
As we look toward the future, here are a few 
key points to consider:

•  Globalization will continue to impact agriculture. 
We must understand different cultures if we 
are to be successful in marketing our products 
globally.

• There are more jobs in the United States for agri-
culture graduates than there are trained people 
to fill them. We need to produce more graduates.

• The U.S. population is becoming more diverse. 
We need to proactively recruit students from 
underserved populations in our local communi-
ties until our agricultural education program 
enrollment mirrors the school population.

• There is a shortage of agriculture teachers. We 
need to encourage more young people to con-
sider careers in agricultural education.

All of these points indicate a need to:

• proactively learn about cultures different from 
our own, and

• recruit more people of all backgrounds into  
agricultural education.

How do we do that? There is no 
secret recipe or magic wand. Rather, 

we must each commit ourselves 
to deepening our personal 
understanding of the differ-

ent student groups in each of 
our respective communities. 

We must reach out to the 
underserved groups 
and make them 

feel welcomed — and 
wanted — in agricultural 

education.

uzz Lightyear made the phrase, “To Infinity and Beyond” famous in 
the movie, Toy Story. Change “infinity” to “future” and you have a 
phrase suitable not only for Buzz Lightyear, but also for agriculture 

teachers. After all, our collective challenge is to develop today’s students into 
tomorrow’s leaders.
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Think about your school population. In 
most schools, you’ll find all sorts of cliques– 
athletes, brainiacs, cowboys/girls, etc. How 
many of your school’s groups are represented 
in your classroom? If we believe that FFA 
and agricultural education truly do make 
a positive difference for students, then it 
becomes our responsibility to work to make 
our programs inviting and comfortable for 
interested students of all backgrounds—not 
just the ones that look and act like us.

The next logical step is to encourage students 
from all backgrounds to consider teaching 
agriculture as a profession. Research indicates 
that a high percentage of all individuals 
who choose to become agriculture teachers 
have come from a high school agriculture 
program. Until we get more students—and 
more minority students—in our middle and 
high school classrooms, it will be almost 
impossible to increase, let alone diversify, 
our teacher corps.

This issue of FFA Advisors Making a Difference 
focuses on teacher recruitment and retention. 
As you review the ideas presented, consider 
how you will move your program “to the 
future and beyond” and which students 
in your classroom today should consider 
careers in teaching tomorrow. When all  
the members of Team Ag Ed harness their 
efforts to the common goal of providing 
teachers for America’s agriculture classrooms, 
then we’ll be ready to head “to the future 
and beyond!”

To the Future and Beyond!IN THIS ISSUE
Teacher Recruitment  

and Retention
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	 3	... Finding	the	Right	Teacher

	 4	... 	How	Do	We	Diversify		
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	 	5	... 	Identifying	Potential	Teachers
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	 8	... 	Moving	Along	the	Professional	
Continuum
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Science	and	Life
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Students	Critical	at	All	Levels

		13	... 	Post-secondary	Ag	Students		
to	Meet	in	Idaho	
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	 16	... 	A	Message	from		
Teacher	Educators	



FF
A	

Ad
vis

or
s	M

ak
ing

	a	
Di

ffe
re

nc
e		

•		
Ja

nu
ar

y	2
00

7

�

i

Watch for the LPS Logo
The logo shows how this issue of 
FFA Advisors Making a Difference 
relates to Local Program Success, a 
national initiative to strengthen 
agricultural education programs. 
You’ll see this icon on all FFA 
materials. The shaded apples show 
which areas the materials address.

hey stood before me as I was signing books in my booth at 
the national FFA convention last fall in Indianapolis. The man 
showed his age but was still holding up.

“This is gonna be my last,” he said. I looked at him more attentively. “How long have 
you been teaching vo-ag?” I asked. “Thirty-eight years,” he said. There was a touch of 
weariness in his voice. We looked out over the sea of blue coats that surged through the 
huge convention hall. His wife took our picture. “That’s a long time to be married to an 
ag teacher,” I told her, knowing the commitment a spouse must make to accommodate 
the late suppers, kids’ projects, county fairs, field trips, night calls, weekend practices, long 
hours and exhaustion that are an accepted requisite of the job description.

She smiled and touched his elbow. “It was worth it,” she said, and they walked away.

The very next person extended her hand. She had a broad smile. If I had not seen her 
advisor button it would have been easy to mistake her for one of the older students. “Hi,” 
she said. She was excited, “Would you sign my book?”

“How long have you been teaching vo-ag?” I asked. “This is my first year, my first time 
as an advisor to come to the convention. I’ve been here three years before as a student. 
We’ve brought 23 kids, two in public speaking, a judging team…” she rattled on as I signed 
her book. “Thanks,” she said, shook my hand firmly and disappeared into the crowd.

A warm feeling slid down my back, I actually chuckled out loud.

I often have occasion in my travels to remind vo-ag teachers of the responsibility they 
bear. Maybe they know it already but I think their job is so hectic trying to balance 

teenage insecurities, practical real-
life educational subjects, and personal 
obligations, that they don’t have time to 
mull over the profound effect they have 
on their students.

I believe teaching school is a noble 
calling. And ag teachers take it a step 
beyond because they are in the position 
to shape the professional life choices as 
well as the character of pliable minds.

They say there were more than 50,000 
attendees at the FFA convention. 50,000 
kids dressed nicely, behaving responsibly, 
treating adults politely, not trashing 
hotels, yelling profanity or abusing the 
hospitality of our Indianapolis hosts. The 
locals noticed and commented over and 
over about what a great group  FFA was.

To you folks in Indianapolis, thank you, 
but you can thank that advisor who has 
given 38 years of his life to that end. 
And, you can expect that new, first-year 
advisor to follow in his footsteps.

That sea of blue coats is their legacy. They 
leave the world a better place. And they 
have a right to be proud.

Editor’s Note: This editorial is used with the 
author’s permission. Teachers are encouraged to 
share this message with students who they feel 
would make good agriculture teachers.

To learn more about Baxter Black, visit 
www.baxterblack.com; write Coyote Cowboy 
Company, P.O. Box 2190, Benson, AZ  85602; 
or call 1-800-654-2550.

Baxter	Black	entertains	audiences	across	the	country	as	a	sought-after	speaker	and	entertainer.	This	former	
large	animal	veterinarian	can	be	followed	nationwide	through	his	syndicated	newspaper	column	and	regular	
commentaries	on	National Public Radio.	He	has	made	several	appearances	on	the	national	FFA	convention	
stage,	most	recently	in	2002.

FFA Legacy
By Baxter Black, Cowboy, Poet and Humorist

t

www.baxterblack.com


rom a principal’s  
perspective, the 
biggest determining 

factor in the success of any 
agriculture program is selecting 
the right instructor. With that 
in mind, I believe the process 
required to recruit and hire the 
right instructor is critical and 
requires an investment of time.

I believe the instructor is making just 
as critical a decision when selecting 
a school. As the principal, I want to 
articulate the agriculture program’s 
vision to all candidates and the expec-
tations of the program in my school. 
As I start to make this selection, I 
remind myself and those on the team 
that will help select the instructor 
that we are making an investment. 
Because of the profound impact a suc-
cessful agriculture program has on a 
school and community, we are invest-
ing in this person and in ourselves, 
our students and our community.

Any school wants the best person 
possible to teach students, support 
school-wide academics and to be a 
team player, but first and foremost 
they must be able to teach good 
lessons every day and lead the FFA 
chapter. Candidates should be sure 
that their experience and knowledge 
of agriculture is easily seen in their 
résumé and application. Next, a can-
didate should highlight any work 
with students. This could include any 
volunteer work or involvement in 
activities such as clubs and orga-
nizations at home or in college.

Selection of an interview team is 
equally important to a school and 
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lives of students.
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Perspectives
Finding the 
Right Teacher

f
community and should include 
representatives of the key stakeholders 
involved in the selection process. We 
try to involve several members of 
the local advisory committee, other 
faculty members, guidance staff and 
administration.

