medical Center in Indianapolis. All full-time TUPUI students are eligible for the
program of outpatient health care provided by SEHS. Part-time students are eligible
on payment of a Health Service fee. There is no charge for the services of physicians,
nurses, or speciality consultants. In addition, the clinic has available about seventy
speciality clinics to which students may be referred. Prescriptions from SEHS cost a
maximum of $3. The University has also arranged for an optional health insurance plan
to supplement the services provided by the SEHS Clinic. All full-time students and
participating part-time students are eligible for this program through a private insurance
carrier. Information is available at registration and at SEHS.

Clinical Services. The Reading and Study Skills Center (Bloomington) and the
Learning Skills Center (Indianapolis) train students in improving reading speed and
comprehension and study skills. Students with speech and hearing defects are eligible
for therapy at the Speech and Hearing Center. In Bloomington the Psychological
Clinic of the Department of Psychology, the Student Health Psychiatric Service, and
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the Counseling and Psychological Services Center help students with personal problems
or with special problems in choosing careers. In Indianapolis the Adult Psychiatry
Clinic at the Medical Center accepts students who are referred or who make direct
application. Vocational information is kept up to date in the Occupational Library in
the Counseling and Psychological Services Center and in the Placement Office, which
also provide individualized testing services and consultation services to individuals and
groups within the University community. Students have access to the Optometry Clinic.

Placement Services. Information about employment in specific career fields is
available from any of these locations: placement offices, deans’ offices, and/or
department chairpersons. The University maintains job placement bureaus which serve
students free of charge. The Bureau of Educational Placement (Bloomington) registers
qualified students for teaching and associated positions. The Business Placement office
of the School of Business (Bloomington) and the Office of Career Counseling and Place-
ment at JUPUI (Union G025M) arrange interviews with recruiters from business and
industry for students of all schools and divisions and for University alumni. They also
publish a list of positions open in business and industry. The Public Careers Counseling
and Placement Office, Maxwell Hall 021 (Bloomington), helps students find employ-
ment with local, state, and federal agencies, including civil and foreign service agencies.

Indiana Memorial Union (Bloomington). Centrally located on campus, the Union
offers numerous services to students, faculty and staff, and visitors. The Commons
serves short-order meals and snacks; the Cafeteria provides breakfast, luncheon, and
dinner on a self-service basis; and for more leisurely dining, the Tudor Room serves
luncheon and dinner. Other facilities in the Union include barber and beauty shops,
a newsstand and post office, meeting rooms, and four large lounges. Guest rooms for
visitors are available in the Union’s Biddle Continuation Center.

The Indiana University Bookstore, also located in the Union, carries required and
supplementary textbooks, used books, and supplies, as well as tradebooks, and Uni-
versity souvenirs. It also maintains a check-cashing service for students and faculty. A
branch of the Bookstore is located in Gresham Hall of Foster Quadrangle.

Union Building (IUPUI). Located on the Medical Center campus, the Union
offers numerous services to students, faculty and staff, and visitors. The snack bar
serves short-order meals and snacks; the cafeteria provides breakfast and luncheon.
Other facilities in the Union include barber and beauty shops, newsstand, meeting
rooms, and lounges. Guest rooms for visitors are also available in the Union Building,
and a check cashing service is maintained for students, faculty, and staff.

One of the TUPUI Bookstores is located in the Union; it carries required and
supplementary textbooks for the Schools of Medicine, Dentistry, and Allied Health
Sciences, used books, and supplies, as well as tradebooks, University souvenirs and gifts.
Other bookstores carrying books for classes meeting in their area are located in the
Krannert Building at 38th Street, Herron School of Art building, the Law School
building and in the basement of Cavanaugh Hall.

Wrubel Computing Center. The WCC provides large high-speed computing equip-
ment and computing expertise to support faculty and student research and for pro-
gramming exercises assigned in computer science and other courses. The Main
Computing Center on the Indianapolis campus is located on the lower floor of the Science
and Engineering Technology building with satellite operations in other campus locations.



Schuyler Otteson, Dean, School of Business



School of Business

DEVELOPMENT OF THE SCHOOL OF BUSINESS

The beginnings of education for business at Indiana University date back well
over a century. The first Catalog of Indiana University, 1830-31, included political
economy in the curriculum. From this first course, throughout the remainder of the
century, there developed a Department of Political Economy, later referred to as
the Department of Economics and Social Science. From early courses in these areas
grew what is now referred to as the “core program” of study in the School of Business.

In 1902, several business courses were introduced and listed in the University
Catalog of that year. A two-year “commercial course,” preceded by two years of
precommerce work in liberal arts, was established. In 1904, the first business catalog,
referred to as the Commercial Course Number, was published. These commerce courses
constituted the last two years of a four-year course of study leading to a baccalaureate
degree. The first two years were a precommerce requirement and included all the
required courses of the liberal arts curriculum of that period.

Thus was established more than a half-century ago the pattern of building a
program of professional education for business upon a liberal arts base—a pattern
maintained throughout the years and currently emphasized in the education of the
American businessman. In 1920 a separate School of Commerce and Finance was
organized. The School became a member of the American Association of Collegiate
Schools of Business in 1921, and in 1933 it was renamed the School of Business
Administration and placed under the direct control of its own faculty. In 1938 the
title of the School was shortened to the School of Business.

Although business courses were offered as early as 1916 on the Indianapolis campus,
a degree was not available until the M.B.A. program was launched in 1962. The
bachelor’s degree in business became available at the Indianapolis campus following
the 1969 merger with Purdue University. Beginning in 1969, divisional structure
emerged in Indianapolis with an assistant chairman at its head. In 1969-70, a complete
undergraduate degree program for four major areas in business was offered, as well as
three two-year certificate programs.

The Junior Division (now the University Division) of the University was estab-
lished for all first-year students in 1942. Since that time, enrollment in the School of
Business has not included freshmen. Graduate work in business administration, first
authorized in 1936, expanded rapidly after World War II. Programs for the degrees
Master of Business Administration and Doctor of Business Administration were in-
stituted in 1947. In 1961 the designation of the area of study formerly referred to as
the Graduate Division of the School of Business was changed to the Graduate School
of Business. With the reorganization of the University in November, 1974, the one
School of Business began operating at two campuses—Bloomington and Indianapolis.

The terms Graduate School of Business and Undergraduate Program are used in this
Bulletin on appropriate occasions to designate the level of study concerned. When the
term School of Business is used, reference is being made to the entire school, including
both the Graduate School of Business and the Undergraduate Program.

PURPOSE OF THE SCHOOL

In common with all institutions of higher learning, the Indiana University School
of Business has three functions with respect to the information, knowledge, ideas, and
insights with which it deals: (1) to communicate them; (2) to order, record, and
preserve them; (3) to originate them or stimulate their production. Because teaching
is the primary function of any educational institution, the School of Business seeks to
provide, on both the graduate and undergraduate levels, instruction that is rooted
in a tradition of scholarship and that encourages the generation of new ideas and
knowledge.

17
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The business firm, operating in a dynamic social, political, and economic environ-
ment, is studied as the key social institution of our times. In its programs the School
of Business seeks to provide a firm base of liberal education consistent with that of
any other professional preparation, to strive for adequate breadth within its own
curriculum, and to maintain a continuing, lively interchange with related fields.

In its Undergraduate and M.B.A. Programs, the School seeks to prepare men
and women for positions as executives and specialists in business; thus it serves a career-
oriented clientele. The School prizes the opportunity to contribute to the development
of more highly proficient, more scientific, and more fully professional business admin-
istrators. While the programs of the Graduate School of Business are regarded as fully
professional activities, they are weighted, particularly at the master’s level, toward a
comprehensive understanding of the whole business process and its environment. The
D.B.A. Program emphasizes advanced academic studies and research.

