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From the Desk of the EAD/ADFA 
October weather came 
in as the close of sum-
mer, and as is usual, 
estimating the perfect 
timing for the Brown 
County leaves at their 

most spectacular was a moving tar-
get. For us, some events in the 
school calendar are moveable within 
a season.  
  The Dean’s Society Dinner is al-

ways a fine event and 
one to celebrate and 
showcase the ongoing 
achievements of IUSD 
for our many devoted 
and generous alumni 
and friends. This was, 
of course, the first 

opportunity for Dean Carol Anne 
Murdoch-Kinch to host the occa-
sion, and the turnout was impres-
sive. The Woodstock Club provides 
an excellent venue for many of our 
school social and professional 
events, and both the Dean and John 
Hoffman offered a comprehensive 
and detailed narrative of accomplish-
ments and also an outline of priori-
ties going forward.  
  Another significant annual event is 
the Faculty Teaching Conference. 
This year we returned to The Benja-
min Harrison State Park Inn and, 
speaking personally, I felt this was 
one of the most interesting all-
round meetings in recent years. 
Every session offered topics and 
themes of relevance to most of us. 
Dr. Nicole Woods, from The Uni-
versity of Toronto, took us through 
a fascinating tour of why basic sci-
ence teaching is such a powerful 
component of health care education. 
More than one per-
son asked me to 
encourage bringing 
her back some time 
to consult regarding 
our own curriculum.  
  On Friday morning, 
we had an interac-

tive discussion on the important 
subject of “Implicit Bias”. Those of 
us who were part of the Dean 
Search and Screen Committee were 
required to complete a similar pro-
gram. This was a useful refresher for 
us and a useful primer for others. 
We will be pursuing this training 
more generally within the school. 
  Dr. David Morton from The Uni-
versity of Utah created a highly orig-
inal approach to constructing and 
evaluating MCQ’s. I confess that I 
anticipated a rather dry session, but 
it was nothing of the sort. He kept 
us all engaged and I certainly learned 
a lot.  

  Recognition of 
the educational 
contributions to 
IUSD students 
by Professor 
Mindy Meadows 
and Dr. Bruce 

Gitter marked their impending re-
t irements in 
December. Both 
will be missed for 
their enthusiastic 
and compassion-
ate dedication. 

  The weather cooperated in allow-
ing us to have the Dean’s reception 
outside on the terrace. 
  The dinner that followed included 
recognition of the IDA Outstanding 
Teacher and Faculty Member of the 
Year. Both prestigious awards are 
accompa-
nied by a 
g ene r ou s 
f i n a n c i a l 
contr ibu -
tion. Histo-
ry was 
made (unless anyone can correct 
me). As is customary, Mr. Doug 
Bush, Executive Director of IDA, 
kindly participated and had the 
pleasure of making the presenta-
tions. We hold the names of the 
awardees as a carefully guarded 

secret for several months, and Doug 
only sees the names when he is 
handed the envelopes. Not quite the 
Academy Awards, but close.  So, his 
perplexed look of confusion was 
understandable. Dr. Richard Grego-
ry had done a masterful job of creat-
ing two distinct bios of the one col-
league who, as I mentioned, made 
IUSD history. Dr. Jeff Platt had been 
nominated for and voted the recipi-
ent of both awards. Extremely well 
deserved and we offer sincere con-
gratulations. Dr. Oriana Capin was 
presented 
with the 
Dr. Donald 
W. John-
son Public 
H e a l t h 
F a c u l t y 
Community Service Award.  
  We rarely have a downtime with 
respect to faculty recruitment and 
hiring. The school is a vibrant aca-
demic and professional organism. 
While new colleagues join us spo-
radically throughout the year, we 
bring them together in the early fall 
of most years, for our New Faculty 
O r i e n t a -
tion. We 
hosted a 
s m a l l 
group in 
DS 421 for 
a  f u l l 
morning, during which representa-
tive colleagues from many functions 
within the school offered short 
presentations and opportunity for 
discussion on topics of IUSD life, 
governance, and faculty develop-
ment. I have to say that this year the 
group engaged in particularly lively 
discussion over a range of matters. 
We look forward to their continuing 
participation in the life and growth 
of the school. Thanks to Shelley, 
Meredith, and Damon for their or-
ganization of another successful 
meeting. Continued on Page 3  
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Tuesday, November 12th 
Teaching@IU: Design for Everyone – Reaching Your Students with  
Universal Design for Learning (webinar) (CTL) 
Time and Location: 12:00 – 1:00 pm, Online - Zoom 
Presenters:  Michael Mace, Madeline Grdina 
Register 
 

