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VOTING RESULTS 
Ballots mailed with the July 1978 Newsletter concerning the 

Yale-Aptheker Report and Amendments to the Constitution have 
been tabulated. On the resolution "Resolved that the OAH Business 
Meeting accepts the action of the Executive Board on the Yale
Aptheker Report ofthe AHA-OAH Joint Committee on the Defense of 
the Rights of Historians under the First Amendment," 272 members 
voted yes, 220 voted no, and there was one abstention. The 493 
ballots represent a 5.95 percent return of 8,281 ballots mailed. 

On the ballot regarding Foreign and Regional Branches or Affili 
ates, 339 members voted yes, 64 voted no, and there were 19 
abstentions. On the ballot pertaining to Amendments, Bylaws, and 
Resolutions, 249 voted yes, 167 voted no, and there were 6 absten
tions. The 422 ballots cast on these two matters represented a return 
of five percent of the total ballots mailed. 

OAH MEETINGS 
New Orleans 
The Location 

This year, the Organization will meet in New Orleans, April 11 to 
14. So numerous are the attractions of New Orleans in the 
springtime that visitors will be faced with the pleasant dilemma of 
choosing which ones to squeeze into a few days. Fortunately, the 
proximity of so many places of historical, cultural, and architectural 
interest to the business-hotel district makes it quite easy to visitthem 
on foot or by inexpensive public transportation. 

The closest-and most famous-is the Vieux Carre, or French 
Quarter, the original area of settlement, bounded by Canal Street, 
the Mississippi River, Esplanade Avenue, and North Rampart Street. 
A pleasant half-day walking tour, begun at the Tourist Commission 
headquarters at 334 Royal Street, will give one a taste of the Quar
ter's atmosphere and a good look at the architecture, the shops, and 
a few of the most important buildings. Several nineteenth-century 
residences a re ope n to tou rists: arch itect James GaII ier's townh ou se 
at 1118 Royal Street, the Hermann-Grima house at 820 St. Louis 
Street, the 1826 home at 1113 Chartres Street lived in by P.G.T. 
Beauregard and restored by novelist Frances Parkinson Keyes, the 
raised French cottage known as Madame John's Legacy at 632 
Dumaine Street, and the structures housing the Historic New Or
leans Collection at 533 Royal Street, which includes a research li
brary and museum. 

Facing Jackson Square and the Mississippi River and flanking St. 
Louis Cathedral are the Cabildo and the Presbytere, built in the 
1790s. The Cabildo housed the Spanish council which governed 
Louisiana from 1769 to 1803, and the ceremonies releasing the 
territory to France and then to the United States were conducted on 
the second floor. These two buildings are among the properties 
comprising the Louisiana State Museum and contain major histori 
cal exhibits. The research library containing archives from the colo
nial, territorial, and statehood periods, is in the Lower Pontalba 
Building at the corner of St. Ann and Chartres, where the public may 
also visit an apartment furnished as it would have been in the 1850s. 
Across Decatu r Street the riverfront wa Ikway affords the best view of 
harbor activity. A rest for refreshments at one of the French Market 
cafes might precede an inspection of the huge produce market 
where farmers display Louisiana fruits and vegetables. 
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Ifthevisitor can tear himself away from the lure ofthe Vieux Carre, 
the city's "Uptown" area must also be seen. The cheapest and most 
delightful way to get there is to board the St. Charles Avenue street
car just off Canal Street. To take a stroll in the Garden District one 
might alight at Washington Avenue and walk toward the river to 
historic Lafayette Cemetery with its above-ground tombs. The 
streetcar takes one further up the Avenue past many large elegant 
homes, many built in the nineteenth century, to Loyola and Tulane 
Universities and Audubon Park with the city's zoo. Near the end of 
the line are many small, interesting shops scattered about the 
neighborhood. Shoppers may also want to investigate the antique 
and junk shops along Magazine Street (Magazine Street bus from 
Canal Street) or the Uptown Square Shopping Center at Broadway 
and the river. 

Not far from the business district in other directions are the New 
Orleans Museum of Art in City Park and more of the city's 
cemeteries: St. Louis on Basin Street and several atthe head of Canal 
Street (via any Canal Street bus). Several river boats which offer 
tours of the harbor or the nearby bayous (a half-day trip) have tickets 
available at the Canal or St. Peter Street wharves. For those with cars 
a drive along the River Road toward Baton Rouge affords a view of 
several plantation houses, some of which may be visited. 

An additional note on transportation: the busses and streetcar 
cost thirty cents, exact fare is required, and transfers are available. 
Shuttle busses costing only ten cents circlethe business districtfrom 
the Superdome to Canal Street in both directions. 

Of course, any visitor to this mecca of fine cuisine and fine jazz 
must consider where to eat and where to listen. The French Quarter 
and Uptown areas are full of every sort of restaurant from the most 
elegant to the most informal, many featuring Creole cuisine. The 
New Orleans Restaurant Guide, a paperback by Rima and Richard 
Collin, is extremely helpful for determining what, where, and how 
much. The Quarter is also the most likely place for jazz, although 
there are other spots throughout the city. Preservation Hall at 726 St. 
Peter Street offers the real thing, played by the old-timers, at a low 
price. 

As the home of seven colleges and universities, New Orleans has 
many important research collections of interest to scholars. Around 
the city are located Dillard, Loyola, St. Mary's Dominican, Southern, 
Tulane, the University of New Orleans, and Xavier. Dillard's Amistad 
Research Center is an archive devoted to collecting materials per
taining to black Americans. In Loyola 's library are deposited the 
papers of Moon Landrieu, mayor of New Orleans 1970-78. Major 
archival and research collections in Southern, Louisiana, and city 
history are found atTulane. Its Middle American Research Institute's 
collection of research materials and artifacts are housed both in the 
library and in the museum in Dinwiddie Hall. The University of New 
Orleans is the depository for the historic archives of the Supreme 
Court of Louisiana, records of several labor unions, and materials 
relating to some of the city's ethnic groups. 

Located nearthe Hyatt Regency in the 200 and 300 blocks of Loyola 
Avenue are the New Orleans Public Library and the Supreme Court 
of Louisiana with its extensive law library. When court is in session, 
the public may attend. The public library is the depository for city 
archives dating back to the eighteenth century and possesses ex
tensive photographs and newspaper holdings as well as court re
cords. 



Warren M. Billings, University of New Orleans, Chairman 
Carol D. Billings, Supreme Court of Louisiana Library 
Collin B. Hamer, Louisiana Division of NewOrleans Public Library 
Alvarez Peychaud, Phillips Junior High School, New Orleans 
William K. Scarborough, University of Southern Mississippi 
Nida Harris Vital, Dillard University 

Publicity Committee 

The Program 
There will be no central theme at this year's conference, but there 

will be a variety of sessions on New Orleans and the South. Wednes
day evening's session, "The Evolution of New Orleans Jazz" nar
rated by Richard B. Allen ofthe William Ransom Hogan Jazz Archive, 
Tulane University, will feature the New Orleans Ragtime Orchestra. 
Among other sessions with a Southern theme are C. Vann Wood
ward, "Marry Boykin Chestnut," and David Brion Davis, "Slavery 
and the Idea of Progress." 

The program reflects the growing diversity of historical interests 
and methods. Work in the not-so-new economic history, such as 
"The Reign of 'King Hog'" and "The Colonial Labor Market" will be 
presented. Sessions including "Music and Society in Eighteenth 
Century America," "Art and Politics:' and "Gone With the Wind" 
reflect the widening interests of historians. 

A number of sessions including "Women, the Labor Force and 
Higher Education," "The Lives and Careers of Charlotte Perkins and 
Lucy Sprague Mitchell:' and "Recent Dissertations in Women's His
tory" are indicative of the growing importance of feminist studies. 

The more traditional concerns of historians have not been ig
nored. There are sessions on historiography including "Benjamin 
Quarles and the Historiography of Black America," on politics such 
as "Politics of the Progressive Era," on military history including 
"Aspects of the Military Legacy of the American Revolution," and on 
immigrants such as "Beyond Melting Pots." Many sessions explore 
both the new and traditional approaches to working class and social 
history such as "Worker Militancy and the Changing Character of 
Factory Life:' "Paternalism and the Factory System," and "Perspec
tives on Old Age." The 50th anniversary ofthe Great Depression will 
be marked by sessions such as "Domestic and International Factors 
in the Onset of the Great Depression." 

Sessions will also deal with problems facing the historical profes
sion. Workshops will explore the current job crisis, alternative ca
reers, and sources for funding research. Attempts to entice students 
into enrolling in history courses will be explored in numerous work
shops devoted to innovative teaching techniques. 

Michael Greenberg 
Chair, Program Committee 

Child Care 
This year the OAH will provide child care services for the children 

of convention registrants. The service will cost $1.25 an hour per 
child and is available only fortoddlers through the fifth grade. Meals 
for the children are the responsibility of the parents. The times when 
the service may be used are: 

Wednesday, April 11: 6 p.m. to 10:30 p.m. 
Thursday, April 12: 9 a.m. to 10:30 p.m. 
Friday, April 13: 9 a.m. to 10:30 p.m. 
Saturday, April 14: 8:30 a.m. to 12 noon. 

To determine the extent of the demand, the Publicity Committee 
requests that interested parents preregister their children no later 
than March 11, 1979, execute a child care authorization, and pay a 
deposit of $5.00, which may be applied to the cost of the service. 
Copies of the preregistration and the child care authorization forms 
are attached to the Newsletter. They and a check made out to the 
OAH should be directed to: Professor Nida H. Vital, Division of Social 
Sciences, Dillard University, New Orleans, LA 70122 

CHILD CARE PREREGISTRATION 

OAH ANNUAL MEETING 1979 


Parents' Names _______________ 
Home Address ________________ 

Anticipated Local Address ___________ 

Names of Children Age Grade 
(if applicable) 

Hours during which you now anticipate using the 

service 
VVednesday ____________ 

Thursday ____________ 
Friday______________ 
Saturday _____________ 

To help in planning, please indicate special play inter

ests of your child/children. 

Please note that this service is available only to regis

trants at the Annual Meeting (only one parent need be 
registered). 

Parents will be asked to sign the appended permission 

and liability release forms. 

Please mail this form no laterthan March 11, 1979, with 

a check made out to Organization of American Histo

rians for $5.00 (refundable deposit). 


ORGANIZATION OF AMERICAN HISTORIANS 

ANNUAL MEETING 1979 


Child Care Authorization and Agreement 


I hereby give my permission to the duly authorized representa
tives of the Organization of American Historians to care for my child 
(children), named below, at the child care center established for this 
purpose during the OAH Annual Meeting on April11, 12, 13, 14, 1979. 

In consideration for this service, I hereby agree to indemnify and 
hold harmless the Organization of American Historians and any and 
all of its duly authorized representatives from any and all claims or 
demands for damages, or injury arising out of such care. 