Involving 
Stakeholders
While the ultimate decision rests with 
the administration, input from all 
of these stakeholders is valuable in 
selecting the best candidate for the 
school and to emphasize to potential 
teachers that the agriculture instruc-
tor is a valuable and integral part 
of the entire school and community.

It is also beneficial to have a pool of 
candidates available for this team to 
interview. It is important for the school 
to advertise, recruit and get as many 
candidates as possible to interview. This 
helps to make a comparison of the candi-
dates and to validate the characteristics 
that the committee feels is impor-
tant in selecting the final candidate.

After the selection has been made and 
the candidate has accepted a position at 
our school, the process is not complete. 
We make sure that not only the 
committee, but all of those involved 
in the agriculture program have some 
responsibility to make this new teacher 
successful. Active mentoring by staff 
and administration, student recruitment 
by the guidance department, and 
introduction and involvement in the 
community by the advisory committee 
are all part of making sure that the 
work put into the selection process has 
not been wasted.

By Ben Rainbolt, 
Principal

Valley	High	School
Gilcrest,	Colo.

mailto:mwomochil@ffa.org
mailto:jmo@rmmc.biz
www.ffa.org
http://www.ffa.org/media/html/med_pub_index.htm
http://www.ffa.org/media/html/med_pub_index.htm


How Do We Diversify 
Agricultural Education?

happen overnight, either. “The changes 
we’re seeking will take 20 years to happen. 
If we don’t start now, 20 years from now 
we’ll still be at square one.”

It Starts with  
Open Discussion
So, where do we start? “I don’t have all 
the answers,” Cano freely admits. “But I 
believe we need to start by proactively 
discussing the topic at our professional 
meetings. It has been my experience 
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that teachers are hungry to learn how 
to work with people who are different 
than they are. We need to provide safe 
environments for the discussion.”

As with progress in any other area, the 
rubber meets the road at the local level. 
You can initiate the dialogue within 
your school, your district and your state. 
You can also take specific steps in your 
school and community to encourage more 
diverse student participation.

Refer to the Nov./Dec. issue of FFA Advisors 
Making a Difference for more information. 

Dr.	Jamie	Cano	advises	a	student.

“We need  
more diverse teachers 

to attract more diverse 
students.”

“We need  
more diverse students  
to create more diverse  

teachers.”

hich came first, the chicken 
or the egg? And, what does 
that have to do with the 

agricultural education profession?

When it comes to diversity, the agricultural 
education profession has come to a nodding-
head agreement that, as a whole, the 
profession needs to include more non-white, 
non-male teachers and students. However, 
when the discussion moves to “how do we 
get there?” it frequently dissolves into a 
chicken/egg scenario that goes something 
like this:

w Gathering the Best 
Practices from the Field
Last March, the National FFA Organization 
hosted a three-day meeting on engaging 
Hispanics in traditionally Caucasian, non-
Hispanic agricultural education programs, 
the purpose of which was to better under-
stand the issues and initiate a national 
dialogue. One of the meeting’s outcomes 
was the creation of a list of what works 
and what doesn’t regarding recruitment, 
SAE and FFA. Here are a few examples:

Strategies that work
•  Hold an open house specifically for Hispanic 

parents in Spanish (resources, tours, needs, 
costs, etc.).

•  Honesty and transparency by the agriculture 
teacher is critical.

•  Understanding of cultural practices should  
be included in training for chapter officers.

•  Use LifeKnowledge lessons on diversity  
and sensitivity.

•  Add Spanish wording to FFA signs to present 
a welcoming approach and to better involve 
Hispanic students.

•  Use students to recruit students.
•  Display pictures in the hall that show all  

students participating in activities.
•  Become a part of organizations in the Hispanic 

community to build trust with parents.

Strategies that don’t
•  Assuming that kids will get involved without 

any encouragement or incentive

• Resisting change

•  Thinking what we have done in the past  
will keep us going

•  Patronizing parents and students  
by “dumbing-down” your approach

Editor’s note: The above ideas are specific to 
engaging Hispanic students but in many cases  
can be applied to other under-served groups.

The bottom line is this: We live in a 
country in which the population is rapidly 
diversifying. In many areas of life, ethnicity 
and gender have become non-issues. Just 
take a look at what’s happening in the 
political arena. A woman, an African-
American and a Hispanic have all tossed 
their proverbial hats in the presidential 
campaign ring, and all appear to be main-
stream contenders.

These accomplishments have not come easily 
or quickly. Dr. Jamie Cano, an associate 
professor of agricultural education at The 
Ohio State University, notes that the changes 
needed in agricultural education won’t 



Identifying  
Potential Teachers:
W h o  W i l l  F i l l  Yo u r  S h o e s ?

he number of students 
enrolled in agricul-
tural education has been 

growing steadily for more than 
a decade. At the national level, 
Team Ag Ed has launched the  
“10 X 15” initiative in an effort to 
have 10,000 quality agricultural 
education programs in operation 
by the year 2015.

The focus of this unprecedented effort 
is two-fold. First, we need to create 
new programs in communities not yet 
served by agricultural education and 
FFA. Secondly, the initiative calls for 
strengthening the quality of current 
programs providing personal, academic 
and career education in agriculture.

To accomplish these goals, the profession 
needs to recruit, train and retain more 
teachers. The first step will take place 

in local classrooms across the country 
as agriculture teachers inspire students 
to follow in their footsteps by choosing 
agricultural education as a profession.

Dr. Brian Warnick, an assistant 
professor of agricultural 
education at Utah State 
University, encourages 
teachers to actively 
identify students who 
they feel would make 
good teachers. “At the 
university level, we 
recruit everywhere we 
go,” Warnick says. “However, 
we generally can’t attract students 
into our program unless they’ve had a 
good experience in a high school program.”

Warnick continues, “Sometimes we are 
our own worst enemy. We love our jobs, 
but we can easily fall into the trap of 
talking about the negative aspects around 
our students. As teachers, we need to be 
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aware of how we model our profession. 
If we’re going to get great students into 
teacher training programs, we need to talk 
up our profession. We need to share the 
things we love about teaching agriculture 
with our students – the things that drew us 
to the profession in the first place.”

Dr. Kyle McGregor, an associate professor 
of agricultural education at Tarleton 
State University in Texas, adds, “On the 
secondary level, many teachers are able to 

identify important characteristics such 
as passion, drive, work ethic, the 

ability to communicate and 
teach others and a love for 
agriculture. More than 
anything else, we have 
found many of our pre-
service teachers have 

come into the program 
because they had a teacher 

take interest in them, develop 
a relationship with them, and 

simply tell them that they would make 
a great teacher of agriculture!  The small, 
seemingly insignificant act of telling one of 
your students that you believe they would 
be an excellent agriculture educator might 
be one of the most powerful recruiting 
tools at a teacher’s disposal.”

Action Items
So, what can you do to help Team Ag Ed recruit more teachers and accomplish the 10 X 15 goal?

• Be positive about your profession, particularly in front of your students!

• Encourage your students to engage in teaching activities and compete in the Agricultural Education Proficiency award area.

• Introduce your students who have an interest in a teaching career to the teacher educators in your state or region.

• Take your interested students to a nearby campus and introduce them to the teacher education staff.

• Serve as a mentor for those interested in the teaching profession.

• Send an e-mail message to the teacher educators who serve your state listing the names and e-mail addresses of students 
who you think would make great teachers. Copy the students on the message.

• Introduce students to teacher educators at FFA events and tell them how great the students would be at teaching. 

• Invite current agricultural education majors to serve as local and area career development event judges. Before announcing 
results, ask these students to deliver prepared remarks to FFA members about their major.

• Be ready to talk to former students who return home from college in December and over the summer. The beginning of new 
semesters is the most common time for students to change majors. Decisions to change are often made at home.