It is a particular purpose of the School that its teaching and much of its research
activity be future-oriented. The growing, rapidly changing character of the American
economy has never been more evident than in recent years. The potentialities for con-
tinuing changes in technology, in institutional and organizational patterns, in leisure-
time use, and in the relations of the American economy to the rest of the world
are enormous. To be of any lasting value, education for business must develop in its
students abilities to project their thinking and to shape the future. This purpose
permeates all of the School’s programs.

To equip prospective executives for their professional responsibilities, the School
seeks to orient its instructional and research activities around two themes—one, the
businessmen and women as managers and executives, planners, decision-makers, organizers,
and controllers of operations in their particular firms; and the other, the businessmen
and women as analysts of, and adapters to, the larger economic and political environment
in which the firms find themselves. But subject matter and instructional techniques are
centered around decision-making and implementation.

Through the application of well-chosen case studies, the student is provided the
tools for solving the concrete problems of management associated with such functions
as finance, personnel, production, accounting, marketing, and related fields. Academic
advisers recommend balanced course programs that are adjusted to the particular
backgrounds and interests of individual students.

In view of the great power wielded by many corporate managements in modern
American society, it is important that students leave the School with a salutary sense
of their social responsibilities as future executives and with a personal philosophy of
business which, while still evolving and flexible, is already reasonably articulate and
coherent. The students must discover in their own minds and consciences the beliefs and
purposes that can give an inner direction to their careers.

INSTRUCTIONAL PROGRAMS

The great majority of the School’s resources are committed directly to instructional
activities, and of these, the bulk are devoted to the degree programs. But an adequate
summary of the total work of the School must also give attention to the other forms
of instruction in which it engages, to activities that service and support the instruction
enterprise, and to research and publication programs.

Degree Programs

The Undergraduate Program typically occupies the three final undergraduate years
and leads to the degree Bachelor of Science in Business. As already indicated, this is a
professional degree with an extensive arts, sciences, and humanities content.

The Graduate School of Business offers two degree programs—the M.B.A. and the
D.B.A. The Master of Business Administration degree offered in Bloomington is a
full-time program requiring two academic years. The Master of Business Administration
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degree offered in Indianapolis is a part-time, career-integrated program. Both provide
professional training primarily for those seeking careers as business executives. For most
such students the M.B.A. is a terminal degree. However, it is also a desirable approach
to doctoral study for those who are qualified.

The doctoral program offers advanced education in business administration for
students contemplating careers in college and university teaching, in research, or in
professional staff capacities in business or governmental organizations. If the candidate’s
progress is successful at all stages, a doctoral degree should require about two calendar
years of full-time study beyond the master’s level. The typical candidate, who does
a limited amount of concurrent teaching, research, or other work for the School, must
plan a longer period of time to complete degree requirements. Most doctoral students
in the Graduate School of Business presently are candidates for the Doctor of Business
Administration degree. However, some seek the joint Doctor of Philosophy degree in
economics and business.

The bachelor-master-doctoral degree programs represent a closely integrated se-
quence. Many students progress through two of the three levels at Indiana Univer-
sity and a few through all three—although, generally, the faculty advises students
against taking all three degrees at one institution. With rare exceptions, graduate and
undergraduate courses are fully segregated on the principle that mixed graduate-
undergraduate classes usually either fail to challenge graduate students sufficiently
or do not elicit enough undergraduate participation. Almost as sharp a delineation
is maintained between courses at the master’s and doctor’s levels, partly because of
the predominantly different career orientations of the two groups involved.

Two-Year Certificate Program
The School of Business offers a two-year program of study leading to a certificate
upon successful completion of the program. Further detailed information is available
on page 49.

Other Instructional Activities

A vigorous collegiate business faculty performs some teaching and counseling
services for other than its own degree candidates. These functions are carefully considered
and planned so they will not encroach upon basic instructional and research programs.
The practice is to provide extracurricular instruction whenever the particular project
appears to be in the public interest, either contributes to or does not interfere
with the curricular programs or faculty development and research, and does not make
unreasonable demands on faculty members’ time. Of special importance is the area of
executive education.

The Bureau of Executive Education. The Bureau of Executive Education is respon-
sible for coordinating all nondegree educational programs, including the Institute of
Hospital Administration, Finance, and Accounting; the Graduate School of Savings
and Loan; and many other study conferences, institutes, and programs. This Bureau
conducts or sponsors a number of short business-study conferences in which students,
faculty members, and visiting businessmen join in considering current issues of mutual
interest pertaining to the management, production, marketing, financing, or related
aspects of business, either in the area of internal business operations or in the national
or world economies in which these operations take place.

The Indiana Executive Program. Founded in 1952, this Program is designed to
assist business executives in developing broader competence as business leaders. A
brochure describing the Program can be obtained by writing to the Director of the
Indiana Executive Program. Applications should be submitted to the Director prior to
April 1.

The Indiana Executive Program Internationales. Designed for the non-American
executive from a multinational corporation, this Program assists firms in the meshing
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of non-American personnel overseas into the international managerial organization by
introducing those executives to American concepts of general management.

Conferences, Institutes, and Community Services. Other special instructional
programs conducted under School auspices are as follows:

1. The Graduate School of Savings and Loan for savings and loan officers,
sponsored jointly with the American Savings and Loan Institute.

2. The Institute on Hospital Administration, Finance, and Accounting.

3. The Indiana University Business Conference, sponsored in cooperation with
the School of Business Alumni Association, which considers topics of major current
interest to the business community.

4. External programs/management seminars.

Related Services and Facilities

Student Guidance and Counseling Services. An important portion of total faculty
time is devoted to assisting students to make proper program and career choices. All
undergraduates in the School of Business choose an area of concentration (e.g., ac-
counting, finance). Descriptions of these begin on page 29. Faculty members in each
area of concentration are available to help students understand and plan for meeting
concentration requirements. These faculty members are designated by the term (adviser)
which appears after their name under the concentration descriptions beginning on page
29 of this bulletin. There is a counselor for foreign and transfer students located in
room 220, School of Business (Bloomington). Students may obtain additional counseling
from the Counseling and Psychological Services Center; from the Dean, Associate Dean,
or Assistant Deans of the School; from the Business Placement office or the Office of
Career Counseling and Placement; or the business counselor (Union GO025A).

Internships. The School of Business arranges internships with business organizations
that enable students to acquire practical experience along with professional study. The
faculty and the participating firms jointly administer the selection and training of
students under these internship plans.

The Professional Practices Program offers supervised occupational experience. The
Program is designed to place undergraduates in advanced stages of their degree program
in paid internships for one semester. The office is located in Owen Hall 205 (Bloom-
ington) and in Krannert Building 059 (Indianapolis).

The following policies govern the Professional Practices Program in the School of
Business:

1. A student may receive a maximum of six semester hours of credit toward
minimum degree requirements in the School of Business for participation in Professional
Practices Program internships.

2. All internships must be full-time employment assignments.

3. FEach internship position must be approved by the department of the School
of Business offering the internship, and this approval must be established prior to the
time applications from students are solicited.

4. Students may apply for and participate only in those internships which have
been announced in advance of the time applications from students are solicited.

5. Students may not participate in internships at their previous or present place
of employment.

6. The department offering an internship must prescreen all applicants to de-
termine the career suitability of the intern experience for each applicant. When an
applicant’s career objective does not match the internship experience, the department
should confer both with the applicant and with the department of the student’s major
before recommending the assignment of a student to an internship different from the
student’s major area of study.

