
Life Long Learning
As technology continues to evolve, so do 
the opportunities for us to learn things that 
will help our students. What type of training 
do you need to keep your competitive edge 
honed razor sharp?

Are you seeking continuing education credits 
to maintain your current teaching license and 
certification? Have you considered becoming 
certified in additional complementary areas, 
such as biology or science? What about 
workshops or courses that would help you 
become a certified landscaping instructor 
so that your students would be eligible for 
certification in this growing industry? 

As you consider the professional development 
activities in which you’ll invest your time 
and resources, think about your outcome 
objectives. What are your expectations? 
What do you want to learn? How will 
it impact your students? How will you 
implement what you’ve learned?

As you evaluate your choices, you might 
want to use the standards established by the 
National Staff Development Council (www.
nsdc.org). NSCD advocates that professional 
development activities for teachers must be 
results-driven, standards-based and job-
embedded.

NSDC criteria mirror those in the 2006 
edition of the Perkins Act. The act calls for 
comprehensive professional development 
(including initial teacher preparation and 
activities that support recruitment) for career 
and technical education teachers, faculty, 

ummer is upon us, and in agriculture that means things really get 
growing! Now that you’ve taken a deep breath and have had a little 
time to clear your head of all the end-of-the-school-year clutter, it’s 

time to dig in and start growing your professional skills.
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administrators and career guidance and 
academic counselors. It provides funding for 
professional development activities that:

• promote the integration of coherent and rigor-
ous academic content standards and career and 
technical education curricula, including through 
opportunities for the appropriate academic 
and career and technical education teachers to 
jointly develop and implement curricula and 
pedagogical strategies, as appropriate.

• increase the percentage of teachers that meet 
teacher certification or licensing requirements.

• are high quality, sustained, intensive and 
focused on instruction, and increase the 
academic knowledge and understanding of 
industry standards, as appropriate, of career and 
technical education teachers.

• encourage applied learning that contributes to 
the academic and career and technical knowl-
edge of the student.

What all of this boils down to is that 
spending a day or two this summer in a 
classroom isn’t going to get the job done. 
Results will be measured by how what 
you’ve learned impacts students. What will 
you do to improve student learning in your 
program? To that end, it will be helpful 
to plan some time immediately following 
your professional development activities to 
integrate what you’ve learned into your 
existing program.

This issue of FFA Advisors Making a Difference 
contains several articles on professional 
growth and the opportunities available 
to teachers across the country. Turn the 
page and learn more, then dig in and  
get growing!

Time to Get Growing!IN THIS ISSUE
Professional  
Development

	 3	... Rest,	Replenish	and	Reinvigorate!

	 4	... 	Grow	Your	Mind	at	the		
Agriscience	Institute

	 	6	... 	Plug	into	the	Power	of	Change

	 7	... 	Expanding	Your	Horizons

 8	... 	Feed	Your	Brain

	 9	... 	Battling	Bird	Flu

 10	... 	Continuing	to	Grow	as	a	Professional

		11	... 	Personal	Growth	and	Career	Success:	
It’s	our	Mission!	

 12	... 	Building	Partnerships

 13	... Teacher	Resources

	 15	... FFA	News

www.nsdc.org
www.nsdc.org


DuPont Supports 
Professional Development
• National Agriscience 

Teacher Ambassador 
Program (applications 
available at the Agriscience 
Institute, due Dec. 31)

• July 8-13: Agriscience 
Teacher Ambassador
Academy 

• Oct. 24-27: Agriscience 
Institute at the National 
FFA Convention 

• Dec. 11–15: Workshops 
at the National Association 
of Agricultural Educators 
Convention 

• Quality materials for teachers 
through a partnership with 
Lab-Aids 

2007 Agriscience Institute,
sponsored by DuPont as a special project of the National FFA Foundation

Don’t miss out on these great professional development opportunities! 
Plan on attending the 2007 Agriscience Institute!

Watch for the LPS Logo
The logo shows how this issue of 
FFA Advisors Making a Difference 
relates to Local Program Success, a 
national initiative to strengthen 
agricultural education programs. 
You’ll see this icon on all FFA 
materials. The shaded apples show 
which areas the materials address.
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reaking through the 
tape and collapsing 
on the track… This 

visual image of runners who 
have expended all their energy 
getting to the finish line has 
been seen by millions of people 
as they watch the ending of a 
grueling marathon.

This image can also be applied to agri-
culture teachers at the conclusion of the 
school year—total mental and physical 
exhaustion. Just as marathon runners 
have a recovery phase in their training 
regimes, teachers also need some down 
time to catch their breath and recover.

Unfortunately, agriculture teachers’ 
responsibilities don’t stop just because 
the school bell is turned off for the 
summer months. You still have SAE 
visits, leadership conferences, fairs, 
shows and summer chapter activities to 
conduct. All these are occurring while 
you are recuperating from the tolls of 
the school year.

Take a Break
So what does your summer R&R 
schedule look like? How are you going 
to replenish the physical and mental 
wells that carry you through the next 
school year? Have you planned calendar 
time to get completely away from the 
school, FFA and SAE for personal time 
with your family and friends?

During my years of teaching, I always 
spent a week above 8,000 feet in the 
Rocky Mountains with family. This 
time allowed me to totally escape the 
job and focus on the important people 
that we don’t always have time for 
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FFA makes a positive difference in the lives of students by 
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Agricultural education prepares students for successful 
careers and a lifetime of informed choices in the global  
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agricultural education programs. 
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materials. The shaded apples show 
which areas the materials address.

Perspectives
Rest, Replenish and 
Reinvigorate!

b
during the school year. While you don’t 
have to travel to thin air to do this, it is 
critical that you remove yourself from 
the demands of the job for at least a few 
days during the summer.  I assure you, 
the program and the kids will survive 
while you’re gone.

Stimulate  
your Brain
Just as important as your physical 
rejuvenation is your mental replen-
ishment. What are you going to do 
to enhance your technical knowledge, 
your teaching methods or your personal 
skills? Sitting in the back of the room  
at a summer teachers’ conference isn’t 
enough. We need to engage ourselves 
with high quality professional 
development involving topics that 
encourage us to grow as teachers.

Take a look at the workshops provided 
by industry, your university or other 
national organizations. The field of 
agriculture and the teaching profession 
are far from static. New information, 
skills and techniques are being added 
every day. If we go year to year without 
adding to our professional knowledge, 
we become less able to effectively run 
the marathon or even finish the race.

It has been said that you have to feed 
to cow if you expect to get the milk. We 
have to view ourselves as the cow and 
the time to feed is now.  Don’t miss the 
opportunity. We all know the starting 
gun sounds for the next marathon 
in August. Make sure you’re rested, 
rejuvenated, reinvigorated and ready!

By Mike Womochil, 
LPS	Specialist

National	FFA	Organization

mailto:mwomochil@ffa.org
mailto:jmo@rmmc.biz
www.ffa.org
http://www.ffa.org/index.cfm?method=c_media.publications
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presented as well as some of the equipment 
being used. The workshops will all be held 
in the walled classrooms within the National 
Agricultural Career Show during the 2007 
National FFA Convention.