We need to  
share the things  

we love about teaching 
agriculture with our  

students – the things that 
drew us to the profession 

in the first place.”

Editor’s Note: Several of the action items came from a workshop by Dr. Shannon Washburn, 
University of Florida, entitled, “Identifying and Encouraging the Next Generation of 
Agriculture Teachers” presented at the NAAE convention in Atlanta last December.
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up a notch, or we won’t be able to sustain 
our programs. This program delivers lots 
of neat, practical resources that you can 
immediately use in your classroom.”

Beyond the impact attending the academy 
has had in his classroom, Amoroso says the 
training has increased his credibility with 
his colleagues. “Several of my students are 
also in chemistry and had a project-based 
assignment. They chose to do their project 
in the area of food science. The chemistry 
teacher was blown away. Now, the science 
teachers have a better understanding of 
what I do and more respect for the program.”

Find Time to Update  
Your Lessons
Like many of her agriculture teacher col-
leagues, Chris Dickson had long wanted to 
add more science to her lessons. She kept 
telling herself she’d do that in the summer 
when the schedule wasn’t as full. Of course, 
then summer would come and along with 
it came SAE visits, fairs and shows, teacher 

inservice meetings and more. 
All of a sud-
den, school was 
starting again, 
and the lesson 
plans hadn’t been 
updated. Sound 
familiar?

Dickson applied 
for the Agriscience 
Teacher Ambassador 
program and was 
accepted. “One of 
the most positive 
things that happens 

is that you’re immersed in an agriscience 
environment and surrounded by people 
who have creative ideas and lots of 
solutions,” Dickson says. “Once you’re taken 
out of your environment and given the 

ave you been wanting to incorporate more science into your 
courses but feel you don’t have the time or the background 
knowledge to tackle the task? The National Agriscience Teacher 

Ambassador Program might be just the ticket!

h

Immerse Yourself in Agriscience!

Each summer, between six and 12 teachers 
are selected to spend a week participating 
in an interactive, hands-on, application-
based science training program called the 
National Agriscience Teacher Academy. 
The academy provides an opportunity for 
agriscience teachers to:

• sharpen their science skills,

• interact with other agriscience teachers,

•  learn new classroom management and 
teaching techniques, and

•  learn how to share all that newfound 
knowledge with other teachers.

opportunity to focus on the topic, it 
all just happens. Because I went to the 
academy, I was able to invest time in 
developing my labs and incorporating 
more science into my courses. 

Understand Real-World 
Science Applications
Another benefit, according to Dickson, is 
the exposure to real-world science appli-
cations in the commercial sector. “Just 
being on the DuPont campus provides 
extra value. You see 
how they apply 
science prin-
ciples in 
their jobs. 
We also 
l e a r n e d 
about the 
need for an 
influx of young 
people into these jobs. 
Business and industry are looking to 
agricultural education to provide well-
trained, well-rounded people they can 
hire to replace all those who are retiring.”

Share Your Skills  
with the Profession
While participation in the Agriscience 
Academy is limited, teachers across the 
country have the opportunity to increase 
their agriscience and teaching skills by 
attending workshops. The instructors who 
attend the academy are asked to present 
workshops at the national FFA convention, 
the NAAE convention and in their home 
states. Watch for opportunities to learn 
more at your state’s inservice meetings as 
well as at state and national conventions.

Apply Immediately
If you’re interested in applying to become 
an agriscience ambassador, you need to 
act immediately. Send an e-mail message 
to lgossen@ffa.org or call 317-802-4352. 
Time is running short to join the 2007 
summer class.

Gain Credibility 
in the Science 
Community
“I learned more about 
teaching agriscience 
during the week I spent 
at the Agriscience 
Teacher Academy on 
the DuPont campus 
than I did in all of my education courses. 
It really is that good,” says Guy Amoroso, 
who teaches food science at W.B. Saul High 
School in Philadelphia, and participated in 
the 2006 program. He adds, “Those of us 
in agriculture have got to kick the science 

“Just	being	on		
the	DuPont	campus		

provides	extra	value.		
You	see	how	they		

apply	science	principles		
in	their	jobs.”

mailto:lgossen@ffa.org
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Wanted!
 

 

Agriscience Ambassadors!

Want to sharpen your science skills, build your professional network and have 
a lot of fun? Apply to become a National Agriscience Teacher Ambassador!Agriscience Teacher Ambassadors will:•  attend an all-expense-paid training session July 8-14 in Chestertown, Maryland•  prepare and present a workshop in the Agriscience Interactive Classrooms at the 2007 

National FFA Convention in Indianapolis Oct. 24-26, and at the 2007 National NAAE 
Convention in Las Vegas Dec. 11-15

• prepare and present additional workshops in your state

Send	an	e-mail	message	to		
lgossen@ffa.org	or	call	317-802-4352	to	request	an		
application	today!	Contact	Larry	immediately!

The	National	Agriscience	Teacher	Ambassador	Academy	and	the	Agriscience	Institutes	are		sponsored	by	the	DuPont	Office	of	Education	as	a	special	project	of	the	National	FFA	Foundation.

mailto:lgossen@ffa.org
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re you looking for a new 
challenge? Do you have 
a vision for the future 

of agricultural education but need 
a way to share it? Just as there is 
a shortage of agriculture teachers 
in the United States, there is also 
a shortage of teacher educators. 
Perhaps you should consider taking 
the next step along the professional 
continuum and become an 
agriculture teacher educator.

Making the Decision
Dr. Travis Park, an assistant professor 
at Cornell University, says, “After I had 
taught in Indiana for five-and-a-half 
years, I had accomplished many things 
I had set out to do. I was ready for a 
new challenge. I always had questions 
about how students learned and how they 
worked in FFA.”

Moving Along the  
Professional Continuum

a There are several questions you 
should ask yourself when con-
sidering this career change:

•  What do I want to accomplish as a  
teacher educator?

•  Do I love teaching, or am I trying to  
escape teaching?

Teacher educators must enjoy teaching. 
After all, they are educating future 
teachers.

Dr. Shannon Washburn, an assistant 
professor at the University of Florida, 
advises, “If you have a vision of where 
you feel agricultural education should go, 
it’s a great way to share that vision with a 
lot of people.”

Teacher educators can be compared to 
a pebble in a pond. The pebble (teacher 
educator) only touches a small part of 
the water; however, the ripples (teach-
ers) touch all portions of the pond. 

Washburn adds, “Although it is a great 
way to share your vision, the posi-
tion carries a considerable amount of 
responsibility. Be prepared to shoulder 
that responsibility, as you will be edu-
cating future generations of educators.”

Both Park and Washburn say it’s important 
that you feel you have had considerable 
experience teaching secondary education. 
Most graduate teacher educator programs 
require a minimum of three years 
experience teaching at the secondary 
level. This is a bare minimum; you need 
to understand the challenges teachers face 
to help them become quality teachers.

“If you are enthusiastic about your 
profession, don’t be afraid to give this 
a try,” Washburn says. “We need good 
people as teacher educators to prepare 
the next generation of teachers.”

Article continues on page 9 after insert

m a k i n g t h e d e c i s i o n

t a k i n g t h e n e x t s t e p . . .
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Is your chapter going through 
a membership drought? Do you 
have many supporters whom you need 
to give thanks to? Would your chapter 
like to share with the community some 
of its projects or accomplishments it has 
achieved? Do you simply want to spread 
the word about FFA and agriculture? 
Most likely you nodded your head to 
one, if not most, of these questions. 
FFA Week is a great time to make these 
things happen. This special week is the 
perfect opportunity to connect with your 

activities for the week. If your chapter 
focuses on educating others about FFA 
and agriculture, you could challenge 
some of the faculty at your school to a 
“CDE Showdown,” give a presentation 
at a school board meeting, or hold a 
community open house that shows what 
your FFA chapter is all about. 

