


restoration competition 

• ChevronTexaco 

We are proud 
to support FFA 

• 

With the 2004 Tractor 

Restoration Competition 

FFA Students! We want to give you 

cash for restoring the classic farm 

tractor from the inside out. Amaze us 

with your restoration effort and you 

could WIN UP to $2,500. 

For additional information and an 

Enrollment Form call ChevronTexaco 

at (888) 385-4026 or visit 
• 

www.chevron-lubricants.com (click on 

farming). 

• 
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national president 

What is your message to 
FFA members? 
As FFA members we must strive 
for excellence. There are four 
things that we have to 
embrace in order to accom
plish this goal. We must have 
faith, remain humble, main
tain a service-oriented 
lifestyle and love whole
heartedly. These four 
components will help 
you succeed. 

How has FFA shaped your 
visi on as a leader? 
I didn't realize that I was a 
leader until I became an FFA 
member. Since then, I have 
been able to grow enormously. 
FFA has taught me that as 
a leader I must not only lead 

but follow, and that in order 
to influence other people 
positively, I must be willing 

to serve. 

What is your dream job? 
I would love to be an agricul
ture teacher and FFA advisor 
so I could make a genuine 
difference in the lives of my 
students. I can't think of 
many other jobs in which 
you can shape the future 
of agriculture by shaping 
young lives today. 

How would you describe your 
hometown of Culebra? 
Culebra is very close to what 
anyone would call paradise. 
It is a very s m a II is I a n d 
(7 miles by 4 miles) and has 
one of the top five beaches in 
the world. Its people, culture 
and warm weather make it an 
enjoyable place not only for 
vacationing, but for living. ~ 

CUtEBRA, PUERTO RICO 

• S.U. ANTONIA SERRANO FFA 

• JOINED FFA 

• STARTED MY SAE 

• RECEIVED GREENHAND 

FFA DEGREE 

• LOST RACE FOR FFA CHAPTER 

VICE PRESIDENT 

•ELECTED FFA CHAPTER 

REPORTER 

• PLACED SECOND IN FFA 

STATE PREPARED PUBLIC 

SPEAI<I NG COM PETITION 

• ELECTED FFA STATE 

SOUTHERN REGION 

PRESIDENT 

• PLACED 3RD IN FFA 

REGIONAL EXTEMPORANEOUS 

SPEAI<I NG COM PETITION 

• PLACED 2ND IN FFA STATE 

POULTRY JUDGING CDE 

• ELECTED PUERTO RICO FFA 

VICE PRESIDENT 

• GRADUATED FROM HI GH 

SCHOOL 

• RECEIVED COLLEGE 

SCHOLARSHIP 

• EARNED AMERICAN 

FFA DEGREE 

• ELECTED NATIONAL 

FFA PRES I DENT 

fl!mm•~·~ DAVID CORDERO AND MARIVEIIE VALENTfN 

VEGETABLE AND FRUIT PRODUCTION 

SOPHOMORE, PENN STAliE UNIVERSITY 

U""U.A.A:. ..!Ai1C AGRICULTURAL EDUCATION 

MICHAEL W. SMITH 

• · • JUST LIKE JESUS BY MAX LUCW: 

~II!I:J LUCKY CHARMS 
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Win a Chevrolet 
backpack! 

Lindsey Spivey 

Inspired by her high school FFA 
advisor, lindsey plans to 
become an agriculture teacher. 
As a senior, lindsey currently 
holds office as the Western 
Harnett FFA vice president and 
FFA region chaplain. This honors 
student enjoys influencing 
other FFA members in a positive 
way. She pia ns to attend North 
Carolina State next year. ~ 

MEMBERS MAI<ING A DIFFERENCE 

I 

Jay Harrison 

A member of the Agricultural 
and Food Sciences Academy 
FFA, Jay loves to tall< about FFA. 
As FFA chapter sentinel and FFA 
regional officer, he worl<s hard 
to share his passion for agricul
ture. For his SAE, he produces 
business cards for FFA mem
bers. A varsity baseball pitcher, 
Jay plans to study agricultural 
education in college. t\ 

Whitney Danker 

As Wellston FFA president, 
Whitney's a true leader. Among 
her accomplishments: Her GPA 
exceeds 4.0, she won a WLC 
scholarship in 2002, she is the 
national youth spokesperson for 
the National Rural Electric 
Cooperative Association, and 
she recently organized an FFA 
community service project that 
helps the elderly. tc 

Tammi Brennan 

last year, Tammi was the only 
freshman elected an officer in 
her FFA chapter, and this Star 
Greenhand now serves as 
Tenino FFA historian. She's 
active in CDEs and showing 
hogs, she has volunteered at a 
hospital and she was the top 
student in her class. Tammi is a 
member of the junior varsity 
tennis team and serves on the 
homecoming committee. ~ 

WANT TO NOMINATE 

SOMEONE FOR FFA FACES? 

SEE SUBMISSION 

REQUIREMENTS BELOW 

(OUR ADDRESS IS ON PAGE 1). 

Jeff Wald 

Serving as vice president of the 
Maddock FFA, Jeff aspires to be 
an FFA state officer. "Ever since I 
joined FFA my freshman year," 
Jeff (now a junior) says, "I have 
been uplifted and transformed 
from a shy kid into a very outgo
ing and positive leader." He has 
multiple SAE projects and recent
ly helped his chapter's food sci
ence CDE team place first at 
state. ~ 

Kyle Hughes Scott Barr AovtsoR 

Last year as a freshman member As an agriculture teacher and FFA 
of the Grantsville FFA, Kyle won advisor for the Eastern York FFA, 
the FFA state creed competition Mr. Barr has earned the respect 
and was a member of the of his students. With his busy 
state-winning agricultural schedule, his students say that 
mechanics CDE team. At home, he "makes sure that a good por-
he helps out with the geese, tion of his time is saved for FFA 

ducl<s, horses, pigs, cows and a 
vegetable garden. Kyle's career 
goal is to become an engineer 
and work for NASA. ~ 

members and the activities they 
are involved in." Mr. Barr, now 
in his 12th year, takes pride in 
advising the land judging team.~ 

FFA Faces is brought to you by Chevrolet, a proud sponsor of FFA for 58 years 
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CHEllY SiluePado 

~ CHEVROLET 

Can you find all six National FFA 
Officers in the large group photo? 

••FFA recognizes the important role that 
sponsors play in he,lping FFA ensure student 
success and make a positive difference in the 
lives of student members, communities and 
the agriculture industry. On behalf of ove~ 
460,000 FFA members, the 2004 National EFA 
Officers would like to extend a big TFI~NK 
YOU to Chevrolet for 58 years of support. 
We look forward to our continuing partnership! .. 

2003-2004 Nat1onal FFA Officer Team 

~ 
WE ARE PROUD TO SUPPORT FFA 

11Premier leadership, personal growth, 
career success: Chevrolet supports 
y.o~:~r goals and· wishes you success 
In aU your endeavors ... 

Mac Whisner 
Director Chevrolet Promotions 

• 



y the time Javier 
Moreno, the new 
national FFA p~esident 

struck the gavel to close the 
2003 National FFA Convention, 
history had been made. Javier 
had just beGome the first 
Puerto Rican-and the first 
individual with a native lan
guage other than Engl'ish
elected national FFA president. 

With the swh,g of his 
gavel, he also concluded the 
National f'FA Organizati,on's 
yearlong celebration of its 75th 
anniversary. Earlie'r in the 
week, outgoing FFA national 
president Tim Hammerich, at a 
general session of the conven
ti~on, set the tone of the con
vention when he spoke about 
the convention's theme, 
"living the Legacy": 

"Listen to the legacy. It's 
calling us. It's calling you. 
That means the work of 75 
years has led us to now. That 
means everything we do today 
is building the next 75 years. 
We hold the power of legacy 
in our hands. You hold the 
FFA's destiny in your hands. 
Agriculture, your community
even the world-needs your 
commitment to progress. You 
can. Together, we can." 

On the convention floor 
W~ith 51,338 FFA membeFs artd 
guests in town, I interviewed 
FFA mem~bers to learn about 
their bacl<grounds, career 
asp~i' rations and reasons for 
attending the Gonvention. I 
fotJr1d FFA members ffom 'large 
metropolitan areas, suburban 
areas, farms and sma'll tovv~ns. 

Even though there's great 
diversity ir:1 'FFA membe~rs' 

individual experiences in 
asrh:ulture and FFA, there's no 
doubt-traditional agriculture 
is sti'll firm,ly rooted in the 
FFA experience. 

Just ask Garrett Neff and 
Duane Stoner from 
Pennsylvania. 11bese two 
Manor FFA members drove 700 
miles in 10 hours to attend the 
convention. When I caught up 
with them, they were at the 
convention's career show, 
examining eve~ry visible part 
on a John Deere tractor on 
disp'lay. 

Since we were inside the 
career show, I asked them 
what they had in mind for 
careers. "We came down for 
our American FFA Degrees," 
Garrett said, "so we're out of 
school. I work part-time on 
our crop farm and then work 

A reEord - breal<ing crowd of 51,338 
journeys to louisville for the 2003 

National FFA Convention, an event 
celebrating the history, diversity 
and future of FFA 

by Erich Ga ul<el 

away part-time at a trucl< 
dealership. I want to get full
time into the farm." 

" 'I a ~lready have my career 
decided," said Duane, who 
works fttll-time on his family's 
farm, which includes a 70-cow 
dairy operation and 37 acres of 
tomatoes. "I I< new from when 
I started high s,£hool." 

So clo~e , so far 
Corey Jones, a member of the 
Davts County FFA in l<entucky, 
lives just a couple of hours 
from the convention s~ite. 

When I met up with him at 
the career show, he was at ttrle 
Chevy Trucl<s booth, peering 
irtside a P'icl<wp truc:k witb 
painted flames shooting down 
both side panels. 