While the exact times haven’t been nailed 
down yet, the topics have. Here’s what you 
can expect at this year’s convention.

selected to serve as National Agriscience 
Ambassadors, provide excellent hands-
on training and a way for teachers to 
build their own professional networks.

Teachers who attend this year’s upcoming 
Agriscience Institute workshops will 
receive a workshop sampler kit that 
includes copies of the lessons being 

Odds are, if you asked them, the answer 
would include attending workshops 
at the Agriscience Institute, which has 
been offered for the last five years as 
part of the national FFA convention 
and the National Association of 
Agricultural Educators convention. 
These workshops, which are presented 
by agriculture teachers who have been 

Grow Your Mind  
at the Agriscience Institute
Have you ever read about what the state and national Agriscience Teacher  
of the Year winners implement in their programs and wondered, 

“Where the heck did they learn how to do all of that cool stuff?”

Workshops           

Biofuels: By-Products 
of Combustion
Gas prices? Fuel shortages? What are 
the solutions?  Examine various aspects 
of the issue of whether or not the 
production and use of ethanol fuels 

should be promoted. Compare the 
potentially polluting by-products 
formed during the combustion 

of two types of fuel – kerosene and 
ethanol. Pollutants produced are either 
particulate or gaseous. Air pollution 
policies and regulations address only 
local and regional air quality impacts 
and problems. None cover emissions 
of CO2 and the global impacts and 
risks associated with them. Investigate 
the chemistry of combustion reactions, 
the amount of energy released 
during combustion and the results of 
incomplete combustion.

Biofuels:  
Fueling Trade-offs
How much energy is there when you 
compare two fuels – kerosene and 
ethanol? Determine which one releases 
more energy when it combusts, and 
calculate the amount of heat produced 
by burning a fuel. Compare some 
of the chemical wastes produced. 
Decide which fuel is better for use in 
automobiles and other vehicles, and 
identify the trade-offs in attempting to 
create the perfect fuel such as energy 
content, cost, environmental impact 
and convenience. Examine and consider 
information about the use of other 
alternative energy sources. The ability 
to provide energy in a sustainable way 
is necessary to conserve the resources 
needed for the future without causing 
serious environmental damage.

Soil Erosion and Testing for Fertilizer in Run-off
Erosion and deposition are among the major challenges in maintaining a productive agricultural environment. During this 
session, investigate the use of a stream table to model what happens when excess rainwater flows over a field that has been 
recently fertilized. You will test fertilized and unfertilized soils for the presence of nitrates (NO3).  Then you’ll test the nitrate 

level found in the run-off water not absorbed by the soil. You’ll discover how this affects the local water supply 
and discuss the trade-offs of fertilizer use to increase agricultural output as a sustainable practice.
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How Much is Too Much 
of a Good Thing? 
Will “lily juice” make lab rats 
smarter? When does too much 
of a good thing become a 
bad thing? Does it make a 
difference if one rat is bigger 
than the other? Using simu-
lated toxicology tests, 
participants will answer 
these questions and 
more. Through a series 
of simulated toxicology 
tests, participants determine 

the acute effects of “lily juice” on their  
lab rats. Based on their findings, students 

then design another simulated experi-
ment to determine if body mass 

changes the positive and negative 
threshold doses.

2007 National FFA Agriscience Ambassadors Selected
The	National	FFA	Organization	has	selected	25	teachers	from	23	states,	literally	from	“Alaska	to	Puerto	Rico,”	to	serve	as	National	Agriscience	Ambassadors.	These	teachers	
will	meet	in	Chestertown,	Md.,	this	summer	for	a	week	of	intensive,	hands-on,	problem-solving	training	where	they’ll	learn	how	to	integrate	science	into	the	agriculture	
classroom.	These	teachers	will,	in	turn,	present	workshops	during	the	Agriscience	Institute	held	at	the	national	FFA	convention	in	October,	and	at	the	NAAE	convention	in	
Las	Vegas	this	December.

Congratulations	to	the	following	teachers	who	have	been	selected	to	serve	as	2007	National	Agrisience	Ambassadors:

• Ms. Rachel Anderson, Greenville Central 
School Dist., Greenville, N.Y.

• Ms. Gwynne Millar, Exeter-West Greenwich 
High, West Greenwich, R.I.

• Ms. Lauren Ruthrauff, Biotechnology  
High School, Freehold, N.J.

• Ms. Diane Ogg, Catoctin High School, 
Thurmont, Md.

• Mr. Scott Haldeman, Woodbridge High 
School, Bridgeville, Del.

• Ms. Holly Hufford, Lake Forest High School, 
Felton, Del.

• Ms. Pandi Pittman, Wall School District,  
Wall, S.D.

• Ms. Marilyn Krause, Ryan Middle School, 
Fairbanks, Alaska

• Ms. Andra Collins-Johnson, Fort Lupton 
High School, Fort Lupton, Colo.

• Ms. JoAnn Pfeiffer, Federal Hocking High 
School, Stewart, Ohio

• Ms. Carrie Bolin, Clover High School,  
Clover, S.C.

• Ms. Heather Obert, Dakota High School, 
Dakota, Ill.

• Ms. Janice Lohse, West Valley High School, 
Cottonwood, Calif.

• Ms. Carmelita Goossen, Southwestern 
Heights High School, Kismet, Kan.

• Mr. Rick Henningfeld, Big Foot High School, 
Walworth, Wis.

• Ms. Jamie Allen, Kellyville High School, 
Kellyville, Okla.

• Mr. Matthew Simpson, Nelson  
County High School, Bardstown, Ky.

• Mr. Travis Scherer, Tri-County  
High School, Wolcott, Ind.

• Ms. Kristyn Harms, Norris School District  
160, Firth, Neb.

• Ms. Marlene Mensch, Dallas High School, 
Dallas, Ore.

• Ms. Colleen Griswold, Tuscumbia High 
School, Tuscumbia, Mo.

• Mrs. Migdalia Tosado, S.U. Manuel Ruiz 
Gandia, Arecibo, Puerto Rico

• Mr. Joel Rudderow, Penns Grove Regional 
High School, Carneys Point, N.J.

• Mr. Mike Bartholomew, Southern Nash  
High School, Bailey, N.C.

Thresholds, Concentration,  
Indicators and Trade-offs
What are the uses of citric acid in the food industry? How do food scientists discern “tasty” 
from “unpleasant?” Why is there a need to test products for consumer safety? Perform a 
serial dilution to determine your physical taste threshold, then the chemical threshold for 
citric acid. In addition, participants will be introduced to the quantitative measurements of 
parts per million (ppm) and parts per billion (ppb). From these two experiments, participants 
will finally analyze data so that the trade-offs of using chemical versus sensory thresholds 
to determine concentration can be considered with evidence. 