Wednesday, November 13th 
Culture & Conversation: Veteran’s Health (OFAPD) 
Time and Location: 12:00 – 1:00 pm, FH 319 
Presenter:  Levi Funches 
Register 
 

Friday, November 22nd 

“The Art of Effective Negotiation” (OVCR) 
Time and Location: 10:00 am – 12:00 pm, Campus Center 450A 
Presenter:  Geralidine Richmond 
Register 
   

Wednesday, December 4th 
Culture & Conversation: Bias and Patient Mistreatment (OFAPD) 
Time and Location: 12:00 – 1:00 pm, Daly Center 186 
Presenter:  Alvaro Tori 
Register 

Enhance  

your 

teaching 

and 

research  

skills. 

Faculty Development Opportunities 
There are many opportunities for professional development during the month of Nov./Dec. The following list of 

programs were selected from various resources on the IUPUI Campus including the Office of Academic Affairs 

(AA), the Center for Teaching and Learning (CTL), the Office for Women (OFW), the Indiana University School 

of Medicine, Office of Faculty and Professional Development (OFAPD), the Office of the Vice Chancellor for 

Research (OVCR) and the IUSD Office of Continuing Education. Campus programs are at no cost to faculty. 

O F F I C E  O F  F A C U L T Y  A F F A I R S  

IU http://ce.dentistry.iu.edu   

Enrollment is open for a 

new module series entitled 

“Teaching for Student Suc-

cess: An Evidence-Based 

Approach.” This module 

provides a framework for 

teaching and learning 

grounded in empirical research. Whether 

you’re a new instructor or have been teaching 

for years, teach face-to-face, hybrid, or online, 

these modules will help you articulate your 

own teaching philosophy and better serve your 

students, regardless of discipline.  

  Module topics include: 

 Course Design 

 Assessment 

 Science of Learning 

 Active and Interactive Learning 

 High Impact Practices 

 Creating Positive First Impressions 

  As you work through these modules, you’ll be 

guided in effectively documenting your own 

excellence in teaching within the context of 

evidence-based principles. You will also have 

the opportunity to complete artifacts support-

ing your professional goals that can be included 

as part of a teaching portfolio, an application 

for tenure, or a performance review.   

  Building on President McRobbie’s charge to 

better support excellence in teaching and learn-

ing at IU, this module series contributes to a 

vision of a university culture of teaching and 

learning that is grounded in a body of research 

that explains what really works.  

  After completing the modules, you will be 

able to: 

 Design a well-aligned course 

 Collect and evaluate evidence of your 

students’ learning 

 Apply the science of learning to your 

teaching practices 

  The course is available to anyone who teaches 

at IU. So whether you’re a veteran instructor 

or brand new, teach face-to-face or online, 

Teaching for Student Success will help you 

articulate your own teaching philosophy and 

better serve your students. A certificate will be 

received upon completion, and the estimated 

length for completion is 8.5 hours.  

  To enroll in the course and to learn more 

about the module series visit go.iu.edu/tss.  

Teaching for Student Success Course 

https://ctl.iupui.edu/Workshops-Events/Events/EventRegistration?eventid=144213dc-ed49-437b-809a-cc45b2adab3f&scheduleid=df628260-41f6-43e1-bd0d-cfd90332b7e7
https://faculty.medicine.iu.edu/registration/?id=4840
https://events.iu.edu/ovcriupui/view/event/event_id/83206?utm_source=research.iu.edu/news-events/events/iupui-research-events.html&utm_medium=web&utm_campaign=framework&utm_term=standard&utm_content=2019-11-22-10-00-Dr.%20GeraldineRichmond
https://faculty.medicine.iu.edu/registration/?id=4842
http://ce.dentistry.iu.edu
https://expand.iu.edu/courses/teaching-for-student-success-an-evidence-based-approach
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2020 Trustees’ Teaching Award 

The IU School of Dentistry’s Office 

of Faculty Affairs would like to 

share that the 2020 Trustees’ 