7. At the conclusion of an internship, the student intern shall be required to
submit a substantial written report acceptable to the department in the School of
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Business from which internship credit is to be received. This written report shall
describe the nature of the problems, objectives, organization, and operations of the
functional area in the organization in which the internship was undertaken.

8. Any exceptions to the above policies for individual cases must be made by the
undergraduate policy committee.

Placement. The Business Placement Office, located in the School of Business
Building (Bloomington) and the Union Building G025M (Indianapolis), is a meeting
ground for all Indiana University graduates seeking business careers and for business
organizations wishing to employ college graduates. For all students and alumni of the
University interested in business careers, every effort is made to assist in the evaluation
of personal career potentials, to determine where individual skills can best be utilized,
and to provide help in the organization of job campaigns. Each year several hundred
companies send representatives to the School to interview prospective graduates with
business career aspirations. Other firms provide information regarding opportunities of
interest to both students and alumni. The Business Placement office coordinates the
recruiting programs, makes information available regarding all job openings brought
to its attention, and refers qualified students and interested alumni to companies which
do not interview locally. Files of all School of Business alumni are maintained by the
Placement office and kept available for reference at any time after graduation. Placement
services are provided at those Indiana University campuses which have four-year
programs,

The Business Library. The Business Library, a branch of the Indiana University
Libraries system, is located in the School of Business building, Bloomington. It contains
a carefully selected collection of books, journals, and loose-leaf publications which are
those most useful for students of business. Most materials are arranged on open shelves
with unrestricted access to students; and, except for reference books, may be borrowed
for use outside the library. To provide more current information, the library staff
organizes and makes available a large collection of corporate annual reports and
pamphlets. Nevertheless, persons doing research in some subject areas will find it
necessary to use the economics materials and the older business materials which are
shelved with the general collection in the main library. Most of the materials required
for the study of business teacher education are also located there. Bloomington under-
graduate students will find materials required for use in their nonbusiness courses shelved
in the undergraduate collection in the main library and in the Bloomington halls of
residence libraries.

Business and economic materials are located in the Blake Street Library (Indian-
apolis). These materials include those books, journals, and loose-leaf publications most
used by Indianapolis students.

Items not available at Indianapolis may be secured from Bloomington upon re-
quest to the interlibrary loan librarian at Blake Street where a film copy of the
Bloomington libraries’ catalog is located. Items not available at Bloomington may be
available from the Blake Street Library upon request to the Interlibrary Loan office at
Bloomington.

RESEARCH AND PUBLICATIONS

The Graduate School of Business has been fortunate in obtaining very substantial
financial support for its research activities from foundations, business organizations,
government agencies, and individual donors. This sponsorship enables the School to
support individual research projects and research seminars which result in publication
of findings in professional journals, books, and monographs. Some of these publications
treat highly theoretical studies; others are devoted to thoroughly concrete research
projects. Some are on broad national or international topics; others focus on specific
industries or markets, or on problems relating to the management, marketing, account-
ing, finance, production, or personnel problems of business firms. A wide spectrum of
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research activities is encouraged such as quantitative, historical, futuristic-oriented
studies, and the development of new primary and secondary statistical sources.

The Division of Research. Founded in 1925, the Division fosters and supports
the research activities of the Graduate School of Business. The functions of the Division
are centered around three major areas of activity.

Research. The Division develops and administers many of the goal-oriented re-
search projects that are endorsed by the Graduate School of Business and supported
by research programs which are more continuous in nature. Most of these projects
and programs are centered around the business and economic environment of the state
of Indiana.

Faculty Research Logistical Support. The Division provides facilities to support
individual faculty members and advanced graduate students in their research efforts.
This includes use of the Behavioral Laboratory, Business Computer Center, and staff
assistance whenever possible.

Publications. The Division maintains a formal publication program for the com-
munication of research results and other writings originating in the Graduate School of
Business. Published bimonthly, the Indiana Business Review contains articles based on
research and analysis of the economic environment of the state, its regions, counties,
and cities. The Indiana Business Review Data Supplement is published monthly and
provides data on those same areas.

The Division publishes research results and related materials. In addition, it
publishes Indiana Readings in Business, volumes prepared by faculty members for
distribution to Indiana University students.

Offices. The Division maintains offices in the School of Business in Bloomington
and Indianapolis.

Business Horizons. Since 1957, the School has published a quarterly journal of
analysis and commentary on subjects of professional interest to forward-looking business
executives and students of business. Business Horizons is managed by an editorial board
drawn from the School’s faculty. It publishes articles by many outside contributors as
well as by the School’s own staff and students and has a national and international
audience.

ORGANIZATION OF THE SCHOOL

The School’s resident faculty, composed of more than 150 members, is its basic gov-
erning body. The various programs and curricula, as well as all major policy consider-
ations, are created and reviewed periodically at meetings of the entire resident faculty.
A number of committees appointed by the Dean assist in the recommendation to the
faculty of various academic and operating policies. At various times these committees
are assigned specific administrative responsibilities.

The general administration is provided by the Dean, an Associate Dean, an Assistant
Dean for Administration, an Assistant Dean (Indianapolis), and an Assistant Dean for
Student Affairs. The members of this group are assisted by the Chairpersons of the
Undergraduate, M.B.A., and D.B.A. Programs; the Director of External Programs and
the Coordinator of Faculty Affairs; the department and area chairpersons; and the
directors of various operating units, such as the Business Placement office and the
Division of Research.

DEPARTMENTAL AND CURRICULAR STRUCTURE

The faculty of the School of Business is organized into six departments and seven
areas of specialization, the latter being coordinate with the former but having generally
smaller staffs. Most of the School’s course offerings are made available through the
departments and areas. In a few courses which are not attached to particular departments
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or areas, however, instructional staffs are directly responsible to the Dean and to
the general faculty of the School.

Although recognition is given to the importance of departmental and area or-
ganizations, the School of Business follows the general principle of flexibility in organi-
zation. Thus, some members of the faculty may have responsibilities to two or more
departments, areas, or programs. As well as being responsible for a specific division
of the School’s operation, the chairpersons of the departments and areas are considered
to be general officers of the School.

STUDENT ORGANIZATIONS

The faculty of the School recognizes that student organizations may contribute
greatly to the programs of the School. Some of these organizations are honorary in
nature and facilitate recognition of outstanding performance. Of primary importance
is Beta Gamma Sigma, the national honorary business fraternity. Other organizations
enable students to develop their interests in various fields through extracurricular
programs. Some of the following organizations have active chapters either on the
Bloomington or Indianapolis campus er both.

Beta Gamma Sigma. Undergraduate membership in this national scholastic
honorary business fraternity is restricted to the upper 10 percent, or less, of the senior
class and the upper 5 percent, or less, of the junior class. Graduate students pursuing
the M.B.A. degree are eligible for membership and may qualify for election. All success-
ful D.B.A. degree candidates are eligible for membership if not previously admitted.

Beta Alpha Psi. Graduate and undergraduate accounting majors of high scho-
lastic standing who have demonstrated qualities of integrity and leadership are eligible
for membership in Beta Alpha Chapter of Beta Alpha Psi, the national professional
accounting fraternity. The purposes of this fraternity are: to instill in its members a
desire for continuing self-improvement; to foster in the members high moral and ethical
standards; to encourage and give recognition to scholastic and professional excellence;
to cultivate in its members a sense of responsibility and service; to promote the collegiate
study of accounting; and to provide opportunities for association among its members
and practicing accountants.