The body of his motorized 
vvhe,elchair, I noticed, had 
similar flames on it. "My aid 
gave them to m~e one tim,e, 
and I got a bunch of friends in 
FFA to put them on for me," 
he said. He then explained 
that he lived in a suburb and 
that kids in his chapter are 
involved in horse judging, 
tobacco judging and parlia
mentary procedure. So what 
did he thin I< of the career 
show in this, his second year 

at the convention? "I think it's 
exciting. It's got a lot of dif
ferent things to look at. I 
enjoy it a lot." 

Nearby, at the Hall of 
States, where state FFA associ
ations set up booths to pro
mote agriculture and FFA in 
their states, I found Megan 
Rawso11, a member of the 
Polaris FFA in Anchorage, 
Alasl<a. Unlike Corey, who 
would be home after a two
hour ride in the car, Megan's 
home was four time zones 
away. 

I asked her if the career 
show ha.d helped her decide 
what she wants to do in the 
future. "Well, I'm a freshman, 
so I haven't really decided yet, 
but it's really interesting to 
see all the opportunities." 

Megan explained that 
there is a strong awareness of 
natural resources where she 
lives, and for good reason: 
''We deal witt.t the pipeline, of 
course, and oil-a lot of oil. 
Forestry in the southeast. Land 
management because we have 
so many national parks up 
there. And a lot of wildlife 
because we are right up 
against the Chugach 
Mountains, so we have moose 
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and bears coming into the city 
all the time." 

The science twist 

At the Agriscience Fair, 
where dozens of FFA 
members had projects 
on display, I spoke with 
a couple of the partici
pants as they nervously 

waited for the judges to 
arrive. l<sana Harrison, who 

lives in the suburbs of the 
Minneapolis/St. Paul area, 
is a member of the 
Agricultural and Food 
Sciences Academy FFA. 

ul did a project on the 
three main types of wood 
materials for decks," she said, 
showing me samples of cedar, 
pressure treated and compos
ite-recycled. She compared 
the qualities of eaeh by sub
jecting samples to heat and 
moisture, to simulate a variety 
of weather conditions. 

So what's the best decking 
material to use? 

"Actually, my grandma just 
built a decl< because of my 
project, and she used com
posite-recycled," l<sana 
explained. "It costs a little 
m,ore to begin with, but it's a 
lot more sturdy and it lasts 
longer, and you don't have to 
do any maintenance on it." 

In the next corridor of proj
ects, I met Joseph Miller, a 
member of the Winfield FFA in 
Kansas. His agriscience project, 
"Testing Wheat Varieties for 
Grazing," is very specific to his 
region. "In my community," he 
said, "a lot of cattle run on 
winter wheat pasture there." 

So, he explained, "I did a 

Quick hits 

project testing wheat vari
eties for grazing." Using a 
25- by so-foot test plot, he 
planted four varieties, spread 
fertilizer horizontally in 20-

pound increments and 
recorded data accurately
and then something bad 
happened. Some hungry deer 
came in and grazed his test 
plot. "I had to go in and 
reseed. Then I put up a fence 
to prevent the deer from 
grazing in it.'' 

In the end, Joseph had 
the hard scientific data tie 
needed. And now he knows 
what varieties of wheat is 
best for his cattle-and 
the deer. 

For l<sana and Joseph, the 
convention is not all facts, 
data and results. "After we 
get done with our presenta
tions," Joseph said, "we'll be 
able to have a little fun, look 
around and see other peo
ple's things they've done." 

Six conv€'ntions later 

Rebecca Yandell had just 
received her American FFA 
Degree when I spoke to her. 
She hurried to get to 
Louisville in time for the 
ceremony because she didn't 
want to cut classes at 
Southeastern Illinois College. 

She tlad already been to 
five other national FFA con
ventions, so I asked her what 
kept her coming back. "It's 
kind of a tie between the 
career show and the leader
ship workshops." She didn't 
get to do either this time, 
but the thrill of earning her 
American FFA Degree made it 

worth the trip. "All of those 
years of record books 
certainly paid off," she said. 

Her brother John arrived 
earlier in the week. "I think 
the FFA convention has been 
great-the career show, the 
opening ceremonies and the 
different workshops we got 
to go to." He has some 
advice for FFA members just 
getting started: "Get involved 
and go explore the opportu
nities FFA has to offer." 

We ' rf! everybody 

Early in the convention, 
I talked to Charles Gunter, a 
member of the Haines City 
FFA Chapter in Florida. His 
goals for the convention were 
to pick up some tips from 
other FFA members on how to 
get more people to attend 
meetings and how to boost 
membership. 

Back home, he has two 
orange trees, two pigs, two 
heifers, plus some rabbits 
and chickens. He wants to be 
a veterinarian. The only 
problem, he admitted-with 
a grin on his face-is that 
he's a Florida State Seminoles 
fan, and the University of 
Florida has the vet school. 

Charles, an African
American, told me why he 
liked FFA. And his answer 
captured the spirit of the 
convention and it seized 
directly on the strength and 
vitality ef the organization 
as it looks ahead to the next 
75 years. "We're not just one 
color " Charles said "We're 

' ' 
everybody." ~ 
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the Army National Guard, you'll also 
receive career training and develop 
leadership skills. 

ThereJs a college degree waiting for 
you. Come join the team that will help 
you get it join the Army National Guard. 
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JOHN DEERE'S TOP EXECUTIVE, SPEAKING TO 

FFA STATE OFFI CERS, FFA SPONSORS AND 

JUDGES, LIKES WHAT HE SEES IN FFA AND 

THE FUTURE OF AGRICULTURE 

ROBERT LANE, CHAIRMAN AND CEO OF JOHN 

DEERE, ATTENDED THE NATIONAL FFA CON

VENTION TO ACCEPT AN AWARD FROM THE 

NATIONAL FFA FOUNDATION FOR JOHN 

DEERE'S SIXTY YEARS OF SUSTAINED SUPPORT 

OF FFA AND AGRICULTURAL EDUCATION . 

SPEAKING AT A DINNER RECOGNIZING FFA 

SPONSORS AND JUDGES AND ATTENDED BY 

STATE OFFICERS FROM EACH STATE, LANE 

EXPLAINED WHY JOHN DEERE SUPPORTS FFA: 

"FFA IS PREPARING TOMORROW'S LEADERS. 

THE FUTURE OF OUR INDUSTRY. AND THERE'S 

NO QUESTION. FFA MEMBERS ARE THE KIND 

OF PEOPLE WE WANT AS EMPLOYEES AND 

FUTURE CUSTOMERS. NOT TO MENTION 

EDUCATORS, POLICY MAKERS AND, MAY I 

ADD, INVESTORS." 

HERE'S WHAT HE THINKS ABOUT THE 

FUTURE OF AGRICULTURE: "WITH THE 

WORLD POPULATION GROWING BY OVER 

8,700 HUMAN BEINGS EVERY HOUR AND 

DIETS BEING UPGRADED AROUND THE 

GLOBE, THERE ARE MANY WHO BELIEVE 

THAT THE DEMAND FOR GRAIN IS EXPECTED 

TO TRIPLE IN THE NEXT 50 YEARS," 

HE SAID. 

"FFA IS PREPARING THE VERY MEN AND 

WOMEN WHO WILL RESOLVE THE GROWING 

NUTRITIONAL NEEDS OF OUR PLANET. AND 

AS DEMAND FOR FOOD GROWS, SO WILL 

THE IMPORTANCE OF FARMING AND All THE 

FIELDS RELATED TO IT, SUCH AS FOOD 

PROCESSING, PACKAGING, DISTRIBUTION 

AND MARKETING, AS WELL AS THOSE AREAS 

THAT SUPPLY FARM INPUTS SUCH AS SEEDS 

AND FERTILIZER AND, YES, FARM EQUIPMENT. 

ANY WAY YOU LOOI< AT IT, THERE IS STRONG, 

SUSTAINABLE DEMAND BUILDING FOR FIBER 

AND FOODSTUFFS." 

2003-2004 
• 
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76th National FFA Convention 

National Chapter Models of 
Innovation Awards 

COMMUNITY MODEL OF 
INNOVATION 

CHAPTER MODEL OF INNOVATION 

STUDENT MODEL OF INNOVATION 

MIDDLE SCHOOL MODEL OF 
INNOVATION 

National Agricultural 
Proficiency Awards 
(E) Entrepreneurship; (P) Placement; (E/P) Both 

DIVERSIFIED HORTICULTURE (E) 

DIVERSIFIED HORTICULTURE (P) 

DIVERS I FlED LIVESTOCK 
PRODUCTION (E) 

DIVERS I FlED LIVESTOCK 
PRODUCTION (P) 

EMERGING AGRICULTURAL 
TECHNOLOGY (E/P) 

ENVIRONMENTAL SCIENCE AND 
NATURAL RESOURCES (E/P) 

EQUINE SCIENCE (E) 

AGRICULTURAL COMMUNICATIONS (E/P) EQUINE SCIENCE (P) 

AGRICULTURAL MECHANICS DESIGN 
AND FABRICATION (E/P) 

AGRICULTURAL MECHANICS 
ENERGY SYSTEMS (E/P) 

-
AGRICULTURAL MECHANICS REPAIR 
AND MAINTENANCE (E/P) 

AGRICULTURAL PROCESSING (E/P) 

AGRICULTURAL SALES (E) 

AGRICULTURAL SALES (P) 

AGRICULTURAL SERVICES (E/P) 

BEEF PRODUCTION (E) 

BEEF PRODUCTION (P) 

DAIRY PRODUCTION (e) 

DAIRY PRODUCTION (P) 

DIVERSIFIED AGRICULTURAL 
PRODUCTION (E/P) 

DIVERSIFIED CROP PRODUCTION (R) 

DIVERSIFIED CROP PRODUCTION (P) 

FIBER AND/OR OIL CROP 
PRODUCTION (E/P) 

FLORICULTURE (E) 

FOOD SCIENCE AND TECHNOLOGY 
(E/P) 

FORAGE PRODUCTION (E/P) 

FOREST MANAGEMENT AND 
PRODUCTS (E/P) 

FRUIT PRODUCTION (E/P) 

GRAIN PRODUCTION (E) 

GRAIN PRODUCTION (P) 

HOME AND/OR COMMUNITY 
DEVELOPMENT (E/P) 