Teaching Award information is now 

available. To be eligible for the 

award, the faculty member must 

complete the Faculty Annual 

Report (FAR) by the IU School of 

Dentistry FAR submission deadline 

(February 3 by 12:00 pm). Self and/

or peer nominations will be 

accepted by e-mail notification to 

Shelley Hall at shhall@iu.edu on or 

before 12:00 pm on Monday, 

February 3, 2020.  The Trustees’ 

Teaching Award honors individuals 

who have a positive impact on 

learning through the direct teaching 

of students. Award recipients must 

have demonstrated a sustained 

level of teaching excellence in the 

form of documented student 

learning and must have completed 

at least three years of service at 

IUPUI. Faculty who received this 

award in 2018 and 2019 are not 

eligible for the current award cycle. 

  Tenured and tenure-track faculty 

and librarians engaged in teaching 

are eligible, as are full-time clinical 

faculty and full-time lecturers 

whose primary duties are teaching, 

including faculty in the School of 

Medicine who may be located at 

medical centers or paid by 

institutions other than Indiana 

University (e.g., IUHP, Eskenazi, 

Purdue, VA, Ball State, etc.).  

  The full set of guidelines for the 

award is accessible electronically. 

Each awardee will receive $2,500 

for the TTA.  

From the Desk of the EAD-Cont’d 
Continued from page 1  

  In that vein, recruitment continues most energetically 

right now in the domain of oral and maxillofacial sur-

gery. Dr. Waldemar Polido has been doing a remarkable 

job of maintaining education and patient care. In addi-

tion, his leadership and philosophy have become recog-

nized around the country. In a discipline in which it can 

be notoriously difficult to recruit first class faculty, we 

currently have more applicants than positions available. 

Please look out for the applicants when they come on 

site for interviews and presentations. As usual, Damon 

will be posting those dates.   

  Not all news is good. Student and faculty issues contin-

ue to simmer, and together we strive to prevent and, 

when necessary, intervene. Once again, I remind all of us 

that civility is a core value of our school. 

  Very sadly, we lost a valued and dedicated colleague 

this past month. Dr. Carol Walters had 

been a dedicated teacher and educator, 

primarily for our DDS students, in Perio-

dontology. Dr. John arranged a tribute to 

her on Friday, November 8th. She will 

definitely be missed. We offer sincere 

condolences to her family, friends and 

colleagues. 

  As the weather becomes appropriately seasonal, I wish 

everyone a wonderful and convivial Thanksgiving Holi-

day.  

Yepes Presents at AAP 
Dr. Juan F Yepes, 

a s s o c i a t e 

professor in the  

department of 

Pediatric Dentisty, 

was invited to 

p r e s e n t  t w o 

lectures during the American 

Academy of Pediatrics (AAP) 2019 

annual meeting last month in New 

Orleans, Louisiana. The first lecture 

was  pr esen ted  to  gene r a l 

pediatricians with the title “Oral 

Health 101: Learn from the Expert.” 

In this lecture Dr. Yepes shared 

cases to educate attendees on 

common oral hea lth issues 

encountered by families, including 

mouth and gum problems and the 

management of syndromes such as 

cleft palate/lip. The second lecture, 

“Links Between Oral Health and 

Systemic Health,” was presented to 

the Oral Health Section group and 

was also case-based.  

 The AAP national conference 

attracts more than 10,000 attendees. 

mailto:The%20IU%20School%20of%20Dentistry’s%20Office%20of%20Faculty%20Affairs%20would%20like%20to%20share%20that%20the%202018%20Trustees’%20Teaching%20Award%20information%20is%20now%20available.%20To%20be%20eligible%20for%20the%20award,%20the%20faculty%20memb
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Faculty excellence is recognized and reward-

ed in a variety of ways at IUPUI. Recognition 

through campus and university honors and 

awards can add distinction to faculty mem-

bers’ professional development as well as 

increase awareness of their teaching, re-

search and scholarship, and engagement and 

service activities across IUPUI and Indiana 

University. Faculty at IUPUI have numerous 

opportunities for recognition, many of which 

include financial awards. 