Signed ______________ 

(Parent) 

Name(s) of child (children) Age 
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TV Programming in Hotel Rooms 
In New Orleans, for the f irst time at an OAH meeting, it will be 

possibleto see special television programming at no additional cost. 
Every person registered at the Hyatt Regency can see up to fifteen 
hours of videotaped material over the hotel's closed-circuit system. 
In your own room simply turn on your television set to Channel 13 
and select what you wish to watch. The OAH Committee on Radio
Television-Film Media is making every attempt to provide a va riety 
of programming to show historians recent examples of two kinds of 
material : quality broadcasts in which OAH members have served as 
historical consultants or scriptwriters, and inexpensive program
ming produced by OAH members for use in the classroom and not 
intended for network use. In addition we will show one classic fea 
turefilm and at least one classic documentary. Current plans also call 
for selected examples of network news broadcasts from the 1960s. 
Exact listings for Channel 13 will be posted at all elevators and will be 
available at the registration ·desk. Times are as follows : April 13 
(Thursday)-4:30 p.m. to 8:30 p.m.; 10:30 p.m. to 1 :30 a.m. April 14 
(Friday)-4:30 p.m. to 12:30 a.m. To offer a better idea of what is 
being shown there will be a thirty-minute preview program broad
cast from 4:30 p.m. to 5:00 p.m. each day over Channel 13. 

The Media Committee is eager to have every OAH member see at 
least part of this programming for it suggests ways of using visual 
material in the classroom and to reach an audience outside the 
classroom. Even the idea of closed-circuit programming is worth 
careful attention. Our future conventions could make substantial use 
of this sort of material if members approve of the innovation. We 
hope you will watch and then let us know what you think. 

David Culbert, Chairman, OAH Media Committee, 
Department of History, Louisiana State University, 
Baton Rouge, LA 70803 

Activities for ERA Supporters 
The ERA resolution submitted to and endorsed by the OAH Execu

tive Board did not require cancellation ofthe NewOrleans meeting in 
April, 1978. It does, however, require thatfutu re meetings contracted 
after the Board's decision be scheduled in states that have passed 
the ERA (until the amendment is approved or expires). The New 
Orleans meeting will feature a number of special events to highlight 
the movement for ratification of ERA the importance of women's 
history, and the role of women in the historical profession. 

The 1978 OAH Program is composed of the largest proportion of 
women chairing sessions, reading papers, and commenting of any 
OAH convention or national history meeting. For the fi rst time, the 
OAH has scheduled a session on recent dissertations. Chaired by 
Gerda Lerner, this year's session will appropriately feature recent 
dissertations in women's history. 

OAH women's committee member Jo Ann Carrigan spent a week 
in NewOrleansto develop programs that will involveOAH historians 
with the local community. These include a Thursday noon meeting 
entitled "A Woman's Place in Louisiana" featuring a panel of local 
lawyers and legal historians, and workshops on women's history to 
be cosponsored by the YWCA and to be led by scholars in the field. 
Professor Carrigan has also worked with NOW, the YWCA, the 
YMCA convents, girl scout camps, and Tulane University to find 
alternative low-cost housing for graduate students and unemployed 
historians. Write to the YMCA, 936 St. Charles Ave., New Orleans, LA 
70130 (they have one floor reserved for women) or to Mr. Davis, 
Housing Director, Tulane University, to reserve space in double 
occupancy rooms. For a complete listing of moderate and economy 
housing and a map of the city write to : Greater New Orleans Tourist 
and Convention Commission, 334 Rue Royal, New Orleans, LA 
70130. 

The OAH women's committee will also sponsor a Friday noon 
meeting on "ERA and the Future of Women" featuring Jane De Hart 
Mathews and Joan Hoff Wilson who will discuss the anti-ERA men
tality and the legal implications if ERA is not ratified. A Hospitality 
Hour Thursday afternoon, a Coffee Hour Friday morning, and a 
Women's Reading Room Wednesday through Friday are also activi
ties sponsored by the women's committee. The OAH will also pro
vide childcare facilities. [See above. ] 

Many male and female feminists will feel an impulse to boycott 
personally any convention held in a non-ERA state. This attitude is 
understandable; but do keep in mind thatthere are organized efforts 
to use this opportunity to further the cause both among members 
and the New Orleans community. 

D'Ann Campbell, Chair 
OAH Committee on the Status of 

Women in the Historical Profession 

The Conflict with Good Friday 
In the July Newsletter (page 4) the Executive Secretary expressed 

his regret at the conflict between the New Orleans meeting and 
Passover and offered an explanation, all the while ignoring the 
conflict with Good Friday. The explanation is that he had forgotten 
about this conflict when writing this Newsletter item and was not 
reminded of it until sometime later. Our files indicate that he was 
aware of the conflict at the time the meeting was scheduled. In fact, 
the Hyatt Regency promised us a special discount on room rates 
because we had selected an unpopular time to hold a meeting. 
Again, we apologize for the conflict between our meeting and the 
religious holidays, and again the explanation is found in the customs 
of the Organization as explained in July. 

Cost of Hotel Rooms 
The cost of hotel rooms like the cost of other things is a troubling 

problem for historians attending professional meetings. We fre
quently receive complaints about the problem and complaints 
sometimes come from members who report that they asked for a 
room at one rate and were assigned one at a higher rate. Thus, it 
seems useful to inform members of hotel rate structures as well as to 
comment upon other aspects of the problem. 

When negotiating with hotels, the Executive Secretary and the 
Assistantto the Executive Secretary press sales people on the way in 
which the house will be divided. In the Statler-Hilton in New York 
City, for example, 25 percent ofthe rooms were atthe lowest level, 25 
percent at the highest, and 50 percent in the middle range. At the 
Hyatt-Regency in New Orleans the spl it w i ll be 15 percent at the 
bottom, 35 percent at the top, and again 50 percent in the middle. The 
hotel people assure us that they will respond to requests at the 
lowest rate as long as rooms are available atthat level. As in the past, 
we will check on compliance with this agreement. 

It is possible to reach agreement on an across-the-board rate 
which would be at or near the middle range. This seems unfair, 
however, for members would pay the same rate for rooms ofvarying 
size and some members want and need larger rooms. 

It should be pointed out that rates extended to the OAH are lower 
than the normal rates and that the Organization is not charged for 
meeting space unless room pickup is very low. In other words, the 
Organization benefits from members who stay in the headquarters 
hotel. 

We could hold our meetings in cheaper hotels or on college cam
puses but it seems unlikely that either could supply the facilities we 
need or want. There is, in short, no easy solution to the problem of 
costly hotel rooms. 

Travel Savings 
The Organization has been contacted by airlines and a travel cen

ter that offer reductions in roundtrip airfare to New Orleans from 
various points in the United States and Canada. Members living in 
states served by these flights will receive mailings directly from the 
airlines. Substantial savings may be realized by those who wish to 
participate and make reservations th irty days in advance. The plans 
differ and the OAH assumes no responsibility for travel ar
rangements as they must be made by each person or group of 
travelers directly with the company of his or her choice. 

At this date airlines offering plans to OAH for service to New 
Orleans are Northwest Orient Airlines and Delta Air Lines, Inc. 
Montgomery Ward Travel Center offers a "one call " reservation 
system, a package that includes air fare and room reservations atthe 
Hyatt Regency, New Orleans, with the OAH convention rates. Those 
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reservations will be made against the room block presently held for 
the Organization, and are non-commissionable. Normally an asso
ciation that offers Ward's Travel service to its members receives a 
five dollar "advertising allowance" for each person using the plan, 
but at our request Ward's has agreed to reduce the cost of the 
package by that amount to each person participating in that plan, in 
lieu of any payment to the OAH. An application for the Montgdmery 
Ward package will be found on page 20 of the Newsletter. It is hoped 
that the savings of these plans will persuade more members to 
attend the meeting. 

For further information on available travel plans call: 
Delta Air Lines, Inc. 800-241-6760 (GA 800-282-8536) 
Northwest Orient 800-328-7747 (MN residents 800-552-1290; 

Minneapolis/St. Paul residents 726-2626) 
Montgomery Ward 800-323-9834 (lL residents 312-296-2020) 

San Francisco, 1980 
The work of historians has broadened markedly in the last twenty 

years, with regard to the methods used, the groups of people con
sidered, and the questions asked about their behavior, their work, 
their ideas, and the quality of their lives. Therefore, for the 1980 
meeting, to be held in San Francisco, the Program Committee in
tends to highlight this "New American History" by developing a 
series of core sessions that reflect the theme "To Study the People" 
(working class, immigrants, Afro-Americans, Native Americans, 
women, Chicanos, middle class, Marxists, elites, homosexuals, the 
aged, artists, intellectuals, and so forth) . The committee especially 
wishes to hear from those historians whose scholarship and teach
ing is related to this theme. It has in mind not only papers that report 
new research but also papers that analyze and reflect upon some 
dimension of the evolution of historians' work in the last twenty 
years. Since your collective interests extend further than the com
mittee's, it has resisted the temptation to be more specific. If you 
believe your work reflects this thematic interest, please write de
scribing either a session you wish to arrange or a paper you would 
like to present. 

The committee wishes to schedule one or more dissertation ses
sions. We will welcome proposals from recent recipients of the PhD 
as well as suggestions from their advisors. 

The committee also welcomes and encourages proposals for pa
pers, workshops, and panels which are independent of the theme 
and asks that each project be described in a two-page resume that 
summarizes its thesis, methodology, and significance. The deadline 
for recipt of proposals is March 15, 1979. Two copies of each propo
sals should be addressed to the Committee Chairwoman, Linda K. 
Kerber, Department of History, University of Iowa, Iowa City, IA 
52240. 

Other members of the Program Committee are: William Chafe, 
Duke University; Leon Litwack, University of California, Berkeley; 
Willie Lee Rose, The Johns Hopkins University; Martin Sherwin, 
Princeton University; Kathryn Kish Sklar, University of California, 
Los Angeles; Daniel Scott Smith, Newberry Library and the Univer
sity of Illinois, Chicago Circle; and Louise Wade, University of Ore
gon. 

ASSOCIATION FOR DOCUMENTARY EDITING 

At a meeting held in St. Louis, Missouri, during the Southern 
Historical Association Convention, over sixty persons voted unani
mously to establish an Association for Documentary Editing. It will 
meet for the first time at the OAH convention in New Orleans, hold
ing a luncheon-business meeting on Thursday, April 12, at 12 noon 
in the Regency Ballroom-H. 

The association's object is "to encourage excellence in documen
tary editing by providing means of cooperation and exchange of 
information among those concerned with documentary editing and 
by promoting broader understanding of the principles and values 
underlying the practice of documentary editing." A constitution for 
the new organization was adopted and the following officers 
elected: President-Arthur S. Link, The Papers of Woodrow Wilson; 
President-Elect-Lester J. Cappon, The Newberry Library; Director 

of Publications-Robert A. Rutland, The Papers ofJames Madison; 
Secretary-Treasurer-Charlene N. Bickford, Documentary History of 
the First Federal Congress. 

All persons with an interest in documentary editing are encour
aged to join. Annual dues were set at $15 (regular) and $7.50 (stu
dents, retired, and unemployed) and may be sent to Charlene N. 
Bickford, First Federal Congress Project, George Washington Uni
versity, Washington, D.C. 20052. 