Natural Selection  
and Antibiotic-Resistant 
Bacteria
Did you know that 40 percent of the 
antibiotics manufactured in the United 
States are given to animals? The use of 
antibiotics in agriculture can also contribute 
to the rise of antibiotic-resistant microbes. 
During this session, we will explore the 
effects of antibiotics on a population of 

a disease-causing bacteria during 
an infection. Why is it important to 
administer the antibiotic as prescribed? 
During this simulation, data is collected 

that is graphed representing populations 
of more- and less-resistant bacteria. This 
activity models the natural selection of 
more-resistant bacteria that can take place 
if antibiotic treatment is intermittent or 
discontinued prematurely.

Watch this publication and the 
Advisor’s Planning Guide II for the 2007 
Agriscience Institute schedule.

DuPont	sponsors	the	Agriscience	Institute	as	a	special	project	of	the	National	FFA	Foundation.
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s a teacher, you’ve  
witnessed the “light bulb 
of understanding” flash 

above your students’ heads time 
and again. You can tell that exact 
moment when they truly under-
stand the concept you’re teaching 
because you can see the excite-
ment in their faces.

When was the last time you “lit up” with 
the excitement of learning? If you can’t 
really remember, then you’re probably 
overdue for a teaching tune-up. One of the 
most powerful professional development 
experiences for agriculture teachers to 
plug into is the Delta Conference.

Power Up
“The impact Delta Conference had was 
similar, but more powerful, than student 
teaching,” says Charlie Vogel, who teaches 
in Burlington, Colo. “When I embarked on 
my student teaching experience, I thought 
I knew what I were doing, then found out 
that what I really had was a foggy vision 
of what I was supposed to be doing.  Delta 
took the teaching experience I had ( four 
years at the time) and did the same thing.  
Like student teaching, it showed me what I 
was doing right and very quickly showed 
where I needed to improve. The difference 
was I had a team of instructors and fellow 
professionals to speed up that process.”

Beyond the professional skills taught in 
the workshops, participants also benefit 
by building their network and engaging 
in informal conversations. When they’re 

Plug into the Power of Change

back in their respective classrooms and 
run into a challenge, they have a broader 
team of colleagues on which they can call 
for ideas and assistance.

Moving Forward
During the last two years, the National FFA 
Organization trained 96 teachers though 
the Delta Conference. These teachers, who 
are leaders in the profession, were trained 
and equipped with experiences and tools 
that sharpened their teaching skills. It 
helped them to integrate LifeKnowledge 
precepts into technical content, enhance 
student engagement and understand, 
develop and share their influence in their 
classrooms, schools and communities.

In 2007, the national Delta program is 
shifting its focus to provide support to 
graduates who are replicating their Delta 
experience by conducting local, state 
and regional workshops. This provides 
abundant opportunities for hundreds, 
if not thousands, of teachers to develop 
new techniques and to effectively utilize 
LifeKnowledge materials. Conferences have 
already taken place in Virginia and Texas.

“Delta Conference is all about developing 
individuals as teachers,” explains Dr. 
Kyle McGregor, an assistant professor of 
agricultural education at Tarleton State 
University in Texas. “We take a full week to 

discuss cutting-edge, brain-based teaching 
techniques, then participants have time to 
practice these techniques and receive 
feedback from their fellow teachers. The 
primary thrust of this conference isn’t a 
topic; rather, it is developing individual 
teaching skills. It is all about real work 
done in real time for real life.”

The National FFA Organization is playing 
a supporting role for these graduates and 
their training efforts by:

• providing ongoing support for the 
Delta graduates as they continue to 
provide professional development and 
LifeKnowledge workshops for teachers;

• developing turnkey programs for gradu-
ates to use when conducting workshops;

• continuing to write and publish “The 
Front Line,” a monthly Delta Force  
e-newsletter; and

• providing assistance and guidance to 
states and universities who wish to con-
duct a “Delta-style” conference.

Just like really good vacation destinations, 
advanced planning is required for 
exceptional learning experiences. The 
National FFA Organization is currently 
exploring several alternatives for 
continuing the Delta conference program 
in 2008. Watch this publication and ffa.
org for details regarding upcoming Delta 
conference programs.

a
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magine yourself walking down the Ginza Strip in 
Tokyo, learning about the Japanese culture, shop-
ping for the latest electronics, dining on all sorts 

of delectable cuisines that you’ve never heard of before and, 
best of all, making new friends with other teachers from 
across the United States. Sound too good to be true?

That’s the situation Saralynn Brown found herself in last summer after 
she applied for and was selected to participate in the Toyota International 
Teacher Program. Brown teaches agriculture at Liberty-Joes High School, 
a small school on Colorado’s Eastern Plains that is about as far removed 
from the bustle of Tokyo as one can get—geographically and culturally.

Going Global
“It was an experience that completely changed my way of thinking and of teaching,” 
says Brown. “It really opened my eyes to the world and how global agriculture really is. I 
don’t think a person could participate in that experience and not change their outlook.”

Each year, the Institute for International Education selects 40 teachers from across 
the country to participate in this fully-funded, 12-day cultural/educational study 
program in Japan. These educators learn about the country, its history, culture and 
key international issues, including education and the environment.

“As teachers, sometimes we get so busy with accomplishing our every day routines 
that we can get stuck in a rut,” Brown says. “When you step out of your comfort 
zone, you grow tremendously as a person and as a professional. As agriculture 
teachers, we have more contact with our students than almost anyone else. We 
have the opportunity to open their eyes to the world, but first we have to open 
our own eyes.”

While the experience only lasts two weeks, the impact will be felt for a lifetime. 
How has participating in this program influenced Brown and her program?  
It has definitely changed the way she teaches and some of the concepts 
she covers.

World Perspectives
“Last fall, I taught a lesson on how the Japanese produce Kobe beef,” she 
says. “We talked about the methods they use to produce beef that sells for 
more than $100 per steak in a restaurant and what makes this beef so special, 
including daily massages and brushing as well as the use of sake and beer in 
the diet. That really stretched my students’ minds.”

Another result? Beginning this fall, Brown will teach an international studies 
class to help the students in her small, isolated community better understand 
the broader world in which they live. Brown chuckles and says, “Yes, agriculture 
teachers can step outside their boundaries!”

Throughout the program, Brown was impressed with Toyota’s commitment 
to education and developing teachers. “You can’t help but respect them as a 
corporation for what they do with education,” Brown says. “They have impacted 
my life more than they will ever know.”

i

How to Apply

You can learn more about the Toyota 

International Teacher Program at www.iie.

org/Template.cfm?&Template=programs/

toyota/default.htm. Applications for the 

June 2008 program will be available in 

October 2007 with a deadline of early 

January 2008.

In addition to the Japan study program, the 

Toyota International Teacher Program will 

be conducting a program in the Galapagos 

Islands this October and a program in Costa 

Rica next March. Applications for the Costa 

Rica program are available now and are due 

Sept. 7. Applications for the 2008 Galapagos 

Islands program will be available in 

February 2008, with an April 2008 deadline.

Five	agriculture		
teachers	were	selected	as	part	
of	the	Toyota	International	
Teacher	Program	to	Japan	in	
2006.		(L	to	R)		Nathan	Sewell,	
Ky.;	Kristyn	Harms,	Neb.;	John	
Lawyer,	Ohio;	Saralynn	Brown,	
Colo.;	and	J.R.	Gable,	Mass.

