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THE DENVER MEETING 

The Organ ization met in Denver in April and enjoyed 

bright , su nny days th roughout the fou r·da y period. The 
snow-f i lled Rockies were in view each day. The crowded 

cond itions of the sessions and the com ments of those who 

attended them suggested that the program was also very 
attractive. Nearl y 1700 people regis tered for the meeting, 
and every state, the District of Columbia and five foreign 
countr ies were represented . The attendance figure was sub
stantially below the total of more than 2600 in Chicago in 

1973, but nearly half of t he Organi zation 's members live 

wi thi n 500 miles of that city while less than 10 percent of 

the members live that close to Denver. Attendance there was 

influenced also, it appears, by the economic problems of the 

profession. T he job reg istry supplied addit ional evidence on 
those problems. The registry listed 57 positions and 212 
applicants. This crisis was one of the subjects discussed in 

the Executive Secretary's report to the Business Meeting. 

(See the September issue of the Journal of American His
tory. ) 

THE OUTCOME OF THE ELECTION 

The following members were elected to office in the 

March election : President, John Hope Franklin, University 
of Chicago; Vice-President, Frank Freidel, Harvard Univer

sity; Executive Board, Robert Johannsen, University of 
Illinois at Urbana; Mary F. Berry, University of Maryland, 
and Joseph Wall, Grinnell College; Nominating Board, 
Ri chard H. Brown, The Newberry Library; Jane DeHart 

Mathews, University of North Carolina at Greensboro, and 
Alfred Young, Northern Illinois University. 

AN INCREASE IN DUES 

In their April meetings, the Executive Board proposed and 

the Business Meeting accepted an increase in dues that will 

go into effect at the beginning of 1975. The decision was 

dictated by the impact of soaring inflation upon the costs 
of the Organization and the mounting problems of the 
profession. The goal of the change is an increase of at 
least $50,000 in the annual income of the OAH. 

In addition to the increase, the change introduces the 

ability-to-pay principle to the dues structure. The Board 

concluded that the graduated method would distri bute t he 
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burden more equ itably than an across-the-board increase 
would, and the Business Meet ing agreed. 

The new structure will be as follows: 

Student . $ 6.00 
Regular-earning less than $15,000 

per year . $ 15.00 
$15,000 - $20,000 $ 20.00 
over $20,000 $ 25.00 

Life . $300.00 
Emeritus. $ 6.00 
Insti t ution $ 25.00 

You will note that the cat egories for married coupl es have 

been dropped. This change was made for two reasons. The 

categor ies were difficult to fit into the graduated structure, 

and this type of membership has been losi ng its attractiveness. 
Members have apparently been concl uding that it does not 
benefi t them. 

We assume that members will agree that the changes are 
necessary and desirable and that the OAH and the JAH are 

worthy of the burden that the new structure imposes. 

PROPOSED CHANGES IN THE 

CONSTITUTION AND BYLAWS 

This summer, members are being asked to vote by mail 

ballot on three issues. One is a change in the bylaws that 

was proposed by a majority vote at the Business Meeting. 
It would add the category "Associate" to our list of mem

bersh ip t ypes and wou ld place dues f or members in this 
ca tegory at $15. The defin it ion of Associate is a member 
who does not earn his or her li veli hood as a historian, and 

the motivation behind the proposal is a desire to encourage 
such people to join the OAH if they have an interest in 

history and to do so even though they have the expense of 
membership in societies in their own profession. 

The first proposal for constitutional change concerns 

Article V, Section 2. As it now reads it instructs the Nomin

ating Board to nominate one candidate for Vice-President. 

The proposal would change that t it le to President-E lect 

and instruct the Nominating Board to nominate two or 

more persons for President-Elect. The person elected would 
serve one year in that position and then succeed to the 
presidency. 

The second proposal deals with Article IV, Section 2. 

According to that provision, former presidents continue to 

serve on the Executi ve Board for six years immedia tely 

succeeding their presi dency. The proposa l would reduce the 
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term to three years. The Executi ve Board would t hen be 

co mposed of the President, the President-El ect, the Ed itor, 

the Execut ive Secretary, the Treasurer, three past presidents, 
and nine elected members. 