THE EXECUTIVE BOARD 
The Executive Board met in St. Louis on November 8, 1978, with 

President Eugene D. Genovese presiding. The Board discussed the 
proposed budget for 1979. That budget is based on an assumption 
that a membership drive will be successful. Genovese pointed out 
that there would be a number of areas where money might be 
needed including the committee on academic freedom and the 
OAWs effort to improve the job market. He suggested that the Na
tional Coordinating Committee forthe Promotion of History is doing 
valuable work but that more might be done to assist it. He also 
recommended that a close look be given to the organization of OAH 
committees and their use of funds and that some reorganization 
might be in order and asked Francis Jennings and Andrea Hinding to 
consult with Treasurer Robert K. Murray on this matter before the 
spring meeting. Genovese suggested that the OAH might set up a 
lecture bureau and have lecturers contribute their fees to the OAH to 
help bolster the budget and show OAH members that senior mem
bers were willing to make sacrifices in order to raise funds to im
prove the job situation and aid the cause of academic freedom. The 
Executive Secretary also noted that the OAH would need funds for 
the expenses of a representative to help in the planning sessions for 
a proposed National History Day. A motion to approve the proposed 
budget was passed unanimously. 

Lewis Perry, the new editor of Journal of American History, pre
sented his first report to the Board. He thanked Robert Gunderson 
and Martin Ridge for helping him take over as editor. He also thanked 
Ralph Janis for his outstanding work as associate editor. Perry noted 
thatthe responses from the questionnaire which appeared in the last 
OAH Newsletter were quite extensive and had not yet been tabu
lated. He reported on his plan to change the cover of the JAH, 
hopefully to make it more attractive, and on the decision to move 
some of the material previously found in the "News and Comments" 
section oftheJournal to the Newsletter so asto gain additional space 
for scholarly work by OAH members. The Board discussed the policy 
of paying authors for articles and suggestions were made that the 
Organization might be able to save some money in this area, butthe 
group accepted Perry's request for more time to study this matter. 

Richard Kirkendall presented the Executive Secretary's report. He 
reported the results of the balloting on the Board's action regarding 
the Yale-Aptheker report and on the proposed constitutional 
changes, discussed the expansion of the Newsletter, and also dis
cussed his testimony in two court appearances. Kirkendall intro
duced his assistant, Stephen Vaughn, who reported on the phasing 
out of the OAH role in the United States Newspaper Project. 

Other items were covered in the Executive Secretary's report. 
Kirkendall noted that the joint statement on "History in American 
Schools: A Call for Renewed Emphasis" had been submitted to the 
teaching division of the American Historical Association and had 
been rejected. Therefore, the AHA has dropped out of the project, 
leaving only the OAH and the National Council forthe Social Studies. 
Some members of the Board, including Carl Degler and Kenneth 
Stampp, expressed reservations about the statement itself. Stampp 
agreed with Keith Ian Polakoff that history must be more forthright in 
defending itself, and called for the development of a new statement. 
However, Kirkendall and David Brody defended the joint statement. 
The Board voted to appoint a subcommittee to revise the joint 
statement so that it might more adequately represent the Organiza
tion's position. 

Kirkendall introduced Walter Ehrlich, chairman of the OAH Com
mittee on History in the Schools and Colleges. He discussed his grant 
proposal for the History Education Center and his concerns about its 
fate. 
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Kirkendall reported on the passage of the Presidential Papers Act. 
He also noted that no final action has yet been taken on the Depart
ment of Energy's proposed historical program. Kirkendall discussed 
the 1983 OAH meeting to be held in Cincinnati, mentioned that in 
1984 the OAH meeting should be held in the West-perhaps the 
Pacific Northwest-and promised to bring the matter before the 
Board again in April. 

Much of the Board's afternoon session was devoted to proposals 
submitted by D' Ann Campbell , chairwoman ofthe OAWs Committee 
on the Status of Women in the Historical Profession. The committee 
made the following recommendations: 1) The Board shou Id approve 
OAH sponsorship of an omnibus grant proposal to be submitted 
shortly to the Women's Educational Equity Act Division of the Office 
of Education, HEW. 2) The Board should approve OAH sponsorship 
of a grant proposal on integrating women's history into college level 
survey courses. 3) The Board should approve OAH sponsorship of a 
grant proposal to be submitted shortly to the National Endowment 
for the Humanities for a conference on quantification and women's 
social history.4) For these grants and others that are endorsed by the 
women's committee, the indirect costs, when not waived or used for 
cost-sharing purposes, should be divided as follows: a) ten percent 
to OAH general budget; b) ten percent to OAH for development of 
future grants; c) 5.4 percent (in the case of NEH) and 7.1 percent (in 
the case of HEW) should be returned to the principal investigator for 
grant-related expenses not direct-costed into the grant. 5) The Board 
should establish general guidelines for the preparation of future 
grants. 6) The OAH should join the Federation of Organizations for 
Professional Women, paying dues of $200.00 per year. 7) The OAH 
should adopt guidelines for job interview procedures, perhaps using 
the draft prepared by the committee, and in turn recommend these 
to the AHA in time for their December, 1978 meeting. 

With regard to proposition 1, the Board passed the following 
resolution: "That the Board accept recommendation 1 in principle, 
provided that draft copies of the grant proposal be referred to a 
committee of three Board members that will act as representatives 
of the Board before submission of the proposal to the granting 
agency." Carl Degler, Jane De Hart Mathews, and Andrea Hinding 
were appointed as members of this committee of three. Stampp 
moved that proposition 2 be handled in the same manner as number 
1 and the motion was passed. Proposition 3 was accepted as pre
sented. In response to number 4, the Board decided thatten percent 
ofthe indirect costs should be set asideforthe development offuture 
grants and the remainder should be turned over to the Organization 
for other expenses. On number 5, the decision was that a special 
subcommittee should study the genera l question of the desirability 
of OAH efforts to obtain grants and the secondary question of 
guidelines and its recommendations should then be turned over to 
the Executive Secretary. Number 6 was put off to the next meeting of 
the Board, and number 7 was turned over to the Executive Secretary 
with instructions to consult with his counterparts at the AHA and the 
SHA. 

The Board considered several other items before it adjourned. 
Morton Sosna was introduced to the Board and discussed the status 
of nonacademic historians. Genovese assured Sosna that his con
cerns about the plight of nonacademic historians would be seri
ously considered. The Board considered the cost of hotel rooms at 
OAH meetings. Kirkendall observed that both Atlantic and Harper's 
had run ads by organizations offering to write term papers for stu
dents, and the Board authorized Kirkendall to write in protest. Kir
kendall reported that Merle Curti had given another $5,000 to the 
OAH for the Curti prize. The Board discussed a report submitted by a 
committee chaired by Stanley Katz on the OAH Committee on the 
Defense ofthe Rights of Historians under the First Amendment, and 
returned the report to the committee with the understanding that 
individual Board members would communicate their comments on 
the report to that body. The Board voted to limit memorial resolu
tions to 500 words. It discussed allowing nonmembers to partici
pate in the OAH program but action was delayed until the spring 
meeting. The Board voted to allow both the Institute of Early Amer
ican History and Culture and the University of North Carolina Press 
to enter manuscripts in the Frederick Jackson Turner Prize competi 
tion. The Board authorized the appointment of a subcommittee to 

consider what part the OAH should play in the bicentennial of the 
American Constitution and to report at the next meeting. Finally, the 
group authorized the establishment of a special committee to work 
on the job crisis. 

COURT TESTIMONY BY EXECUTIVE SECRETARY 
The Executive Secretary testified in two court cases this fall, a role 

he had not been called upon to play earlier. On October 12, he 
appeared as an "expert witness" on behalf of the plaintiff in Cooper 
vs. Ross, et al., a case tried in the United States District Court in Little 
Rock, Arkansas. In November, 1973, Grant Cooper, then an assistant 
professor of history at the University of Arkansas at Little Rock, was 
informed that he was not being recommended for reappointment 
and now he sought a court order compelling the university to 
reemploy him, charging that the decision against reappointment 
was the " direct consequence" of his exercising his rights to free 
dom of speech and association in being "a member of the Progres
sive Labor Party" and informing his students and others "of his 
membership ... and of his Communist political beliefs." The uni
versity denied that its decision was made " for constitutionally im
permissible reasons." 

Not acquainted with the participants or the details of the episode, 
the Executive Secretary was called upon to testify only on four basic 
questions: 1) How do historians evaluate the performances of mem
bers of the profession? 2) Should a historian teach from a point of 
view? 3) Is Marxism regarded by the history profession as an accept
able point of view? 4) Should a historian inform his students of his 
point of view? 

Proceeding for more than three hours, Kirkendall's testimony in
cluded the following observations, slightly edited for presentation 
here: 

"Every historian has a point of view, and the point of view that a 
historian has affects significantly the work that he does, including his 
decisions about what matters to explore and what matters to em
phasize. 

"Some historians are more aware than others oftheir point of view 
and have given more thought to their development, but all have 
them. In some cases, they lurk as rather hidden assumptions that 
affect the work, and the person is not always clear as to just how 
these assumptions are affecting it. 

"The historian cannot get along without a point of view. Historians 
are faced with the whole range of human affairs, and ourtask is to try 
to make sense out of that, given the limits that a course or a book 
imposes. We have all kinds of choices that must be made: what 
needs to be emphasized, how does the material need to be organized 
so that it can be communicated to the students, etc. And the point of 
view functions to help the historian deal with those parts of his task. 

"History is not a chronicle of events. It is not a collection of infor
mation about the past. History is a very high level intellectual enter
prise, and it certainly should be by the time a student gets into a 
collegiate situation . And so, this calls for intellectual activity on the 
part of the historian. 

"The point of view is a tool that the historian has. It is a tool that he 
needs. And it is a tool that he should consider very carefully. He 
should be very introspective to find out what his point of view is, and 
he should work constantly to improve it, just as he works to improve 
his teaching or research techniques. This tool works to focus atten
tion, to help him deal with the problem of what forces are atwork and 
so on. 

"Some people come into college assuming that history is only the 
memorization of a large body of information and that it is not one of 
the intellectual disciplines, it is not like philosophy or the exciting 
intellectual areas. History properly taught, I think, is one ofthe most/, 
if not the most, exciting intellectual areas, and a point of view is an 
essential part of that." 

The Executive Secretary testified in the second case, Missouri vs. 
NOW on November 10 in Kansas City. Again, the case was held in a 
federal court but this time he testified on behalf of the defendant, 
joining representatives of nearly thirty organizations and local gov
ernments and several other individuals, including two historians, 
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RobertZangrando and Frances A. Kolb. The state charged NOW with 
violation of Section I of the Sherman Act, which prohibits con
spiracies in restraint of trade, and the lawyers representing NOW 
argued that the lawsuit was an attack on the political process mas
querading as an attempt to keep the marketplace free from unlawful 
restraints. 