  Nominations are open for the following 

awards: 

 Chancellor’s Faculty Award for Excel-

lence in Civic Engagement—Full-time 

faculty members in any classification for 

whom professional service and teach-

ing, research, or service in the Central 

Indiana community is an expectation 

and who have taught at IUPUI for at 
least five years, including at least one 

term in the year immediately preceding 

the nomination, are eligible for nomina-

tion. Faculty nominated for this award 

should exemplify high standards of civic 

engagement; professional service; or 

service learning with documented rec-

ords of achievement that include peer 

review, student evaluations, assess-

ments from community organization 

representatives and evidence of schol-

arly research, publications, or presenta-

tions developed from the professional 

service to the community and civic 

engagement. This award includes a base 

salary increase of $3,000.  

 Chancellor’s Award for Excellence in 

Teaching—This award recognizes facul-

ty who create the opportunities and 

atmosphere for our students to suc-

ceed. Any full-time faculty member 

teaching at IUPUI for at least three 

years is eligible to be nominated for the 

award. Any part-time faculty member 

teaching in the award cycle is eligible to 

be nominated for the part-time award. 

Full- and part-time faculty nominated 

for this award should best exemplify 

the high standards of teaching expected 

at IUPUI and have earned respect and 

admiration from colleagues and stu-

dents, alike, for the gift of instilling in 

students a love of learning and respect 

for knowledge.  A $3,000 award will be 

given to one full-time faculty member 

which will be added to his or her base 

salary. A $2,000 cash award will be 

given to one part-time faculty member. 

Part-time faculty with several years of 

teaching experience will be given pref-

erence.   

 Chancellor’s Award for Excellence in 

Multicultural Teaching—This award 

acknowledges faculty who integrate 

culturally-relevant content into their 

curriculum; who employ an inclusive, 

student-centered pedagogy; and who 

champion diversity as a value that en-

sures the academic success of all stu-

dents. Strong nominees will have 

demonstrated excellence in multicultur-

al teaching practice and will need to 

provide evidence of work that ascribes 

to at least one or both of the two di-

mensions of diversity and equity direct-

ly related to classroom instruction, as 
outlined in the current IUPUI Diversity 

Goals. A cash award of $3,000 will be 

given to either a full-time or part-time 

faculty member. All IUPUI faculty, full- 

or part-time, are eligible for nomina-

tion.  

 Chancellor’s Diversity Scholar—

Nominations are being accepted to 

recognize an outstanding faculty mem-

ber who exemplifies the value of diver-

sity in his or her scholarship and service 

and maintains a record of high accom-

plishment and leadership. The work 

should be considered outstanding and 

worthy of recognition because of its 

campus, local community, and/or global 

impact. Strong candidates will have 

demonstrated excellence in diversity 

and equity related to research, profes-

sional service, civic engagement, and 

overall impact on campus climate. A 

cash award of $3,000 will be given. Any 

full-time tenured or tenure-track faculty 

member who champions domestic and/

or international diversity can be nomi-

nated.  

 IUPUI Chancellor’s Professor—This is 

the most distinguished appointment an 

individual faculty member can attain at 

IUPUI. It recognizes senior faculty 

members who display a record of ex-

tensive accomplishment and leadership 

in teaching, research, and campus ser-

vice. Nominees must have been at IU-

PUI for at least 10 years and must be of 

full professor rank. Nominees must 

have compiled a career-long record of 

high-level achievement in all three areas 

of faculty work (teaching, research/

creative works, and service) and a 

demonstrated commitment to the mis-

sion of the campus. Chancellor's Pro-

fessors are faculty who contribute in 

concrete, demonstrable ways to the 

development of IUPUI as an academic 

community of exceptional quality and 

integrity as well as to their disciplines 

through the creation and application of 

knowledge. The recipient(s) will receive 

a $5,000 permanent base increase, over 

and above merit increases. Recipients 

will retain the title throughout their 

appointments at IUPUI.  

 Glenn W. Irwin Jr., M.D. Research 

Scholar Award—The Glenn W. Irwin, 

Jr., M.D. Research Scholar Award is 
IUPUI's highest recognition of outstand-

ing continuing research by a colleague. 

The recipient is expected to represent 

a sufficiently high level of achievement 

in research, successful grant writing, 

scholarship, or creative activity to stand 

as a visible representative of excellence 

for the entire campus. A national or 

international reputation is assumed as a 

prerequisite for award candidates. 