Accounting Club. The I.U. Accounting Club maintains a close relationship among
Indiana accounting students, alumni, accounting faculty, and practicing accountants.
Members provide numerous services to the community and University, including free
income tax services, tutoring in accounting subjects, auditing of student organizations,
and scholarships to accounting students. Meetings include discussions, panel presentations,
and speakers from prominent businesses and accounting firms. Membership is open
to all students.

ALES.E.C. US. (the U.S. Affiliate of The International Association of Students
in Economics and Commerce). This School of Business organization participates in an
international student exchange program to provide summer training experience with
business firms in Europe, Africa, and South America. All University students are
eligible for the program. Interested persons should contact the Department of Inter-
national Business in the School of Business.

Delta Sigma Pi and Alpha Kappa Psi. These national professional fraternities
for men enrolled in schools of business foster the study of business in universities,
encourage scholarship, promote closer affiliation between the business world and
students of business, and further the development of high standards of business ethics.

Finance Club. This is an organization of undergraduate students interested in
careers in finance. The program includes meetings with prominent people in banking,
brokerage, investments, and other phases of finance as well as trips to financial institu-
tions in the larger cities.
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Insurance Club. This Club brings together students interested in any or all fields
of insurance, including life, fire, and casualty; makes business contacts for them; and
periodically invites persons actively engaged in the profession to be speakers.

Marketing Club. All students majoring in the field of marketing are eligible to
join this organization, which is affiliated with the American Marketing Association. Its
objectives are to further the individual welfare of its members, to acquaint them with
practical situations in the marketing field, to foster marketing research in the field of
advertising, retailing, and sales, and to promote fellowship among the marketing students
and the faculty. Outside speakers frequently address the Club.

Rho Epsilon. This professional real estate fraternity offers to real estate adminis-
tration students and others interested in the area an opportunity to participate in a
nationwide professional fraternity. The fraternity provides activities designed to foster
closer work relations among students, faculty members, and business executives in this

field.

Sigma Iota Epsilon. This organization is the national honorary and professional
fraternity for men and women studying professional business management. Its pur-
poses are to encourage and recognize high scholarship and to advance the professional
management movement. Regular professional meetings are held.

Production Management Club. The purpose of this organization is to develop a
better understanding of the field of production management among business students.
Membership is open to all students interested in the field. To further its objectives,
the Club sponsors tours of local manufacturing facilities, formal presentations on various
topics pertinent to the field of production management, and informal discussions with
business executives active in the field of production management.

Transportation Club. Any and all students interested in transportation may
become members. The Club provides special programs to foster a working relationship
between students and executives of the transport industry, including the various carriers,
the ranks of distribution and industrial traffic managers, and the regulatory agencies.

Women-In-Business. Membership is open to all women at Indiana University,
both undergraduate and graduate, who have an interest in exploring business career
possibilities and preparing for entry into the business world.

PRIZES, AWARDS, AND SCHOLARSHIPS

The following awards are made to students in the School of Business: Beta Gamma
Sigma Scholarship Prizes, William A. Rawles Key Award, Alpha Kappa Psi Medallion
Award, Delta Sigma Pi Award, Indiana Association of Certified Public Accountants
Award, Arthur Andersen & Company Award, Crowe, Chizek and Company Award,
Dow Chemical Award, Ernst & Ernst Award, McGladrey, Hansen, Dunn & Company
Award, and the Wall Street Journal Award.

Dean’s Honor List. All undergraduate students in the School of Business with
a semester grade-point average of 3.5 or higher are recognized on the Dean’s Honor
List. Students whose names appear on the Dean’s Honor List either semester will be
honored on Founder’s Day in the spring semester on the Bloomington campus. In
Indianapolis, honor students receive a letter from the Dean recognizing their meritorous
efforts.

Honors. Honors for excellence in scholarship are awarded at Commencement
to a limited number of students graduating with the degree Bachelor of Science in
Business. The number so honored will not exceed 10 percent of the graduating
class in the School for that year. Graduates whose grade-point averages are in the
highest one percent (approximately 3.9 or higher) and who complete at least 60 credits
at Indiana University are graduated with “Highest Distinction”; those whose grade-point
averages are in the next highest four percent (approximately 3.75 to 3.89) and who
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complete at least 60 credits at Indiana University are graduated with “High Distinction,”
and the remaining 10 percent (approximately 3.65 to 3.74) and who complete at least
30 credits at Indiana University are graduated with “Distinction.” Graduates receiving
these honors have them so noted on their diplomas and in the Commencement program
and are eligible to wear the cream and crimson fourragére at Commencement.

Aid to Veterans. Financial aid is available to veterans of military service under
the government benefits of Public Laws 894, 815, 138, or 358. Dependents of military
personnel may qualify for financial aid under Public Laws 634 or 361. Requests for
information about these benefits should be addressed to the Veterans Administration
Regional Office, 575 North Pennsylvania Street, Indianapolis, Indiana 46204.

Graduate Fellowships and Assistantships. Funds are available for fellowships,
teaching associateships, research fellowships, and graduate assistantships in the School
of Business. Current details may be obtained from the Dean of the Graduate School
of Business.






Undergraduate Program

The Undergraduate Program of the School of Business provides opportunities for
breadth of education as well as for a reasonable amount of specialization. As a member
of the American Assembly of Collegiate Schools of Business, the School subscribes
to the principle that a significant portion of a student’s academic program should center
in general education subjects. The general education aspects of the program are then
complemented by study in the basic areas of business administration. The application
of this principle assures the planning of balanced study programs and at the same time
enables a student with an interest in one or another professional area of business to
specialize in that field.

In addition, all undergraduate study programs include courses which assure the
development of a basic understanding of the principles and practices involved in the
management of business firms in the dynamic economic, social, and political environ-
ment of the world today. Consideration is given also to basic trends of development
that are likely to shape the pattern of the world in the years ahead. Beyond these
basic requirements, students are given an opportunity to pursue studies from a wide
variety of subject-matter areas.

Upon admission to senior standing, students enjoy a number of privileges and
opportunities. Their range of elective courses is wider than at any other stage of their
program. Special opportunities are provided for discussions and counseling with senior
members of the faculty. Courses on this level assure widespread participation by stu-
dents in the discussion and solution of cases, projects, and special problems drawn
from the contemporary business scene. Honors courses are available for seniors with
outstanding scholastic records. A number of internship programs and industry studies
are available to seniors with specialized professional interests. Also, seniors typically
hold responsible offices in professional student organizations affording them unusual
extracurricular opportunities for development. The course Bus. X410, Business Career
Planning and Placement prepares seniors for the transition to the world of business and
helps them to locate and select employment opportunities that hold greatest promise for
them.

Undergraduate students in the School may pursue curricula in (1) the Honors
program, (2) specialized subject-matter field, and (3) combined programs based on
selected courses in the School and in various other schools and departments of the
University.

REQUIREMENTS FOR ADMISSION

To the Undergraduate Program in the School of Business Through the University
Division. A student must have completed 26 hours of satisfactory credit on the college
level, either at Indiana University or elsewhere. For all course work completed, the
student must have a minimum average of C (2.0).*

To the Undergraduate Program in the School of Business from Other Schools of
Indiana University. Students registered in any other school or college of Indiana
University, except freshmen, may transfer to the School of Business provided they are
in good standing, have a C (2.0)* average or above, and have completed or made arrange-
ments to complete the specified courses required by the School of Business.