In a crucial part of his prepared testimony-only part of which was 
drawn into his rather brief courtroom testimony-the Executive Sec
retary offered the following explanation for the OAH resolution not 
to schedule meetings in states that had not ratified the Equal Rights 
Amendment: 

"My impression is that the decisive consideration was concern 
about discrimination against women historians.... Some members 
ofthe Board in voting forthe resolution may have been influenced by 
concern about discrimination against women generally, but most if 
not all assumed that the OAH must limit its attention to the profes
sional, educational, and scholarly concerns of historians. The rela
tion of the ERA to their concern about discrimination against women 
historians, a point stressed by the OAH Committee on the Status of 
Women, satisfied most ofthose who thought in terms ofthe limits on 
action by a group such as ours. And that concern affected those who 
had doubts about the potential effectiveness of the ERA and/or the 
boycott. For them, the resolution seemed to offer at least a way of 
testifying to the Board's concern-and the way that was before the 
group at the moment. The decision was, in a sense, symbolic action 
designed to indicate the Board's concern and its desire that the OAH 
do what it could to root out discrimination in the profession. The 
decision seemed superior to a general declaration along these lines. 

"To understand the decision, one must understand what has hap
pened to the American historical profession and to its conception of 
history in this century, especially in very recent years. The concept 
that needs to be stressed is complexity. The profession has, looked 
at in terms of social composition, become much more complex, and 
its conception of history has moved in the same direction. No longer 
monopolized by white 'Anglo-Saxon' males, the profession no 
longer believes that historical study should focus only on political 
elites. The two developments are linked together for representation 
in the historical profession ofthe many different groups in American 
society serves as one guarantee that historical studies will pay at
tention to all of them and seek to describe and define the historical 
experiences and historical significance of each group. Thus, dis
crimination against a group hampers historical study and research in 
the field of historical study, and the object of the OAH is to do all 
things necessary and proper to promote such study and research." 

Decisions in the two cases are expected early this year. 

THE COMMITTEE ON THE STATUS OF WOMEN 
OAH Sponsors Conferences to Unite Women's Com
mittees 

In October, 1978, the OAH, with the support from the National 
Endowment for the Humanities, sponsored the first national confer
ence of women's committees and caucuses in the humanities and 
social sciences. Over 125 delegates attended this three-day confer
ence, including representatives from seventy professional associ
ations, nine private and government funding agencies, and forty-six 
women's committees and caucuses. About fifty-five percent of all 
faculty women in American higher education belong to disciplines 
represented at the conference. The conference created a "Coalition 
for Women in the Humanities and Social Sciences" to strengthen 
ties and exchange information among women's groups. The over
arching consensus was that close cooperation among the various 
groups is absolutely essential. 

Mary Berry, Assistant Secretary for Education, HEW, opened the 
conference by reciting a series of depressing statistics reminding 
participants that between 1962 and 1977 the proportion of women in 
tenured positions rose only one percent (from twelve to thirteen 
percent). "Change Without Progress," the title of Berry's talk, be
came the conference theme. 

Janet Welsh Brown, Director of the Office of Opportunities in 
Science, American Association for the Advancement of Science, 

explaining that the professional societies could be either gatekeep
ers ofthe status quo or leaders ofthe profession, gave concrete steps 
to take to promote equality for women and minorities. These in
clude: establishing a women's committee and adopting an ERA 
statement; conducting a survey of the status of women and 
minorities in the profession, and insisting that the society provide 
adequate financial resources to monitor progress. 

Majorie Bell Chambers, new President of the American Associ
ation of University Women, focused on AAUW's recent survey But 
We Will Persist, which updates and confirms the statistics cited by 
Berry. Joseph D. Duffey, Chairman, National Endowment for the 
Humanities, described the latest efforts his foundation has made to 
promote the status of women. Other speakers included Patricia 
Albjerg Graham, Director, National Institute of Education; Marie 
Mullaney Cassidy, President, Federation of Organizations for Pro
fessional Women; and Elaine Reuben, Coordinator, National Wo
men's Studies Association. 

Workshops on grievance procedures, reverse discrimination, 
women's studies and women scholars, employment, tenure, pro
motion, grants and fellowships, organizational problems, and 
consciousness-raising filled the afternoons. 

The Resolutions, Publications, Questionnaire, and Steering Com
mittees met to determine how best to continue cooperation and 
disseminate information to all women's committees and caucuses in 
the humanities and social sciences. The Resolutions Committee 
drafted fourteen resolutions to promote both women's studies and 
the status of women. Until the October conference, few, if any, of the 
women's groups had a clear idea of what their sister committees 
were doing. At the conference, reports of the past, present, and 
future of the activities of the committees were traded. These reports 
highlighted the precarious state of women in the professions and of 
many of the women's committees within their own disciplines. The 
blending together of these women's groups under a loosely struc
tured coalition may provide the exchange of information necessary 
to keep women from reinventing the wheel and to promote cooper
ation between the more established and the less established com
mittees. 

OAH Women's Committee Proposes Conferences and 
Surveys 

The OAH women's committee has recently submitted three grant 
proposals designed to stimulate research in women's history, inte
grate women's materials into the traditional survey courses, and 
survey the status of women professionals. 

The first proposal, a conference on "Quantitative Social History 
Approaches to Women's History," would promote the integration of 
two burgeoning fields (quantitative history and women's history) 
which have largely ignored each other. Five American topics
Family, Labor Force, Working Class, Ethnicity and Race, Dependent 
Women-and two area studies-British and West European-will be 
the conference's chief concerns. The conference would be held atthe 
Newberry Library at the end of the summer Institute in Quantitative 
History, July 5-7, 1979, if funded by the National Endowment for the 
Humanities. Those interested in attending this conference should 
write to D'Ann Campbell, Newberry Library, 60 West Walton, 
Chicago, IL 60610. 

The second proposed conference would develop packets for 
American History, Western Civilization, and Third World or World 
History courses integrating materials on the study of women into 
these surveys. This conference idea has already been widely en
dorsed as well as unanimously supported by the OAH Executive 
Board. If funded, the conference would be held at the University of 
Rochester, spring, 1980. Those wishing to attend should contact 
Elizabeth Fox-Genovese, Department of History, University of 
Rochester, Rochester, NY 14627. 

In the third proposal, the OAH women's committee would join 
thirty other women's committees and caucuses in the humanities 
and social sciences to survey the condition of faculty women in 
higher education. These committees will develop and administer 
questionnaires to samples of their membership; they will interpret 
and present the findings tothe organization. The questionnaires will 
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cover both "hard" questions (dealing with jobs, unemployment, 
salaries, work loads, child care, and promotions) and "soft" ques
tions (dealing with perceptions, attitudes, and ambitions). This pro
posal is the first product of the new Coalition for Women in the 
Humanities and Social Sciences. The grant has been submitted to 
the Office of Education, Women's Education Equity Act. 

D'Ann Campbell, Chair 
OAH Committee on the 

Status of Women in the 
Historical Profession 

Coordinator, Coalition for 
Women in the Humanities 
and Social Sciences 

NCC IN REVIEW 

Membership 

The National Coordinating Committee's new category of institu
tional membership has begun to grow. During the latter half of 1978 
the Georgia Association of Historians, the Polish-American Histori 
cal Association, the American Library History Roundtable of the 
American Library Association, the Society for the History of 
Technology, and the Newcomen Society have joined NCC in this 
category. A new constituent member is WHOM (Women Historians 
of the Midwest). 

Recently officers of a number of NCC's eighteen constituent mem
ber organizations met during the Southern Historical Association's 
annual meeting in St. Louis to discuss resu Its ofthe 1978 fund raising 
drive as well as NCC's financial situation in general. The OAH, as well 
as AHA and other constituent member organizations, agreed to 
bring to their councils a proposal to include the coordinating com
mittee as a regular item in their annual operating budgets. 

Resource Groups 
The Federal Government Resource Group has appointed a sub

committee to examine the U.S. Civil Service Commission's qualifi 
cations for the Historian Series (GS-170), as well as those other 
series for which historians might be eligible. Currently a draft revi
sion is being circulated among the community of federal historians 
and other interested persons, preparatory to making specific propo
sals to the Civil Service Commission. A copy of the draft revision is 
available from the Historians Office, Department of Energy, Wash
ington, D.C. 20585. The resource group also sponsored a session 
entitled "What Is a Federal Historian?" at the AHA's annual meeting 
in December. 

The Teaching Resource Group has completed its catalog of or
ganizations and activities related to the improvement of history 
teaching. It met in San Francisco in December to discuss further 
activities, including the resource group's relationship to NCC state 
committees and newtraining programs in history departments. NCC 
is also in the process of organizing a Media Resource Group, chaired 
by J. Herbert Altschull, an historian who is a professor in the School 
of Journalism at Indiana University, Bloomington. We have already 
had a number of volunteers interested in this field; others are en
couraged to contact the Washington office. 

Historians working in the business resource groups have been 
active in organizing seminars and workshops bringing together his
tory students and faculty with representatives of the business com
munity to discuss general career information as well as techniques 
of job search, patterns of career mobility, resume writing, intern
ships, and curriculum. The Washington Business Resources Group 
has incorporated its experience in this area into a new NCC supple
ment called The History Advisory Council: Guidelines for Organiza
tion and Administration, a "how-to-do-it" pamphlet designed to 
provide ideas and information on recruiting knowledgable members 
of local communities to provide regular advice to history depart
ments. Another new publication is a brochure on Business and 
History (single copies, no charge) which is intended to acquaint the 
business community with the organization and goals of the National 

Coordinating Committee and to apprise them of the benefits of 
employing historians. Members of business resource groups and 
staff associate Arnita Jones have participated in career workshops at 
George Washington University, the University of Maryland, Harvard 
University, the University of North Carolina-Greensboro, the Uni
versity of Minnesota, Northeast Missouri State University, the Uni
versity of Alabama, Yale University, and at special programs ar
ranged by the Vermont Humanities Council and the Berkshire Con
ference of Women Historians. 

For additional evidence of Resource Group activities, see the sup
plement to this newsletter on "Widening the Scope of the Profes
sion." 

State Committees 
An encouraging momentum has begun to develop in the state 

committees during the past few months. Two committees, Kansas 
and Michigan, have received funding from state humanities coun
cils. Charles Gliozzo reports that the Michigan committee has re
ceived a planning grant from the Michigan Council for the 
Humanities to pursue its investigation of the "Uses of History in the 
Public Sector." Coinvestigators will be Stanley Chojnacki of Michi
gan State University and Raymond Grew of the University of Michi
gan. The Kansas Committee for the Promotion of History, has been 
awarded $4,635.00 for a statewide conference aimed at exploring 
the role of history in the community, the secondary and elementary 
schools, and in liberal education on the higher educational levels. 
The event is scheduled for March, 1979, and will be titled, "Paths to 
the Present: The Role of History in Kansas." Sue Zschoche and Genie 
Desmarteau are project directors. 

In the summer the Conference Group for Social and Administra
tive History, together with the University of Wisconsin-Oshkosh, 
sponsored a syposium bringing together elected officials, repre
sentatives of the state department of public instruction, and aca
demic historians for the purpose of discussing new training pro
grams for historians as well as history enrollments in public educa
tion and credentialing standards for history teachers. The Texas 
Committee of the National Coordinating Committee held a late Oc
tober meeting as a special part of an AHA sponsored teaching con
ference held at North Texas State University in Denton, Texas, and 
made plans for a survey ofthe status of history in the schools there. 