LANDSCAPE MANAGEMENT (E/P) 

NURSERY PPERATIONS (E/P) 

OUTDOOR RECREATION (E/P) 

POULTRY PRODUCTION (E/P) 

SHEEP PRODUCTION (E/P) 

... -r-- ~~-----~· -..~~ -- - -

SMALL ANIMAL PRODUCTION 
AND CARE (E) 

SMALL ANIMAL PRODUCTION AND 
CARE (P) 

SPECIALTY ANIMAL PRODUCTION (E) 

SPECIALTY CROP PRODUCTION (E/P) 

SWINE PRODUCTION (E) 

SWINE PRODUCTION (P) 

TURF GRASS MANAGEMENT (E) 

TURF GRASS MANAGEMENT (P) 

VEGETABLE PRODUCTION (E/P) 

WILDLIFE PRODUCTION AND 
MANAGEMENT (E) 

WILDLIFE PRODUCTION 
AND MANAGEMENT (P) 

H.O. SargPnt Award 

MEMBER 

NON-MEMBERS 

Agriscience 

TEACHER OF THE YEAR 

STUDENT OF THE YEAR 

STUDENT RUNNER-UP 

Career Development Events 
(team winner first, individual winner listed second) 

AGRICULTURAL COMMUNICATIONS 

AGRICULTURAL ISSUES 

AGRICULTURAL MECHANICS 

AGRICULTU RAL SALES 

AGRONOMY 

CREED SPEAKING 

DAIRY CATILE EVALUATION 

DAIRY CATTLE HANDLERS ACTIVITY 

DAIRY FOODS 

ENVIRONMENTAL/ 
NATURAL RESOURCES 

EXTEMPORANEOUS PUBLIC 
SPEAKING 

FARM BUSINESS MANAGEMENT 

FLORICULTURE 

FOOD SCIENCE AND TECHNOLOGY 
l ' I 

FORESTRY 

HORSE EVALUATION 

JOB INTERVIEW 

liVESTOCK EVALUATION 

MARKETING PLAN 

MEATS EVALUATION AND 
TECHNOLOGY 

NURSERY/LANDSCAPE 

PARLIAMENTARY PROCEDURE 

POULTRY EVALUATION 

PREPARED PUBLIC SPEAKING 



• 

• 

• 

Who knows what unexpected costs 
you might find, if you don't have a 
risk management plan for your SAE ... • 8 

• • 

. 9 ~ 

• 
• 

Working with your Supervised Agriculture 
Experience (SAE) project has taught you that 

Enter the 2004 
National FFA Organization Risk 
Management Essay Contest and tell 
us how you managed the trials and 
triumphs of your SAE. You could 
win an all-expense-paid trip to 
Washington D.C. for you 0 
and your advisor! 

BILL 

a solid plan for managing these risks is crucial to success. 

• 

This contest is sponsored by the Risk 
Management Agency of the U.S. Department 

of Agriculture. All entries must be postmarked by 
January 31 , 2004. Send your entry to the National FFA 

Center, 6060 FFA Drive, P.O. Box 68960, Indianapolis, IN 46268. 
To get a copy of the USDA Risk Management Agency's resource 

booklet and contest rules, ask your advisor to contact the 
National FFA Organization at 317-802-6060 or 

e-mail riskmanagement@ffa.org. 

I I 
I 

at ~ 
~ 

'- _,I 

One Mission: Student Success 

The FFA Mission: FFA makes a positive difference In the lives of students by developing their potential for premier leadership, personal growth and career success through agricultural education. 
The Agrlet.Jitural Education Mission: Agricultural Education prepares students for successful careers and a lifetime of Informed choices In the global agriculture, food, fiber and natural resources systems. 

The National FFA Organization Is a resource and supJ20rt organization that does not select, control or supervise state association, local chapter or indMduaJ member activities except as expressly provided 
for In the National FFA Organization Constitution and Bylaws. 
The National FFA Organization affirms its belief In the value of all human beings and seeks diversity in Its membership, leadership and staff as an equal opportunity employer. 
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Strain Your Brain .... ... ..... ..... .......... ...... .. ...... .................... ............................... . .N 

Indiana FFA Shines at National Convention ...... .. .... ..... .. ............. ............... . 0 

Attention! 

Is your chapter doing something unique? Has someone in your chapter recently 
received recogn ition for their outstanding effort? Have a story idea for an upcoming 
magazine? Contact one of the state officers and share your idea - you and your 
chapter could be featured in an upcoming issue! 

Calendar of Events 

January 2004 
16-18 Leadership Development Workshop, Indiana FFA Center 

31 State Meats and Dairy Foods CDE 

February 2004 
1 Nominating Committee Applications Due Postmarked 

18 State Degree and District Proficiencies Due Postmarked 
21-28 National FFA Week 

March 2004 
4 State Degree and Proficiency Scoring Workshop 

16 Section Chapter Meeting CDE 



By Mikki Marshall 

5 ... 4 ...... 2 ... L .. H appy Nevv Year! A the New Year kick off, thi i a grea t time to reflect 
on your pa t year in the FFA. Did you take full advantaae of it? H opefu lly that an wer i 
ye , but if not, then you till have the opportunity to take it to the next level in 2004. 

For exan1ple, FFA men1ber have the chance to get invo lved in numerou ~ Career 
Development Event uch as Crop Evaluation or the Ag Sale Demon tration. Andy 

eibert, a junior at North Po ey High chool, particularly enjoy Dairy Evaluation. 

"Thi event allow me to meet new people,' aid Siebert. "I al o have the opportunity to 
work on n1y peak ina and memorization kill . " 

Don t pa up your chance to hone in on and refine important career kill . Undoubtedly 
the e will a i t you in your future earch for a profe sion. 

Opportunitie to get involved and try new thing are countle . As you develop your New 
Year' re olution , take a look at the e opportunitie . 

• Enter a proficiency at your Di trict Convention 
• Participate in the Floriculture CDE to be h eld May 1, 2004 
• Te "'t your "'kill -- in the Job Interview CDE at your District Convention 
• A ist your chapter in a local fundrai er 
• Apply for an FFA "' cholar hip to help pay for college 

Don ' t forget to con1plete your H oo ier Degree application and compete for the honor of 
Di trict tar. The po ibilitie are endle , and the rewards great. Take advantage of the 
opportunity to do more in 2004! 

ow-
By Jessica Geisler 

Who: All PFA Members - including new junior high members! 
What: Leadership Career Development Events (CDEs) 
When & Where: 

District I - March 13, 2004, Tri-County High School 
District II - March 16, 2004, Whitko High School 
District Ill - TBA 
District IV - March 16, 2004, North Montgomery High School 
District V - March 1 0, 2004, Carroll @ Flora High School 
District VI - March 12, 2004, Norwell High School 
District VII - March 18, 2004, Northview High School 
District VIII - March 18, 2004, Triton Central High School 
District IX - TBA 
District X- TBA 
District XI- March 11 , 2004, Brownstown Central High School 
District XII- March 11, 2004, South Ripley High School 

!lOne reason I enjoy Leadership C DEs i.: because there i · a 
\vide varietv of events to get invoh·ed with," says Stephan ie 
RhoaJes, a se nio r a t Whitko High School. ''There ts 
soinething fo r e\'eryone whether it's singing or selling 
agricultural products." 

Why: Leadership CDEs are a great opportunity to test your skills 
needed in a future career. Competitions range from demonstrations 
and talent to public speaking and parliamentary procedure. Students 
are bound to find a leadership CDE that fits them! 

How: Talk to your advisor today about the many opportunities available 
through leadership CDEs. Remember that there are brand new events 
for junior high students! 

Stephanie Rhoades 
W'hirko FFA 

"Leadechip C DEs are great!" a)S LeighAnne Dausman, 
a junior at Whitko Hioh School. uEach one provide· a 
diffe ren t challenge to n1aster an I each challenge bring 

u t the best in ) ou. '' 
LeighAnne Daustnan 

\Xflutko FFA 



By Jessica Geisler 

1en most people think of high er education , four~year 
colleges and a bachelor 's degree automatically come to 

mind. However, education can be anything from a two~year trade 
or technical school to additional training you receive during 
high school at your local career center. According to the Indiana 
Association of Area Vocational Directors (IAAVD) ... 

• Sixty-five percent of the top jobs require more than a high 
school diploma, but less than a four~year college degree? 

• Only 20 percent of jobs require a bachelor 's or higher 
degree? 

• Fifteen percent o f jobs require n o occupatio n al ski ll 
preparation? 

According to the IAAVD only four out of the top ten jobs in 
demand in Indiana require a bachelor 's degree or higher. The 
other six, such as automotive service technicians and mechanics, 
m edical ass istants, systerns an alys ts, computer specialists, 
marketing and sales supervisors, and licensed practical and 
vocational nurses, do not require a four~year education. Instead, 
certification through a local career centers, trade/technical 
schools, or apprenticesh · is suffic · nt. 

Top 1 0 In-Demand Jobs in Indiana 
1. Teachers, secondary level 
2. Registered Nurses 

3. Elementary School Teachers 
4. Marketing and Sales Workers/ Supervisors 
5. Licensed Practical and Vocational Nurses 
6. Systems Analysts 
7. Automotive Service Mechanics and Technicians 

8. Medical Assistants 
9. Computer Support Specialists 

10. Physicians 

Source: IAAVD 

on learning and I on ly take classes pertaining to my major. For 
me personally, it is much more appropriate for my career as a 
diesel mechanic." 

If you want to enter the workforce directly fro n1. high school, 
then you hould consider two more option . Apprenticeships 
and career center opportunities provide students with advanced 
education needed to be competitive in the workforce, but do not 
require extra education after high school. For some studen ts, the 
chance to eliminate a little extra time and money is appealing. 

There are m ore than 250 apprenticeship and training 
programs that h elp students become qualified in a specific 
field. Apprentices learn new skills by working and training on 
the job, and they often earn nationally recognized certifications 
that can be an edge in the employment market. During an 
apprenticeship, a student works under the supervision of a 
certified technician. The one significant feature of this type of 
program is that students are contracted to work for an employer 
for a fixed period of time, often four years. 