FFA Week is also the perfect time to 
get the word out by utilizing your local 
media! Run a full-page advertisement 
in your local newspaper promoting FFA 
Week and your upcoming activities, 
work with your local radio stations to 
highlight your events, or you could even 
get the mayor of your town to sign a 
proclamation of FFA Week. For more 
ideas, be sure to visit www.ffa.org and 
check out the FFA Week section. 

How you celebrate FFA Week is up 
to you. Get creative and don’t be afraid 
to try out a new activity. Take advantage 
of this time to connect your FFA chapter 
with your community through exciting 
events and publicity. Most importantly, 
take advantage of this opportunity to 
share with others why you feel so proud 
each time you zip up the blue corduroy. 
Read on for more FFA week information, 
traditions and ideas. Happy FFA Week!

Available online  
at www.ffa.org

community, communicate to others the 
cool things your chapter is doing, and 
celebrate all things FFA. 

Spice up FFA Week this year by 
trying something new. It may 
be helpful to choose one of the above 
areas as the focus of your chapter’s 

�

It is time to celebrate and time to tell the FFA story!  National FFA Week is our chance to showcase who we are and what 
opportunities are available for our members and their communities. With more than 7,200 chapters nationwide, FFA uses 
agricultural education to create real-world success. And we want more people to know about it!

The 2007 National FFA Week theme is Blue Jackets, Gold Standards. This theme embodies all the best about FFA 
members, from the most recognizable symbol of our organization, the blue corduroy jacket, to the best ideals and 
traditions of our national life, our gold standards of success.  Since 1933, the blue jacket has represented the high 
standards associated with FFA members and leaders, along with the honor and tradition of membership.

It is so important that we share our success with our supporters, families and potential FFA members. With this FFA Week 
promotion kit and CD-ROM, you will find a variety of information to aid you in the planning and implementation of your 
National FFA Week activities. Through your efforts, February 17-24 will be a week of education, awareness and FFA pride!  

As you proceed, please remember to thank our friends at Case IH for their continued support of National FFA Week. You 
may send a note of appreciation to: Mr. Randy Baker, President

     Case IH
     700 State Street
     Racine, Wisconsin 53404

Together, we can make a significant impact in our communities and demonstrate how FFA 
members are proud of their heritage, their blue corduroy jackets, and how they set the gold 
standard for young leaders in our nation.

Best wishes,

Larry D. Case, Ed. D
National FFA Advisor

Dear FFA Members 
and Advisors,

•

www.ffa.org


TOP 5
FFA Week

Chapter Traditions

1.  Open House. Invite media, school and 
community officials, parents and all high school 
students to a barbecue and open house at your 
agriculture department. Then, show off!! Have 
officers perform the opening and closing ceremonies 
and a freshman proudly deliver The Creed. 

2.  School Rally. FFA members can run a hand-
milking competition with milk-filled rubber gloves,  
a log bucking competition, blindfolded dairy 
products testing, and many other activities. Make 
these competitive to kick the rally spirit into  
high gear!

3.  Appreciation Lunch. Have FFA members 
cook and serve a “grubbin’ lunch” to the school’s 
faculty and staff. If you have members who play 
instruments or sing, they could perform throughout 
the meal. Have your officers come in and personally 
thank the staff for their work!

4.  Fundraiser Dinner. Whatever your local 
specialty is, center an exciting fundraiser dinner 
around it! If cattle and shellfish are popular in your 
town, then have a ”Surf & Turf” dinner. Sell tickets, 
advertise with flyers and in newspapers, and then 
have a great dinner with door prizes, a parliamentary 
procedure demonstration and fun awards.

5.  Valentines. Since FFA Week is typically 
near Valentine’s Day, your FFA chapter could sell 
valentines and deliver them on the 14th. If you 
have a floriculture class or team, have them make 
bouquets to sell. Coordinate this with your student 
government office.

NeeD CASH?
Imagine this: a way to make fundraising fun and profitable!  
Sometimes we get stuck in a rut when it comes to making money 
for our FFA chapter. Read on for a few ways you can make 
premium money while maximizing time and community impact. 
The main thing to remember is that you always want to create a 
win-win situation for your chapter and your community!

Here is one way to raise lots of money fast:  find a project 
in your community that benefits everyone. Build a playground, fix 
the local park’s droopy old fence—you name it, the sky is the limit! 
Next, seek sponsors for your project. Inform them that the money 
they donate will first go toward the project, and the extra will fund 
your chapter’s next trip to national convention. Your community 
wins, and so do you!

Try this one on for size:  organize a community night at your 
school. All you need is a keynote speaker, a few door prizes and an 
auctioneer. Find someone to make old-fashioned root beer floats, 
and have games for kids to play. If you really want to get into it, 
you might even hold a kiddy barnyard. Remember to advertise and 
charge an admission fee!

FFA Chapters all across America are coming up with unique 
ways to raise cash. Here are five simple steps to help you 
discover yours:

1. Form a fundraising committee.

2. Define your purpose—what will you use the money for? 

3. Capture and consider all ideas, then choose one or two.

4. Plan step-by-step.

5. Have fun working it through!

Remember to create a win-win situation!

*Mark Jewell lives in Minneapolis, MN and is the Recruiter/
Career Counselor at the Agricultural and Food Sciences 
Academy.  He enjoys speaking to and working with young 
people!  Mark is always available at mark.j.jewell@gmail.com!

By Dane White, Past National FFA Officer

By Mark Jewel*



71.  Ask questions instead of talking  
about yourself.

2.  Seek to understand the other person’s 
point of view.

3.  Find at least one thing every  
day for which you can praise another 
person.

4.  Invest quality time in your friends 
– play sports, games, laugh or eat a 
meal together.

5.  In conflict, wait to talk until  
your anger has subsided.

6. Don’t gossip.
7.  When apart, write letters and  

emails and make phone calls.

Seven Ways to…
Build Strong 
Relationships

to

Meetings That 
Pack the 
House!
el Paso-Gridley FFA in el Paso, 
Illinois, has a great strategy 
for drawing members to their 
meetings. FFA meetings double 
as movie night for the members 
that attend. The chapter 
provides snacks, soft drinks and 
occasionally pizza to members 
before and after the meeting. 
Once the meeting is over, they 
pop in a movie to show using 
the LCD projector. Attendance 
at meetings has doubled with 
this approach; FFA members love 
the “movie night” aspect, while 
parents like the fact that their 
kids have a fun, safe activity once 
a month. Besides, what high 
school kid can resist food?

Submitted by Eric Reutter, 
Advisor, El Paso-Gridley FFA.

Brainstorm  
Mini-Committees
Sometimes we really underutilize the brains  
of our best resources — our members! By 
putting people in small groups, giving them 
a task and then having them report back to 
the whole group, we can tap into their well  
of ideas and knowledge. This month, share 
the purpose of FFA Week and then have 
them come up with three new activities to 
try for it. With this method, the pool of ideas 
has grown exponentially and your fellow 
members feel more valued! Win/Win!

Want  
50 FFA  
Bucks?

Submit your coolest ideas for making 
chapter meetings exciting and action-
packed. Those entries published each 
month will win $50 for their FFA chapter 
to spend at www.ffaunlimited.org! 
Submissions should be emailed to 
rdurham@ffa.org. 

Soundbite Superstars
Based on the eyewitness e-Moment, this is a fun and fast-paced 
chance for your fellow members to build some public relations 
skills. With FFA Week coming up, many of us are given the  
chance to share the message of FFA. Make this a high-stakes 
competition by selecting the ultimate soundbite superstar  
and giving them the chance to speak first on behalf of  
your chapter! By having your chapter officers act like  
wacky news reporters, the fun level can go through  
the roof! Refer to the eyewitness e-Moment  
for further details on how to run this activity. 