Expanding Your Horizons

www.iie.org/Template.cfm?&Template=programs/toyota/default.htm
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Feeding Your Brain
he professional development opportunities in agricultural education are similar to a Las Vegas buffet –  
lots and lots of choices! However, you need to choose carefully so you end up with a well-balanced 
plate. Teachers must strategically choose the training opportunities that will meet their needs and 

enhance their programs. Here are a few to consider.

t

Sustainable Agriculture
Do	you	include	sustainable	agriculture	
concepts	in	your	program?	If	you’d	like	
more	 training	 in	 this	 area,	 here’s	 a	
place	to	start.	Sustainable	Agriculture	
Research	and	Education	(SARE)	offers	
a	free	user-friendly	online	course	that	
provides	 a	 detailed	 introduction	 to	
sustainable	 agriculture	 and	 what	 it	
means	for	farmers,	ranchers	and	com-
munities.	 Perhaps	 most	 importantly,	
it	 explains	 how	 sustainable	 concepts	
and	 principles	 relate	 to	 the	 roles	 of	
educators	 as	 they	 try	 to	 improve	
farming	and	ranching	systems.

The	course	is	presented	in	an	interac-
tive,	Web-based	format	and	includes	a	
variety	of	activities,	real-life	examples	
and	links	to	other	sites	offering	infor-
mation,	 resources	 and	 assistance	 to	
help	teachers	and	extension	agents	in	
their	work.	The	course	is	self-paced	so	
participants	 can	 complete	 it	 on	 their	
own	 schedules.	 Learn	 more	 at	 www.
sare.org/coreinfo/ceprogram.htm.

Lincoln Welding School 
Teacher Observer Program
The	 Teacher	 Observer	 Program	
at	 Lincoln	 Welding	 School	 allows	
instructors	 to	 observe	 any	 of	 the	
school’s	 week-long	 welding	 courses	
to	 enhance	 their	 current	 teaching	
methods	both	in	the	classroom	and	in	
the	 welding	 school.	 Different	 classes	
are	 taught	 each	 week.	 Courses	 can	
be	 basic	 or	 on	 specific	 topics	 such	 as	
Alloy,	TIG,	MIG,	etc.

The	 Teacher	 Observer	 Program	 is	 for	
welding	 instructors	 who	 want	 to	
sharpen	 their	 classroom	 techniques,	
study	 hands-on	 welding	 skills,	 learn	
student	booth	tips	and	troubleshoot.	
Instructors	 who	 are	 planning	 to	 add	
welding	 to	 their	 program	 are	 also	
welcome.	 The	 program	 is	 a	 five-day	
technical	 class	 with	 10%	 classroom	
and	90%	hands-on	activities.

It	 is	 free	 for	 instructors	 to	 observe	 a	
class	for	one	week	a	year.	Participants	
will	 receive	 the	 handouts	 from	 the	
course	and	one	set	of	welding	books.	
For	more	information,	contact	Lincoln	
Electric	 at	 216-383-2259,	 bill_west@
lincolnelectric.com	 or	 visit	 www.lin-
colnelectric.com.

Alternative/Renewable 
Energy
AgrowKnowledge	 is	 offering	 an	
alternative/renewable	 energy	 work-
shop	 July	 18-20	 at	 Parkland	 College	
in	 Champaign,	 Ill.	 The	 workshop	
will	 provide	 an	 overview	 of	 nearly	
all	 alternative/renewable	 forms	 of	
energy.	 Topics	 covered	 will	 include	
essential	energy	knowledge,	bio-fuels	
(bio-diesel,	 ethanol	 and	 methane),	
wind	 power,	 solar	 power,	 geother-
mal	 and	 hydrogen	 power/fuel	 cells.	
Participants	 will	 receive	 hands-on	
activities	 and	 curriculum.	 To	 rein-
force	 workshop	 learning,	 field	 trips	
to	 alternative	 energy	 sites	 are	 also	
planned.	 One	 University	 of	 Idaho	
graduate	 credit	 is	 available	 for	 $82.	
Visit	 the	 AgrowKnowledge	 website	
(www.agrowknow.org)	for	additional	
details	and	registration	information.

 

Math, Chemistry and 
Geology of Phosphorus 
Fertilizer Production
Also	 offered	 by	 AgrowKnowledge,	
this	 workshop	 will	 focus	 on	 phos-
phate	 production	 and	 impacts	 its	
mining	and	use	have	on	the	environ-
ment.	 Participants	 will	 learn	 what	
phosphate	 is,	 where	 it	 comes	 from,	
what	it	is	used	for,	its	fate	in	the	envi-
ronment,	 and	 what	 environmental	
impacts	 are	 associated	 with	 mining	
and	 manufacturing.	 Participants	
will	 receive	 classroom	 instruction,	
hands-on	 experience	 manufacturing	
phosphate,	performing	analysis,	field	
trips	 to	a	phosphate	mine	and	a	 tour	
through	 a	 phosphate	 fertilizer	 pro-
cessing	 plant.	 Guest	 lecturers	 from		
industry	and	regulatory	agencies	will	
add	 insight	 as	 well.	 The	 workshop	
will	 be	 July	 25-27	 at	 the	 College	 of	
Southern	Idaho	in	Twin	Falls.

Physical	 and	 chemical	 tests	 will	 be	
performed	 using	 Texas	 Instruments	
programmable	calculators	and	analy-
sis	 probes–versatile	 instruments	
ideally	 suited	 for	 classroom	 and	
field	 use	 by	 students	 investigating	
a	 wide	 array	 of	 scientific	 principles.	
One	 University	 of	 Idaho	 graduate	
credit	 is	 available	 for	 $82.	 Visit	 the	
AgrowKnowledge	 website	 (www.
agrowknow.org)	for	additional	details	
and	registration	information.

www.sare.org/coreinfo/ceprogram.htm
mailto:bill_west@lincolnelectric.com
mailto:bill_west@lincolnelectric.com
www.lincolnelectric.com
www.lincolnelectric.com
www.agrowknowledge.org
www.agrowknowledge.org


   Battling Bird Flu
t wasn’t all that long ago when the media was in an uproar about 
avian influenza (AI) or “the bird flu.” While the media attention has 
dissipated, the risks have not.

t
i

Getting Involved
To	 learn	 more	 about	 this	 pro-
gram,	 go	 to	 www.aifairs.org.	
Beyond	 information,	 you	 can	
sign	 up	 for	 the	 program	 and	
order	 materials	 for	 you	 local	 or	
state	fair.	The	free	materials	will	
be	 shipped	 to	 you	 in	 advance	
of	 the	 fair	 dates.	 There	 will	 be	
approximately	 4,000	 brochures/
giveaways	 sent	 for	 county	 fairs	
and	 8,000	 brochures/give-
aways	sent	 for	state	 fairs	unless		
otherwise	 requested.	 Additional	
materials	can	be	sent	if	request-
ed.	 If	 there	 is	 more	 than	 one	
chapter	 in	 your	 county	 or	 state	
you	may	want	to	coordinate	with	
them	 on	 the	 fair	 project.	 Plan	
ahead,	 as	 you’ll	 need	 to	 allow	
at	 four	 weeks	 for	 delivery	 of		
the	materials.