To the Undergraduate Program in the School of Business from Other Educational
Institutions. Students transferring with fewer than 26 credit hours will matriculate in
the University Division either on the Bloomington campus or at one of the other Indiana
University campuses.

* The School of Business will continue to include all F and WF grades in determining the grade point
average of each undergraduate student.
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Students with 26 or more transferable hours will be admitted to full standing
if they meet the following requirements:

1. A cumulative average of C (2.0)* or higher. (Applicants residing outside
Indiana must have approximately a 2.5 average.)

2. A high school record showing satisfactory entrance units.

3. Honorable dismissal from the institution last attended.

4. Presentation of a record of time spent and credits and grades secured in all
subjects taken in other institutions. No credit will be allowed for courses taken in
another institution in which the student received a grade equivalent to D or below ac-
cording to the Indiana University grading system.

Transfer applications should be addressed to the Office of Admissions as early as
possible. (See page 7.)

Transfer-Credit Policy. Students of approved colleges who transfer to under-
graduate study in the School of Business must take the courses required by the School of
Business if they have not had equivalent courses in the school from which they transfer.

Courses in advanced business subjects, not open to freshmen and sophomores, which
have been taken in other institutions in the freshman and sophomore years will not
be accepted as equivalents of the courses offered at Indiana University unless the stu-
dent passes special examinations of the School of Business in such subjects.

Only credits earned at Indiana University will count toward a student’s grade
point average. Grades from other Universities transfer as credit only, although transfer
grades will appear on the credit transfer report.

Veterans’ Credit. Veterans of military service are eligible for academic credit
as a result of their military training and experience. The School follows the provisions
of the ‘Guide to the Evaluation of Educational Experiences in the Armed Services in
granting credit. In general, this provides that a student who has completed from six
months to one year of active duty is eligible for 2 credits, equivalent to first-year
ROTC; and a veteran of more than one year is eligible for 4 credits, equivalent to
two years of basic ROTC, and 2 credits for one year of freshman physical educa-
tion, less any physical education or basic ROTC credit previously earned. Additional
credit as may be justified is awarded on the basis of special training programs. Copies
of official discharge or separation papers or transcripts must be submitted as a basis
for granting credit. Evaluation of service credit is administered by the Office of
Records and Admissions.

POLICIES GOVERNING THE UNDERGRADUATE PROGRAM

Degree Requirements. The student in the School of Business is responsible for
planning his own program and for meeting degree requirements. It is his responsibility
to understand fully, and to comply with, all the provisions of this Bulletin.

Hours Requirement. The minimum number of credit hours required for the
baccalaureate degree is 123 in courses meeting the various requirements stated in this
Bulletin. Of this number, 48 hours shall be in business and economics courses and at least
50 hours shall be in courses other than business and economics.

Grade Code. The official grade code of the University is as follows: A (highest
passing grade), B, C, D (lowest passing grade), F (failed), I (incomplete), WF (with-
drawn, failing), S (satisfactory), P (passing), and W (withdrawn).

Quality points are assigned for purposes of determining the cumulative grade-point
average as follows: A=4 credit points; B=3; C=2; D=1; F or WF=0. No points
are assigned for I, S, P, or W.

Grade-Point-Average Requirements. A minimum cumulative grade-point average
of C (2.0) is required. Grades of A, B, C, D, F, and WF are included in the grade

* 'The School of Business will continue to include all F and WF grades in determining the grade point
average of each undergraduate student.
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average. Transfer students admitted from other institutions with deficiencies in credit
points are expected to overcome those deficiencies with Indiana University grades.

A student must have a minimum cumulative grade-point average of C (2.0) to
enter the Undergraduate Program and must have a minimum cumulative average of
C (2.0) to graduate. Note: The School of Business will count all F and WF grades
in determining an undergraduate’s cumulative grade-point average.

Class Standing. Class standing is based on total credit hours which count toward
minimum degree requirements. Credit hours required are as follows: senior, 86 or
more; junior, 56-85; sophomore, 26-55; freshman, fewer than 26.

Semester Load. A typical academic load is 12 to 17 credit hours with an average
load being approximately 15 credit hours. A student expecting to carry more than
17 credits should have a cumulative B (3.0) average or have earned a B (3.0) average
in his last full semester. Underloads are not appropriate unless a student is limited
in time because of health or employment reasons. The maximum load is 20 credit
hours.

Addition of Courses. No course may be added after the first two weeks of a
regular session or one week in a summer session unless the instructor of the course
petitions that an exception be made and the request is approved by the dean of the
school in which the course is offered and the dean of the school in which the student
is registered.

Withdrawals. A grade of W is given automatically on the date of withdrawal to the
student who withdraws during the first six weeks (Bloomingon campus) or first eight
weeks (Indianapolis campus) of a regular semester or during the first three weeks of
a summer session.

In general, no withdrawals will be permitted after the sixth week (Bloomington
campus) or eighth week (Indianapolis campus) of a regular semester or the third week
of a summer session. Exceptions to this policy will be made only for urgent reasons
relating to extended illness or equivalent distress. In order to withdraw from a course
during this period, the student must petition the Committee on Withdrawals (trans-
mitted through the Office of the Assistant Dean for Student Affairs on the Bloomington
campus or the Office of the Assistant Dean on the Indianapolis campus), providing
written documentation supporting the petition. The Committee on Withdrawals will
give the instructor of the course the opportunity to comment on the petition for with-
drawal. Within one week of the submission of the student’s petition, the Committee on
Withdrawals will either approve or disapprove the petition for withdrawal. If the
petition is approved, the student will be assigned a grade of W regardless of his or her
current grade in the course. If the petition is not approved, the student can only with-
draw with a WF grade regardless of his or her current grade in the course.

A student may not withdraw from individual courses during the last three weeks
of a regular semester or the last two weeks of a summer session. Only withdrawal from
all subjects will be permitted during this period. In the case of withdrawal from all
subjects, each instructor must assign a grade of W (if the student is passing on the date
of withdrawal) or WF (if the student is failing on the date of withdrawal). °

Incompletes. If a student is not in attendance during the last several weeks of
a semester, the instructor may report a grade of I (indicating that the work completed
is satisfactory but that the entire course has not been completed) if the instructor has
reason to believe that the absence was beyond the student’s control; if not, the instructor
shall record a grade of F. A grade of Incomplete must be removed within one calendar
year of the date of its recording, or the dean of the school in which the student is
registered will authorize the grade to be changed to F. A grade of Incomplete may be
removed if the student completes the work within the time limit or if the Dean authorizes
the change of the Incomplete to W. A student may not enroll in a course in which
he/she has a grade of Incomplete.
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Pass-Fail Option. Business students may elect to take one course each semester
with a grade of P (pass) or F (fail), with a maximum of two such courses each
school year, including summer sessions. The election of this option must be exercised
by the student within the first three weeks of the semester. Courses that satisfy School
or concentration requirements may not be taken under this option. However, business
courses of a strictly elective nature (that is, courses which do not satisfy core or con-
centration requirements or limited concentration electives) may be taken under this
option. A grade of P is not counted in the cumulative grade-point average, but a
grade of F is included. A grade of P cannot be changed subsequently to a grade of A,
B, G, or'D.

Senior Residence Requirement. The senior year (the last 30 credit hours of
work) must be completed at Indiana University. Four-year programs are offered at
Bloomington, Indianapolis, Fort Wayne, Northwest, South Bend, or Southeast.

Students will be certified for graduation by the campus at which they complete the
last semester (12 or more credit hours). Registration for a minimum of two semesters
in the School of Business is required.

Permission to take credit during the senior year at another institution or by cor-
respondence study courses may be procured to a maximum of 6 credits, by petitioning
the Dean.