In some areas, students also have the option of attending a local 
career center in place of their traditional electives during the last 



·kill · incorp rated with academic knowledge while upholding 
w rk thic , citizen ·hip, and elf-e teem to prepare tudent for 
car er in bu · ine-- and indu try. In addition, the career center 
al provide · tudent with a foundati n for po t condary 
education and advanced technical training. 

"Learning i a continuou proce ," ay Bev E t r, tudent 
ervice coordinator at the outhea tern C areer C nter. "At fir t, 

many tudent don't want to consider higher education. When 

they find omething they really enjoy, that's when learning tops 
being a chore, and become an advantage in the w rk~ rce." 

Beforey u commit to any pecific plan after high cho l, consider 
all of your option . trive for ucce by taking capitalizing on 
your p r onal trength and career goal . Whether you want to 
purdue a four-year degree enter an apprentice hip pr gram, or 
eek certification during high chool, there i an option that 

flt you . • 

2 
3 

Top 1 0 Personal Qualities Employers Seek 

1. Communication skills 

2. Motivation/ initiative 

3. Teamwork skills 
4. Leadership skills 
5. Academic achievement/ 

grade--point average 

6. Interpersonal skills 
7. Flexibility/ adaptability 

8. Technical skills 
9. Honesty/ integrity 

10. AnalyticaVproblem .. solving skills 

Source: MSN .con1 



By Amber Ebbert 

ich ele Martin, fo rn1er men1ber of 
the Shenandoah FFA ch apter , is 

erving a full year of missionary service in 
Germany through the Catnpus Crusade 
fo r C hrist (CCC) at Purdue Univer ity. 
Michele was an active n1ember of FFA and 
4,H during high school and ha held top 
offices and hon ors at the chapter, district, 
and state levels. She is currently studying 
agricu ltural con1munications at Purdue. 

"Call it a honeymoon pha e, call it shear 
enthusiasm, call it whatever you want," 
Mich ele said. "I am thoroughly enjoying 

f 
, 

my year so ar. 

On a daily basis, Michele travels around 
Germany developing relationships with 
college students and other Christ ians 
fro m all over the world. These young 
adu lt s share exp eriences, develo p 

tean1work skills, and talk about their 
cross,cultural ministry. 

"The part of Germany I am in, you don't 
see a lot of corn fie lds like I do back 
hom e, , Mich ele said. "Instead , there are 

many vineyards. There must be sotne cows 
around h ere son1ewhere, too, because 
son1e of the best cheese and chocolate I 
have ever tasted are here in Germany!" 

Michele comes fro m a 2,000,acre crop 
and livestock farn1 in east centtallndiana. 
The majority of the corn that they raise 
is used to feed their nearly 500,600 h ead 
cattle operation. The Martin's are well 
known in Henry County where they have 
farmed for several generations. 

Getting Involved in CCC 

"Before my fresh man year at Purdue, I 
decided that 1 needed to figure out what 
I really thought about my Christian 
faith," Michele said. "So, I went seeking 
out a bible study, and CCC h ad this 
really fun o ne in my dorm. They also 
had a weekly meeting on Friday nights, 
and I was blown away by the 300+ really 

cool college students who loved Jesus and 
wanted others to know him." 

Mich ele made a dec is io n t o take 
advantage of new opportunities, and it 
h elped make her college experience more 
enjoyable, and opened many doors for 
her future. 

Michele is a very enthusiastic individual. 
Sh@ h as been a great ro le m ode l fo r 
everyone around her. Even though she 
came from a small town and was raised 
on a farm, she rnade the decision to 
experience new opportunities that were 
given to her. Even though she decided to 

take a n on,ag path, FFA laid a great 
foundation in her life. She learned 
how to work hard, be professional, 
and comn1unicate with a wide 

variety of people. • 

According to Michele, there 
are several key differences 
between the German and 
U.S. cultures. 

1__..) In Germany most people 
travel by bus, streetcar, 
train, or bike. 

Many Germans are very 
up to date on the world 
around them. 

Germans value serious 
relationships. II is common 
to only form one or two close 
friends rather than having 
as many acquaintances as 
weda. 

Germans are extremely 
envirronmentaiiV friendly. By 
law they must sort all trash 
in recycling co,ntainers. 



By Mikki Marshall 

o you ever wonder how the Indiana FFA can afford to host all of their 
conference , work hops, conventions, and award program ? All of the e events 

are fanta tic opportunitie for FFA members to grow a leaders, but they come at 
a CO"t. Generou contribution from partner of the Indiana FFA Organization help 
n1ake all of thi po ible. 

A parmer i defined as omeone who i willing to contribute their time, 
talent , or rrea ure to the Indiana FFA. Parmer hip can come from a variety 
of places uch a individuals or corporate donor , and their amount of giving 
can also vary. No matter the donation, each time a pon or give to the 
FFA they are helping develop members' potential for premier leader hip, 
per onal growth, and career success. 

In this article, Bruce Bye, a market research con ultant for Elanco Animal 
Health, shares why he and his organization choo e to support the FFA. 

Full Name of Company: Elanco Animal Health, 
A Division of Eli Lilly and Company 

Location of Headquarters: Greenfield, Indiana 

Number of Employees: Several thousand worldwide 

Years in Business: About 30 as an agriculture division 

Industry: Animal Health 

History of Company: The company started as a joint venture 
• 

in cattle products. but now includes significant animal health 
products for cattle, swine, and poultry. 

Approximate number employees with FFA background: 
Currently at least 30; More than 100 over 
the years 

Length partnership: More than 1 0 years 

How does the FFA prepare students for life 
after high school? Students have the opportunity to develop 
skills that are important to our organization, and many others. 
Some of these skills include interpersonal skills, planning, 
communication, flexibility, commitment 
and the ability to influence others. 

If a student was interested in a career with Elanco, 
what advice would you give them that would help them 
prepare for that career? 
There are many careers available in an agriculture business 
such as Elanco, and we have a variety of "first jobs" that are 
available. Do well in college and keep your grades up while 
in high school. Try a variety of Career Development Events. 
Follow-through on your commitments. Be a hard-working 
follower. Learn a little from different types of leaders. Develop 
a leadership style that works for you. Talk with people in your 

community who have agriculture related jobs so you can learn 
the types of formal and informal training they have had and the 
types of skills they had to develop to be successful. 

How would you describe your relationship with the 
Indiana FFA to a peer organization? We believe the FFA 
is one of the best student organizations and offers members 
opportunities to develop critical skills. The FFA is part of an 
agriculture education model that has proven its effectiveness. 
Education reformers continue to "discover" that combining 
classroom instruction with practiced learning, with recognition 
and reward are keys to effective education. 

"Elanco Animal Health is a fantastic 
supporter of Indiana FFA who truly cares 
about FFA members. Indiana FFA and 
Elanco partner together to make premier 
leadership, personal growth, and career 
success a reality for members statewide." 

Program Specialist, Indiana FFA 



''I feel I am still learning 

everyday ... people will 

continue to learn throughout 

life no matter what position 

they hold." 

- Don Villwock 

• 

By Amber Ebbert 

he Indiana Farm Bureau h as a past, 
present, and future with the Indiana 

FFA. They provide many different kinds 
of support, which has created a legacy 
o f cooperatio n. O n e o f the Farm 
Bureau m embers leading this effo rt 
is D o n Villwock, pres ident o f the 
Indiana Farm Bureau (IFB) and former 
FFA m e mber. Mr. Villwock d oes a 
tremendous job combining a business 
career with his passion for agriculture. 
Mr. Villwock is a true family man. He and 
his wife ] oyce are proud parents of two 
Purdue graduates. 

Mr. Villwock grew to admire the Farm 
Bureau while being an active member 
of the Indiana Young Farmers. Because 
the Young Farmers worked so closely 
with the Farm Bureau and the FFA, he 
soon realized these organizatio ns all had 
similar beliefs and a love for agriculture. 
Mr. Villwock h as held many positions at 
the local and state level of the IFB. H e 
started out as county president, and is 
now proud to be the president of the IFB. 
In addition to his position at the IFB, he 
also owns a production farm. 

"I feel I am still learning everyday," said 
Mr. Villwock. "People will continue to 
learn throughout their life no matter what 
position they hold." 

Mr. Villwock was in the FFA at North 
Knox High School, and proceeded onto 
college at Purdue U niversity where h e 
received a bachelor's degree in agriculture 

• economtcs. 

Education was and still is important to 
Mr. Villwock. FFA has taught him m any 
skills that h e still currently uses on a 
daily basis. The parliamentary procedure 
competition helped Mr. Villwock with his 
career. H e conducts meetings on a daily 
basis, and it is important to know how to 
prepare for a meeting. FFA also helped 
him with his public speaking skills, which 
is on e skill that is critical in his current 
positio n. Mr. Villwock credits his ag 
teacher, Mr. Ledbetter, as an important 
role model in his life. 

"I en courage FFA members to experience 
as many career possibilities as they can ," 
said Mr. Villwock. "Growing up I only 
experienced agriculture and it would 
h ave been nice to explo re different 

. . " opportunlttes. 

Mr. Villwock envisions Indiana agriculture 
splitting into two segmen ts in the future: 
large, low margin, grain producers and 
value .. added . He also sees fanners evolving 
and changing in the near future. 

"Maintaining a valuable livestock industry 
is the la rges t issu e within lnd ia n a 
agriculture today," said Mr. Villwock. 

He believes FFA teaches students personal 
skills, such as how to compromise, how 
to discuss and debate industry issues, 
and how to solve problems. H e also 
believes the FFA introduces students 
to friendships that will last forever. Mr. 
Villwock is passionate about his career, 
agriculture, and above all what the FFA 
does for young people. • 



"My New Year's resolution is to get my 

grades up and earn academic honors." 