For more information on 
avian influenza, visit  
www.usda.gov and  
www.cdc.gov/flu/avian/.
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The avian influenza virus infects wild 
birds such as ducks and shorebirds and 
domestic poultry such as chickens and 
turkeys. AI strains are divided into two 
groups based upon the virus’ to produce 
disease in poultry: low pathogenic avian 
influenza (LPAI) and highly pathogenic 
avian influenza (HPAI).

LPAI, or “low path” avian influenza, natu-
rally occurs in wild birds and can spread to 
domestic birds. In most cases it causes no 
signs of infection or only minor symptoms 
in birds. These strains pose little threat to 
human health. HPAI, or “high path” avian 
influenza, is often fatal in chickens and 
turkeys. HPAI spreads more rapidly than 
LPAI and has a higher death rate in birds.

HPAI H5N1 is the type rapidly spread-
ing in some parts of the world but 
currently does not exist in the United 
States. HPAI H5N1 is one of the few avian 
influenza viruses to have crossed the 
species barrier to infect humans, and 
it is the most deadly of those that have 
crossed the barrier. Most cases of HPAI 
H5N1 influenza infection in humans have 
resulted from contact with infected poul-
try (e.g. domesticated chicken, ducks and 
turkeys) or surfaces contaminated with 
secretion/excretions from infected birds.

Confirmed cases of human infection have 
been reported since 1997. Recently, more 
than 200 confirmed cases of human 
infection with avian influenza A (H5N1) 
viruses have been reported since 2004. No 
cases have been reported in the United 
States or anywhere in North America.

American farms can be an important 
line of defense in preventing avian 
influenza here. The National FFA 
Organization and 4-H have joined with 
the Animal and Plant Health Inspection 
Service (APHIS) at USDA on a pub-
lic awareness and agricultural education 
campaign regarding avian influenza.

Educating the 
Community
One of the program’s goals is to educate backyard 
poultry owners about protecting their birds and 
reporting signs of AI. A key component of this 
effort is a state and county fair outreach program. 
FFA chapters are being asked to help educate 
others about avian flu at state and county fairs.

APHIS is seeking FFA, 4-H and other volunteers 
to set up and staff fair booths and provide 
informational materials to interested fair 
attendees. You can help educate poultry owners 
in your community about how they can avoid 
bird flu and what to do if they suspect their 
birds are infected. If your chapter can provide 
the personnel, APHIS can provide materials free 
of charge to your chapter, including brochures, 
banners and fair giveaways (handheld fans, 
posters, plastic drink cups, etc.).

Community Service
Joseph Gaddy teaches agriculture at West 
Montgomery High School in Mount Gilead, N.C. 
Last year, his chapter participated in the program. 
“We have a lot of small backyard poultry flocks 
in our area, so we thought it would be good 
to have some information available,” Gaddy 
says. “We ordered the materials and received 
everything we needed to set up a display, along 
with plenty of give-away items.”

Gaddy continues, “I felt 
it was an excellent 
community service 
and educational activity. 
The students learned 
more about avian 
diseases and 
handing out 
the materials 
provided a 
great way for 
them to hone 
their commu-
nication skills.”

www.aifairs.org


 

LPS Staff

Ernie Gill
Team	Leader
Office:	317-802-4222
Cell:	317-294-8410
egill@ffa.org

Kevin Keith
Specialist,	Northeast	Region	
Office:	317-802-4254
Cell:	317-709-0806
kkeith@ffa.org

Larry Gossen
Specialist,	Central	Region	
Office:	317-802-4352
Cell:	785-230-0899
lgossen@ffa.org

Jeff Papke
Specialist,	Southeast	Region	
Office:	317-802-4350
Cell:	317-294-0896
jpapke@ffa.org

Mike Womochil
Specialist,	Southwest	Region
Office:	317-802-4319
Cell:	317-750-1677
mwomochil@ffa.org

Michele Gilbert
Program	Coordinator
Office:	317-802-4301
mgilbert@ffa.org

LocalProgramSuccess
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was never more nervous about getting my car 
repaired than the time I drove my 1984 Buick into 
the dealership. You see, in 1984 cars already had more 

technology than I wanted to tackle under the shade tree. I 
knew that a trained, qualified technician would be required to 
make the repairs I needed on my only slightly used car.

Continuing to Grow  
as a Professional

Not only have students changed, 
but so have the expectations for 
quality professional development. 
According to the Standards for 
Staff Development provided by 
the National Staff Development 
Council, staff development today 
“must be results-driven, stan-
dards-based and job-embedded.” 
These standards were written 
with three questions in mind:

1.  What are all students expected 
to know and be able to do?

2.  What must teachers know and 
do in order to ensure student 
success? 

3.  Where must staff development 
be focused to meet both goals?

With these standards in mind, 
many state departments of 
education have established 
similar professional development 
standards for teachers who 
apply for professional licensure 
or recertification. Seat time is 
no longer the measuring stick 
for receiving credit for attending 
a professional development 
workshop. The primary gauge 
now is, “How is this going to make 
an impact on student success?”

While you are attending those 
summer workshops, keep the next 
step in mind, which is to consider 
how you can take what you just 
learned home and implement it 

in the classroom to affect student 
learning. Perhaps you attended 
a workshop on integrating math 
into the agriculture classroom. In 
one hour, how much impact can 
that have on student learning, 
unless you follow up with 
additional study, collaboration 
with a math teacher and making 
a conscious effort to increase 
the level of math you currently 
teach?

The standard that applies to 
quality teaching states, “Staff 
development that improves the 
learning of all students, deepens 
educators’ content knowledge, 
provides them with research-
based instructional strategies 
to assist students in meeting 
rigorous academic standards, and 
prepares them to use various 
types of classroom assessments 
appropriately.” To meet this 
standard, teachers may choose to 
participate in week-long industry 
internships or in extended 
academies from a full day to a 
full week in length. The most 
important part is to go back 
to the classroom and make a 
concentrated effort to practice 
what was learned.

An example of this kind of 
academy or institute is the 
National Agriscience Teacher 
Ambassador Academy, sponsored 
by DuPont as a special project 
of the National FFA Foundation. 
This summer, 25 teachers from 

By  
Larry Gossen, 

LPS	Specialist
National	FFA	
Organization

My anxiety heightened to a new 
level when I handed my keys 
to the service manager and he 
called one of his technicians over. 
“MALCOLM!” I gasped! You see, 
Malcolm was one of my former 
students. He did graduate, but 
with a 1.08 GPA! How could I 
turn my “pride and joy” over to 
Malcolm?

My anxiety was lessened after 
talking to Malcolm about his 
life after high school and the 
turnaround he had made once he 
determined his career path. The 
only way Malcolm had survived 
in his career and managed to land 
a good paying job was to grow 
his knowledge and expertise 
through continuing education 
and professional development.