Regional Campuses. Four-year undergraduate degree programs in certain con-
centration areas may be completed at Indiana University - Purdue University at Fort
Wayne, Indiana University Northwest, Indiana University at South Bend, Indiana
University Southeast, as well as at the Bloomington and Indianapolis campuses. Students
may complete a part of the first three years at Indiana University at Kokomo and Indiana
University East.

Correspondence Study. Credit to a maximum of 60 hours may be taken through
the Independent Study Division of the School of Continuing Studies. Because of their
basic nature in a student’s program, the following courses may not be taken by corre-
spondence to count toward degree requirements: Business A201-A202, F301, J401, K201
(CSCI 208), L201 (L302), M301, P301, W301, Z301; Economics E103-E104 (E201-
E202), E370.

Extension, Correspondence, Junior College, or Evening-Division Credits. Credits
earned through extension, correspondence, or evening-division facilities of other uni-
versities are typically limited to a maximum of 60 credit hours. Credits earned at a
junior college are subject to these same limits.

General Scholarship Rule. Any student who does not possess the necessary pre-
liminary training or who lacks other qualifications may be required by the Committee
on Admissions and Probation to enroll in such courses as the Committee may designate
or to take such other corrective action as is necessary or desirable. The Committee may
review a student’s record at any time and take whatever action seems necessary for the
student’s best interest or for the best interest of the School.

Upon the recommendation of the Committee on Admissions and Probation, and
with the approval of the Dean of the School of Business, any student whose work
is unsatisfactory or whose conduct is unethical may be dismissed from the School of
Business.

Academic Standing. Those students who consistently maintain a grade-point
average of C (2.0) or higher in both their cumulative and semester records are con-
sidered to be in good standing.

Probation. Students are on probation following any regular semester or summer
session in which they failed to attain a C (2.0) average. They are on critical probation
whenever their cumulative average is below a C (2.0).

Dismissal. At the discretion of the Committee on Admissions and Probation, students
may be dismissed from the School if (1) they make less than a D (1.0) average
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for a semester, or (2) their cumulative grade average is so low as to indicate that they
cannot meet degree requirements in a reasonable length of time. In special cases stu-
dents who have been dismissed may petition the Committee for readmission. In such
cases petitions must be submitted at least 30 days prior to the semester or summer session
which students wish to re-enter.

Absences. Illness is usually the only acceptable excuse for absence from class and
must be officially confirmed. A student’s excessive absence may be reported by the
instructor to the Dean of Students.

A student who misses a final examination and who has a passing grade up to that
time is given temporarily a grade of Incomplete if the instructor has reason to believe
the absence was beyond the student’s control. The Committee on Absence of the Office
of the Dean of Students reviews excuses for absences from final examinations and
notifies instructors of its decisions.

English Composition. Students must demonstrate their ability to use correct, clear,
effective English. Students may satisfy this requirement in any one of the following ways:

1. By being exempted with or without credit. A score of 600 or better on the SAT
verbal test will be sufficient for exemption. For exemption with credit, students
must take both the SAT verbal test and the English Composition Achievement Test
and receive 600 or better on both.

Students exempted from composition without credit who completed 1202, L1203,
L204, L205, L206, or L220 with a grade of A or B will be eligible to apply for 2
hours of composition credit (W198). The 2 hours will be granted in addition to
the 3 hours of regular course credit. If the grade is A the grade for W198 will be
A. Tf a B is earned, students will receive an S for W198. It is the student’s re-
sponsibility to request that the Department of English forward this information to
the Recorder of Arts and Sciences, Kirkwood Hall, Bloomington.

On the Indianapolis campus, students who have 500 plus scores on the SAT or all
A’s and B’s in their high school English courses may discuss with their counselor the
possibility of sitting for the English Proficiency Examination. Students who sit for
the exam and place out of W117 may then pay the Bursar a $10 fee to have the
three hours of credit officially recorded.

2. By completing English W131, Elementary Composition (3 credits), with a grade
of C or better, or English W117 with a grade of S.

3. By completing English L141-L142, Introduction to Writing and the Study of Litera-
ture (4-4 credits), with a grade of C or better in each course. This option, available
in Bloomington, will satisfy both the English composition requirement and 8 hours
of the arts and humanities requirement.

4. By completing two semesters of English W143, Introduction to the Interdisciplinary
Study of Expository Writing (1-1 credit), with a grade of C or better. W143 is
available in course sections of several departments in Bloomington which combine
instruction in composition with an introduction to a specific discipline.

5. By completing either English L141 or L142 and one semester of English W143 with
a grade of C or better.

Placement. All undergraduate students are required to register with the Business
Placement office. The course Business X410 Business Career Planning and Placement
(1 cr.) must be completed satisfactorily during the fall semester of the academic year in
which graduation requirements are completed. Students in other schools or divisions of
the University may use the facilities of the Placement office and are welcome to enroll
in X410.

Physical Education and ROTC Courses. Students may elect a maximum of 4 credits
in HPER M130 Physical Education for Men, or HPER W100 Physical Education for

Women.



32 INDIANA UNIVERSITY

ROTC (Reserve Officer Training Corps) courses are elective. Students interested
in either the Army or Air Force program should check with the appropriate service
representative.

Both physical education and ROTC courses carry regular credit and count toward
minimum degree requirements. Grades earned in these courses are included in the
cumulative grade-point average.

Special-Credit Examinations. A student regularly registered in the School of
Business may request a special-credit examination in subjects offered in the School of
Business. Approval to take such examinations must be given by the departmental
chairman or by the professor in charge of the area involved. Typically, work experience
will not provide a sufficient basis for a credit examination; formal training of an
academic nature is normally expected. Successful completion of the examination entitles
the student to the regular number of credit hours, with a grade, in the subject.

Credit Deadline. All credit of candidates for degrees, except that for the work
of the current semester, must be on record at least one month prior to the conferring
of the degrees.

Requirements for a Second Bachelor’s Degree. The School of Business offers to
holders of a bachelor’s degree in schools other than business, a second bachelor’s degree
in business. The requirements are similar to the requirements for the bachelor’s degree
in business (see succeeding pages).

The candidate will, of course, be exempted from any of those requirements already
fulfilled in acquiring the first bachelor’s degree.

Normally the holder of a bachelor’s degree who wishes to pursue further education
is encouraged to become qualified for admission to graduate study. In certain cases,
however, a student may be admitted to candidacy for a second bachelor’s degree. When
such admission is granted, the candidate must earn at least 30 additional credit hours in
residence and meet the requirements of the School of Business and of the concentration
in which he is a candidate. Students who have been awarded the B.S. in Business degree
at Indiana University may register as special students to meet the requirements of another
concentration but cannot be certified for the degree a second time.

UNDERGRADUATE CURRICULA

All undergraduate curricula in the School of Business consist essentially of three
parts: (1) the general education core, (2) the basic business administration core, and
(3) the professional courses for a concentration in business administration.

The following listing details the courses and credits which all undergraduate
curricula require in each of these areas. In certain curricular concentrations, specific
general education courses are required within the seven groups of courses listed.

General Education Core Requirements* Credit
Hours
I. CoMMUNICATIONS 5-6
Eng. W131 Elementary Composition (W117) 3
(See ““English Composition,”” pp. 25 and 26)
1Spch. S121 Public Speaking (C110) 2-3
II. MATHEMATICS 6
Math. M118 Finite Mathematics 3
Math. M119 Brief Survey of Calculus I 3

(Math. M211 Calculus or Math. M215 Analytic Geometry and Calculus I accepted in
lieu of M119)

III. BEHAVIORAL SCIENCE 6
Psy. P101 Introductory Psychology (B104)
Soc. 8100 Sociological Analysis of Society (R100)
(Soc. 8210 Social Organization or Soc. $230 Social Psychology accepted in lieu of S100)

«Lw

* Indianapolis campus course equivalents are shown in parentheses.