"I want to bring happiness and laughter to 

those I know and to those I will meet. I want 

to be able to always look up when the things 

seem to be against me." 

want to strengthen my leadership skills. 

y leadership skills have not been the 

·eatest in the past, so want to improve my 

adership skills so I may help other 

embers and people achieve their goals." 
, . . 
f.rlf i"IMM 
>f Noble FA 

• 

£r11~ ~Mtlft 
Lanesville FFA 

f(~he Allf!J-1 
West Noble FFA 

"I hope to be kind to as many people as 

possible next year. I want to be a better 

leader throughout the year and encourage 

more young people to join my FFA chapter." 

(J,t(J ~X 
South Adams FFA 

Next issue's Spotlight Question: What are your plans for Spring Break? 
To share your answer to the Spotlight Question send an e-mail to inffaspotlight@yahoo.com. 

Don't forget to attach your picture! 



By Amber Ebbert 

egree and proficien cies are a hot topic in the FFA, but do 
__..... you really know what those honors mean and how you can 

earn them? At the last Indiana FFA State Convention, more than 
250 members earned state degrees and proficiency awards, but 
how did they do that? 

Earning a Proficiency 

Proficiencies highlight student' s Supervised A gricultural 
Experience (SAE) programs. There are 48 proficiency areas 
ranging from home and community development to specialty 
crop production . The first step to earning top hon ors in a 
proficien cy area is to develop a strong SAE program. It is 
important to keep accurate records of FFA involvement, SAE 
program development and growth, and hours spent developing 
the SAE. Deciding which proficiency area a program falls under 
is also a critical step. 

"Filling out FFA proficiencies helped me to develop life skills 
such as time and money management, accurate record keeping, 
and the responsibility necessary to run a successful operation," 
said Brad C layton of the Wawasee FFA chapter. 

Through his hard work and dedication , Brad has earned a 
spot as a national proficiency finalist in his proficiency area. 
In addition to earning a plaque and recognition , Brad now has 
the opportunity to earn scholarship money and possibly earn a 
paid trip to an international location. 

Working Toward a State Degree 

The Indian a state degree is the highest honor awarded at the 
state level. Recip ien ts of this degree must keep accurate records 
of the number of hours spent in agricultural ed ucation courses, 
SAE development, and FFA involvement. Eligibility for the state 
degree is usually dependant upon the extent of development of 
the SAE program. Detailed and accurate financial records are 
critical for completing the application for the state degree. 

"Filling out my state degree was the next step in order to become 
more involved at a higher level," said C hristina H arp, a sen ior 
at North Montgomery High School and District IV President. 
"Without your state degree, you are not able to be a district 
president, serve on the state executive committee, become a state 
officer, or be a voting delegate at nation al convention." 

How to Get Started 

Past degree recipients, proficiency applicants, and FFA advisors 
are the best resources to ask for help or advice when filling out an 
application. The applications are very detailed , but they are well 
worth the investment of time. The application process teaches 
FFA members the skills that are difficult to learn anywhere else 
during high school. 

Applications for both SAEs and state degrees are due postmarked 
by February 18th. If you have questions or concerns, the Indiana 
and Nation al FFA websites are great sources of information. 
Visit www.indianaffa.org or www.ffa.org to learn more about 
either of these programs. If you want to become more active or 
are looking for a way to earn recognition for your SAE progran1 
at the chapter, district , or even the state level, the take the time 
to fill out a proficiency or state degree application! • 



By Shane Hageman 

hapters acros Indiana are doing great things everyday, but 
- can you in1age what it would be like to have to start building 

a ch apter fro n1 the ground up? The Lanesville FFA C hapter is 
located in District XI, about 20 n1iles west of Louisville. 

In 2002, Eric Hess, current chapter president, asked the principal 
if he could attend the farm progress show even though his school 
did not h ave an agriculture progran1. 

"I think that when I confronted my superintendent, I sparked 
some interest in starting an agriculture program," said Eric. 

O ne year later, the superintendent from Lanesville approached 
Gary Geswein, a retired agriculture instructor, to ask him to assist 
with the formation of Lanesville's agriculture program. The process 
of starting the program began with obtaining approval from the 
state of Indiana. An advisory board was soon established and the 
Lanesville school board approved the department addition. 

Soon after school started there was the first official FFA meeting 
to recruit new members and elect officers. The m eeting resulted 

uccess 
By Micah Haltom 

"Indiana FFA makes a positive difference in the lives of students by 
developing their potential for premier leadership, personal growth, and 
career success through agricultural education." 

FFA Mission Statement 

any supporters of the FFA truly believe in its tnission, and 
most programs are designed to support the development 

of these qualities. How is it that an organization can accomplish 
all of these goals when they are not for profit? The FFA relies 
mainly on the generous support of corporate and individual 
sponsors. 

The Indiana FFA Foundation is kicking off a new campaign to 
gain support for the FFA. The Foundation Board just launched 
Operation 3 .. 2 .. 1. Led by Mr. MacKinnon, the Indiana FFA 

Foundation Board has stated the goal of this program is to 
encourage and assist Foundation Board members to find three 
individual partners, two corporate sponsors, and one new 
organization to become a client of the Leadership Center. 

in 17 charter members and six elected officers. The chapter also 
decided to raise money by collecting walnuts and holding a 
charter night banquet. For a new chapter, these activities were 
difficult to set up because they had nothing to go from. 

"Getting stuff organized and planned out was hard ," said Eric. 

"But o nce we got it all planned, it turned out to not be that big 
of a deal." 

Lanesville also has been active in trying new Career Development 

Events (C DEs). Their first event was the Forestry CDE, which 
made them want to do more. Several members also attended 
the National FFA Convention in Louisville, Kentucky. Members 
were astonished by convention and enjoyed meeting new people 
from all across the country. 

"Everything is new for the chapter," said Mr. Geswein. "But 
everyone is very capable." 

Indiana is honored to add Lanesville to its roster and looks 
forward to seeing the chapter grow and succeed in the future. • 

In their efforts to find three new individuals, board members 
are trying to reconnect with past FFA members - those with 

a passion for the FFA - and find ways that individuals can give 
of their time, talent, and treasurers. 

They are also trying to encourage two new businesses to give 
financially to the FFA Foundation. To do this they will seek 

to find businesses or corporations that believe in our mission, the 

future of their company, and are willing to invest in the future 
by giving in.-kind gifts or other financial arrangements. 

Finally, the board members will make an effort to locate 
organizations that have stayed at the leadership center 

and have enjoyed it, or an organization that could utilize our 

facilities for a retreat. 

The efforts of the FFA Foundation Board members will ensure 
the finances and programs of the Indiana FFA. If you know 
of someone the Indiana FFA Fo undation Board sh ould 
contact as part of this campaign, or if you would like to 
donate, contact Christian MacKinnon, executive director of 
the Indiana FFA Foundation, at (317) 878 .. 5560 or at cmackin 
non@mindspring.com. • 
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The clues to th is crossword puzzle come from this issue of the Impact and from general knowledge of the FFA. 
Test your memory by completing this puzzle - if you can! 

Across 
2. Profiled in this issue as an Indiana FFA partner 
6. Where the state officers live 

10. This man is job shadowed in this issue 
12. Where National FFA Convention was held 
14. January's leadership conference for members 
15. 2002,2003 National FFA President 
17. T he college Michael McDaniel will attend 

Down 
1. The foundation director for the Indiana FFA 
3. National FFA theme: Living the _ _ 
4. The place where 10 across works 
5. This issue's Star Chapter 
7. This former FFA member is currently traveling in Europe 
8. Home state of the National FFA Secretary 
9. The current Indiana FFA Sentinel 

11. Something to do in the New Year 
13. This issue's Big Owl 
16. National FFA Advisor 

7 
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12 
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1 

2 3 

10 

13 14 

15 
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16 



By Micah Haltom 

n October 29rh through Noven1ber 1 sr a swarrn of blue jackets 
- took over Louisville, Kentucky, for the National FFA 

Convention. Over 53,000 FFA members from across the nation 
gathered in Louisville to "Live the Legacy" and attend this 

' . year s convention. 

New Business 
Packing up and n1oving out ... moving over, that is! At the 
convention, delegates voted to pass an amendment d1at will 
shift Indiana, Kentucky, Illinois, and Michigan, from the Central 
Region to the Eastern Region. H,ow does this affect Indiana 
FFA men1bers? Each of the four regions elects one atjgnal 
officer and both the president and vice president (lre:e e~te!f "at 

; 

large," meaning they can be from any region. ThiS move changes 
Indiana's competition for a national officer.:undidate._ . . · · ~ ~~· 

• 

. 

At convention, FFA members were able to hear from many 
exciting keynote speakers such as Rob#1 Roberts from Good 
Morning America. Members also had tb...~ op-portunity to attend 
leadership workshops atlti ~ar from sp~akers such as hypnotist 
Jim Wand. Attendees also heard inspiriqg words from each of 
the National Officers as they gave their retiring addresses au - . 

• 

listened anxiously to hear the six national "0-fi icers ~b.o d 
and represent the National FFA Organization. Throughout the 
week, there were many opportunities to meet new people at the 
Career Show, FFA Shopping Mall, Dances, and Concerts frt>m 
artists such as Terri Clark and Joe Nichols. 

a FFA Members at Convention 
ny Indiana FFA members played an active role at this year's 

convention . 

• Five In~~FA members were national proficiency finalists 
and went through several rounds of interviews at convention. 

• Eighty.-eight members received their American FFA Degree. 

• Several Indiana FFA members and teams participated in Career 
Development Events. 

• Amanda Yore, the 2002.-2003 State Secretary, represented 
Indiana as a National Officer Candidate. As a candidate, 
Amanda trav~led early to convention where she went through 
several rounds of interviews with about 35 other candidates. 

Nine FFA members from Indiana had the opportunity to play 
an active role in National Convention and the future of our 

organization by serving as national delegates. The seven 
state officers plus two executive committee members 
served as delegates representing Indiana. 

"Serving as a delegate was a great experience for me," 
said ] ill Steiner, District VI President. "I was able to 
see how FFA business works and that FFA in Indiana is 
definitely the best." • 





"Planting ~eed~ for the Future" i~ a fun, upbeat 
and informative video that give~ you the fact~ 
about your ~oybean checkoff the people 
who drive it and the program~ empowering 
grower~ aero~~ the country. To get your free 
copy, call t-lSoo-235-4332. 