We as professional educators 
need to be focused on growth, 
improvement and stretching 

ourselves mentally. Today’s 
student is different than 

those from just a few 
years ago. They learn 
differently. They have 
different interests and 
ways of communicat-
ing. They have never 

known life with-
out reality TV shows, 

Google, or Madden 
football video games.

i

Local 
Program Success  

is a national initiative designed to 
enhance the quality and success of local 

agricultural education programs. LPS uses 
the total program concept of Instruction, SAE 

and FFA and four strategies (Program Planning, 
Marketing, Partnerships and Professional 

Growth) to assist local teachers in facilitating 
successful local programs that meet the 

needs of students and the  
communities they serve.

mailto:egill@ffa.org
mailto:kkeith@ffa.org
mailto:lgossen@ffa.org
mailto:jpapke@ffa.org
mailto:mwomochil@ffa.org
mailto:mgilbert@ffa.org


Teaching the discipline of agriculture requires us to stay on top 
of current practices and trends. The industry of agriculture is 
constantly changing. It is an exciting time as agriculturalists 
continue to progress into new scientific ventures that are 
changing the way we utilize, value and view the world 
around us. With the advent of biotechnology and its direct 
relation to agriculture and current events like biofuels, 
we have to take time to stay up to date. Whether we like 
it or not, we tend to become the resident expert in all 

agricultural topics and our knowledge or opinion of a topic 
seems validated by our position.

Not only does our curriculum need to be current, but our teaching 
practices need to be abstract when considering a traditional classroom 

situation. Students are drawn to our classes because we often “learn by 
doing.” This hands-on approach to education is what makes our programs 

excel. As educators, we need to make sure we are current with our curriculum 
and contemporary with our teaching methods.  Seeking professional development 

opportunities will help us do both of those things.

Fortunately, we are a part of a great community of agriculture educators. The 
framework is set up for us to grow professionally in our industry. It is up to us to take 

advantage of the opportunities that will help us grow personally and guarantee success 
in our careers. This newsletter is full of options. 

The NAAE website also has a link to professional development opportunities and a link 
directly to grants to participate in the opportunities!  Check it out at http://www.naae.
org/links/workshops/index.html.

Along with these national opportunities, state opportunities also exist. It is just the 
matter of seeking out the opportunities and taking advantage of them.

So why should we seek professional development if it is not 
required? Because our personal growth is critical not only for 
our own career success, but also that of our students.

s agriculture educators, we understand the importance of  
personal growth and career success for our students. We often go 
out of our way to set up opportunities for students to shine in 

their place of occupation, but how often do we go out of our way to make 
sure we are preparing ourselves for personal growth and career success? 
In our world of education, professional development is often necessary 
for license renewal and movement on the pay scale. These two necessities 
are often essential to maintain a viable occupation in education; however, 
they do not have to be the sole purpose for seeking personal growth that 
ensures career success.

11
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23 states will meet in Chestertown, 
Md., for a week of intensive, hands-
on, problem-solving-based training 
on how to integrate science into the 
agriscience classroom. These teachers 
will, in turn, present the workshops 
that make up the Agriscience Institute 
at the national FFA convention and  
the NAAE convention in Las Vegas  
 this December.

How are you maintaining your skills as 
an educator? Are parents apprehensive 
to turn over their “pride and joy” to 
you as a teacher because you haven’t 
stayed current with the industry? Don’t 
be afraid to expand your horizons by 
learning new technologies, trying new 
engaging strategies, experimenting 
with more lab activities and stepping 
out of your comfort zone. Develop 
yourself professionally, and have a 
great summer!

Personal Growth and  
Career Success: 

It’s our 
Mission!

By  
Rick Henningfeld, 

Agriculture	Teacher		
Big	Foot	Union	High	School

Walworth,	Wis.

a

www.naae.org/links/workshops/index.html
www.naae.org/links/workshops.index.html
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Building Partnerships
Principals Form a Pillar of Program Support
Editor’s Note: The following article is reprinted from the Sept. 2006 edition of New Visions, the Official Newsletter of the National FFA Alumni Association.

or alumni members, a working relationship with principals is vital to the success of a local program.  
Mike McConville, a vice principal of Sabin-Schellenberg Skill Center in the North Clakamas School District near 
Portland, Ore., shared his insights on how alumni can build lasting partnerships with their local principals.

Q: What role do principals and vice principals play in the 
success of local agricultural education programs?

A: My belief is that we as administrators take on a role of 
support. Fortunately, in my case it is something that I 
choose to do rather than have to do. The people I work 
with are all top professional technical instructors that have 
a passion for their profession. They make my job easy.

Q: Why is it important for volunteers and alumni to 
develop working relationships with school principals 
and vice principals?

A: Volunteers are the backbone of the school. We depend 
on their support and dedication to help us help their kids. 
Without them, some programs would not exist.

Q: How important are these relationships to you 
personally as a member of the leadership team for  
the local high school?

A: They keep me abreast of the public’s concerns and help 
me to maintain a pulse of the community.

Q: How can these relationships affect the quality and  
the success of a local program?

A: They can make or break a program. We depend on their 
support and welcome it. Without them there wouldn’t be 
enough hours in the day to do the things we need to do 
for our students.

Q: What can local volunteers or alumni do to foster 
better relationships with their school principals  
and vice principals?

A: The daily administrative duties of running a school are 
never ending. Aside from us joining their programs and 
supporting them, I would like it if they would drop by 
occasionally just to say hello. They might phone to set 
up an appointment so I could give them my undivided 
attention. It might just be 10-15 minutes. They could join 
the advisory committees or volunteer outside of their area 
so they can see how other programs work. They could 
write a note or an e-mail reinforcing the great things that 
are happening in their organization. They could also invite 
the principal or assistant principal to speak at one of their 
meetings or as a guest to meet the other parents and 
volunteers. The North Clackamas FFA leadership is a great 
example of how it can be done.

Q: How important is it for the local affiliate to invite and 
pay for a principal’s stay at the national convention 
and annual membership?

A: With the funding situation in Oregon, we are constantly 
stretching dollars to save programs. Travel is limited 
unless paid for by the individual. This makes it very 
important that associations and local affiliates support 
their administrators. I have been fortunate the past 
two years to be supported by our alumni, and I’m very 
thankful for the opportunity to attend conventions. I 
attend in more of a support role. I have been able to get 
to know the students more as individuals and share in 
their successes and disappointments. This experience 
alone helps me in my job as an administrator. The 
students see me as a supporter and view me as more 
than just their assistant principal. I am encouraged by the 
opportunities our students have through FFA. It is also 
important for administrators to be part of these programs 
so they can encourage support from the school district.

Q: How can such outreach on the part of affiliate  
leaders and members affect a principal’s perception 
of a local program?

A: It can only add to an already successful support system. 
Two years ago I didn’t have a clue about FFA. Now, after 
attending two national conventions, I can speak volumes 
about our agriculture program and the support of FFA.

Q: Any other advice for local alumni members and/or 
affiliate leaders?