In September, the Minnesota NCC held a public meeting on "The 
Future of History" with staff associate Arnita Jones as the keynote 
speaker. The event was sponsored jointly by the University of Min
nesota History Department, Women Historians of the Midwest, the 
Minnesota Association of History Teachers, and the Minnesota His
torical Society. The committee made plans to incorporate for the 
purpose of pursuing local foundation funding, and to continue ef
forts to undertake an analysis of history instruction in the state. The 
Pennsylvania Committee for the Promotion of History has cospon
sored a special panel on careers with the Pennsylvania Historical 
Association. Directed to guidance, admissions, and placement 
counselors, as well as to professional historians, the program will be 
continued in succeeding years. 

Lincoln University at Jefferson City hosted the first meeting of the 
Missouri state committee. Speakers included representatives from 
the Missouri State Archives and the state historic preservation office 
and a member of the governor's staff. Chair Robert Schnucker has 
circulated an eighteen point priority list that will form the basis for 
selection of task forces and development of a more formal organiza
tional structure early in the new year. Richard Kirkendall spoke at an 
organizational meeting of the Illinois state committee at the SHA 
meeting in St. Louis. Chair Mike Ebner reports that plans have now 
been made for the committee to cooperate with Illinois Wesleyan 
University in a 1979 teaching conference. 

Representatives of all state committees and other interested per
sons met on December 29 at the AHA meeting in San Francisco. 

Publications and Information 
The Washington office continues to monitor national developments 
of interest to historians. The August issue of Worklife, published by 
the Department of Labor, contains an article based in part on NCC's 
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earlier pamphlet describing CETA funding for historians. The article 
also looks at programs in the Merrimack Valley Textile Museum, the 
University of Louisville, Indiana University-Purdue University at Fort 
Wayne, Herbert Lehman College and the State Historical Commis
sion of Alabama. Worklife is the office monthly journal of the Em
ployment and Training Administration. Congress has just 
reauthorized CETA funding, although there are important changes in 
its regulations. The NCC office will try to provide continuing infor
mation on CETA programs and would like to hear from others in
volved in CETA projects. The April meeting of the OAH in New 
Orleans will have a session on CETA funding and its use in history 
programs. 

The following are NCC's most recent publications and they, along 
with those listed on pages 6-7 of the July 1978 Newsletter, can be 
obtained from NCC, 400 A Street, Washington, D.C. 20003 : 

PUBLICATIONS 

Historic Preservation Supplements ($T.OO/set): 
HISTORIC PRESERVA TlON AND THE FEDERAL LA W-Don Rickey, 

historian, Bureau of Land Management, U.S. Department of the 
Interior, has written a summary and annotation of preservation 
legislation and executive orders dating from 1906 to 1976. NCC 
Supplement #15. $.50. 

FEDERAL HISTORIC PRESERVATION EFFORTS AND THE NA
TIONAL HERITAGE PROGRAM-Todd Phillips, program develop
ment officer, Illinois Humanities Council, provides a brief overview 
of current federal historic preservation programs as well as an 
evaluation ofthe impact ofthe 1977 reorganization of preservation 
activities. NCC Supplement #16. $.50. 

HISTORIC PRESERVATION AND ENVIRONMENTAL PROTECTION: 
THE ROLE OF THE HISTORIAN-David Clary, chief historian, U.S. 
Forest Service, discusses the role of professional historians in 
preservation activities in the past and possible roles for the futu re, 
as well as the current problem in cultural resources management 
owing to the lack of historical expertise and perspective. This 
supplement was an address delivered at the conference on Cul
tural Resources Management and the Public Historian, sponsored 
by the Public Historical Studies Program, University of California, 
Santa Barbara. NCC Supplement #17.$.50. 

STATE-FEDERAL COOPERA TlON IN HISTORIC PRESERVATION
Peter King,executive director, National Conference of State His
toric Preservation Officers, describes recent developments as they 
relate to the state level. NCC Supplement #18. $.50. 

Teaching Resources Supplement ($T.OO/set): 
TEACHING RESOURCES FOR HISTORIANS: A CATALOG OF OR

GANIZA TlONS AND PUBLICATIONS-describes programs and 
activities of the AHA Teaching Division, the Committee on History 
in the Classroom, the Organization of American Historians History 
Education Center, and the Society for History Education. Collected 
by NCC's Teaching Resource Group; NCC Supplement #19. $.50. 

COOPERA TlVE EDUCA TlON PROGRAM: NA TlONAL PARK SERVICE 
-SUL ROSS STATE UNIVERSITY-James Hindman describes a 
program by which undergraduate history majors can combine 
work experience in the federal government with academic re
quirements. Upon graduation and successful completion of the 
cooperative program at Ft. Davis National Historic Site, students 
are considered for Civil Service employment without having to 
compete with applicants from the PACE exam. NCC Supplement 
#20. $.50. 

REFLECTIONS ON RELEVANCE: THE HISTORY DEPARTMENT IN 
THE URBAN UNIVERSITY-Louis A. Perez, Jr. describes the re
sponse of the University of Tampa's history department to its 
institution's growing emphasis on applied programs and the con
comitant premium placed on successful grantsmanship. NCC 
Supplement #21. $.50. 

LAB WORK FOR HISTORY STUDENTS-Marilyn Weigold at the Col
lege of White Plains of Pace University has written a discussion of 
her experiences in creating and teaching courses in the area of 

museum work where field work is an integral part of the learning 
experience. NCC Supplement #22. $.50. 

In Preparation: 
BUSINESS AND HISTORY-A brochure designed for the public to 

describe areas of corporate work in which historians can playa 
significant role. 

HISTORIANS IN BUSINESS-A collection of short essays by histo
rians describing their work and career prospects in banking, con
sulting, manufacturing, and other fields. 

HISTORY ADVISORY COUNCILS-A guide to the creation and oper
ation of citizens groups who can advise history departments on 
training students for work outside the university. $1 .50. 

RESUME WRITING-A how-to-do-it pamphlet designed to help his
torians transform an academic curriculum vita into a functional 
resume; based on successful case studies. 

* * * 

Make checks payable to the American Historical Association. All 
orders must be prepaid. 

Arnita Jones 

THE SCOPE OF THE PROFESSION 
[On December 2, David A. Clary, Chief Historian of the United 

States Forest Service, addressed a widely-circulated letter to the 
Presidents of the OAH and the AHA, Eugene D. Genovese and John 
Hope Franklin, respectively. In harmony with the work of the NCC 
and the conclusion of the Executive Secretary's Report (JAH, 9178, 
pp. 566-7), the letter is an especially hard-hitting and significant 
presentation of a view that a substantial number of historians share. 
It is here reprinted in the hope that it will help us move toward 
decisions as to specific things that should be done]: 

The annual reports of the American Historical Association and the 
Organization of American Historians this year point up the sad fact 
that the fortunes and membership rolls of both organizations con
tinue to decline. AHA has lost almost a quarter of its membership 
during this decade; another 250 members abandoned OAH in the 
last year .. .. Evidence points to two dwindling organizations that 
cater to the narrow interests of one occupational group--which is 
itself reverting to its traditional status as a minority among historians 
and a tiny fragment ofthe large body of people interested in history. 

The decline of our two chief professional bodies reflects the de
cline of the profession--I do not mean the academic employment 
market-which is best symbolized by the abandonment of the pur
poses of both organizations. The American Historical Association 
was chartered by the Congress to promote a general appreciation of 
history among American citizens. The Organization of American 
Historians, growing out of an association founded by a number of 
state historical societies, was supposed to serve the needs of anyone 
"interested in the history of America," and at least by definition 
ought to serve the interests of all historians. But by no stretch of the 
imagination can anyone today claim that either organization shows 
an interest in the needs of all historians, let alone those of our fellow 
citizens who are simply interested in history. To put it baldly, both 
have become guilds for history professors. The rest of us are ex
pected to pay our dues and keep quiet. 

History in this nation once belonged to the whole people; it was an 
interest of every educated citizen. But over the last half century, 
history has become the jealously guarded arcanum of an exclusivist 
sect. Our two principal associations, instead of fighting the 
development, became its instruments. In the process they adopted 
the two chief fallacies that now cripple the profession-the notion 
that historians should do nothing but write books and articles aimed 
solely at other historians; and the even more absurd idea that a 
historian can be nothing morethan a teacher. With the GI Bill and the 
baby boom, the fallacies became instant tradition. But there have 
always been a number of us who never wanted to confine ourselves 
to a campus, who knew that professional historians had roles to play 
in the real world. We have done so generally without the approval of 
our academic colleagues, who label us with such disdainful terms as 
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"alternative" and "nontraditional." Nowhere have we been as vic
timized by caste snobbery as in OAH and AHA. 

Most academics wou Id probably find it difficult to appreciate what 
it means to be a professional historian, but not a college professor, in 
a scholarly historical organization. We are the ants at the professors' 
picnic, allowed to pay our dues and attend the meetings, but little 
more. In our two biggest professional societies, we are deliberately 
excluded from office. Most of us have a devilish time even being 
allowed to review books forthe journals, no matter our specialties or 
attainments. Because the organizations assume that only academics 
may be regarded as historians, the rest of us must be something 
else. Since the "job crisis," which was the predictable product of 
such institutional prejudices, it seems that we in the "real" world are 
not so bad after all: not sufficiently civilized to be accorded equality 
with true historians, you understand, but useful if we could offer 
undemanding jobs to graduates until that great day when the 
schools begin hiring again. 

It should come as no surprise that so relatively few of the many 
professional historians still belong to either AHA or OAH. None of us 
enjoys being the victim of caste prejudice. We know that we shall 
never be granted an opportunity to hold office or otherwise wield 
influence. But most important, neither organization does much for 
us; nearly every activity is directed toward the interests of aca
demics. We get absolutely no moral or technical support in our 
professional needs, and we are denied representation or even a 
hearing in organizational affairs. 

The point of this letter is to suggest that the way to reverse the 
decline of OAH and AHA is to reverse their abandonment of purpose. 
A good beginning would be a frank institutional acknowledgment 
that we historians who are not professors are historians nonethe
less, that our work is important and legitimate, that we are the truly 
"traditional" historians and at the same time the reemerging ma
jority of historians. Once we are again welcomed into organizational 
affairs as equals, perhaps we can help to broaden the appeal of the 
associations even further. 

There are many of us out here, and you need us-not just for our 
dues, but professionally, for you and your students must learn from 
us how to earn livings in society. But many of us are bitter at the 
reduced status we have been accorded in our two chief professional 
societies. I belong to both AHA and OAH. Perhaps I first joined in the 
hope that eventually, after the inevitable academic crunch, one or 
the other would respond to my needs as a historian. But like most of 
my professional colleagues, I find my patience growing short. There 
have been a number of discussions about the formation of a society 
of professional historians to provide the mutuality and services that 
we ought to have received from OAH and AHA. Unless your organi
zations become our organizations as well, you will see a continued 
erosion of the membership rolls . 