To red uce mailing costs for t he Orga nizati on, the ballot 

has bee n mailed with t his Newsletter. The deadline on 
voting for th e proposed change in the Bylaws is August 8, 
while the dead li ne on the proposed constitu t ional changes 

is October 1. We are fo rced to establish th e Au gust dead
line because of t he printi ng schedule for our new bill wh ich 
will be in use before the end of the year. We have esta bli shed 

the later date for the constitut iona l cha nges so as to give 
members who do not rece ive t heir mai l d uri ng t he summer 
an o pport unity to vote on t hese very important issues. 

If passed , the amendments to t he constitutio n wou ld go 

into effect immedia tely and would affec t t he November 
meeti ng of the Executive Board and th e 1976 elections. 

The proposal for a contested election is so importa nt that 

two past presidents have agreed to present their opposi ng 
views in theiS-sue. John Higha m of t he Johns-Hop kTns - 

Un iversity has wri t te n a statement favoring the change, 
while T. Harry Willia ms of Louisia na Sta te Un iversi ty has 

written in oppos ition to the proposa l. 

For The Amendment 

By its very nature a profession is sel f-regu lating. It is a 

body of peop le who maintain a spec iali zed cul t u re by con

tinua lly evaluating one an ot her. Among American h istori ans 

a significant part of that eval uative funct io n is exercised 

throug h the OAH - th ro ugh its Journal, its annual meeting, 

its awa rd of prizes, and its cho ice of officers. Perhaps t he 
most visible and the most ce ntral exercise of coll ecti ve 

judgment is the annual se lection of a future Preside nt. 
Many professional respons ibili ties are necessarily assigned 
to o ne person or to a small committee, but we can all con

tribute directly to the choice of a spokesman for the Orga n

ization_ To proceed otherwise would seem to deprive our 
members of full parti cipat ion in professio nal life. 

This is t he heart of the matter; but severa l subsidiary 
---- ~eas=s.-m.a-y-be....offered f or making...tna2.r..es.i.den cy ...tuUy 

elective. First, the participat ory dem ands of professional 

life are reinforced in our ti me by a broader impu lse toward 
more eq ua lity. Increasingly, eliti st procedures are required 

to justify themselves as necessary departures from an 
egalita rian standard, rather than the other way around. If 
th at is so, the burden of proof now lies on us to justify a 
procedure that impedes an open competition for the 

presidential office. Our constitution allows for a contest, 
to be sure, but it puts any chall e nger at the almost insu per

ab le disadvantage of having to oppose t he judgment of the 

regularly constituted nom inati ng board. 

Understandably, that breeds resentment, the resentment 

leads to a hardening of factional lines. In the American 
Political Science Association, when procedures similar to 
ours persist, an opposition party has formed, and fields a 

full slate of candidates. By incorporating diversity and open 

choice within the regular constitutional process, we would 

reduce the likelihood of such polarization arising in our 
ranks as well. We would give the nominati ng board a broad-

Iy inc lusive mandate and t hereby for estall the possibility 


that it m ig ht be driven into a defensive post ure by the 


pressure of an orga nized opposition. 

Fina lly, the size and variety of our membership suggest 

th at a small nom inat ing board may be less able t han it o nce 

was to reach an independent decisio n that is broadl y 

accepta ble. Whe n there were onl y a few special f ields and 
our members were more concent rated geographica lly and 

inst itutionally than they are now, nea rly all the leadi ng 

people knew one another, and nearly everyone knew a good 

deal about them. It is regrettable bu t unden iab le that we 

no longer co nstitute so cohesive an intellect ual community. 
There are ma ny f ields, many interests , many points of view. 