Open to all IUPUI and IUPUC faculty of 

any rank, including the regional medical 

centers. The $5,000 award is given to 

one individual annually and is added to 

his or her permanent base salary.  

 Alvin S. Bynum Award for Excellence in 

Academic Mentoring—The Alvin S. 

Bynum Mentor Award is given each 

year to outstanding academic mentors 

who have demonstrated longstanding 

and extraordinary commitment to the 

learning process. All full- and part-time 

faculty are eligible for this award. Crite-

ria for selection include the mentor’s 

cumulative impact on the lives of stu-

dents, commitment to student develop-

ment, and the ability to project and 

instill enthusiasm and pride. The em-

phasis in selection of award recipients 

will be on out-of-class mentoring activi-

ties, not in-class teaching. The recipient 

receives a cash award of $1,000. 

  Nominations for the above awards must be 

submitted online no later than 5:00pm on 

January, 10, 2020. Visit the IUPUI Honors 

and Awards page for more information.  

IUPUI Campus Awards 

https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/CivicEngagementFaculty/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/CivicEngagementFaculty/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/ExcellenceInTeaching/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/ExcellenceInTeaching/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/ExcellenceInMulticulturalTeaching/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/ExcellenceInMulticulturalTeaching/
https://diversity.iupui.edu/diversity/mission.html
https://diversity.iupui.edu/diversity/mission.html
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/DiversityScholar/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/ChancellorsProfessors/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/Irwin/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/Irwin/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/Bynum/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards/IUPUI-Campus-Awards/Bynum/
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards
https://academicaffairs.iupui.edu/Faculty-Affairs/Honors-Awards
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The  Curriculum Enhancement Grant (CEG) 

supports faculty efforts to implement pro-

jects designed to improve student learning 

and success. In addition, the CEG initiative 

enhances the conversation about scholarly 

teaching on campus and increases the prac-

tice of the scholarship of teaching and learn-

ing. Work on CEG projects can increase 

faculty competitiveness for other internal 

and external educational or curricular im-

provement grants. 

  The  grant supports a wide range of faculty 

projects involving either individual course 

development or broader curricula develop-

ment in face-to-face, online, or hybrid for-

mats. Projects may focus on either under-

graduate or graduate/professional curricula. 

Typical projects include but are not restrict-

ed to those that would: 

 enhance the effectiveness of courses or 

curricula through adopting pedagogies 

of engagement. 

 use technology to enhance the effective-

ness of a course. 

 contribute to impact as a welcoming 

campus through learner-centered inno-

vative, inclusive, and equitable class-

room practices. 

 develop innovative curricular materials 

or approaches. 

 develop a new course or sequence of 

courses. 

  The CEG is open to all IUPUI, IUPUC, and 

IU Fort Wayne full-time faculty (tenured, 

tenure track, and non-tenure track). Associ-

ate faculty (part-time/adjunct faculty) and 

visiting faculty may be included on proposals 

as co-principal investigators (co-PIs), but may 

not serve as principal investigators (PIs). No 

faculty member can be included in more than 

one proposal. Any faculty member who has 

been a PI on a CEG will not be eligible to 

apply for another CEG in the next year’s 

round of applications. They may apply for a 

CEG two or more years after their initial 

CEG was awarded.  

  Individual faculty members can apply for up 

to $5,000. Faculty teams of two or more (a 

PI and one or more Co-PI) working on two 

or more courses can apply for a maximum of 

$10,000, and teams of three or more (a PI 

and two or more co-PIs) working on three 

or more courses can apply for a maximum of 

$15,000 per proposal depending on 

scope. The amount requested must be 

matched in full by the department or school. 

  The deadline for submitting proposals is 

Friday, January 24, 2020 at 11:59 pm. Visit 

https://ctl.iupui.edu/Programs/CEG for more 

information and to submit a proposal.  

With the holiday season upon us and our 

looking for more cyber deals and specials, it 

is important to be proactive in our cyber 

security while either at work or at home. 

Below is information on phishing scams pro-

vided to you by UITS Support Center. You 

can access the information below and more 

through IU Knowledgebase (http://kb.iu.edu) 

and do a search for “Avoid Phishing Scams.” 

  Phishing scams are typically fraudulent email 

messages appearing to come from legitimate 

enterprises (for example, your university, 

your internet service provider, your bank). 