Gentlemen, as the leaders of your associations, you have the 
opportunity to reverse their decline-and in the process perhaps do 
something to reverse the decline of history by restoring it and histo
rians to theirfull roles in society. You can achieve neither if you insist 
that the only legitimate interests of historians are those of aca
demics, if you insist that OAH and AHA ought to remain professors' 
clubs, with only token attention to the rest of us. Are you willing to 
accept us as historians without regard to occupation? Are you willing 
to admit us to full and equal membership in OAH and AHA? A 
number of professional historians will be interested in the answers 
to those questions, and in events to come in both organizations. 

Editor's Note: For more on this subject see the insert in this newslet
ter. 

HISTORIC PRESERVATION 
The Heritage Conservation and Recreation Service is pleased to 

announce the pUblication of Guidelines for Local Surveys: A Basis 
for Preservation Planning. To assist communities and local govern
ments in undertaking high quality surveys, this publication provides 
a wide range of information on such topics as funding for surveys, 

review and organization of data, and publication of survey results. 
This publication (Stock No. 024-016-00089-7) may be obtained for 
$2.50 a copy from the Superintendent of Documents, U.S. Govern
ment Printing Office, Washington, D.C. 20402. 

In addition, for those interested in preservation and higher educa
tion, a supplement to the October, 1978 issue of Preservation News 
(Vol. XVIII, No. 10) contains a listing of universities offering pro
grams in historic preservation. For further information contact Na
tional Trust for Historic Preservation, 740-748 Jackson Place, N. W., 
Washington, D.C. 20006. 

THE THOMSON PRIZE 
In response to an invitation from the Archivist ofthe United States, 

the OAH has become the cosponsor, with the National Archives, of 
the Charles Thomson Prize in American history. Designed to honor 
Thomson, the first Secretary of the Continental Congress, and to 
encourage archival research, the annual award was begun in 1975. It 
is given to an author of a previously unpublished essay on any 
aspect of American history that reflects significant research in the 
National Archives, regional archives, or in one of the presidential 
libraries, and consists of publication in Prologue and $250 from the 
National Archives. The editor of Prologue will serve as administra
tive assistant for the work of the prize committee, which will be 
selected by the Organization. Entries should not exceed 7,500 words 
in length and should be submitted to the editor of Prologue, Wash
ington, D.C. 20408, by August 1, 1979. 

HISTORY DAY 1979 
History Day continues to grow. Iowa and northern Illinois (the 

Chicago Metro History Fair) will join Ohio, Kentucky, and Indiana in 
this year's competition. Again this year district and state contests 
will culminate in a Regional History Day to be held in Cincinnati on 
May 19, 1979. 

The History Day program plans further expansion over the next 
three years. It has been incorporated as National History Day and in 
the near future hopes to phase in new states and to seek funding in 
addition to a Youth Project Grant from the National Endowment for 
the Humanities. Plans call for a national contest to be held in Wash
ington, D.C., by 1982. 

The theme for this year's contest is "Migrations in History
People, Ideas, or Culture." Forthose persons interested in participat
ing or initiating programs in their state, contact David Van Tassel or 
Lois Sharf, Department of History, Case Western Reserve University, 
Cleveland, OH 44106. 

THE COLD WAR IN THE HIGH SCHOOLS 
How the Cold War Is Taught, by Martin F. Herz, is an eighty-page 

study which analyzes how six high school history textbooks treat the 
interaction between the United States and the Communist world 
during the past thirty years. Paperback copies of this work may be 
obtained for $3.00 from Ethics and Public Policy Center, 1211 Con
necticut Avenue, N.W., Washington, D.C. 20036; (202) 857-0505. 

LEGISLATION ON PRESIDENTIAL PAPERS 
Late in the last session the Congress passed and the President 

signed legislation of large interest to historians: the Presidential 
Records Act of 1978. Influenced by the controversy concerning 
Richard Nixon's papers and tapes and by the work of the National 
Study Commission on Records and Documents of Federal Officials, 
the legislation was initially drafted by the Government Operations 
Subcommittee on Government Information and Individual Rights 
chaired by Representative Richardson Preyer, a Democrat from 
North Carolina, and the principal sponsors ofthe final measure were 
Representatives Preyer; Frank Thompson, Jr., Democrat from New 
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Jersey; John Brademas, Democrat from Indiana; Allen Ertel, Demo
crat of Pennsylvania; and Senators Gaylord Nelson, Democrat from 
Wisconsin; Abraham Ribicoff, Democrat from Connecticut, and 
Charles Percy, Republican from Illinois. 

Departing significantly from the custom that regarded presidential 
papers as personal property, the legislation declares presidential 
records, created on or after January 20, 1981 , to be government 
property and provides that immediately upon the conclusion of a 
President's tenure in office these records will be transferred to the 
custody of the Archivist of the United States. 

An outgoing President will be permitted to place mandatory re
strictions of up to twelve years on the availability to the general 
public of certain types of information. 

The Freedom of Information Act, with its procedural requirements 
and provision for judicial review, would govern the public availabil
ity of all presidential records not subject to mandatory restrictions. 
The FOIA would also govern access to previously restricted infor
mation once the mandatory presidential restriction was no longer in 
effect. The term of a mandatory restriction would end (1) when the 
period of up to twelve years selected by the outgoing President has 
passed, (2) when a restriction is lifted with the former President's 
consent at a date earlier than the one he had initially chosen, or (3) 
when it has been determined by the Archivist that information con
tained in the records covered by a presidential restriction has been 
placed ill the public domain through publication by the former Presi
dent or his agents. 

Although materials would be closed to the general public during 
the term of a presidentially-imposed mandatory restriction, the ma
terials would be accessible to an incumbent President or the Con
gress when not otherwise available and necessary to conduct the 
ongoing business of government; and would also be accessible 
under demand of subpoena or other judicial process. Accessibility 
would be subject to any rights, defenses, or privileges a former or 
sitting President or others might assert, however. 

To facilitate the compiling of a complete record and the orderly 
transfer of materials, the President is encouraged to implement 
sound records management practices and is required as far as prac
ticable to separate personal papers from presidential records. The 
President is required to document the performance of his functions 
and may not dispose of presidential records without first obtaining 
the written views of the Archivist concerning their historical value. 
When the Archivist believes that the records may be of interest to 
either the public or the Congress, he is to seek advice of the appro
priate congressional committees. 

Finally, the legislation provides for the similar treatment of vice
presidential records. Although it allows the Archivist discretion in 
selecting the depository for the records, it does not authorize the 
Arch ivist to esta bl ish sepa rate Iib ra ries fo r vi ce-presi d entia I records. 

In a letter to the OAH, Congressman Brademas suggested that 
"this law strikes a proper balance between important, yet compet
ing, interests. It insures that researchers, journalists, historians, and 
other citizens will have a better understanding of how the Presidency 
really works. Yet, by allowing the outgoing President to restrict 
access to certain materials for up to twelve years, it protects the free 
flow of candid information and advice which is vital to any President 
in carrying out his responsibilities." 

By the stands it takes on both ownership and access, the legisla
tion does appear likely to enlarge research opportunities soon for 
specialists in recent history without endangering the quality of the 
records that will be available to scholars later on. There is some 
concern even among sponsors of the legislation that "the public 
access provisions may be inadequate," and, of the several interests 
that historians have in papers, the measure does deal most impres
sively with preservation, but political realities may have sustained 
no more improvements in the ru les governing access than the mea
sure makes. 

It should be noted that the legislation ignores the significant issue 
of the status of the Archivist of the United States. 

MEETINGS, CONFERENCES, WORKSHOPS 

"American Architecture in Context," an upper-level colloqu ium 
taught at Carleton College last winter, was an attempt to take advan

tage of the ways social historians and art historians look at works of 
art. Led jointly by a social historian (Clifford Clark) and an art histo
rian (Lauren Soth), it examined several specific episodes in Amer
ican architectural history asking what social factors and what es
thetic impulses lay behind the creation and acceptance of architec
tural styles. The course was funded by the National Endowment 
for the Humanities and a copy of the syllabus may be had from 
Lauren Soth, Carleton College, Northfield, MN 55057. 

The Sonneck Society, an organization incorporated in 1975 to 
honor and further the work of Oscar Son neck, the first critical scholar 
and bibliographer of American music, will hold its fifth annual con
ference in New Orleans on February 9-11,1979. Several conference 
sessions will be held jointly with the Music Library Association, 
which is meeting in New Orleans during the week of February 5-10. 
Membership in the Sonneck Society is not required for conference 
participants. For further information contact Dr. John Baron, Music 
Department, Tulane University, New Orleans, LA 70118. 

The American Antiquarian Society announces a conference to be 
held in the autumn of 1980 on "Printing and Society in Early Amer
ica." The purpose of this conference is to encourage and give focus 
to interdisciplinary scholarship on the history of printing from 1640 
to 1860, and its relation to social and cultural patterns. Inquiries and 
expressions of interest are invited from scholars in history, litera
ture, American studies, geography, folklore, linguistics, sociology, 
anthropology, journalism, communications and speech, musicol
ogy, religion, and bibliography. Those interested in participating 
should submit a brief prospectus of their presentation no later than 
March 1, 1979, to William L. Joyce, Education Officer, American 
Antiquarian Society, 185 Salisbury Street, Worcester, MA 01609. 

The sixth annual meeting of the Society for the Advancement of 
American Philosophy will be held March 2-3, 1979, at John Carroll 
University in Ohio. For further information contact Professor John 
Howie, Department of Philosophy, Southern Illinois University, Car
bondale, IL 62901 . 

A seminar on "Preservation and Restoration of Photographic Im
ages" will be conducted in the School of Photographic Arts & Sci
ences at the Rochester Institute of Technology, and at the Interna
tional Museum of Photography, March 5-7, 1979. For further infor
mation about the program contact Thomas T. Hill. Registration in
quiries should be sentto William D. Siegfried. Both individua ls are at 
College of Graphic Arts & Photography, Rochester Institute of 
Technology, One Lomb Memorial Drive, Rochester, NY 14623. 

The Pennsylvania Historical and Museum Commission, in coop
eration with Oral History in the Mid-Atlantic Region (CHMAR) and 
the Pennsylvania Federation of Historical Societies, is sponsoring a 
workshop on oral history, March 17, 1979, at West Chester State 
College, West Chester, PA. The theme of the workshop is "Exploring 
the Consciousness of the Unrecorded," and the keynote speaker will 
be Kathy Kahn. For further information contact Carl Oblinger, Penn
sylvania Historical and Museum Commission, Box 1026, Harrisburg, 
PA 17120; (717) 783-8107. 

The Agricultural History Symposium on Science and Technology 
in Agriculture, jointly sponsored by the United States Department of 
Agriculture, the Agricultural History Society, and Kansas State Uni
versity, will be held on the campus of Kansas State University, 
Manhattan, March 19-21, 1979. For further information contact H. E. 
Socolofsky, Department of History, Kansas State University, Man
hattan, KA 66506. 

March 21-24, 1979 are the dates scheduled by the Victorian Soci
ety in America and the National Archives and Records Service for 
their symposium, "Victorian Album: Aspects of American Life 
1865-1900." The symposium will convene in the National Archives 
building, Washington, D.C. Registration will be limited to 200 per
sons, the seating capacity of the Archives' theatre. Fee for the three 
days is $25, which includes one or more evening events. For infor
mation on registration, write Victorian Album, Education Division 
(NE), National Archives and Records Service, Washington, D.C. 
20408. 