Greenhands  
in Action!
At Bellville, Texas FFA’s “Greenhand 
Meeting,” chapter officers introduce the 
newly elected greenhand officers and 
present them with a low cost gift that is 
useful for and representative of their office. 
A presentation ceremony is conducted for 
every greenhand who purchased an FFA 
jacket. each chapter officer presents a  
rule from the FFA Official Manual on  
what the jacket represents and the  
rules of wearing the FFA jacket.  
This helps to promote officers in  
FFA and the official FFA jacket in  
the chapter. 

Submitted by Sheridan Compton, 
President, Bellville FFA.

By Dane White,  
Past National FFA Officer

www.ffaunlimited.org
mailto:rdurham@ffa.org


Chevrolet employees have a deep passion for their brand. As the largest division within 
General Motors, it’s hard not to. It is this passion that has made Chevrolet the number one 
selling automotive brand in America. Chevrolet strives to provide expressive design, spirited 
performance and great value in all the vehicles they produce. But it goes beyond producing, 
marketing and selling vehicles that causes the Chevrolet team to be so proud…

Chevrolet is deeply rooted into so many communities, and one such 
community is the American farmer. In late September of 2006, 
Chevrolet joined forces with Farm Aid to raise awareness of the 
importance of the American farm. How Chevrolet accomplished 
this was a sight to see. Using their relationships with the Country 
Music Association, Chevrolet introduced their newest vehicle, the 
2007 Chevy Silverado, to many key cities. Starting in Dallas, Texas, 
Chevrolet offered a free concert featuring Montgomery Gentry 
during the State Fair of Texas. From there, a caravan of Chevy 
Silverados traveled over 2,800 miles in just four days, stopping along 
the way in Nashville, Indianapolis and Pittsburgh. At each stop, 
Chevrolet offered free country music concerts in efforts to raise 
funds and support for the Farm Aid cause.  

In Pittsburgh alone, the Chevy Silverado Drive for Farm Aid 
generated over six truckloads of non-perishable food items and thousands of dollars 

for American farms.  General Manager of Chevrolet, Ed Peper, had this to say about their 
commitment to serving the community: “The Silverado, family farms and country music share 
deep, strong roots in America, and we want to celebrate that legacy. By lending our support to 
Farm Aid, we’re helping to preserve family farm-centered agriculture in America.”

In today’s world, it is important that we all give back to the local communities we serve.  
Whether a large corporation, a small family or a single individual, it is crucial to serve and 
support the ones around us. The entire team at Chevrolet would like to challenge you to do  
more within your community. A little service can go a long way.

Chevrolet  
The Importance of Community

The FFA Mission
FFA makes a positive difference in the lives of students by developing 
their potential for premier leadership, personal growth and career 
success through agricultural education. 

Sponsored by Chevrolet as a special project of the National FFA Foundation.

© National FFA Organization 2007, National FFA Organization, 6060 FFA Drive, PO Box 68960, Indianapolis, IN  46268-0960

“…By lending our 
support to Farm 
Aid, we’re helping to 
preserve family farm-
centered agriculture 
in America.”

John Roth, Chevrolet 
Advertising Manager, 
presents Farm Aid founder, 
Willie Nelson, with a check 
for $153,178.90 to support 
the American farms and 
American agriculture.  
Photo by Eric Miller. 

2007 Chevy Silverado

 



assistantships generally pay about $18,000 
a year and include full tuition. For more 
information on graduate assistantships, 
talk to teacher educators at the institutions 
in which you are interested. For a list of 
institutions offering graduate degrees in 
agricultural education, visit the American 
Association for Agricultural Educators 
website at http://aaae.okstate.edu.

The Job
Teacher educators generally spend 40-60 
percent of their time teaching. The rest of 
their time is spent conducting research, 
pursuing grant opportunities, supervising 
student teachers, advising graduate 
and undergraduate students, attending 
professional seminars and extension 
work. Washburn reports, “Because most 
teacher educators only teach one or two 
classes a semester, many think this is 
a cushy job. However, one of the most 
difficult parts of the position is balancing 
teaching, research, family, extension and 
making time for all of them.” 

The idea of conducting research can be 
a bit overwhelming. Park learned proper 
research techniques while he was in 
grad school. “I didn’t even know teacher 

educators were expected to do research,” 
he laughs. “Now, the more research I do, 
the more I enjoy it. It’s great to discover 
information that helps substantiate why we 
have agricultural education programs.”

Park is conducting research on reading 
and literacy in the agriculture classroom 
and has had to call upon many secondary 
teachers to help him with his research. 
“Most teachers are excited to help with 
the research; in fact, they had been 
conducting research all along without 
even realizing it.”

Getting Started
You can begin down the path of becoming 
a teacher educator by working on your 
master’s degree while you are teaching. 
Through cooperation with your state land 
grant institution and online classes, most 
teachers are able to earn their master’s 
degrees while continuing to teach.

An important step in considering this 
career change is to talk to the teacher 
educators in your region or from 
institutions you are considering. They will 
help answer questions about different 
universities, required courses and the 
profession in general. They are a close-
knit group and can introduce you to 
others who can provide information.

Travis Park has this advice for anyone 
thinking about becoming a teacher 
educator: “As a teacher, if you’re looking 
for new professional growth opportunities, 
this is a great one to pursue. Agricultural 
education is a family, and we’re all part 
of the agricultural education team. This is 
one opportunity that will help ensure we 
have future generations of qualified high 
school agriculture teachers.”
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Choosing a 
Graduate School
“When considering a graduate program, 
look outside your geographic area. You 
will bring an overall better understanding 
of agricultural education back when you 
begin teaching,” offers Park. Visit the 
school, talk with the faculty and meet 
your grad school colleagues. You will 
call upon these people for many years to 
come. Research the goals of the university. 
Do they align with the things you’d like 
to accomplish in your career? Are you 
going to get the experience you need by 
enrolling in their program?

The cost of graduate school can seem 
overwhelming. However, there are many 
programs that can help defray those 
costs. Washburn says, “Short-term, there 
is a bit of a financial strain as you finish 
your Ph.D. However, long-term there is a 
significant, positive difference.”

The starting salary for a first-year teacher 
educator ranges between $60,000 and 
$75,000. “If you can, save up money before 
you go back to school, look into financial 
aid and go to grad school on a graduate 
assistantship,” advises Washburn. Graduate 

m a k i n g t h e d e c i s i o n

t a k i n g t h e n e x t s t e p . . .
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Once such teacher was George Washington 
Carver. This accomplished man lived in 
a time of poverty and discrimination; 
his efforts and accomplishments provide 
an inspiring example of the significant 
influence an educator can have.

Life Lessons  
Learned Early
George Washington Carver was born in 
1864, the son of a slave on a Diamond 
Grove, Mo., plantation. As an infant, he 
and his family were kidnapped by slave 
raiders and sold in Arkansas. When young 
Carver was found, he was orphaned and 
near death.

Upon being returned to his owners, Moses 
and Susan Carver, George was encouraged 
to develop his intellectual capacity. As a 
child, he was frail and weak, and spent 
his time working in the garden learning 
about plants, soil and their interaction.

As he grew, Carver traveled 
10 miles to attend a 
school for blacks, then 
after some school 
exchanges, finished 
high school in 
M i n n e a p o l i s , 
Kan. He applied 
to college and was 
accepted, then turned 
away because of his 
color. He was finally able to 
attend Simpson College, where he studied 

eachers are always looking for role models for their students, 
people whom they can aspire to become. They seek people 
who are noted for their quality of character, nobleness of 

purpose and special achievements. Many times, teachers themselves 
make excellent role models.

music and drawing. After advice from a 
professor, he pursued a science degree 
from Iowa Agricultural College (now 
Iowa State University). He was the first 
black student admitted and eventually 
became the first black faculty member.

Carver finished his bachelor’s and 
master’s degrees at IAC. In 1896, he was 
asked by Booker T. Washington to teach 
at the Tuskegee Institute (now Tuskegee 
University) in Alabama. Carver accepted 
the position and remained there for 47 
years, until his death in 1943.