~ 
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"World Class Welders" 

• $4,023 I month 
reported average 
starting pay by 
386 of 399 graduates 
during 2001. 
Overtime included 

A lan Kig ht Jr. 
FFA-Tallhlna, OK 

• m some cases. 

• Seniors call toll free for free video. 

Call: 1·8DO·WELD PRO 
www.weldingschool.com 

2545 E. 11th St. • Tulsa, OK 74104 

For liHie more than 
the cost of a pair of 
jeans, you can 
make your 
SAE record
keeping neat, 
complete, 
and accurate. 
Give yourself an electronic 
edge - check out our website 
for more details on EZ Records: 

ezrecords.aces.uiuc.edu 

otice • 

Your ad here. 

Call 262.363.9346 for details. 

Vot~ once for 
each category. 

When we print the results, we'll show the top 

five vote-getters in each category. In our next 

issue, we'll recognize the FFA chapters that send 

in the most surveys. 

AGRICULTURAL CAREER --~~----

FFA FUNDRAISER -----------

SCHOOL LUNCH FOOD __ ~~-------

SCHOOL SUBJECT (BESIDES AGRICULTURE) 

BOOK~~~--~---~~------

FEMALE ACTOR~~~~~-~-------

MALE ACTOR -~~~~~~-~-~~ 

BAND/SINGER-------~---~ 

MALE ATHLETE_~~~---~----

FEMALE ATHLETE~~~~---~---

MOVIE ___ ~~~~~---~~~ 

OUTDOOR ACTIVIl'Y __________ ~ 

Contact I nf.o 

ADDRESS---~~~~~~-....;...._-~~ 

CITYISTATE/ZtP~~~~~~-----~ 

CHAPTER ~~~~~~~.........,.----~----

... 
Mail in your 

What~s Hot s urvey today. 
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We've gone through the mountain of "What's Hot" 0 
surveys from 2003, and here are your picl<s for the 
"hot" careers in agriculture 

Agriculture teacher 
' 

Agriculture teachers hold the 
future of agriculture in their 
hands. They provide the spark 
that ignites in young people a 
passion for the agriculture. By 
developing hands-on pro
grams, curriculum and activities 
for their students, they don't 
just tetl young people how 
something works-they show 
them how it works. ffyou love 

FFA, there's no better way to 
stay close to it than to be 

an FFA advisor. 
EDUCATION~ A four-year 

or master's degree 
in agricultural 

education or a 
related field is 
required. High 
school classes in 

agriculture are 
recommended. 

R EJ,.ATED FFA PRO

GRAMS~ Any 
SAE or CDE that 

matches your interests 
will help prepare you {see 

www. ffa. org/ programs/ 
for a complete list). 
SAlARY: Ranges from 
$2o,ooo to $52,ooo. 
EMPLOYERS: High schools and 
middle schools. 
MORE INFO~MATION: The 
National FFA Organization 
website has a special section 
just for students interested 
in teaching agriculture: 
www.ffa.org/careers/aged/ 
index.html. 

Weld~r 

These days, both humans 
and robots do the welding at 
agricultural machinery 
factories. As a result, many of 
today's welders are skilled at 
both manual welding and 
computer operations and 
programming. Even though 
the robots are fast and 

' 
accurate, they can't function 
without expert welders at 
the computer keyboard telling 
them what to do. 
EDUCATtON: A two-year degree 
in welding is minimum 
requirement. A four-year 
degree in engineering greatly 
enhances opportunities for 
management positions. High 
school classes in agricultural 
mechanics, math and 
computers are recommended. 
REllATEO FFA PRQGRAMS: 

Agricultural mechanics SAE 
and CDE. 
SA 1LARV: Ranges from $20,000 
to $7o,ooo. 
EMPLOYERS; Equipment 
manufacturers and repair 
shops, construction companies 
and farms. 
MORE INFORMATION: Search for 
"welder" at the FFA ag career 
database (www.ffa.org/careers/ 
index.html); American Welding 
Society (www.aws.org). 

forester 

With wildfires an ever-present 
danger in the heavily forested 
areas of the western and 
southeastern United States, 
foresters play an increasingly 
i.mportant role in managing our 
forests. One of their key roles is 
to prevent, detect and suppress 
fires, which can ravage entire 
forests, homes and other near
by structures. They also are 
involved in tree harvesting, 
planting, prescribed burning, 
trail maintenance and forest
wide data collection. 
EDUCATION: A four-year or 
master's degree in forestry is 
required. High school classes 
in agriculture and science are 
recommended. 
RELATED FFA J?ROGRAMs: Forest 
management and production, 
Environmental science and 
natural resources management 
SAfs; Forestry CDE. 
SAlARY: Ranges from $26,ooo to 
$52,000. The average for estab
lished foresters in the U.S. gov
ernment is $47,600. 
EMPLOYERS: federal, state and 
local government agencies and 
universities. 
MORE INFORMATION: Search for 
.,forester" at the FFA ag career 
database (www. ffa .org/careers/ 
index.html); also visit the 
Society of American Foresters 
website (www .. safnet.org). 



Veterinar 1an 

Wherever there are animals, 
there are veterinarians, 
whether it's in downtown 
Chicago or in rural New Mexico. 
Considered a dream job by 
many FFA members, this is a 
rewarding career for animal 
lovers, but the number of 
applicants accepted at veteri
nary schools is extremely limit
ed. Vets, who usually specialize 
in either large or small animals, 
treat diseases and injuries, 
immunize and inspect animals 
and provide owners with 
advice on animal care. 
EDUCATION: A degree from one 
of the 27 veterinary schools in 
the U.S. is required. Before 
being accepted, many students 
already have four-year degrees 
in biology, animal science or a 
related field. High school class
es in agriculture, science and 
math are recommended. 
RELATED FFA PROGRAMS: Any 
SAE or CDE involving work with 
animals (see www.ffa.org/ 
programs/ for a full list) 
SALARY: Starts in the $28,000 to 
$44,000 range. 
EMPLOYERS: About one-third are 
self-employed, in solo or group 
practices. Others work for the 
government, zoos, animal food 
and pharmaceutical companies. 
MORE INFORMATION: Search for 
"veterinarian" at the FFA ag 
career database (www.ffa.org/ 
careers/index.html); also visit 
the American Veterinarian 
Medical Assodation website 
amva.org). 

Landscaper 
If you love to 
be outdoors 
and you enjoy 
planting, pruning 
and trimming trees, 
flowers and shrubbery, 
you just might have found your 
calling. Landscapers are experts 
at growing things, but they also 
mow grass and perform light 
construction work (building 
stone and brick paths, retaining 
walls and sheds). Most of the 
work is performed outdoors, 
which poses a problem for 
landscapers in cold-winter 
locations, where many turn to 
snow removal and small engine 
repair while the snow is on 
the ground. 
EDUCATION: A two-year college 
degree is advised for those who 
want to manage a landscaping 
company or start their own 
business. High school classes 
in agriculture and business are 
recommended. 
RELATED FFA PROGRAMS: 

Landscape management SAE; 
Nursery and landscape CDE 
SALARY: Ranges from $9 to $14 
per hour. 
EMPLOYERS: Landscaping com
panies, government agencies 
and real estate developers. 
MORE INFORMATION: Search for 
"landscaper" at the FFA ag 
career database 
(www. ffa .org/careers/ 
index. html). 

Rorist 

Working with flowers and 
foliage, florists must be 
creative and skilled in 
principles of color and 
design. They create 
arrangements appropriate for 
such occasions as weddings, 
parties, funerals and holidays. 
Depending on the size of the 
business, a florist might also be 
involved in growing flowers, 
buying flowers, marketing, 
keeping books and making 
deliveries. 
EDUCATION: A two-year degree 
in floriculture, horticulture or 
a related field is required. 
High school classes in 
agriculture and business 
are recommended. 
RELATED FFA PROGRAMS: 

Floriculture SAE and CDE. 
SALARY: Ranges from $15,000 

to $28,000. 

EM PLOVERS: florists and 
grocery stores. 
MORE INFORMATION: Search for 
uflorist" at the FFA ag career 
database (www.ffa.orgJcareers/ 
index.html); also visit 
floralshops.com, which has 
useful information, including 
a list of floral schools. 

Farmer 

This is one of the oldest 
professions in the world, and 
it's where FFA started. Even 
though the number of farmers 
has dropped over the years, 
many FFA members are already 
farming and plan to continue 
doing so. To stay in business, 
today's farmers need to be 
smart when it comes to 
technology, business, foreign 
markets and government 
agricultural policies. 
EDUCATION: A four-year degree 
in agriculture is strongly recom
mended. High school classes in 
agriculture and business are 
recommended. 
RELATED FFA PROGRAMS: Any 
SAE and CDE that matches your 
specific interests in farming 
(see www.ffa.org/programs/ for 
a complete list). 
SALARY: Varies widely based on 
the type and size of farming 
operations. 
EMPLOYERS: Many are 
self-employed, others 
manage or work at farms. 
MORE INFORMATION: Search for 
"farmer" at the FFA ag career 
database (www.ffa.org/careers/ 
index.html). 



FFA NEW HORIZONS ANSWERS YOUR C/XREER QUESTIONS 

QUEST I 0 N: Hi! My name is Rachel and I am from Oklahoma • •. 
1 have a career question: I love working with animals, especially 
cows. But it seems like the only career choice is to be a vet, but 
I don't want to go to college for so long! So, what kinds of career 
choices are there? Your response would be deeply appreciated! 

ANSWER: As you probably know, a top career choice among FFA 
members is veterinarian. It does require several years of school, 
and just getting in to vet school is difficult. You might consider 
becoming a veterinarian technician. They are certified to perform 
many animal care procedures. The advantage: you only need a 
2-year degree. The disadvantage: you'll make significantly less 
money than a vet. 

Q W ES~I 0 N: Hello, my name is Tyler and I am an FFA member 
and I have a question. When I get out of high school I want to 
become a firefighter. Is there anything the FFA can do to help? 
Any career development events or SAE programs that can help me? 
Or just any advice ya'll have. 

