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Documents Reviewed: IUSON Doctor of Nursing Practice Proposal; DNP 
Proposal Cover Letter, Appendices A (Course Syllabi), B (Demand and 
Employment Analysis, C (Professional/Scholarly Accomplishments of PhD Faculty 
2005-2008), Appendix tables, Distance Education Program Proposal. 
 
Summary of Proposal:  This proposal seeks to initiate a new doctoral degree 
within the IU School of Nursing, the Doctor of Nursing Practice (DNP). The 
degree will require a Masters in nursing as a prerequisite prior to admission and 
will involve 37 credit hours of coursework and Nursing Practicum to complete the 
requirements for a degree. No written “dissertation” appears to be required. The 
AACN is encouraging expansion of DNP degrees to address the need for nurses 
who seek an advanced degree focused on nursing practice. The proposal 
presents a strong rationale for the program and there appears to be a clear need 
for training for advanced health care providers as well as a likely pool of 
applicants who could potentially benefit from this degree being offered at the 
IUSON. The requirements and goals of the program appear to fit within the 
guidelines advocated by the AACN. 
 
As outlined in the proposal, the DNP is anticipated to develop into the terminal 
practice degree for nurses by 2015 with the goal of training nurses with the 
broad range of knowledge to successfully use that knowledge to benefit patients 
in practice.  The proposal effectively distinguishes the goals between the DNP as 
a practice doctorate to prepare nurses for scholarly practice in a clinical setting 
from the existing PhD degree that is designed to prepare researchers and 
scientists to focus on building a knowledge base in nursing.  
 
The goal of training nurses to “assume leadership positions in nursing and health 
care, both at system and direct patient care levels” is clearly presented and the 
target clientele for the degree program is clearly identified and justified. Overall 
this is an exciting new program that will address the recommendations of the 
AACN and serve an important and growing area of need within the nursing 
profession.   
 
Regarding financial support, there is really no clearly presented plan to describe 
the financial support that will be available. The short description (secion B.2.e.) 
is not really adequate to judge the likely level of scholarship, fellowship, or 
assistantship support that will be available for DNP students. What would stipend 
levels be? What sort of criteria would be used to evaluate which students are 
awarded financial support from the School? What proportion of available financial 
support will go to DNP vs PhD students? These issues could have been 
addressed in better detail. 
 



1.  Are the goals clear and achievable? 
 
The goals of the DNP as outlined in the proposal appear to be realistic and 
achievable. The IUSON has an outstanding faculty with active scholarly research 
programs ongoing. There seems to be little doubt that the School is well 
positioned to provide the necessary training and meet the goals of the degree 
program. There is some concern that with just the 24 full time faculty listed in 
the proposal, that the addition of 20 new DNP degree students per year will 
represent a fairly significant increase in workload for the nursing faculty and it 
could be quite a challenge. Only 2.5 new FTE are proposed to address the 
administrative needs of the program. While this might be realistic, it is not clear 
if, in the longer term, a significant increase in the number of IUSON faculty is 
planned to meet the challenge of the DNP program.  
 
It is a bit difficult for me to assess some of the goals of the program.  This may 
in large part be due to the fact that the jargon of the Nursing field is outside of 
my expertise. For example, I was not really sure what the following statement 
really means with respect to training objective for DNP students:  
 
“Use relationship-centered nursing leadership to improve health care and the 
health status and outcomes of people”. As a layperson I never really could figure 
out what “relationship-centered nursing” means in this context. If they could 
have been a bit more specific or used an example or two of what this means, it 
would have been helpful to me as a nursing “outsider.” This was addressed to 
some degree in the course syllabi, but was still rather vague to me. 
            
2.  Is the program academically sound? 
 
The program certainly appears to be academically sound. The IUSON has an 
excellent group of faculty that appears to have the expertise to deliver the 
proposed academic material to DNP candidates.  
 
As a layperson to the field of nursing, there were a couple of areas that might be 
quite important to healthcare delivery which were not discussed in any detail in 
the proposal. One of those relates to the specific and unique issue of mental 
health care delivery. While this seems to be an area of growing concern in 
healthcare delivery, and one in which nurses are uniquely positioned to 
contribute, it was a bit surprising that the proposal/course syllabi did not discuss 
how health issues of mental health care training will be handled in the program. 
Topics related to mental health care, mental health systems, and community 
programs (e.g. Program for Assertive Community Treatment, etc.) should be 
included in training. Another area in which the nursing profession is needed to 
make important contribution but is not discussed in any detail in the proposal is 
specifics related to patients and their caregivers. With the trend in increasingly 



shorter hospital stays following surgery, the problems of at  home caregiving by 
family members of the patient as well as by health care professionals is one that 
should be covered during the training for the DNP degree.  It is possible that 
these issues are covered in the currently proposed course curriculum and that 
this  
             
3.  Are faculty resources available to offer this certificate without 
undercutting other key missions of the unit? 
 
This is difficult for me to evaluate. With 20 new students admitted each year and 
a  steady state of approximately 40 or more additional DNP students on top of 
the current graduate programs (depending on the number of full time vs. part 
time students) in Nursing sounds like a large number for just 24 current faculty 
(plus 2.5 FTE that are proposed to be hired).  
             
4.  Is there overlap, either real or potential, with any other unit that 
could harm the program or be exploited to help the program? 
 
No, I see no evidence of overlap with another program. This is clearly a unique 
degree with a unique target clientele that will deliver material and training that 
does not overlap with other programs on campus in any obvious way. The 
application does a very effective job of presenting the case that this degree will 
be in demand and will contribute to a unique niche that is not currently 
addressed by other degree programs at IU. Based on the AACN 
recommendations, it seems clear that the IUSON is the appropriate School to 
develop and offer the DNP degree. 
 
5.  My recommendation, comments/concerns regarding this proposal.  
 
In my view this is a well prepared proposal for a new degree that will meet a 
clearly identified need within the field of nursing. I recommend strongly that the 
DNP degree be approved. Minor questions about potential gaps in a few specific 
areas of training related to mental health and caregiving issues can be 
addressed. Financial support issues for students should be clarified. 
Consideration should also be given to whether an expansion of the faculty over 
time will be needed to most effectively train this new cadre of students.  