T For students with acceptable background in high school speech, Spch. $223, $228, or S229 may
be taken in lieu of S121.
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IV. Arts ano HUMANITIES 12
A minimum of 12 credit hours selected from among the following departments:
Afro-American Affairs
Comparative Literature
English (excluding Eng. W131 and W117)
Fine Arts
Folklore
History
History and Philosophy of Science
Music History and Literature (courses offered by the School of Music prefixed M)
Music Literature and Structure (courses offered by the School of Music prefixed I)
Philosophy
Religious Studies
Speech (excluding Spch. S121 or the course counted in I. Communications)
Theatre and Drama
Second-, third-, or fourth-year courses in the following departments:
Classical Studies
East Asian Languages and Literatures
French and Italian
Germanic Languages
Near Eastern Languages and Literatures
Slavic Languages and Literatures
Spanish and Portuguese
Uralic and Altaic Studies

V. SociaL SciENCEs 6
A minimum of 6 credit hours selected from among the following:
Anthropology
Economic History courses offered by the Department of Economics
Geography
Linguistics
Political Science
Psychology (excluding the course counted in III. Behavioral Science)
Sociology (excluding the course counted in III. Behavioral Science)

VI. Sciences 5
A minimum of 5 credit hours selected from among the following departments:
Anatomy and Physiology
Astronomy
Biology
Chemistry
Geology
Microbiology
Physics
Plant Science
Zoology

VII. GeneraL Epucation ErecTives 10
Courses chosen from throughout the University excluding School of Business courses, De-
partment of Economics courses, and Division of General and Technical Studies courses.

Basic Business Administration Core Courses

SoPHOMORE YEAR:

Bus. A201-A202 Introduction to Management Accounting I-II (3-3 cr.)
Econ. E103 (E201) Introduction to Microeconomics (3 cr.)

Econ. E104 (E202) Introduction to Macroeconomics (3 cr.)

Bus. L201 (L302) Legal Environment of Business (3 cr.)

Bus. K201 (CSCI208) The Computer in Business (3 cr.)

Econ. E370 Statistical Theory in Economics and Business (3 cr.)

Junior YEAr:
Bus. F301 Financial Management (3 cr.)
Bus. M301 Introduction to Marketing Management (3 cr.) } “A” CORE
Bus. P301 Operations Management (3 cr.)

Bus. W301 Simulation of Business Enterprise (3 cr.) “B» @
Bus. Z301 Organizational Behavior and Leadership (3 cr.) ORE

SENIOR YEAR:
Bus. J401 Administrative Policy (3 cr.)
Bus. X410 Personal Adjustment to Eusiness (1 cr.)
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Typical School of Business Program

A typical four-year program would be:

FrResHMAN YEAR Hours SOPHOMORE YEAR Hours
Eng. W131 (W117)—Elementary Econ. E103 (E201)—Introduction to
Composition I 3 Microeconomics 3
Spch. S121 (C110)—Public Speaking .............. 2 Econ. E104 (E202)—Introduction to
Psy. P101 (B104)—Introductory Psychology .. 3 Macroeconomics 3
Soc. S100 (R100)—Sociological Analysis of +Bus. A201-A202—Introduction to
Society 3 Accounting I-IT ... ... 6§
*Math. M118—Finite Mathematics .............. 3 Bus. K201 (CSCI208)—The Computer
*Math. M119—A Brief Survey of Calculus ... 3 in Business 3
Electives 14 fBus. L201 (L302)—Legal Environment
— of Business 3
31 Econ. E370—Statistical Theory in Economics
and Business 3
Electives 10
31
JunNior YEear
First Semester Second Semester
“A” Core “B” Core
Bus. F301—Financial Ma t 3 Bus. W301 Simulation of Business
Bus. M301—Introduction to Marketing Enterprise 3
Mar t 3 Bus. Z301—Organizational Behavior and
Bus. P301—Operations Management .......... 3 Leadership 3
Concentration Requirements, or Electives ...... 6 Concentration Requirements, or Electives ...... 9
15 15

The five-course integrative core will be taken during the junior year—‘“A’> Core (F301, M301, and
P301) the first semester and “B”” Core (W301 and Z301) the second semester. Specifically required prior
to the five-course integrative core are: Psy. P10l (B104), Soc. S100 (R100), Math. M118-M119, Econ.
E101-E104 (E201-E202), E370, Bus. A201-A202, K201 (CSCI208) and L201 (L302).

SENIOR YEAR

Bus. X410—(First semester only)—Business
Career Planning and Placement

1

Bus. J401—Administrative Policy ...... - 3
Electives and Concentration Requirements ... 27
31

The general education requirements (arts and humanities, social sciences, and
science) may be taken any year a student chooses.

CURRICULAR CONCENTRATIONS

The undergraduate curricula outlined on the following pages include: (1) special-
ized curricula; (2) programs involving combinations of courses given by the School of
Business and by other departments and schools of the University; and (3) the
Honors program. Students with special interests, such as in a specific industry, may
plan programs that vary somewhat from those outlined below, with the permission of
faculty advisers.

Accounting
(offered at Bloomington and Indianapolis)

A. L. Prickett Professor of Accounting Zimmerman; Professors Biagioni, Dieterle,
Frumer, Hay (Chairperson and Adviser), Helmkamp, Milroy, Myers, Pressler, Seawell;
Associate Professors Buzby, Heintz, Heitger; Assistant Professors Baker, Burns, Ford,
Groomer, Jones, Mulholland, Ogan; Visiting Assistant Professor Moriarity; Lecturers
Carvey, Hennigar, Pearce, Sobolewski, Stahly, Wampler, Ward; Visiting Lecturers Hare,
Porcano

* School of Business Honors students substitute Math. M118, M215, and M216 (honors sections when
possible).

T Accounting majors should substitute Bus. A211-A212 for Bus. A202. Bus. L302 should be taken in
lieu of Bus. L201. School of Business Honors students are urged to take Bus. A201 (honors section) when
possible.
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The accounting curriculum prepares students for careers in auditing, corporate
accounting and management services, governmental and nonprofit organizations, and
taxation. In addition, it equips the prospective business executive with a tool for in-
telligent analysis, prediction, decision-making and control. The accounting curriculum
also provides excellent background for the student desiring to pursue graduate work in
business administration or law.

Accounting graduates who meet requirements of the State Board of Public
Accountancy of Indiana are eligible to sit for the Uniform C.P.A. Examination in
Indiana. Those who wish to engage in public accounting practice in Indiana as certi-
fied public accountants should familiarize themselves with the rules and regulations
issued by the Indiana State Board of Public Accountancy, 912 State Office Building,
Indianapolis, Indiana 46204. Students planning practice outside Indiana should consult
the C.P.A. board of their state of residence.

Internships in business or government are available on a selective basis during
the summer following the junior year and during winter seasons. Interested students
should contact Professor Groomer during the second semester of their sophomore year
so that a proper course of study can be arranged.

Course Requirements

Sophomore Year: Bus. A211-A212; L302.

Junior Year: Bus. A322, A325, A328, L303; required for the junior and senior
years, three accounting electives from: A323, A335, A336, A337, A339, A340, A424,
A425, A433, A434, A435, A437.