These messages usually direct you to a 

spoofed website or otherwise get you to 

divulge private information (for example, 

passphrase, credit card, or other account 

updates). The perpetrators then use this 

private information to commit identity theft. 

  One type of phishing attempt is an email 

message stating you are receiving it due to 

fraudulent activity on your account, and ask-

ing you to "click here" to verify your infor-

mation. 

  Phishing scams are crude social engineering 

tools designed to induce panic in the reader. 

These scams attempt to trick recipients into 

responding or clicking immediately, by claim-

ing they will lose something (for example, 

email, bank account). Such a claim is always 

indicative of a phishing scam, as responsible 

companies and organizations will never take 

these types of actions via email. 

  For more information on how you can 

protect information, whether at work or at 

home, visit the IU Knowledgebase website, 

Protect.IU.edu, or you may contact the IUSD 

Compliance Office.  

   If you believe you have responded to a 

potential phishing email and the information 

contains sensitive data, report this incident 

immediately by calling 812-855-8476 

(business hours) or 812-855-6789 (after 

hours). When addressing non-emergency 

security incidents, please report those inci-

dents to it-incident@iu.edu and notify your 

unit supervisor.  

  You may also download the PhishMe app by 

visiting the IU Knowledgebase. PhishMe Re-

porter is an add-in for Outlook (available for 

both Windows and Mac) that allows you to 

quickly report suspected phishing messages. 

For more about the software, see PhishMe 

Reporter. The PhishMe Reporter is available 

to everyone at Indiana University. Contact 

talk2uits@iu.edu for more information on 

this app. 

Compliance Update 

CEG Request for Proposals 

Promotion for Women Workshop 
Date: December 3, 2019     

Location: CE 409 and Online—Zoom 

Time: 5:30—7:00 PM 

Presenter: Rachel Applegate   Register 

This workshop will involve discussions and brainstorming about 

barriers that are particularly important to women relative to pro-

motion and key resources for applying for promotion. This will be 

inclusive of promotion to any rank, in any classification.  

https://ctl.iupui.edu/Programs/CEG
http://kb.iu.edu
Protect.IU.edu
mailto:it-incident@iu.edu
https://kb.iu.edu/d/arsf
https://kb.iu.edu/d/aogv
https://kb.iu.edu/d/aogv
mailto:talk2uits@iu.edu
https://academicaffairs.iupui.edu/AOEvents/EventRegistration?eventid=26387427-65c5-43fe-a585-c60f70a4cd37&scheduleid=3f44396c-a6f9-454c-bb38-45cde8868c77


 P A G E  6  

O F F I C E  O F  F A C U L T Y  A F F A I R S  

Dr. Richard “Dick” Norman 

passed away on Sunday, 

October 13, 2019. He was 

born in Needham, IN on 

February 7, 1927. He is 

survived by his beloved wife 

of 68 years, Joan, two daughters and their 

husbands, Beverly and LaVerne Krieg, and 

Libby and Mike Schell. 

  Dr. Norman graduated from Franklin (IN) 

High School, Franklin College (AB in Chem-

istry and Math) and Indiana University (DDS 

and MSD).  In 1954 he entered Indiana Uni-

versity School of Dentistry graduating 1958. 

He was appointed to the faculty of the 

school and continued to teach and conduct 

research there for twenty years, becoming a 

full professor. In 1976 he became Dental 

Director of Clinical Research for Johnson 

and Johnson. In 1980 he went to Southern 

Illinois University School of Dental Medicine 

as chairman of the Restorative Dentistry 

Department. Five years later he was ap-

pointed Director of Research, retiring in 

2003. 

  Aside from his clinical knowledge of den-

tistry, he was internationally known for his 

research in the field of dental materials 

science. He wrote over 60 scientific articles, 

co-authored a book, contributed to several 

other books and to two dictionaries. He 

consulted widely in his field serving not only 

his profession but also various governmen-

tal agencies and manufacturing companies. 

  In lieu of flowers, contributions may be 

made to Main Street Methodist Church: 

1400 Main Street, Alton, IL, 62002 or the 

Parkinson’s Foundation: 200 SE 1st Street, 

Suite 800, Miami Florida 13313.  

To send flowers or a memorial gift to the 

family of Dr. Richard Daviess Norman 

please visit here. 