Not always, but perhaps with increasing frequency, a sma ll 

comm ittee may not co ntai n wi t h in itsel f enough of th ose 

fields and points of view, or may not be in to uch wit h a 

wide enough cross-section of the profe ssio n, to be able 

with any confide nce to make a final and exclusive judg
ment_ 

Amo ng t he argu ments against t he change wh ich t he Execu

tive Board has recomme nded , two deserve particula r atten 
t ion . First, will the Organizat ion be po lit icized? Will merit 

be subordinated to other considerat ions? The questio n is 
actua lly one of degree: will o ur cho ices be more polit ical 
if made by the membership at large t han if made by a 

co mmittee? I th ink not_ The open politi cs of an election 
see m to me as co mpatible with the high standards of our 
profession as the quiet politics of th e committee room. 

Secondly, it may be thought t hat the mem bersh ip at 
large can not take the long view that often disposes a com

mittee to award the Presidency to different segments of the 

professio n on a kind of rotationa l basis-give the Lancas

tr ians a chance this year because York ru led last. Decisions 
which take accou nt of alternative optio ns in t he past and 

the future are cert ainl y easier for a comm ittee to ma ke 
than for an electorate_ But the committee, through its 

nominations, will st ill be ab le to playa constructive ro le 

in that respect . The electorate will assume only a share 
of the responsib ility. For the e lectorate to have a share

for the members to come under an obligation to look to 
the lo ng-ra nge interests of t he whole profess ion-seems 
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health ier t ha n leaving that responsibili ty toaoare handful. 

Against The Amendment 

I welcome this opportunity to express to our member

ship my opposition to the proposed change in the constitu

tion providing for a new method of choosing a president, 
the official known presently as vice president but under the 
proposed system to be known as "presi dent-e lect ." The 
suggested new ti tl e may be preferable to the former 

designation, but the arrangeme nt to se lect this individual 
is, in my opinion, inferior to t he con ventio nal met hod, 
fraught with danger and disadvantage and offeri ng few 

benefits. 
The proposed change places the method of se lecting a 

president on a new basis, advocates a different philosophy 

of selection. The present system operates o n the sound 
premise that the office is honorific-a recognition that the 
organization bestows annually on one of its members who 
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has demonstrated high qua li t ies of scho larship. This indi

vidual is not designated because he or she possesses qualities 

of leadership or administratio n, although such may be the 

case , or because he or she is popular w ith large numbers of 
colleagues, al though again such may be true. The pr imary, 

the predom inant pr inciple in governing the selection is the 

scho larship of t he ind iv idual , the reputation of the designee 

as a histor ian, and the purpose of the designati on is to 

recognize and honor th is person. 

T he suggested system throws this philosophy aside. If t he 

change is adopted, the names of two scholars will be placed 

before t he mem bership which wi ll have to choose which 
one of them shou ld be recog nized . Two indiv iduals of per

haps equal attainment, and who are perhaps friends, will 

have to compete for an office that shou ld be honori fic. 
This is not the way to recogni ze scholarship or to designate 

the president of a society of scholars. One should not have 

to compete for thi s recogni tion from his f ellows. ( In t his 
connect ion, it should be noted th at several past presidents 
have said they would not have competed for the office and 
that several potential nom inees have said they would be ex
tremely reluctant to com pete .) The ph ilosophy behind the 

proposed change is w rong, and the change if effected wi II 
have bad resu lts for the organization. 

These results will be many, but only a few can be indi

cated. One wonders as to the fate or future of a defeated 

candidate. Su pporters of the proposed change argue that 
the nom ination of a cand idate is a recogn ition that the 

individual might otherwise not secu re . But if the cand idat e 

is defeated, the recognition will be a hollow honor. And 

what happens after that to t he re jected candidate? Having 
gone down once, w il l he then be forgotten by nominating 

commit t ees and not again be placed in con tention and 
never achieve a recognition he might well gain under the 
present system? Or will he be renominated in the follow

ing year and w in on a "sympathy vote" over an eq ually 

qual ified rival? The proposed change will create many such 

d istressi ng situations. Worst of all, it w il l introduce de

visiveness into ou r organizat ion, and perhaps attempts t o 

orga nize campaigns and mobil ize votes. The latter devices 
have not been unknown under t he present system but t he 

method of selection has kept them to a minimum. Under 
the proposed system they would become more overt and 

blatant. 
The members of the organizat ion are confronted with a 

fundament al question-the method and the philosophy of 

choosi ng their president. I hope that they will retain the 
present system that is so appropriate to a company of 

scholars. 