The United States Capitol Historical Society in cooperation with 
the United States Congress will sponsor the second in a series of 
annual symposia on the United States during the Revolutionary and 
Confederation eras. This year's conference is entitled "Sovereign 
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States in an Age of Uncertainty." It will be held on March 28 and 29, 
1979,in the Senate Caucus Room #318 of the Russell Senate Office 
Building. The program, under the chairmanship of Ronald Hoffman 
of the University of Maryland, will consist of four sessions and a 
concluding banquet in the Senate Reception Room of the United 
States Capito/. Only a limited number of reservations are available 
for the banquet on March 29 and they will be accepted on a first
come-first-served basis. If you wish to attend, please send your 
check for $15 per person to: The United States Capitol Historical 
Society, 200 Maryland Avenue N.E., Washington, D.C. 20515. 

A call for papers is being issued for a conference on the History of 
Western Massachusetts to be held at Westfield State College, 
Westfield, Massachusetts, on March 31, 1979. Papers read at the 
conference will be published in the fall issue of Historical Journal of 
Western Massachusetts. Persons wishing to participate are invited 
to contact to John Ifkovic, Department of History, Westfield State 
College, Westfield, MA 01085. 

The Edison Centennial Symposium will be held in San Francisco, 
April 1-4, 1979. Government leaders, scientists, university profes
sors, and students are invited to attend. Technological and scientific 
progress and its impact on society over the past one hundred years 
will be examined. For further information contact International 
Committee for the Centennial of Light, Thomas Alva Edison Founda
tion, P.O. Box 1310, Greenwich, CT 06830; (800) 243-8561. 

The thirty-second annual meeting of the Society of Architectural 
Historians will be held at the DeSoto Hilton Hotel in Savannah, 
Georgia, April 4-8, 1979. David Gebhard, University of California, 
Santa Barbara, is general chairman of the meeting. For further in
formation about the annual meeting, or about membership, contact 
Mrs. Rosann S. Berry, Executive Secretary, Society of Architectural 
Historians, 1700 Walnut Street, Philadelphia, PA 19103; (215) 735
0244. 

A call for papers is requested for the eleventh annual Dakota 
History Conference to be held at Madison, South Dakota, on the 
campus of Dakota State College, April 6-7, 1979. Prizes for best 
papers presented include $250 for first place, $150 for second place, 
and $100 for third place. Papers should relate to some aspect of 
South Dakota, Dakota Territory, or the frontier history of the Upper 
Great Plains region. Each paper submitted for competition must be 
read by the author. The author's paper will be published if he or she 
desires. Please address all correspondence to H. W. Blakely, History 
Department, Dakota State College, Madison, SO 57042. 

The San Diego Historical Society will present the eleventh annual 
Institute of History, April 7, 1979. The Institute of History is designed 
to encourage, recognize, and reward research on subjects of local 
significance. Articles pertaining to California, the Southwest, and 
Baja California are considered when they involve events or individ
uals having a bearing on the history of San Diego. Deadline for 
submission of papers is February 17, 1979. Send manuscripts to 
Institute of History, San Diego Historical Society, Sylvia Arden, P.O. 
Box 81825, San Diego, CA 92138. For further information call (714) 
297-3258. 

The Institute for Humanistic Studies, in collaboration with the 
College of Humanities and Fine Arts and the Computing Center, 
State University of New York at Albany, will hold an international 
symposium on "Apollo Agonistes: The Humanities in a Com
puterized World," April 19-21, 1979. For direct mailings, send your 
name and address to Professor M. E. Grenander, Director, The Insti
tute of Humanistic Studies, State University of New York at Albany, 
Albany, NY 12222. 

Academic and lay historians will appear on the program atthe first 
annual Confederate Historical Institute, scheduled for April 19-21, 
1979, in Montgomery, Alabama. The Institute will be sponsored by 
Civil War Round Tables Associates, a national organization of Civil 
War buffs devoted to the study of Civil War history and the protection 
of Civil War historic sites. For complete information write CWRT 
Associates, P.O. Box 7388, Little Rock, AR 72217. 

The Department of History, The Citadel, will host a conference on 
the "Old South To The New", April 19-21, 1979. The conference will 
feature approximately fifteen panel sessions where visiting histo
rians will present and comment on papers dealing with aspects of 
Southern history from the 1830s to the 1970s. Correspondence 

should be directed to The Citadel Conference on the South, clo Dr. 
Walter J . Fraser, Jr., The Citadel, Department of History, Charleston, 
SC 29409. 

The Symposium on American Art, sponsored annually by the 
Department of Art History of the University of Delaware and the 
National Collection of Fine Arts, Washington, D.C. , will be held April 
20, 1979, at the University of Delaware, Newark, Delaware. The 
theme will be "American Painting and Science in the Nineteenth 
Century." For further information contact Richard Jett, Department 
of Art History, 318 Old College, University of Delaware, Newark, DE 
19711. 

The Historical Society of New Mexico Annual Conference will be 
held April 20-22, 1979, in Taos, New Mexico. Registration, sessions, 
business meetings, and book displays will be held at the Kachina 
Lodge. Social hour and banquet will be held at the Sage Brush Inn. 
For further information contact James A. Hamilton, Curator of 
Manuscripts, History Library, Museum of New Mexico, Historical 
Society of New Mexico, P.O. Box 2087, Santa Fe, NM 87501. 

The Regional Economic History Research Center, Eleutherian 
Mills-Hagley Foundation will sponsor a conference on "Community 
Studies in the Mid-Atlantic" on April 27, 1979, at2:15 p.m. Forfurther 
information contact William H. Mulligan, Jr., Regional Economic 
History Research Center, Eleutherian Mills-Hagley Foundation, Box 
3630, Greenville, Wilmington, DE 19807. 

On April 27, 1979, the sixth history colloquium will be held at 
Behrend College of Pennsylvania State University with the theme of 
"The Frontier Experience in America." Abstracts of proposed papers 
and inquiries may be addressed to Dr. Steven G. Greiert, Colloquium 
Chairman, The Behrend College, Pennsylvania State University, 
Station Road, Erie, PA 16510. 

The thirty-ninth Conference in Early American History, under the 
auspices of the Institute of Early American History and Culture, 
Williamsburg, will be held at the University of Tennessee, Knoxville, 
on April 27-28, 1979. The conference, on the theme "The Culture of 
the Early South," will mark the appearance of Richard Beale Davis' 
three-volume work on Intellectual Life in the Colonial South, 7585
7763. Sessions will be devoted tothree subjects: "Political and Legal 
Culture," "The Outsider's Culture," and "Intellectual Culture." Partic
ipants include Richard Beale Davis, Herbert A. Johnson, Aubrey C. 
Land, J. A. Leo Lemay, Lewis P. Simpson, Robert M . Weir, and Peter 
Wood. Charles Roland of the University of Kentucky will give the 
dinner address. For further information, write to Milton M. Klein, 
Department of History, University of Tennessee, Knoxville, TN 
37916. 

The University of Missouri-Rolla will host the twenty-first annual 
Missouri Conference on History, April 27-28, 1979. Correspondence 
regarding the conference should be addressed to Donald B. Oster, 
Associate Professor of History, Social Sciences Department, Uni
versity of Missouri-Rolla, Rolla, MO 65401 . 

The fifth annual Great Lakes History Conference will be held May 
10-11,1979. Special themes include frontiers, social reform, the Civil 
War, and twentieth-century political campaigns. Inquiries should be 
addressed to Professor John Tevebaugh, Department of History, 
College of Arts and Sciences, Grand Valley State Colleges, Allendale, 
M149401. 

A conference on "Urban Form and Social Analysis: Frederick Law 
Olmsted's Legacy for the South," w ill be held at Georgia State 
University, Atlanta, Georgia, May 10-11, 1979. A day and a half series 
of workshops for historians, planners, architects, and landscape 
designers will focus on contemporary urban design problems in 
light of the Olmsted legacy. For information, write to Dr. Victor A. 
Kramer, Department of English, Georgia State University, Atlanta , 
GA 30303. 

The 1979 annual conference ofthe National Archives will focus on 
the interrelation between the United States Army and the American 
people overthe past 150 years. The conference is scheduled for May 
17-18,1979, at the Arch ives building in Washington, D.C. For further 
information contact the public information staff of the National Ar
chives at (202) 523-3099. 

A national conference, "Radburn at 50," will be held at Bergen 
Community College, Paramus, New Jersey, on May 19,1979. This 
conference will trace the historical roots and contemporary influ 
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ences of Radburn on land use patterns in the United States. Part of 
the conference will include a walking tour of the Radburn facilities. 
For further information write to Dr. Philip C. Dolce, Director, Center 
for Public Media Programming, Bergen Community College, 400 
Paramus Road, Paramus, NJ 07652. 

"Going to the Source: An Introduction to Research in Archives," 
the National Archives four-day course in the use of primary sources, 
will be given twice in June, 1979. From May 29-June 1 the course will 
meet in the Archives building, Washington, D.C. From June 12-15, 
the Chicago Historical Society will be host and cosponsor in the 
Society's building at North Avenue and Clark Street, Chicago. The 
lecture-workshop course is designed to fit the needs of the general 
researcher, historian, social scientist, college or university instruc
tor, and graduate student. Research librarians who work with clients 
likely to use primary sources will also find the course useful. Enroll
ment is limited to twenty-five persons in each city. The cost, includ
ing all materials, is $60. To register for either course, write Elsie 
Freivogel, Education Division, National Archives and Records 
Service, Washington, D.C. 20408. For general information, call Ms. 
Freivogel at (202) 523-3298 in Washington; for information related to 
the Chicago session, call Robert Brubaker, Chicago Historical Soci
ety, (312) 642-4600. 

The North American Society for Sport History will hold its seventh 
annual conference May 30-June 2,1979, at the University of Texas, 
Austin. For information concerning the program and presentation of 
papers write to Mary Lou Remley, School of Physical Education, 
Indiana University, Bloomington, IN 47405. 

The Dublin Seminar for New England Folklife, annually cospon
sored by the Dublin (N.H.) School and Boston University's American 
and New England Studies Program (AMNESP), will focus its June, 
1979, session at the school on the significance of the early New 
England meeting house and church . Plans call for lectures, panel 
discussions, and multi-media presentations about meeting houses 
and regional architecture, religion, social organization, and com
munity life. Interested parties should contact either Philip D. Zim
merman or Peter Benes, AMNESP, Boston University, 725 Com
monwealth Avenue, Room 223, Boston, MA 02215; (617) 353-2948. 
One may also contact Carolyn Schneider (617) 353-3665. 

The University of Wyoming, with partial funding from the National 
Endowment for the Humanities, recently established the Regional 
Arts and Humanities Teaching Project. The project serves Wyoming 
and portions of Colorado, Idaho, Montana, Nebraska, South Dakota, 
and Utah. The underlying premise of the project is to train teachers 
and curriculum developers to involve humanities instruction and 
application in the classroom. The project sponsors both on and off 
campus classes in the humanities and will offer six institutes in June, 
1979.lnformation on the Arts and Humanities Teaching Project may 
be obtained by writing to David Kathka, Field Coordinator, Arts and 
Humanities Teaching Project, c/o Department of History, Box 3198, 
University Station, Laramie, WY 82071 . 