ANSWER: FFA has loads of opportunities for your interest in 
becoming a firefighter. Check with your FFA advisor to see about 
joining or starting a forestry CDE team, then consider starting an 
SAE program related to forestry. This will give you real experience in 
dealing with issues relating to forests, undergrowth and possibly 
even fire control and prescribed burning. Then contact local 
firefighters in your area. You can ask them questions, and explore 
the possibility of joining the department. For more information, 
search for "firefighter" at the FFA ag career database: 
www. ffa. org/ ca ree rs/i ndex. htm I. 

CHECK YOUR LIBRARY AND THE INTERNET F-OR 
THE FOLLOWING RESOURCES: 

Books 
The American Almanac of Jobs and Salaries 
by John Wright 

Occupational Outlook 
Handbook 
by the U.S. Department of 
Labor Bureau of Labor Statistics 

WPbsites 
FFA Career Center 

The National FFA Organization agricultural careers database 
www.ffa.org/careers/index.html 

Occupational Outlook Handbook 
The U.S. Bureau of Labor Statistics' career database 
http://stats. bls.gov/oco/home. html 

Peterson's Education Portal 
http://www.petersons.com/ 

INFORMATION SOURCES INCLUDE THE WEBSITE$ AND PUBLICATIONS LISTED 

THROUGHOUT THE ARTICLE. ILLUSTRATION BY PAl IY O'FRIEL 

-

STATEMENT OF OWNERSHIP, 
MANAGEMENT AND CIRCULATION 

(Required by 39 U.S.C. 3685) 

1. Title of publication: FFA New Horizons 

2. Publication number: 1 069-806X 

3. Date of filing: September 23, 2003 

4. Frequency of issue: 6 times year 

5. Number of Issues published annually: 6 

6. Annual subscription price: $7.00 New FFA Member 
$2.00 FFA Member 

7. Complete mailing address of known office of publi
cation: Farm Progress, 191 S. Gary Avenue, Carol 
Stream, IL 60188 

8. Complete mailing address of the headquarters of 
general business offices of the publishers: Na
tional FFA Center, 6060 FFA Drive, Indianapolis, 
IN 46268 

9. Full names and complete mailing address of pub
lisher, editor, and managing editor: Publisher, Anna 
Melodia, National FFA Organization, 6060 FFA Drive, 
Indianapolis, IN 46268; Executive Editors: Erich 
Gaukel, 4718 Cody Drive, West Des Moines, lA 
50265; Managing editor: Erich Gaukel, 4718 Cody 
Drive, West Des Moines, lA 50265 

10. Owner: (If owned by a corporation, its name and 
address must be stated and also immediately there 
under the names and addresses of stockholders 
owning or holding 1 percent or more of total amount 
of stock. If not owned by a corporation, the names 
and addresses of the individual owners must be 
given. If owned by a partnership or other unincor
porated firm, its name and address as well as that 
of each individual must be given. If the publication 
is published by a nonprofit organization . its name 
and address must be stated.) The National FFA 
Organization, 6060 FFA Drive , Indianapolis , IN 
46268 

11 . Known bondholders, mortgages. and other secu
rity holders owning or holding 1 percent or more of 
total amount of bonds, mortgages, or other securi
ties: None 

12. Not applicable. 

13. New Horizons 

14. September/October 2003 

15. Extent and nature of ci rculation: 

Average no. Actual no. 
of copies of copies 

each of single 
. 0 

ISSUe ISSUe 
during published 

preceding nearest to 
12 months filing date 

A. Total number of copies 
(net press run) 497,316 484,202 

B. Paid and/or requested circulation 

1. Mail subscriptions (paid 
and/or requested) 452,993 423,210 

C. Total paid and/or requested 
circulation [sum of 158. (1 ), 
(2), (3), and (4)] 452,993 423,210 

F. Total free distribution (sum of 
D and E) 0 0 

G. Total distribution (sum of 15C 
and 15F) 452,993 423,210 

H. Copies not distributed 
1. Office use, left over, 
unaccounted, spoiled 
after printing 500 500 

2. Return from news agents None None 

I. Total (sum of 15g. and h.) 453,493 423,710 

J. Percent paid and/or requested 
ci rculation 100% 100% 

16. This statement of ownership will be printed in the 
Jan/Feb 2004 issue of this publication. 

17. I certify that the statements made by me above are 
correct and complete. 

Anna Melodia 



YOUR CA E 

for the 

19-22 Year 0/ds Apply Today for the Nevv Century 

F 

Farming is an exciting, fast-paced and high-tech career in today's global 

economy. From building new markets to delivering the field crops to serve those 

markets, today's farmer is a marketing, financing, team playing, agricultural 

dynamo. Sponsored by Pioneer Hi-Bred International and DuPont Crop 

Protection, the New Century Farmer Program puts t oday's farming career in 

sharp focus. 

Apply today to be selected to receive an all-expense paid scholarship to the 

2004 New Century Farmer educational conference in Des Moines, Iowa: 

Four-days Power packed sessions 

Interactive workshops Visioning 

Field tours Networking 
Hear and experience how farmers can profit using value-added products, the 
latest technology, new farm business opportunities, and business alliances 
with other producers. 

Visit our website to download an application form at www.ffa.org/programs/ 

ndarmer/index or call us toll free at 1-888-332-2668. 

Hurry, the deadline is February 21, 2004! 

ram 

PIONEER. 
A DUPONT COMPANY 

The National FFA Organization 
and Pioneer, a DuPont Company, 

are paving the way for you to 
become a New Century Farmer. 
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An FFA chapter helps a financially 

strapped elementary school build a 

new playground center 
By l<enzie Whitefield and Amanda Matthews, FFA members from the Paoli FFA Chapter in Ot<lahoma 

recent money crunch in 
Oklahoma schools has 
hit hard in Paoli, a small 

town located 6o miles south 
of Oklahoma City. The towns
people are close-knit and 
family oriented; and the 
school system is an integral 
part of community life. 

The town's elementary 
school has been making an 
ongoing effort to raise money 
for new playground equip
ment for several years. 
Elementary principal Paula 
Tooman was getting desperate 
for any help when she 
decided the best help was 
right outside her back 
door-literally. 

Located right next to the 
elementary is the Paoli High 
School agriculture building 
and agriculture teacher Lyndell 
West. Tooman engaged the 
help of West and his FFA 
chapter for a new playground 
center, complete with slide 

and balance beams. 
West, in turn, enlisted a 

few dozen students in his FFA 
chapter to design and perfect 
playground unit large enough 
to hold kids from several 
classes of students at once on 
their recess. 

"It was an awesome task 
to think about,'' West said. "I 
told my students the elemen
tary needed our help, and 
they were glad to chip in and 
tow the line." 

Taking time out of their 
class after their schoolwork 
was finished, the students, 
both girls and boys, worked 
diligently. The elementary 
school paid for the materials 
and had them delivered to 
the ag barn, and the FFA 
members worked tirelessly, 
welding, fitting pieces 
together, measuring and 
cutting metal pipes and 
other materials. 

West also confirmed that 

many hours before and after 
school were spent on the proj
ect. "I couldn't believe how 
enthusiastic the kids were 
about the project," West 
exclaimed. "If they messed up, 
they started over with no 
complaints. The kids just 
wanted to do all they could to 
help out during this money 
shortage our state seems to 
be experiencing." 

Finally, after six months of 
labor, on Monday, May 6, 2003, 

both schools performed a rib
bon cutting ceremony signaling 
the end of one of the largest 
projects designed and built by 
the chapter. 

"We first built our football 
stadium pressbox, so I knew 
that we could do this job as 
well," West proclaimed. 

"It's unbelievable," said 
Tooman. "I can't believe these 
kids have designed, built and 
installed this unit in just a 
short period of time. We could 

never have afforded this 
massive structure with all 
of our budget cuts." 

Approximately 40 students 
took part in building the six
station structure, with houses, 
balance beams, ladders, a fire 
pole, slide, a hang glider and 
monkey bars. 

Paoli school board 
member Mike DeArman also 
participated by taking the unit 
to Tulsa on his trailer 
to go through a galvanization 
process so it will never have to 
be repainted. West knows that 
without DeArman's help, the 
project would have taken 
much longer. 

West said that the project 
was definitely a full-time job, 
but he remains proud of his 
students. "They are immensely 
proud of the structure and 
enjoyed getting to show it off in 
front of the news reporters and 
the community during the 
ribbon-cutting ceremony." t< 

~ 
This FFA Community Service success story is brought to you by GET THE FEELING. TOYOTA. 

' 
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'V6 models only. Vehicle shown with available equapment. ©2003 Toyota Motor Sales, U.S.A., Inc. 
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Here's how FFA members from 
across the U.S. voted in our last 
poll. You 'll find our new survey 
on page 13. 

All surveys sent to FFA New 
Horizons are used in tabulating 
the results. Here are the chap
ters, in alphabetical order, that 
sent in the most surveys: 

TOP 5 MOVIES 

2 fast 2 fu rious 
pirates of the caribbean 
a walk to remember 
bad boys II 
the lord of the rings 

: TOP 10 A_GRICULTURAL CAREERS= 

agriculture teacher 
fa rming 
veterinary medicine 
animal sc ience 
agricultural mechanics/ welding 
landscape maintenance, 
architecture and design 

wildl ife management 
agricultural law 
ag ric ultural business 
environmental and soil conservation 

, 
TOP 5 FFA FtJNORAiSERS 

\. ·, 

fruit sales 
candy sales 
meat sales 
magazine sales 
car wash 

' TOP 5 SCHOOL LUNCH FOODS 
""" .. 