THE EXECUTIVE BOARD 

I n add ition to finances and the constitution, the Executive 

Board dealt with several other important issues in its April 
meeting. Included were ways of increasing mem~ership, the 

taping of sessions, OAH part icipat ion in the Bicentennial, 

the status of history, academic freedom, legislation of inter
est to historians, and ways of strengthening the representa

tion of the profession in Washington_ The job crisis once 

agai n occupied a substanti al part of the meeting time. The 
Board instructed the Executive Secretary to make a survey 

of unemployment and discussed with Wayne Rasm ussen, 

the chairman of the new Committee on Non-Teach ing Op

portunities, t he plans bei ng devel oped by that committee. 

The Board also authorized the establi shment of a special 
committee to consider the future of t he Frederick Jackson 

Turner Award and approved a proposal for a roster of 

histor ians of women. 

THE PROGRAMS FOR 1975 and 1976 

The Program Committee for 1975, chaired by Professor 

John Blassingame of Yale University, is completing its work, 
and the Program Committee for the 1976 meeting in St. 

Louis is taking shape. The cha irman for 1976 is Professor 

Alden T. Vaughan of Columbia University. 

FOREIGN MEMBERSHIP 

The OAH has an encouraging number of members out 

side the United States- nearly 650. A pproximately two

thirds are institutions; thus foreign readership of the JAH 
is much greater than 650. The largest concentration is in 
Canada with 226 members. Great Britain is next with nearly 
100, and Japan is not far behind w ith 75. Membership in 

several countr ies-Austra lia, West Germany, France, New 
Zealand, Sweden, India, and Russia-ranges from 34 to 10. 

The additional members include 43 in Europe, 23 in Asia, 
the same number in Latin America, and 17 in Africa. The 

fi gures suggest that there is some interest in American his

t ory in nearly every part of the world and that the JAH 
is widely regarded as an important means of pursu ing that 

interest. 

STATEMENT OF OBJECTIVES 
BY THE JOINT COMMITTEE ON 
HISTORIANS AND ARCHIVES 

Recognizing that the health of historical scholarship in 

this country depends to a very considerable extent on 

mutual confi dence and goodwill between histor ians and 

archivists and a close and cordia l work ing rel ationship 
between the two disci pli nes, a Joint Committee on His
torians and Archives has recently been esta blished by the 

Ameri can Historical A ssociation, the Organization of Amer

ican Historians, and the Society of American Archivists. 

This committee is exploring all aspects of problems and 

policies·that affect both historians and archivists as they 

rel ate to the custody and research use of manuscripts and 

archives collectio ns. 
The committee has as one of its objectives the el imination 

of sources of friction and misunderstanding betwee n these 

two professions in order to facilitate t he close worki ng 
relationship that is vital to sound and effective historical 

scholarsh ip. The comm ittee is especiall y concerned with 
working out means whereby histor ians will be better able to 
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appreciate the methods, t echniques, and pol icies used in 
administering archives and manuscript repositories and 

thus gain a better understanding of arch iva l needs. Arch i

vists, on the other hand, must become thorough ly familiar 

with the needs and viewpoints of schol ars, who are depen

dent on access to manuscripts and archi ves col lections in 

order to conduct their research . Mut ual understanding and 
mutual support by each group for the other wi ll strengthen 

both the in atta inment of t heir professional goa ls. 

Among the matters to which the joint com mi t t ee is giving 

its attention are: 

1. The more speedy declassification of security-cl assified 
government records. 

2. Stimulating businessmen and congressmen to interest 
themselves in the proper preservation in librarie s and 

archives of those portions of the ir records and papers 

which are worthy of permanent prese rvat ion for research 

purposes. 
3_ Encouraging the removal of unreasonable restrictions by 
donors on manuscripts and archives and the remov al of 
unnecessary restrictions (including fees) imposed by ar
chival and manuscripts repositories. 

4. Encouragement of governmental agencies and other 
institutions through continuing liaison and advice, to main
tain historical programs as we ll as archival programs at 

adequate scholarly levels. 