One of America’s 
First Agriculture 
Teachers
Carver had always been driven by 
a desire to help his people become 
self-sufficient. This desire led to many 
inventions, among them: paint, a rub-
ber substitute, adhesives and biofuels. 

However, Carver spent much of his 
time working on practical uses 

for crops grown in the south.

“Learn to do common 
things uncommonly well; 
we must always keep in 
mind that anything that 
helps fill the dinner pail 

is valuable,” Carver said 
often. He became an advocate 

for farmers, playing an important 
role in developing extension services at 
Tuskegee. He encouraged the farmers to 

plant legumes, such as peanuts and sweet 
potatoes, with cotton in a crop rotation 
system. “Soil enrichment, natural fertilizer 
use and crop rotation” was his message to 
students and farmers.

Among other accomplishments, Carver 
developed a series of bulletins, which were 
simply written, free publications for the 
farmers in the south. The bulletin that made 
him famous was called “How to Grow the 
Peanut and 105 Ways of Preparing It for 
Human Consumption.” After encouragement 
from Washington, Carver also developed the 
Jesup Agricultural Wagon, a traveling school 
used to deliver his messages to farmers 
across the region.

Taking the Message 
to the National Level
Carver was the best-known agricul-
turalist and one of the best-known 
African-Americans of his era after President 
Theodore Roosevelt publicly admired his 

Lessons in Agriculture, 
Science and Life

t

Dr.	Carver	passed	away	on	January	5,	1943.	His	
tombstone	simply	reads,	“He	could	have	added	
fortune	to	fame,	but	caring	for	neither,	he	found	
happiness	and	honor	in	being	helpful	to	the	world.”

“It has	always		
been	the	one	ideal	of		

my	life	to	be	of	the	greatest	
good	to	the	greatest		

number	of	my	people		
possible…and	education		

is	the	key.”

Editor’s Note: February is Black History month and as Team Ag Ed faces the challenges of 
addressing diversity, the editors offer the following article and lesson plan as a way for students 
to not only learn about one of our most accomplished agricultural scientists, but also to gain an 
understanding of what it is like to be a minority in the agriculture industry. 
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Agriscience Lesson Plan 

Minorities In Agriculture
Grade level: 9-12

Minorities have encountered various obstacles in the fields of agriculture and science through the years. 
This lesson studies some minorities that have overcome obstacles in agriculture and science and set for 
themselves a place in the history books.

Procedure:
• Ask students to answer questions regarding how they define “minority.”

•  Include in the discussion types of minorities (e.g. people who are left handed, people 
who have disabilities, people of different races).

• Have students brainstorm people who are considered minorities (all types).

• Have students list a few minorities involved in science or agriculture.

• Encourage conversation on challenges minorities have overcome.

•  Have students write a one-page paper on a person in agriculture who is considered a 
minority. They should concentrate the majority of their papers on the obstacles these 
people had to overcome and how they did it, as well as their accomplishments.

•  When the students bring the papers to the next class period, discuss how each of  
them could have helped their subjects if they had been in the shoes of the people  
around them.

•  Discuss a place where each of them may be considered a minority (e.g. another country, 
in a retirement home).

•  Discuss if there are any opportunities for each of the students to involve minorities in 
their community, in a different school, etc.

•  Challenge students to experience a place where they may feel like a minority.

•  Challenge students to help those who feel like minorities become more comfortable 
within the group.

Objectives:
1.  Compare the obstacles faced by minorities in agriculture and science.

2. Appreciate the way minorities have overcome various obstacles.

3. Understand what makes a minority.

4. Understand how to embrace differences and include others.

Definitions:
1.  The smaller part of a number; a number, part or amount forming less than  

half of the whole.

2. A smaller party or group opposed to a majority, as in voting or other action.

3.  A group differing, especially in race, religion, or ethnic background, from the 
majority of a population: legislation aimed at providing equal rights for minorities.

4. A member of such a group.

work. In 1916, he was made a member 
of the Royal Society of Arts in England, 
one of only a handful of Americans 
at that time to receive this honor.

By 1920, a market for peanuts had 
developed in the United States, but 
domestic peanut farmers were being 
undercut with imported peanuts from 
the Republic of China. Southern farmers 
came together in 1920 to plead their cause 
before a Congressional committee hearing 
on the tariff. Carver was elected, without 
hesitation, to speak at the hearing.

Initially given 10 minutes to present, the 
spellbound committee extended his time 
again and again. The committee rose in 
applause as he finished his presentation, 
and the Fordney-McCumber Tariff of 1922 

Key Words:
• RACE
• PHysICAl DIsAbIlITy
• MEnTAl DIsAbIlITy

• HAnDICAP
• REgIons
• DEfECT
• AgE

included a tariff on imported peanuts. 
Carver’s presentation to Congress had made 
him famous, and his intelligence, clear 
communication, and natural amiability 
and courtesy delighted the public.

Following Carver’s rise to fame, business 
leaders came to seek his help, and he 
often responded with free advice. Three 
American presidents — Theodore Roosevelt, 
Calvin Coolidge and Franklin Roosevelt 
— met with him, and the Crown Prince of 
Sweden studied with him for three weeks. 
Carver’s best-known guest was Henry 
Ford, who built a laboratory for Carver. 
In 1942, the two men denied that they 
were working together on a solution to 
the wartime rubber shortage. Carver also 
did extensive work with soy, which he 
and Ford considered as a fuel alternative.

Booker T. Washington once said Carver 
was “a great teacher, a great lecturer, 
a great inspirer of young men and old 
men.” In a letter to Washington, Carver 
wrote, “It has always been the one ideal 
of my life to be of the greatest good 
to the greatest number of my people 
possible…and education is the key.”

Carver persevered through illness, 
oppression and discrimination to achieve 
the goals he had set as a youngster, 
establishing himself as a role model for 
students and adults alike. You can use the 
lesson plan below to help your students 
understand more about how it feels to be 
in the minority, and how they can help 
those in the minority feel more welcome.

Don’t forget about the many diversity lessons included in lifeKnowledge. Type “diversity” into the search function  
and over 20 lessons will be identified.



Over the years, countless efforts by local, 
state and national Team Ag Ed entities have 
been launched in the areas of recruitment 
and retention. Many resources have been 
developed that promote enrollment and 
quality activities in an effort to attract 
and retain students in our programs. 
The National Council for Agricultural 
Education, the National FFA Organization, 
the National Association of Agriculture 
Educators and the agricultural education 
staff of the United States Department of 
Education have all led multiple efforts 
to provide useful information and sug-
gestions to the field. The initial efforts of 
the Local Program Success initiative in 
the mid-1990s provided some promis-
ing practices that have yielded success  
in local programs across the country. If 
this is the case, and you only need to 
check your bookcases and file cabinets to 
confirm this, then why is recruitment and 
retention still such an issue?

ow many times have we heard this statement: Recruiting and 
retaining students in educational programs—especially those 
which, like ours, are elective—is critical. The same is true at the 

university level. If our profession is to continue, those at the secondary 
level must work to fill the pipeline leading to university teacher 
education programs.

Recruiting and 
Retaining Students
Critical at All Levels

Challenges
Certainly one reason is the changing 
times and the impacts of new detractions 
and distractions foisted upon us by 
educational reforms such as No Child Left 
Behind, standardized testing and the many 
revisions in state laws. These impacts are 
real and cannot be overlooked. However, 
another aspect of the problem is that our 
busy lives and jobs cause many of our 
agricultural education professionals to be 
unaware of all the tools available to them.

Resources
In my day-to-day job of working to 
support the efforts of local agriculture 
educators, I very seldom find a situation in 
which a problem I encounter could not be 

greatly or completely eliminated through 
the use of existing support mechanisms, 
whether they are documents, programs 
or support services that are already in 
place. Too often, I meet local teachers try-
ing to “reinvent the wheel” when dealing 
with problems such as low enrollments 
and less-than-acceptable retention. 
Almost daily I encounter these challenges 
that could be largely addressed through 
use of existing materials, such as those  
collected, assembled and disseminated 
in the recent distribution of the REV It 
Up and PACES materials, delivered this 
past year by the Local Program Success  
specialists nationwide.