A: Be understanding of the schedule of your administrators. 
In our school, we have 23 programs to support. As much 
as we would like to attend all programs all the time, it 
just isn’t possible. Other programs that have affiliates 
such as DECA, Skills USA and advisory committees keep 
us on a pretty tight schedule. Our FFA group has been 
understanding and considerate of my time. This only 
makes me want to support them more. Finally, don’t be 
afraid to ask. The worst answer administrators can offer is 
“no.” But if you don’t ask, you‘ll never know.

For more information, contact Mike McConville at  
mcconvillem@nclack.k12.or.us.

f

McConville has been an educator for 30 years. He has taught 
at all levels, elementary through high school. He has been an 
administrator for about 15 years, and for the past two years he 
has been assistant principal at the Sabin-Schellenberg Center 
near Portland, Ore., and a member of the local FFA alumni. 
McConville supervises various vocational-technical programs, 

including agriscience. Serving in this capacity has encouraged him 
to become involved with FFA and FFA alumni. While McConville 
believes all of these programs encourage the best in students, 
he considers agricultural education and FFA as one of the front 
runners for providing a safe learning environment for students.

mailto:mcconvillem@nclak.k12.or.us
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Get Your Game On!
Start	your	summer	professional	development	
by	going	to	the	NAAE	website	and	checking	
out	the	teacher	workshops	list.		A	wide	variety	
of	choices,	listed	below,	can	be	found	at	www.
naae.org/links/workshops/.
•		SARE:	Continuing	Education	in	Sustainable	

Agriculture
•	DEPCO	Agriscience	Inservices
•	Teacher-to-Teacher	Summer	Workshops
•		AgrowKnowledge	Faculty		

Development	Workshops
•	Briggs	and	Stratton	Vo	Ed	Teacher	Schools	
•		High	Schools	That	Work	Professional	

Development	Programs
•		Hummert	International	Agricultural	

Education	Short	Courses
•	Kohler	Small	Engine	Factory	School
•		Lincoln	Welding	School	Teacher		

Observer	Program	
•		Vernier	Software	and	Technology		

Summer	Workshops

Horticulture Videos
The	Osmocote	fertilizer	company	offers	more	
than	20	informative	horticulture	videos	on	
their	website	(www.osmocote.com/index.cfm/
event/OsmocoteVids).	While	at	this	site,	check	
out	the	other	information	available	in	the	
gardening	how-to,	project,	common	problems	
and	the	discussion	forum.	There	are	loads	of	
good	basic	horticulture	information	that	can	
be	used	as	references	for	student	projects,	
lesson	preparation	or	for	the	substitute	lesson.

TeacherResources
Register for the 2007 
NAAE Convention! 
Early	bird	registration	is	due	by	July	13.	
Register	now	and	save	$125!	You	can	find	
out	all	the	details	about	registration,	hotel,	
schedule,	etc.	at	the	NAAE	website	(www.
naae.org)	under	the	convention	button.	As	
you	plan	your	professional	development	for	
the	next	school	year,	consider	all	that	the	
NAAE	convention	has	to	offer.	Make	a	smart	
investment	in	your	future	by	attending	this	
year’s	convention!	See	you	in	Vegas!

Understanding Soils
	“Helping	People	Understand	Soils:		Ten	
Key	Messages,”	a	PDF	from	USDA,	is	a	good	
introduction	to	the	origin,	characteristics	and	
uses	of	soils.	Available	online	at	ftp://ftp-fc.sc.
egov.usda.gov/NSSC/Educational_Resources/
sellsoil.pdf,	it	can	be	enlarged	and	used	as	a	
slide	show.

10x15 Long Range 
Goal for Agricultural 
Education
Team	Ag	Ed	and	the	National	Council	for	
Agricultural	Education	welcome	you	to	the	
homepage	for	the	10x15	Long	Range	Goal	
for	Agricultural	Education.	Here	you’ll	find	
information,	contacts	and	updates	for	10x15	
and	the	eight	major	initiative	taskforces.	Visit	
http://www.ffa.org/teamaged/10x15/

Soils and Water Lab 
Activities
Looking	for	laboratory	activities	for	soil,	
water,	climate	and	plant	growth	that	have	
an	environmental	science	focus?	Check	out	
the	protocols	page	at	globe.gov	(www.globe.
gov/fsl/html/templ.cgi?measpage&lang
=en&nav=1).	This	website	is	dedicated	to	
environmental	science	education	and	provides	
numerous	learning	activities.	Laboratory	
protocols	are	available	in	atmosphere/climate,	
soils,	hydrology,	land	cover,	phenology	and	
general	information.		Each	is	downloadable	
in	a	PDF	format	along	with	downloadable	
videos	available	for	each	activity.	Look	at	the	

teachers’	guide	site	for	more	materials	specific	
to	teaching	the	concepts.	You	can	also	search	
the	entire	contents	by	specific	academic	
category	or	investigation	area	sorted	by	grade	
level.	This	is	a	super	site	for	teaching	materials	
to	use	in	your	own	classes	and	a	good	resource	
for	Food	for	America	and	other	agricultural	
literacy	presentations.	This	one	is	too	good	to	
pass	up!

Alternative Fuels
Want	to	add	a	lesson	or	two	on	alternative	
fuels?	The	Pennsylvania	Department	
of	Agriculture	has	created	a	series	of	
six	lessons	for	your	use.	Click	on	www.
marketplaceforthemind.state.pa.us/m4m/
cwp/view.asp?a=3&q=151091	to	review.

Electricity Teaching Tool
A	great	source	of	teaching	materials	about	
electrical	use	in	agriculture	can	be	found	at	
the	National	Food	and	Energy	Council	website	
(www.nfec.org/).	Click	on	the	materials	
link	on	the	left	side	to	see	all	the	teaching	
materials	available.	Take	special	notice	of	the	
Safe	Electrical	Wiring	CD.	This	is	an	interactive	
teaching	tool	that	uses	dozens	of	color	
graphics	to	teach	electrical	wiring.	The	unique	
aspect	is	its	“point-and-click”	assembly	of	
circuits,	where	students	choose	the	correct	
connections	for	lighting	circuits,	receptacle	
outlets,	and	wiring	3-way	and	4-way	
switches.	Next,	they	select	a	building	or	barn	
on	a	farmstead	and	put	together	each	circuit	
component	as	they	wire	the	building!	These	
“real	world”	exercises	use	detailed	graphics	
that	make	learning	fun.	This	CD	and	much	
more	can	be	ordered	from	NFEC.

www.naae.org
www.naae.org/links/workshops/
www.marketplaceforthemind.state.pa.us/m4m/cwp/view.asp?a=3&q=151091
ftp://ftp-fc.sc.egov.usda.gov/NSSC/Educational_Resources/sellsoil.pdf
www.nfec.org
www.ffa.org/teamaged/10X15/
www.globe.gov/fsl/html/templ.cgi?measpage&lang=en&nav=1
www.osmocote.com/index.cfm/event/OsmocoteVids


Congratulations
TO THE 2007 RISK MANAGEMENT ESSAY CONTEST WINNERS!