5_ Encouragement of able young scholars and students of 
history to consider the fields of archival administration and 

government historical programs as careers. 

STATEMENT ON USER FEES AND ACCESS 

BY THE JOINT COMMITTEE ON 
HISTORIANS AND ARCHIVES 

One of the unfortunate effects of the current financial 

crisis is pressure to restrict the availability of manuscripts 

and archives for research purposes. The severe budget 
stringencies which now prevail in most agencies have led 

administrators to seek new sources of income and new 

~e_thods of reducinQ _expenditures. I n such cases manu
script and archive operations have been under strong 

pressures to introduce practices which can only be re
garded as far more harmful than any of the all eged benefits 

they would confer. 

There have been many suggestions by administrative 
officers that fees be imposed on persons not affiliated with 

an institution who wish to make research use of that in
stitution's rare and unique manuscripts collections. The re

quirement that fees be collected from persons wishing to 

make scholarly research use of manuscripts and archives 

runs counter to the whole cultural tradition of this country. 
It would impose a kind of means test on scholars which 
would shut out impecunious or poverty stricken young 

persons, no matter what their promise or ability, while 
giving special privileges to those who, in effect, are able to 

purchase access to material which is denied to others on 

grounds which have no relationship to their potential 

scholarly contributions. 
Similarly, proposals that access be limited to students 

and faculty of the institution where the materials are 

housed, thus turn ing the universi ty's manuscript coll ection 
into a kind of private hunt ing preserve f or its own st udents 

and faculty, are out of harmony with those t raditio ns of 

scholarship which have always opposed erecti ng walls 
around libraries and scho larly resources. There sh ould be 

no privil eges in the world of scholarsh ip except those based 

on demonstrated merit and ability. Priv i lege based on in

come or place of residence can in the long run only be 

harmful to the professional goals of both t he historian and 

the arch ivist. 

FIFTY-YEAR INDEX 

A valuable research tool, the Fifty- Year Index to the 
Mississippi Valley Historical Review (1914-1964) is now 

available. The volume is priced at $25 for individuals and 

$35 for institutions. Purchasers may send orders directly to 
the Executive Secretary, Organization of American Histo
rians, 112 North Bryan Street, Bloomington, Indiana 47401. 

ROSTER OF HISTORIANS OF WOMEN 

The Committee on the Status of Women announces the 

creation of a ROSTER OF HISTORIANS OF WOMEN, a 
list of scholars and teachers in the field of women's history 
who are available to write textbooks or sections of text

books on women's history, to read manuscripts for pub

lishers, to advise publishers on revising textbooks to deal 

more adequately with the history of women, to lect ure on 

women's history, to develop material on women's history 

for te levision programs and filmstrips, to advise secondary 

schools in integrating materials about women into their 
curricula, to advise public librar ies about augmenting their 
holdings on women's history and about creating programs 

relating to women, and to act as consultant on women's 

history. The roster, which will sell for $2, will be published 

in mimeographed form and will be advert ised widely. Any 

specialist in women's history who is already listed on t he 
AHA's women's roster will be included automatically in 
the OAH publication. Other women and men in t he f ield 
who wish to be included should send the following in

formation to the Executive Secretary, 112 North Bryan 
Street, Bloomington, Indiana 47401: name, address, phone, 

institutional affiliation and rank, degrees and dates, dis
sertation topic and advisor, areas of specialization, publica

tions, teaching experience, editing experience, and ad
ministrative experience. For further information contact 

Professor Nancy Weiss, Department of History, Princeton 

University, Princeton, New Jersey 08540. 

SALE OF BACK ISSUES 

The price of back issues of the JAH, Volume 51, No.2 

(Sept. 1964) through Volume 59, No.4 (March 1973), has 

been cut from $4 to $2 for a limited time. This was done 

in hopes of reducing the size of a very costly inventory. 

The issues are available from the Office of the Executive 

Secretary and will be mailed postpaid upon receipt of $2 
4 (continued on page 5) 



BALLOT 

PROPOSED CHANGE IN THE BYLAWS 

The f irst bylaw shou ld be changed by add ing the catego ry "Associate" to the list of 

mem bership ty pes and the dues for an Associate Member should be $15. 