The professionally developed materials 
have depth, variety and tried-and-
true promising practices that can help 
answer some of the challenges teachers 
face. I encourage all teachers to review 
the materials and use other existing 
resources, such as those presented by their 
state leadership and staff, professional 
organizations at state and national levels 
and by the LPS staff.

There will always be a need to recruit 
students in our field, and we must help 
ourselves by retaining students through 
challenging and engaging curricula, FFA 
Programs of Activities and supervised 
agricultural experience programs. Use 
of resources that are in place will go a 
long way in helping address this all-
encompassing concern about the survival 
of our agricultural education programs. 
And, it will help us fill the pipeline to the 
post-secondary level that produces the 
next generation of teachers.
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By Kevin Keith
Local	Program	Success	Specialist,		

National	FFA	Organization

					However,	another	aspect	of				
		the	problem	is	that	our	busy		
		lives	and	jobs	cause	many	of		
					our	agricultural	education		
							professionals	to	be		
						unaware	of	all	the	tools		
				available	to	them.”
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Post-secondary Ag Students to

Meet in Idaho
he 2007 National PAS Conference will 
be held in Idaho Falls, Idaho, March 
14–17. The national conference is an 

opportunity for post-secondary agriculture stu-
dents to compete in more than 15 agricultural 
career program areas. Programs include every-
thing from agricultural mechanics to equine 
science to prepared public speaking.

More than 700 members and guests attend the conference 
each year not only to compete, but also to participate 
in the vast opportunities the National PAS Conference 
offers.  Members and guests are invited to attend special 
interest tours that are offered each year. This year in Idaho 
Falls, all attendees will have the opportunity to attend a 
rodeo, be entertained by western comedic group the Bar J 
Wranglers, and enjoy making new friends with other PAS 
members at the evening dances and auctions. There are 
also great places in the area for snow skiing.

Besides the entertainment and experiences  
offered, there are also professional development work-
shops and a career fair to enjoy. Want to learn more?  
Visit www.nationalpas.org or e-mail mfoley@ffa.org for 
more information!

Think Outside of the Box 
to Increase 
Enrollment

any agricultural education departments in 
schools across the United States are 
struggling to maintain their teachers and 

their programs. It may be time to start thinking outside 
of the box and take a long, hard look at curricula to 
help alleviate this problem.

An agriculture production curriculum, traditionally the foundation 
of many agricultural education programs, may be a great fit in 
some schools, but it can also limit your enrollment when it doesn’t 
fit the needs of the local community.  Non-traditional classes can 
really put a new spin on your program. Offering courses in floral 
design, GIS/GPS agriculture systems, agribiotechnology, veterinary 
science and food science can open possibilities for current students 
and encourage new students to get involved.

If you are teaching in a large school, you might find that you will 
attract a larger percentage of the students in the school, whereas 
before, you may have been limited to students who were from 
a traditional farm background. More students in your program 
provide you with more opportunities to spread the word about 
agriculture, agricultural education and the FFA.

Many times hesitancy to expand stems from fear that one lacks 
the background or knowledge to teach a class. Instead of shying 
away from these challenges, look to professional development 
opportunities offered by your professional organization, the 
National Association of Agriculture Educators. Check out the NAAE 
website at www.naae.org. You’ll find it is a great resource for all 
types of professional development opportunities.

Think outside of the box, make a change if necessary, and grow 
your agricultural education program. Next year, your biggest 
challenge might be finding another teacher for your newly created 
additional teaching position!

By Alissa F. Smith
NAAE	Associate	Executive	Director
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www.nationalpas.org
mailto:mfoley@ffa.org
www.naae.org
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Swine and Dairy 
Educational Materials
LA-CO	Industries,	Inc.	is	pleased	to	make	
available	to	all	FFA	advisors	educational	
materials	related	to	the	swine	and	dairy	
industries.	They	offer	brochures	associated	
with	the	healthcare	and	reproductive	practices	
being	used	in	these	industries	to	all	FFA	
advisors.	The	brochures	
are	available	in	English	
and	Spanish.	To	request	
brochures,	please	contact	
LA-CO	Industries,	1201	Pratt	
Blvd,	Elk	Grove	Village,	IL	
60007;	telephone:	1-800-621-
4025;	fax:	847-956-9085:	e-mail:	
customer_service@laco.com		
or	visit	their	website	at		
www.laco.com.

New, Improved  
Version of 
LifeKnowledge  
Available Soon
LifeKnowledge	Online	has	many	new	features,	
including	online	access	for	teachers	and	
students	from	any	computer	along	with	
automatic	program	updates.	Additionally,	
a	precept	indicator	will	measure	students’	
levels	of	achievement	and	provide	immediate	
feedback	to	assess	strengths	and	potential	
growth	areas.	The	online	coaching	guide	
includes	more	than	275	activities	to	help	
integrate	LifeKnowledge	into	existing	
classroom,	FFA	and	SAE	activities.	Additionally,	
all	the	original	features	of	LifeKnowledge	
remain,	including	257	lesson	plans,	integration	
and	planning	tools	and	learning	modules.

TeacherResources
To	subscribe	to	LifeKnowledge	Online,	call	
FFA	at	1-888-332-2668	or	fax	the	FFA	call	
center	at	1-800-366-6556.	LifeKnowledge	
Online	subscriptions	are	also	available	at	
www.ffaunlimited.org	and	in	the	2007–2008	
Core	catalog.	When	ordering	LifeKnowledge	
Online,	reference	item	number	LK-07.

Barrel 
Aquaponics 
Construction and 
Operation
Do	you	want	to	get	started	
organically	producing	a	
constant	supply	of	fish	and	
vegetables	in	an	efficient,	
inexpensive	small-scale	
system	as	a	school	project?	
If	so,	you	should	consider	
attending	a	practical	
workshop	entitled,	

“Barrel	Aquaponics	–	Construction	and	
Operation,”	which	will	be	held	at	Camp	
Living	Water,	Bryson	City,	NC,	March	26-27.	
Instruction	will	focus	on	aquaponics,	which	
is	combining	aquaculture	and	hydroponics	
for	mutual	benefit.	Lecture	and	audio-
visual	presentations	will	include	barrel	
system	construction,	selecting	fish	and	
plants	to	produce,	management	practices,	
maintaining	water	quality,	system	balance,	
day-by-day	operation	and	considerations	
for	expansion	plans	that	are	adaptable	to	all	
types	of	environments.	This	“pre-conference	
workshop”	will	lay	a	valuable	foundation	
for	those	planning	to	attend	the	aquaponics	
conference	March	28-30.

Each	attendee	will	be	given	an	opportunity	
to	construct	a	highly	productive,	small-scale	
system	from	barrels,	capable	of	producing	
fish	and	a	large	variety	of	vegetables,	greens,	
herbs	and	ornamentals.	This	system	has	
been	refined	and	made	even	more	efficient	
than	those	built	in	the	March	2006	class.	It	is	
proving	to	be	a	highly	effective	teaching	tool,	
generating	much	interest	from	students.

Agriculture	teachers	can	register	at		
the	student	rate	of	$60	for	the	workshop,		
or	$75	for	a	combined	registration	for		
the	aquaponics	conference	and	the		
barrel	aquaponics	workshop.	For	more		
information	or	to	register,	visit			
www.aquacultureinternational.org,	or		
e-mail	aqua@dnet.net.