Senior Year: Bus. A411; Spch. S223 or S228 or S229; electives 19-27 hours.

Administrative and Behavioral Studies

Mead Johnson Professor Mee; Professors Bossort, Bunke, Gordon, Haeberle, Hinton
(Chairperson), Kuntz, Porter, Scott, Stockton, Williams; Associate Professors Greene,
Novit, Organ, Wood; Assistant Professors Aplin, Bordonaro, Cosier, Ford, Hamilton,
Hegarty, Leveto, Ryan, VanEck, Wall; Visiting Assistant Professor Wruble; Lecturers
Benson, Birnbaum, Kernaghan, Mawhinney

The Department of Administrative and Behavioral Studies encompasses the areas
of Management and Administration, Personnel and Industrial Relations, Organizational
Behavior, and Business Policy. The curriculum is designed to offer students either
a broad-based background preparing them for entrance into managerial positions or
specialized training in an area of concentration.

At the undergraduate level, the Department offers a major concentration in either
Management and Administration or Personnel and Industrial Relations. Graduate study
is also offered by the Department at both the M.B.A. and D.B.A. levels with concentra-
tions available in Management and Administration or Organizational Behavior and
Manpower.

Management and Administration
(offered at Bloomington and Indianapolis)

Professor Bossort and Assistant Professor Ryan (Adviser)

Our society today recognizes the importance of professional management in all types
of organizations such as business, government, hospitals, and universities. The faculty
in Management and Administration are concerned with improving the understanding
and interpretation of administration as a distinct field of study and practice and its
relevance for those who will be concerned with the future performance of this function
in our society.

The undergraduate courses offered in this concentration are concerned with de-
veloping the management point of view, building the student’s knowledge of relevant
organizational and administrative concepts, and developing his capacity as a decision-
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maker within organizations. In addition, students will be encouraged to explore and
formulate their own philosophies of administration.

Since the ability to analyze broad problems and to develop integrated and realistic
solutions for them is essential, a wide variety of instructional materials and teaching
methods are utilized. Simulations and cases are used extensively to give students an
opportunity to develop their personal capacity and skills in the performance of the
management functions.

This major is deliberately designed with a maximum degree of flexibility in order
to accommodate those students who have explicit career objectives in a variety of
specialized areas such as hospital administration, arts administration, small business
management, or entrepreneurship. The student, working with a faculty adviser, can put
together a program of courses which allows in-depth work in the chosen area of
specialization, yet also makes possible a comprehensive understanding of the managerial
or administrative process.

Course Requirements

Junior and Senior Years: Bus. W430; three courses selected from: Bus. A206,
C300, D420, F302, F446, G300, G406, G409, G460, J404, K325, K327, L405, M415,
M419, M426, N300, R300, T300, U300, W311, W406, W407, W408, W494, Z440,
Econ. E340, E385, E445.

Entrepreneurship and Small Business
(offered at Bloomington)

Associate Professor Waldman (Adviser)

The image of business in the U.S. is often one of mammoth corporations operating
throughout the country as well as overseas. Too often the role of the entrepreneur and
the importance of small business in the economy are overlooked. A vital cornerstone
in sustaining the free enterprise system is the continual birth of new enterprises and
the identification, encouragement, and nuturing of individuals who want to become
entrepreneurs.

The Indiana University School of Business, cognizant of the contribution of the
vital majority and the interest shown by students in creating and entering small business,
has developed two tracks—one in Entrepreneurship and the other in Small Business—
within the Management and Administration concentration in the School. These tracks
would deviate from the normal requirements of an individual concentrating in Manage-
ment and Administration insofar as some of the courses required in the concentration
would be specified rather than the student selecting from a relatively large list of alterna-
tive courses.

Course requirements (Entrepreneurial Track)
Junior and Senior Years: Bus. W311, W406, W430, and an approved elective
from the list under the Management and Administrative program above. Students should

enroll in a starred section of J401, a special section of a case course oriented to small
business.

Course requirements (Small Business Track)

Junior and Senior Years: Bus. W311, W430, and two approved electives from the
list under the Management and Administrative program above. Students should enroll
in a starred section of J401, a special section of a case course oriented to small business.

Personnel and Industrial Relations
(offered at Bloomington and Indianapolis)
Associate Professors Novit, Wall; Lecturer Mawhinney (Advisers)

The program in personnel and industrial relations is designed for those students whose
career objectives encompass the field of manpower management. From its early beginnings
as a staff function involving the maintenance of records and the administration of benefit



ScHooL oF BusINEss 37

programs, personnel administration has grown and expanded to encompass the total
development and utilization of human resources in organizations. While company titles
may vary from vice-president of industrial relations to vice-president for organi-
zation planning and development, there are few firms of any size or consequence today
which do not have a manpower specialist reporting directly to the company’s highest
level. This practice reflects the awareness that its human resources are an organization’s
greatest asset.

For this reason, the curriculum in personnel and industrial relations is designed to
acquaint the student with modern manpower management in its broadest sense. Included
are the traditional areas of personnel administration and labor relations such as em-
ployment, management development, wage and salary administration, organization
planning, and contract negotiation, as well as developments in the behavioral sciences
and the implications for a complete manpower program.

The objectives at the undergraduate level are to provide the student with a broad
spectrum of knowledge for career preparation in organizational leadership; to prepare
the student for a career in modern, professional personnel and industrial relations and
manpower management; and to encourage and develop interest in further study and
research in the area of manpower development and utilization.

Course Requirements

Junior and Senior Years: Bus. Z440, Z444; Econ. E340, E445 or SPV240; two
required from the following: Psy. P319 (B424), P325 (B344), P327, P420 (B370);
Soc. 5230 (R234), S315 (R317), S335 (R461), S410, S431.

Administrative Systems and Business Education

Professor Crawford (Chairperson and Adviser); Associate Professors David, Dvorak,
Wyllie; Assistant Professor Miller; Visiting Faculty Lecturers McClain, McReynolds,
Rutherford

The Department of Administrative Systems and Business Education offers to both men
and women dual-major opportunities leading to careers (1) in the management of ad-
ministrative services and information processing in business, government, and educational
institutions; and (2) in education as teachers, supervisors, and administrators of pro-
grams in business administration and business education at the secondary, community
college, collegiate and university, and industrial levels. Both programs are closely inter-
related, thereby enabling students through careful selection of courses from both areas
to enhance their career potential by qualifying for employment in business, in education,
and in government.

Students interested in administrative systems may elect from a variety of career
programs incorporating content from the liberal arts, business administration and
economics, and specialized courses in the major area. Through consultation with faculty
advisers, programs are structured to meet the career interests of students.

Students pursuing a career in teaching business subjects may select from numerous
programs at the undergraduate level in terms of individual subject area interests. Stu-
dents wishing to teach in intermediate colleges, four-year colleges, and universities may
begin preparation at the undergraduate level through careful selection of both subject-
area and methodology course work. Graduate study may then be directed toward com-
pletion of the M.B.A.,, M.S., Ed.S., D.B.A,, Ph.D., or Ed.D. degrees depending upon
the student’s interests and career objectives.

Administrative Systems
(offered at Bloomington)

Associate Professors David and Dvorak (Advisers)

The basic concentration in administrative systems provides for career opportunities
in systems analysis, information services, office administration, data processing, manage-
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ment support services, records management, and other positions providing assistance
and service to management.

Students interested in pursuing career interests in data systems management, ad-
ministrative assistant, or executive secretary may deviate some from the basic administra-
tive systems concentration outlined below. Courses in computer science, business report
writing, typewriti