Yes D 
No 0 

Th is ballot must be received at the Bloomington office no later tha n A ugust 8. 

PROPOSED AMENDMENT TO THE CONSTITUTION 

Article V, Section 2 sho uld instruct the Nominating Board to nominate two or more 

candidates for President-E lect. 

Yes 0 
No D 

This ballot must be received at the Bloomington Office no later than October 1. 

PROPOSED AMENDMENT TO THE CONSTITUTION 

Article IV, Section 2 should limit the term of service of former presidents on the 

Executive Board to three years immediately succeed ing their presidency . 

Yes 0 
No 0 

This ballot must be received at the Bloomington office no later than October 1. 
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(con ti nued fr o m page 4) FINAL REPORT AVAILABLE 
for each copy ordered and an add it io nal 25ci per copy for 

overseas mailing. With t he excep t ion of Volu me 56, No.1 

(J une 1969), al l issues are ava il able. Orders will be f illed 

as they are received. 

TWO PROGRAMS OF INTEREST TO HISTORIANS 

Me m be rs should be awa re t ha t state bice ntennia l groups 

now have f unds avai lab le fo r progra ms. Histor ians shou ld 
take advantage of t his o pportun ity for service and sho ul d 
coo perate wi t h such groups in p lan n ing progra ms. 

An Ethnic Heri tage St udi es Progra m has bee n establ ished 
and f unded by t he federa l government and sho uld suppl y 

teachi ng, research , and serv ice opportu nit ies for h istor ians. 
To o btai n copies of t he guidelines fo r the p rogra m , inter

ested individuals should wr ite to th e Ethnic Her itage 
Studies Program , Office of Educat ion , Department of 

Hea lth , Educat ion , a nd Welfare , Washington, D.C. 20202. 

EVALUATION OF THE TEACHING OF HISTORY 

T he Executive Secretary is coo perat ing with Roger Panetta , 

a mem ber of _th e OAH Com mittee o n t he Status of Histo ry 
in t he Schoo ls, in h is efforts to o btai n the coo peration of 

histor ia ns on the high schoo l and co llege leve ls in t he ad

m inist rati o n of a history evaluatio n for m in t he Fa ll of 1974. 
The assumption of the progra m is t hat changes in hi story 

cu rr iculum and/or instructio n should be based on specifi c 

info rmat ion abo ut the nature of the teach ing process, st udent 

reactions to it, and th e attitudes of teachers t oward the 
hi sto ry cl assroom . The form seeks t o ascert ain stude nt an d 

facu lty reacti ons to the study of h istory as they have ex

perienced it to date. It is not an evaluation of individual 

professo rs. Instead , it is an effo rt to develop an understandi ng 

of the coll ect ive student-facu lty im pressio n of the st udy and 

teach ing of h istory. 
Faculty willi ng to cooperate should wr ite to Professor 

Roger Pa netta, Depa rt ment of Histo ry, Mary mo unt College, 
Tarryt own, New York 10591. Those who do so will be 

provided with a self-evaluatio n fo rm and the questio nnai re 

to be administered to their students th is Fall. All part ici pat ing 
depa rtments and individual faculty members will rece ive 

copies of the report. 

Cop ies of the F INAL REPORT O F THE JO INT AHA-OAH 

AD HOC CO MM ITT EE TO INVEST IGATE THE CHARGES 

AGA INST T HE FRAN KLIN D. ROOS EVE LT LI BRA RY 
AND RELATED MATTERS are ava ilabl e f ro m the Executive 

Secretary , 112 N. Bryan Street, Bloom ington, Ind iana 47401. 

Please se nd a complete mai li ng address and fi fty cen ts to 
cover postage and ha nd li ng. 

MISSING 

The Execu t ive Secretary would app reciate rece ivi ng 


t he maili ng add resses fo r the 1949 and 1950 Pel zer 


Me moria l Awa rd w in ners , C. Bruce Staige r and Ted 

R. Wor ley. 
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