Congratulations

Rachael Arkfeld
Lourdes Central Catholic

FFA -Dunbar, NE

Andrew Bartlett
Merino FFA
Merino, CO

Tyler Elsner          
Fort Atkinson FFA
Fort Atkinson, WI

Yance Farney       
Stafford FFA
Stafford, KS

Katie Gillmore      
Buhler FFA
Buhler, KS

Gabriel Holdwick
Harbor Beach FFA
Harbor Beach, MI

Emilie Kuhn
Rushville FFA
Rushville, IN

Heather Mekelburg
Platte Valley Academy FFA

Shelton, NE

Shelly Patton      
Madison County FFA

Danielsville, GA

Ashley Willis
Kingfisher FFA
Kingfisher, OK

TEN FFA MEMBERS were selected as winners of the National FFA Risk Management Essay Contest. 
Each member, along with their advisor, traveled to Washington, D.C., May 2-6, where they met with U.S.
Department of Agriculture (USDA) officials during a special recognition ceremony.  Additionally, each winner met
with their congressional representatives to discuss the growing importance of risk management strategies in
American agriculture.  The Risk Management Essay Contest was sponsored by the USDA Risk Management
Agency as a special project of the National FFA Foundation.

TO READ THEIR ESSAYS AND LEARN HOW TO ENTER THE 2008 CONTEST, 
PLEASE VISIT HTTP://WWW.FFA.ORG/PROGRAMS/RISKMGT/INDEX.HTML
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FFANews
Apply for the  
National Convention 
Courtesy Corps 
The	application	to	participate	in	the	Courtesy	
Corps	at	the	2007	National	FFA	Convention	is	now	
available!	The	application	can	be	downloaded	at	
www.ffa.org/convention.view.csp_pin_courtesy.
cfm	and	must	be	returned	to	the	National	FFA	
Center	by	Sept.	5.	Courtesy	Corps	is	a	great	way	
for	students	to	get	involved	in	the	national	
convention,	and	FFA	is	always	looking	for	
volunteers!	For	more	information,	contact	Dianne	
Kincaid,	317-802-4312	or	courtesycorps@ffa.org.

National FFA Alumni 
Membership Moving  
to Excel Rosters
The	National	FFA	Alumni	Association	will	be	
moving	to	Excel	membership	rosters	for	the	
2007/2008	membership	year.	No	paper	rosters	
will	be	printed	as	in	previous	years.	The	new	
membership	year	will	start	Sept.	1,	2007.	Excel	
membership	rosters	will	be	distributed	to	
the	states	for	processing	by	local	FFA	alumni	
affiliates.	State	FFA	alumni	membership	

coordinators	will	receive	additional	information	
in	the	coming	months.	Questions	regarding	this	
change	may	be	directed	to	alumni@ffa.org	or	
317-802-4293.

Attention CDE Coaches!
CDE	team	orientation	packets	will	be	sent	
electronically	to	all	registered	teams	on	Aug.	1.	
If	we	do	not	have	a	team	certification	form	in	
house	on	Aug.	1,	your	team	orientation	packet	
will	be	sent	after	your	certification	form	has		
been	received	and	processed.	Please	remember	
to	include	a	valid	e-mail	address	on	page	1	of	
your	certification	form!	

FFA Today!
FFA Today!	continues	each	month	with	summer	
shows	highlighting	service	projects,	agribusiness,	
agricultural	mechanics	and	more.	As	the	school	
year	approaches	again,	watch	for	back-to-school	
segments	and	lots	of	stories	previewing	the	80th	
National	FFA	Convention!	FFA Today!	summer	air	
dates	are	July	25	and	Sept.	3.	Find	the	show	on	
RFD-TV	available	on	DISH	Network	(channel	231	
and	9409),	DIRECTV	(channel	379	with	the	Multi-
Sat	dish),	Mediacom	cable	and	NCTC	cable	systems.

FFA Software  
Updates Available
As	with	nearly	all	software	products,	updates	
and	improvements	are	made	available	so		
the	products	work	more	efficiently	or	
effectively.	As	updates	are	available,	notices	
will	be	posted	at	www.ffaunlimited.org,	
in	this	publication,	in	UPDATE,	the	Monday 
Morning Monitor	and	on	the	NAAE	list	serve.	
Or,	bookmark	http://patch.adayana.com/ffa/	
and	check	back	from	time	to	time	for		
new	updates.

These	products	have	been	developed	in	
cooperation	with	Adayana,	Inc.	As	part	that	
partnership,	Adayana	is	hosting	this	site	for	
updates.	This	site	is	separate	from	ffa.org	
and	is	wholly	managed	by	Adayana,	Inc.

Directions for Use:
1.	Visit	http://patch.adayana.com/ffa/.
2.	Select	the	product	you	need	to	update.
3.	Read	the	list	of	updates	available.
4.	Identify	which	updates	you	need.
5.	Click	on	the	update	available.
6.		Follow	the	directions	on	the	screen		

to	successfully	download	the	software	
update.

NOTE:	If	using	a	computer	owned	by	a		
school	district	or	part	of	some	other	
network,	you	may	not	have	computer	
administration	privileges.	In	this	situation:
1.	Contact	your	network	administrator.
2.	Explain	the	need	for	the	update.
3.		Provide	the	URL	for	this	site		

(http://patch.adayana.com/ffa/).

The	network	administrator	may	either	grant	
you	permission	to	download	the	updates	or	
download	the	updates	for	you.

FFA	and	Adayana	are	very	concerned	about	
the	safety	and	security	of	your	computer	
and	data.	This	site	is	secured	and	the	files	
provided	will	only	affect	the	identified	
programs.	If	you	have	additional	questions,	
however,	please	feel	free	to	contact	a	repre-
sentative	at	FFA	by	e-mailing	coreadvice@
ffa.org.

© PAWS

Join Garfield by visiting www.ffa.org and
clicking on the Middle School tab today!

Let Garfield introduce your students to the awesome world of agriscience and FFA.

The National FFA Organization is pleased to announce an interactive website designed specifically for middle
school students. Encourage your students to learn about FFA history, awards, programs and opportunities
for involvement while you explore the teacher resource page. 

Join Garfield by visiting www.ffa.org and clicking on the Middle School tab today!

www.ffaunlimited.org
http://patch.adayana.com/ffa/
www.ffa.org/convention/view/dsp_pln_courtesy.cfm
mailto:alumni@ffa.org
mailto:courtesycorps@ffa.org
http://patch.adayana.com/ffa/
www.ffa.org
mailto:coreadvice@ffa.org
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Look	for	

your	next	issue	of	FFA 

Advisors Making a Difference	

in	August.	 It	will	feature	stories	about		

supervised	agricultural	experience	progress,	as	

well	as	provide	teaching	resources		

and	FFA	news.	

Help Protect Birds 
From Avian Flu!

United States Department of Agriculture
Animal and Plant Health Inspection Service
USDA is an equal opportunity provider and employer.

FFA and the Animal and Plant Health Inspection Service (APHIS) at USDA 
have joined in a public service campaign to educate backyard and small 
poultry owners about protecting birds from avian influenza (AI).

FFA and APHIS are asking your FFA Chapter to consider handing out 
informational materials on AI at your state and county fairs this summer. 
To find out more about how you can participate, visit www.AIFairs.org.

All materials are free of charge.
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