Swine Management 
Learning Center
Lesson	plans	and	teaching	materials	for	
effective	swine	management	are	now	
available	on	the	Ag	Ed	Learning	Center	
website.	This	web-based	curriculum	contains	
lessons	in	seven	areas	of	swine	management	
varying	from	breeding	and	gestation	to	
biosecurity	and	pig	husbandry.		Each	unit	
contains	multiple	lessons	composed	of	slide	
presentations	with	narration,	handouts	and	
assessments	for	each	lesson.	Each	unit	is	
also	cross-referenced	to	the	National	Science	
Standards.	This	material	can	be	found	at	
http://www.agedlearning.org/.	Click	on	
the	Animal	Systems	section	of	the	Pathway	
wheel,	then	select	Swine	Management	
Learning	Center.	The	Pork	Check-off	provides	
these	materials	as	a	special	project	of	the	
National	FFA	Foundation.
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FFANews
	2007 National FFA 
Organization  
Scholarship Program
In	2007,	the	National	FFA	Organization’s	schol-
arship	program	will	award	more	than	$2.2	
million	to	eligible	FFA	members	and	other	
agriculture	students	enrolling	in	post-second-
ary	education.

Two examples of the awards:
Cargill	will	award	350	scholarships	at	$1,000	
each	to	high	school	seniors	who	live	in	a	
Cargill	community.	Applicants	must	visit	their	
local	Cargill	facility	to	obtain	a	signature	from	
a	location	manager	on	their	application.	Each	
scholarship	recipient’s	high	school	will	receive	
a	$200	library	grant.

Ford	dealers	across	the	country	have	part-
nered	with	Ford	Trucks	and	Ford	Motor	
Company	to	provide	700	scholarships	at	
$1,000	each	to	FFA	members.	One	lucky	chap-
ter	will	be	eligible	to	receive	a	two-year	lease	
on	a	Ford	F-Series	truck!	Check	http://www.
ffa.org/programs/scholarships/	for	a	list	of	
participating	dealers	to	see	if	your	chapter	has	
been	identified.	Even	if	your	chapter	is	not	
listed,	interested	students	can	still	obtain	the	
signature	of	any	Ford	dealer	to	be	eligible	for	
one	of	five	national	Ford	scholarships.

More	details	about	these	scholarship	oppor-
tunities	and	the	application	booklet	are	
available	at	www.ffa.org/programs/scholar-
ships/.	For	more	information,	send	an	e-mail	
message	to	scholarships@ffa.org.	Applications	
must	be	postmarked	by	February	15.

National Convention 
Housing Now Open
The	2007	National	FFA	Convention	housing	
list	of	hotels	and	their	corresponding	rates	is	
available	online.	To	view	the	hotel	listings	and	
access	the	housing	form,	advisors	and	state	
staff	should	login	to	myFFA	and	click	on	the	
2007	Housing	link,	which	can	be	found	on	the	
myFFA	menu.

State and Chapter  
Photos from Convention
If	you	placed	an	order	for	a	state	or	chapter	
photo	at	the	national	FFA	convention	and	have	
not	received	yours	or	are	unhappy	with	the	
quality	or	condition	of	your	photo,	please	con-
tact	Chappell	Photography	at	800-424-3686	or	
send	an	e-mail	message	to	service@chappell.
com.	You	may	also	use	these	contacts	if		
you	would	like	to	order	additional		
copies	or	images.	

National FFA Week: 
February 17-24
All	across	the	country,	FFA	chapters	are	plan-
ning	to	celebrate	their	blue	jackets	and	gold	
standards!	The	FFA	Week	Planning	Guide	
includes	activity	ideas,	a	timeline,	a	poster	
and	a	new	CD-ROM	with	tons	of	resource	and	
publicity	materials	for	chapters	to	use.	Also	
arriving	in	January,	the	first-ever	FFA	Week	
DVD,	which	will	include	video	promo	spots	and	
much	more.	Chapters	also	have	the	chance	to	
win	a	special	FFA	Week	contest	and	could	be	
featured	on	FFA	Today!	See	more	at	www.ffa.
org/programs/ffaweek/index.html.

Plan Now for Ag Day
American	agriculture	is	responsible	for	provid-
ing	the	necessities	of	everyday	life	...	food,	fiber,	
clothing	and	even	fuel.	That’s	the	message	of	
National	Ag	Day,	which	will	be	celebrated	March	
21.	Producers,	agricultural	associations,	corpora-
tions,	universities,	government	agencies	and	
countless	others	across	America	will	gather	to	
celebrate	the	abundance	provided	by	agriculture	
on	this	first	day	of	spring.

Far	too	few	Americans	truly	understand	the	role	
of	agriculture	in	their	everyday	lives,	and	that	
lack	of	awareness	creates	many	challenges	for	
our	industry.	That’s	why	the	Agriculture	Council	
of	America	(ACA)	has	developed	the	Ag	Day	
Planning	Guide,	the	annual	Ag	Day	Poster	and	
the	Ag	Fact	Cards,	to	help	concerned	organiza-
tions	and	individuals	like	you	make	the	most	of	
your	Ag	Day	event.	And	in	doing	so,	improve	the	
understanding	about	agriculture	nationwide.

If	you	are	planning	to	host	an	Ag	Day	Event	and	
would	like	some	helpful	ideas,	visit	the	Ag	Day	
website	at	www.agday.org;	or	if	you	would	like	
to	order	Ag	Day	Materials,	visit	http://payment.
nama.org/agdayorder.htm	or	call	the	Agriculture	
Council	of	America	at	913-491-1895	to	order.

Join	the	Agriculture	Council	of	America	in	
celebrating	National	Ag	Week,	March	18-24		
and	National	Ag	Day,	March	21!	Good	luck	in	
your	celebrations!	

mailto:service@chappell.com
www.agday.org
http://payment.nama.org/agdayorder.htm
http://payment.nama.org/agdayorder.htm
www.ffa.org/programs/scholarships/
www.ffa.org/programs/ffaweek/index.html
www.ffa.org/programs/ffaweek/index.html
www.ffa.org/programs/scholarships/
mailto:scholarships@ffa.org


U.S. DEPARTMENT OF EDUCATION
WASHINGTON, D.C. 20202-7322

____________________
OFFICIAL BUSINESS

PENALTY FOR PRIVATE USE, $300

PRSRT. STD.
U.S. POSTAGE PAID

U.S. Department of Education
Permit No. G-17

Look	for	

your	next	issue	of	FFA 

Advisors Making a Difference	

in	late	February.	 It	will	feature	stories	

about	integrating	academics,	as	well	as		

provide	teaching	resources		

and	FFA	news.	

A Message from Teacher Educators
as a teacher educator, by preparing good teachers who will 
develop quality programs, I can, by proxy, touch thousands.” 
If you want to see your work ripple out like a stone thrown 
into a lake, consider graduate education and becoming a 
teacher educator yourself.

My e-mail tagline is “Leadership is when PIGS fly!” PIGS 
stands for Passion for the career we have chosen, Integrity 
in personal and professional life, seek Growth opportunities 
and provide Service to others. The one thing that all of the 
agricultural education family has in common is that we know 
how to make PIGS fly.

reetings on behalf of the American Association 
for Agricultural Education-AAAE! As most 
of you are aware, our members provide 

undergraduate and graduate education for secondary 
and postsecondary teachers. 

However, our mission is much broader than Agricultural Education—big 
A big E—it is agricultural education in a wider sense. Our organization 
embraces extension education, agricultural leadership education and 
agricultural communications. AAAE members prepare individuals 
for the people side of agriculture. Our graduates teach agriculture in 
both formal and non-formal settings to youth and adults, as well as 
through written and electronic media.

Many of us got our start and developed our interest in our chosen 
field through secondary agricultural education programs and FFA. 
It is our job to prepare agricultural science teachers to meet the 
growing demand as teachers retire and to place emphasis on starting 
new programs. We need your help in identifying those of your 
students who are interested in teaching and letting us know who 
they are and how we can contact them.

I was asked once why I wanted to be a teacher educator. I replied, 
“I love my job and I touch the lives of 60-100 students a year. But, 

g

By Dr. Jacquelyn Deeds
Professor

Mississippi	State	University
President,	AAAE
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