Dr. Neetha Santosh, visit-

ing clinical assistant pro-

fessor in the department 

of Biomedical Sciences 

and Comprehensive Care 

at IUSD,  had the distinct 

honor of having the in-

sightful research by her, 

Drs. Kristin McNamara, F. Michael Beck, 

and John Kalmar make the front cover of 

the June 2019 issue of Oral Surgery Oral 

Medicine    Oral Pathology Oral Radiology. This 

issue of OOOO  presented nine reviews by 

international authorities whose research 

focused on “potentially premalignant/

preneoplastic oral epithelial lesions,” and 

offered notable understanding  about the 

“diagnosis, pathogenesis, natural history, 

and management of this group of lesions.” 

  Their research, “Loss of Cornulin Expres-

sion in Oral Preamalignant Lesions and Its 

Potential Use as a Biomarker for Progres-

sion,” was part of her Oral and Maxillofacial 

Pathology MS thesis at The Ohio State Uni-

versity College of Dentistry. Her research 

mentors were Drs. Kalmar and  McNamara. 

Dr. Santosh currently continues her re-

search at IUSD on the identification of new 

biomarkers that can predict the progression 

of oral precancerous lesions. 

Richard Norman in Memoriam  

 Santosh—Front Cover News 

IU School of Dentistry’s 

Dr. Chandler Walker, 

assistant professor in the 

department of Biomedical 

Sciences and Comprehen-

sive Care, recently re-

ceived award notification that he is the 

recipient of an Artificial Intelligence Molecu-

lar Screen (AIMS) Award offered through 

Atomwise.  Atomwise focuses on the use of 

AI in molecular design for the purpose of 

helping deliver better medicines faster. 

Their process screens for potency, selectivi-

ty, and polypharmacology, and guards 

against off-target toxicity. 

 Dr. Walker’s award is based on his work 

showing that the carboxyl-terminal modula-

tor protein (CTMP) plays a pathologic role 

in neurodegenerative disease, such as in the 

case of amyotrophic lateral sclerosis (ALS) 

and spinal cord injury. He has designed 

novel peptides to block CTMP’s function. 

Preliminary results have been promising. 

The extensive work performed in identify-

ing where to block this protein to inhibit its 

particular function will aid Atomwise in 

screening potential small molecules with the 

goal for future drug therapy and testing in 

these conditions. 

 As an AIMS awardee, Dr. Walker will 

receive from Atomwise a customized small 

molecule virtual screen using AtomNet™ 

technology, 72 small molecules predicted to 

bind to a specific target protein, and sup-

port from Atomwise’s medicinal chemists 

and computational biologists.  

Walker Receives Award 

https://www.eliaskallalandschaaf.com/store/funeral-service?icn=desktop_memorial_obituary_link
https://www.oooojournal.net/issue/S2212-4403(19)X0005-X
https://www.atomwise.com/
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IU School of Dentistry  fami-

ly and friends locally and 

internationally celebrate the 

life and cherish the times 

with our beloved Dr. Carol 

J. Walters. Known for her 

passion as an educator, com-

passion as a person, completeness as a clini-

cian, and competitor to bring out the best 

in others, she was a force of life that daily 

gave life her best and fullest.  

 She was committed to IUSD. A graduate 

of the school’s Dental Hygiene program 

(Assoc. Degree), she also received her DDS 

here. In her commitment to academics and 

dentistry, she would go on to receive an MS 

in Periodontics from the University of Mich-

igan School of Dentistry and to be success-

ful in private practice, practice management 

consulting, and dental software sales and 

training before returning to IUSD in 2010 as 

an adjunct clinical assistant professor.  

 Committed to the dental profession, her 

service included membership with and par-

ticipation in various external organizations 

such as the Indiana Dental Association, the 

Midwest Society of Periodontology, the 

American Academy of Periodontology, the 

Chicago Dental Society, and Omicron Kap-

pa Upsilon. Internally, committees such as 

Faculty Affairs,  Faculty Awards, Professional 

Conduct,  and the Technology and Infor-

matics Committee of the IUSD Faculty 

Council benefited from her expertise, wit, 

guidance and humor. She also could be 

found as a judge for IUSD’s Research Day. 