• plZZa 
chicken 
burgers 
taco salad 
fries 

, 
-.. TOP 5 NON-AG ~~A$SES 

, 
\. 

math 
p.e. 
english 

• sc1ence 
history 

TOP 5 BOOKS 

harry potter books 
the bible 
holes 
the outsiders 
a chil d called it 

~ 

" ~ 

-

" ...; 

: TOP 5 COUNTRY BANDS 

kenny chesney 
rascal flatts 
tim mcgraw 
toby keith 
fa ith hill 

r 
\. TOP 5 ~O~-CQUNTRY BANDS 

50 cent 
good charlotte 

• em1nem 
tupac shakur 
linkin pa rk 

~ TOP 5 FEMALI; ACTQRS 

jennifer lopez 
julia roberts 
halle berry 
sandra bullock 
kate hudson 

~ TOP 5 MALE ACTORS 

adam sandler 
vin diesel 
denzel washington 
ben affleck 
•• Jlm carrey 

' TOP 5 MALE ATHLETES 
\. 

kobe bryant 
michael jordan 
tiger woods 
chipper jones 
allen iverson 

: TOP 5 FEMALE ATHLETES 
. -

anna kournikova 
venus williams 
serena williams 
mia hamm 
lisa leslie 

" 
.i 

" ...; 



Across 
1 FFA mentoring program 

5 Cheerleader's cousin, for short 

8 Dallas, St. Louis, or Wichita 

12 "Now where did that?" 

13 Country where leprechauns come 
from: abbr. 

14 Smell 

15 Fly like an eagle 

16"0n your marks, set, go!" 

17 TV program that tells you what's 
going on in the world 

18 New National FFA president, 
for example 

21 Split soup 

22 Five minus four 

23 Santa , Calif. 

26 Kind of dessert 

28 Long, epic stories 

32 Futurist and former national FFA 
officer who was a convention 
keynote speaker 

35 Sports stadiurr. 

36 Kind of poem 

37 Month after April 

38 They cool you down 
in summer: abbr. 

40 Fitting 

42 Not to be opened until the 2028 
National FFA Convention 

47 Secret way of communicating 

48 In a_ (stuck) 

49 Girl's name 

51 Popular brand of computers 

52 Had some food 

53 Opposite of good 

54 Ice cream brand 

55 Place for a 21-across 

56 It's planted, then it grows 

Down 

1 Detectives, for short 

2 Each: 2 wds. 

1 2 3 4 

12 

15 

18 

23 

32 33 

35 

38 

42 43 

47 

51 

54 

3 Hawaiian party 

4 _throat 

5 A girl may wear her hair in one 

6 Cookie that's black and white 

7 Subway system in Washington 
or Paris 

8 Hide 

9 "That's a great_!" 

10 Little version of a-across 

11 They're twelve months 
long: abbr. 

19 Find a new one 

You'll find the solution to this issue's 11Puzzler" on page 13 

5 6 

13 

16 

19 

26 27 

36 

39 

44 

48 

52 

55 

20 Parts of shoes 

23 State next to Miss. 

24 Neither here _there 

25 Amaze 

7 

22 

34 

40 
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8 9 10 11 

14 

17 

20 

28 29 30 31 

37 

41 

45 46 

49 50 

53 

56 

41 Songs 

42 Three-_ sloth 

43 How a person doing nothing sits 

44 Car 

27 Prefix with "system" or "tourism" 45 Beautiful emotion 

29 Diamond or sapphire 

30 One day_ time 

31 Place for a pig 

33 Tooth coatings 

34 Made some adjustments 

39 metal 

46 One of the five Great Lakes 

47 Career Development Event: abbr. 

so Advanced Leadersh ip 
Development: abbr. 
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o you have an idea for a 
business. Maybe it's 
something for the sum

mer-a few months worth of 
hard work perfectly calculated 
to keep you flush the following 
school year. Or maybe it's 
something far bigger, some
thing that entails major 
planning, time and investment. 

Whatever the case, if owning 
and operating a business is on 
your agenda, it wouldn't hurt 
to brush up on a few business
start-up basics. That first step, 
after all, can be the key to 
business success. 

Step 1· The big idea 
First thing's first: You need 
the idea. And it has to be 
good. According to l<aren 
Axelton, executive editor of 
Entrepreneur Magazine, the 
best way to ensure your idea is 
a good one is to first run it by 
your friends and family. Then 
take it to a mentor-someone 
you know who has business 
experience of their own, 
whether it's a relative, your 
agriculture teacher or someone 
in the community. See what 
everyone thinks, and get a 
feel for whether your optimism 
is justified. 

You should also tall< to the 
people you'll be selling your 
product or providing your 
service to. Are they interested 
in what you have to offer? Are 
services already in place that 

people are happy with? Do a 
little market research. Does 
your town really need another 
lawn-service business? Will 
the hydroponics system you're 
making sell? A good business 
fills a niche that no one else 
is filling. 

Step 2: The Plan 
Once you've established a 
demand for your product, sit 
down and put together a busi
ness plan. A business plan is a 
short description of exactly 
what you hope to do with your 
business and how you plan to 
achieve those goals. Make a list 
of potential problems that 
might come up and another 
list of solutions to those prob
lems. Determine how much 
cash you'll need to get started, 
and decide how much you can 
charge for your service. "Good 
planning can be the key to 
success," says Axelton. 

Step 3: Markfting 
With your plan in hand, it's 
time to get the word out. Tell 
your friends and family what 
you're doing, and ask them to 
tell others. Make business cards 
and pass them out whenever 
you can. Stuff flyers under 
people's doormats. Put an ad 
in the paper. Get a booth at 
the local fair. 

Another excellent marl<eting 
tool is the media. Local papers 
and television and radio stations 

often jump at the opportunity 
to highlight the achievements 
of ambitious teenagers. Put 
together a one-page press 
release-describing who you 
are, what your business is, and 
why it's so interesting-and 
send it to the editor. They just 
might ask for an interview and 
make you the subject of a story. 

Step 4: Money and 
Legal Details 
lfyou'll need a business bank 
account to keep your finances 
in order, you'll have to find 
someone over age 18 to join 
you as a partner. An easy 
solution to this is to ask your 
parents to sign the paperwork. 

Certain businesses have 
other legal issues as well. If 
you plan to design websites, 
for example, you need to know 
your liability if a client's site is 
invaded by hackers. The only 
place for solid legal advice is a 
lawyer. Again, use your youth 
status to your advantage-a 
local lawyer might be willing 
to give you free advice. 

Lastly, there's the cost of 
doing business. Most teens 
start with their own savings, 
or they borrow money from 

friends or family. If you ask 
people to chip in, include a 
letter explaining exactly how 
you plan to pay them back. 

Throughout your start-up 
days, remember to stay positive, 
and keep in mind you have 
nothing to lose. "It's a great 
idea to get started in business 
when you're young," says 
Axelton. "There's no reason 
not to, and you can learn 

so much." ~ 

Your Money is brought to you by GMAC - .. ...: ... .... ~ 
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Q: What kind of car do cows 

drive? 

A: A Cattle-lac. 
Marcus .- a 

SIMSBORO, LOUISIANA 

Q: When can you add two to 

11 to get one? 

A: On a clock. 
Monica Frisbee 

COVINGTO N, TENNESSEE 

Q: What kind of animal has 

more lives than a cat? 

A: A frog. It croaks every 
night. 

Kelli Bajema 
LARCHWOOD, IOWA 

Q: What is an alligator's 

favorite thirst quencher? 

A: Gatorade. 

LAFARGE, WISCONSIN 

Q: What has grain but no 

cattle, a root system but no 

hair and a bark but no bite? 

A: A tree. 
Cliff Van Oer Ven 

WHITTIER, NORTH CAROLINA 

Q: If your mother runs 

marathons, your dad runs 

relays and you can sprint, 

then what's the deal? 

A: It must run in the family. 

r ~- Yetter 
CLAREMORE, OKLAHOMA 

Q: What do trees do for fun 

at night? 

A: They have a ICJmber party. 
Shana Woodworth 

THOMPSONVILLE, ILLINOIS 

Q: What was the tortoise 

doing on the highway? 

A: About one mile per hour. 
Alyssa Murphy 

STAUNTON, VIRGINIA 

Q: Why did Beethoven get rid 

of his chickens? 

A: They kept saying, "Bach, 
Bach, Bach." 

Wendy Henderson 
DICKENS, TEXAS 

grinuts by Jim Bradshaw 

HE( WHE.RE'S 
CHARliE? 

•• 
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HAVEN'T SEEN HIM. 
YES! CHOCO 

CRUNCHAMAJIGS! 

Q: What do you get out of two 

banana peels? 

A: A pair of slippers. 
Robert Camacho 

PEORIA, ARIZONA 

Q: Why don't seagulls fly over 

the bay? 

A: Because then they'd be 
bagels. 

PLENTYWOOD, MONTANA 

Q: What has a bed but never 

sleeps? 

A: A river. 
Morgan Andrews 

CHICAGO, ILLINOIS 

Q: What do you call a fly with 

no wings? 

A: A walk. 
Rena Berrett 

JORDAN VALLEY, OREGON 

Q: What do you get when Big 

Foot steps in your garden? 

A: Squash. 
r ~is Hayse 
LEITCHFIELD, KENTUCKY 

HEY GUYS, I HOPE YOU DON'T MIND. 
I'M JUST GETTING IN SOME DAIRY 

JUDGING P'RACTICE. WOW! THIS 2% StmE 
HAS A VE'RY PECUliAR PATINA ••• 

WE'LL PAY FIVE BUCKS FOR EACH 

JOKE SELECTED ON THIS PAGE. IF 

WE RECEIVE DUPLICATE JOKES, 

THE PERSON WHO SENT IT IN 

FIRST GETS THE CASH. BECAUSE 

WE RECEIVE SO MANY JOKES, WE 

CAN'T ACI<NOWLEDGE OR RETURN 

YOUR CONTRIBUTIONS. WRITE 

YOUR JOKE ON A POSTCARD OR 

SHEET OF PAPER AND MAIL 

IT TO US (YOU'LL FIND OUR 

ADDRESS ON PAGE 1). 

lET'S HAVE A 
lOOK BELOW 

OlE GAL 

HE'S GONE OVER 
THE EDGE ON THIS 

JUDGING THING! 

AT LEAST HE 
lEFT THE COW 
COSTUME HOME 

THIS TIME • 
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