 In this month when we honor veteran’s, 

she would want us to remember her pride 

for those who serve in the military, particu-

larly those in her family that helped shape 

her into being the wonderful, disciplined, 

tough, expressive, happy, ever loving educa-

tor, friend, colleague and family member we 

cherish today and always. As one of the 

IUSD students whose life she touched com-

mented, she “embodied what a female den-

tist should be.”  

 Perhaps, it was said best by one to whom 

she was dear, “She always left a little bit of 

gold” behind. We all are indeed richer for 

the life she lived and memories created. 

Faculty Annual Reports Due February 2020 
The IU School of Dentistry’s deadline for  

faculty to submit their Faculty Annual Re-

port (FAR) through Digital Measures—

Activity Insight, (DMAI) is Monday, Febru-

ary 3, 2020 at 12:00 pm. Be sure to attach 

your full CV in the Supplemental section of 

the FAR. A DMAI resource guide is availa-

ble if assistance is needed.  You may also 

contact Damon Spight (274-3070) in the 

IUSD Office of Faculty Affairs, in DS 102. 

Particularly for those applying for the 

Trustees’ Teaching Award, (TTA), note 

that the FAR deadline date is the same 

deadline date for submitting your TTA 

nomination.   

Congratulations to 
Dr. Jeffrey Platt, 
Chair of the Bio-
medical Sciences 
and Comprehen-
sive Care Depart-
ment, who received 

the Indiana Dental Association (IDA) Out-
standing Teacher of the Year Award, as well 
as the IDA Outstanding Faculty of the Year 
Award. 
  The IDA Outstanding Teacher of the Year 
Award is given to a faculty member who 
excels in the art and science of teaching and 
who has had a positive impact on learning 
through the direct teaching of students. The 

top performer identified in 
the Trustees’ Teaching 
Award process is selected for 
this prestigious award recog-
nizing teaching excellence.  
  Selection was based on a 
variety of metrics including 
new course development, innovative use of 
technology, research and scholarly activity, 
and service on school committees as well as 
in local, national, and international organiza-
tions. 

  The IDA Outstanding Faculty of the Year 

Award recognizes excellence in the overall 

body of a faculty member’s work including 

teaching, research and service. It is granted 

to an individual who has demonstrated sig-

nificant and sustained contributions to the 

teaching, research and service missions of 

the School of Dentistry.  

  Dr. Platt received the Trustees’ Teaching 

Award in 2005 and 2006. This is his first 

time receiving the IDA Outstanding Teach 

of the Year Award, and well as his first time 

receiving the IDA Outstanding Faculty of 

the Year Award. This is the 

first time the two awards 

have been given to a single 

faculty member in the same 

year.  

  Congratulations to Dr. Platt 

on this achievement!  

Platt Receives IDA Awards 

https://one.iu.edu/launch-task/iu/digital-measures-activity-insight
https://one.iu.edu/launch-task/iu/digital-measures-activity-insight
https://uaa.iu.edu/academic-affairs/faculty-affairs/activity-insight/resources.html
mailto:dspight@iu.edu


P A G E  8  V O L U M E  7  I S S U E  1 1  

Indiana University  

School of Dentistry  

Office of Faculty Affairs 

1121 West Michigan Street,  

Room 102 

Indianapolis, IN  46202-5186 

Phone:  317-274-4561 

Fax:  317-278-1071 

 

DOSSIER PREPARATION 

 DATE:     NOVEMBER 25, 2019 

 TIME:     5:30 TO 7:00 PM 

 LOCATION:  CAMPUS CENTER 409 

 PRESENTER:  RACHEL APPLEGATE 

 REGISTER  

 

Date:   December 2, 2019       

Location:   CE 409 and Online—Zoom   Register 

Time:   5:30—7:00 pm  

Presenter:   Rachel Applegate 

This workshop is designed for faculty with research as the 

area of endeavor.  

EXCELLENCE IN RESEARCH 

https://academicaffairs.iupui.edu/AOEvents/EventRegistration?eventid=30d2b5c0-6f21-4eae-b860-2e2480652854&scheduleid=80864390-d10d-68f5-deaf-ad62d18811c3
https://academicaffairs.iupui.edu/AOEvents/EventRegistration?eventid=d2f7367d-51e4-4a9a-a08c-42c72eda22b9&scheduleid=5728445d-8c83-6ed9-3a00-2a8fdba93319