The eighth Newberry Summer Institute in Quantitative History 
will be held in Chicago June 6 to July 5,1979. The Institute comprises 
an intensive program of lectures, laboratories, and workshops led by 
experienced historians. No background in mathematics, statistics, or 
computers is necessary. Further information and application forms 
(due March 15, 1979) can be obtained from the Family and Commu
nity History Center, Newberry Library, 60 West Walton Street, 
Chicago, IL 60610. 

The ninth annual Institute for Historical Editing will take place July 
15-27, 1979, in Madison, Wisconsin . Jointly sponsored by the Na
tional Historical Publications and Records Commission, the Univer
sity of Wisconsin-Madison, and the State Historical Society of Wis
consin, the institute will provide detailed theoretical and practical 
instruction in documentary editing. Applicants should hold a mas
ter's degree in history or American civilization. A limited number of 
full and partial study grants are available. For information and appli
cation forms, write to NHPRC, National Archives Bu ilding, Washing
ton, D.C. 20408. Application deadline is March 1, 1979. 

The Georgia Department of Archives and History announces its 
thirteenth annual Institute to be held in Atl anta, Georgia, from July 

23 through August 17, 1979. The four-week Institute offers a com
prehensive training experience covering all aspects of archival work. 
Application deadline is May 15,1979. Forfurther information write to 
Institute Coordinator, Georgia Department of Archives and History, 
330 Capitol Avenue, SE, Atlanta, GA 30334. 

The seventh biennial Convention of the American Studies Associ
ation will be held on the campus of the University of Minnesota in 
Minneapolis, September 14-16, 1979. The program committee in
vites proposals for papers, workshops, panels, or other professional 
contributions to the program. Submission deadline is January 31, 
1979. Mail abstracts to Professor John Howe, Chair, ASA Program 
Committee, Program in American Studies, 225 Lind Hall, University 
of Minnesota, 207 Church Street, SE, Minneapolis, MN 55108. 

The second Mid-America Conference on History, sponsored by 
the Department of History at Southwest Missouri State University, 
will be held on September 20-22, 1979, in Springfield, Missouri. The 
deadline for paper proposals is May 15, 1979. For fu rther information 
contactJames N. Giglio, Department of History, Southwest Missouri 
State University, Springfield, MO 65802. 

The University of Connecticut Department of History and the 
United States Department of Housing and Urban Development will 
hold an international conference on "The Dynamics of Modern 
Industrial Cities: Comparative Perspectives on Order and Disorder," 
September 28-29,1979. The conference's four sessions will explore 
the role of the fam ily and neighborhood, class tension and the 
mechanisms of social control , the economy of cities, and the survival 
of industrial cities. Policy science implications will be considered 
also. Interested persons are invited to submit for consideration pa
pers or paper summaries relevant to the above topics or nomina
tions of appropriate participants by March 1, 1979, to the program 
chairperson, Bruce M. Stave, Department of History, University of 
Connecticut, Storrs, CT 06268. 

The Department of History of the University of Winnipeg an
nounces that it will host the fourteenth annual Northern GreatPlains 
History Conference, October 10-13,1979. Those individuals wishing 
to present papers in all fields of history and especially in Canadian 
history should submit their proposals by April 15, 1979. Proposals 
should be sent to Professor Daniel Z. Stone, Department of History, 
University of Winnipeg, 515 Portage Avenue, Winnipeg, Manitoba 
R3B 2E9 (Canada). 

The thirteenth annual meeting ofthe Duquesne History Forum will 
be held on October 17-19, 1979, in Pittsburgh, Pennsylvania. Paper 
and session proposals in all areas of history are welcome. The 
deadline for proposals is April 1, 1979. For further information write 
to Dr. Bernard J. Weiss, Department of History, Duquesne Univer
sity, Pittsburgh, PA 15219. 

The History Department of the United States Naval Academy will 
sponsor its fourth Naval History Symposium on October 25-26, 
1979. The conference will be multi-sessional and will cover all as
pects and eras of naval history. Individuals wishing to propose a 
paper or an entire panel should contact Assistant Professor Craig 
Symonds, History Department, U.S. Naval Academy, Annapolis, MD 
21402. 

INTERFACE '79, the third annual Humanities and Technology Con
ference, invites your participation. Sponsored by the English and 
History Department of Southern Technical Institute, in conjunction 
with the Humanities and Technology Association, INTERFACE '79 
will be held in Marietta, Georgia, October 25-27, 1979. Papers em
phasizing the interaction and the common boundaries between the 
humanities and technology are welcome. Deadline for one-page 
abstracts is May 1, 1979. Direct inquiries and submit abstractsl 
papers to Drs. Roberta Gates and George Kennedy, Co-Directors, 
INTERFACE '79, Department of English and History, Southern Tech
nical Institute, Marietta, GA 30060. 

The Bicentennial Fund is holding its annual Great American 
Achievements Program Conference in Wilmington, Delaware, Oc
tober 29-31, 1979. The theme of this year's conference is "A New 
Republic Among Nations," marking the 200th anniversary of the new 
nation's entry into foreign affairs. For further information contact 
Great American Achievements Program, 901 North Washington 
Street, Suite 300, Alexandria, VA 22314; (703) 683-2234. 
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CLIO CONFRONTS ADAM SMITH: 
A SURVEY OF NATIONAL TRENDS IN THE 
ADJUSTMENT OF TRAINING PROGRAMS 

FOR HISTORIANS 
Occasional headlines about the enrollment CriSIS in higher 

education-once the concern primarily of new PhD's in search of 
increasingly elusive academic jobs-have moved to center stage 
before the educational media. It is not only that the crisis has become 
widespread and pervasive but also that it appears to have no end in 
view, at least not for the next few decades. The September 5,1978, 
issue of Chronicle of Higher Education, carrying the headline: "The 
Enrollment Roller Coaster: Colleges Fear the Big Dip" was pointing 
to further dislocations ratherthan describing present problems. The 
Chronicle story noted that the U.S. Census Bureau estimates "that 
the number of 18-year-o lds in the U.S. population wi ll decline from 
4.2 mil lion in 1980 to 3.4 million in 1990, a decline of nineteen percent 
in 10 years. "I think everybody is concerned," Clark Kerr of the 
Carnegie Council on Policy Studies in Higher Education was re
ported as saying, "In some places they're desperate." 

Concern for the plight of academia extends beyond its walls, 
however, and there is some reason to believe that sympathy is 
rap idly eroding. Consider a recent issue of Forbes magazine which 
ran an article entitled "Can't Somebody Turn the Damned Thing 
Off?" Forbes reported that "it is as if a factory were to continue 
turning out a product for which there was little demand, simply 
putting the unsold product into inventory. But for the PhD factories 
there is nobody to cry halt." Calling a humanities degree "less a 
credential than a bad disease," the article went on to assert that 
"there is virtually no chance that the market for PhD's will improve 
greatly overthe next decade or more. Perhaps what is called for is an 
academic truth-in-Iabeling law, with a warning like this: 'This 
sheepskin probably is worthless in the job market: Academics are 
qu ick enough to criticize business for misleading consumers into 
expecting too much from its products. Why is academia exempt 
from the same moral obligations?" 

What are the advanced degree producers to do? Tighten belts and 
wait for better days? To quote Clark Kerr again, "the decade from 
2000 to 2010 is going to be exciting . Enrollment is going to go up. A 
lot of buildings will need renovation. All the faculty members who 
were recruited in the 1960s will be retiring, so a lot of positions will be 
opening up. I'm rea l optimistic about that decade." Another alterna
tive is to embellish upon the now traditional disclaimer issued by 
history departments to prospective students warning them of poor 
employment prospects. As one California state university puts it: 
"There is no reason to believe that large numbers of teachers will be 
needed in the near future, although some history graduates do get 
teaching jobs each year. (Likewise, so do a few blacksmiths, harness 
makers, and grist mill operators, but one should think twice before 
planning a career in these fields.)" 

Is there an alternative to continuing repudiation of responsibility 
for the careers of young historians whom we train? Can we, should 
we, try to adjust historical training programs to market realities? This 
is a difficult question and one that needs to be addressed at some 
length by the historical profession. Any serious discussion, how
ever, must be based on a thorough knowledge of what career pos
sibilities exist and what options for developing training programs 
have already been explored. It was partly in response to this need 
that the National Coordinating Committee undertook a survey of 
new training programs involving history departments. 

Other, more benevolent, pressures also contributed to this under
taking . Undergraduate departments, for instance, ask for informa
tion on programs to place in the hands of their majors, many of 
whom wish to pursue a career in history but understandably do not 
want to undertake a doctoral program aimed at college or university 
teaching. Departments trying to construct new training programs 
are eager to learn from each other: to discover what works and what 
doesn't work, to compare the problems and possibilities of creating 
new structures within old programs. Although imperfect, in that we 
had no funding to pretest the survey instrument nor to follow up on 
imprecise or incomplete returns, the survey results mark a begin
ning effort to answer these questions. 

First, a few words about the mechanics of the survey itself. In April 
of this year we sent a one-page questionnaire to more than 1,800 
history departments. The initial mailing was a part of the general 
survey used by the American Historical Association to compile its 
annual Guide To Departments of History. We asked for specific 
information on new programs designed to train historians for em
ployment in fields other than university and college teaching. We 
particularly asked for data on age of programs, cumulative and 
average number of degrees awarded, number of graduates em
ployed, and fields of preparation. In an effort to develop a roster that 
would be as comprehensive as possible we also sent the question
naire to all history departments listed as having either programs or 
multi-course offerings in the Society of American Archivists Educa
tion Directory (1976), to all those listed in "Preservation Education 
Programs," a special supplement to Preservation News (Oct. 1977) 
which is published by the National Trust for Historic Preservation, 
and to history departments listed in Museum Studies Programs 
(1976), published by the Smithsonian Institution Office of Museum 
Programs as a result of a study done under the auspices of the 
American Association of Museums. 

Sixty-seven questionnaires were returned. Of these, four de
scribed programs that did not fall within the scope ofthe survey, two 
described programs that were at the very preliminary planning 
stages, four described programs that were not affiliated with history 
departments, and two described career awareness programs. An
other category not included in the final study was represented by 
seven returns describing internship programs. Since we were look
ing for program development and curriculum change, we excluded 
those programs that described only an internship option, although 
clearly this is a development worthy of further study. The following 
discussion, then, is limited to the forty-eight returns that describe a 
new course of study, whether as a part of an already established 
program or as an entirely new degree. Eight of these programs were 
at the baccalaureate level, thirty-seven at the master's degree level 
only, eight offered both the MA and PhD, and two offered only the 
doctorate. Four others were aimed at the graduate level, but did not 
clearly describe whether the program included doctoral as well as 
masters degree training . 

What generalizations can we make about the shape of the new 
programs? What conclusions can we draw, if any, about the future of 
what appears to be a growing segment of history education? A study 
of the results of the survey raises as many questions as it resolves, 
pointing up a need for considerable further investigation of this area 
in the future. Still , the returns do outline a number of characteristics 
that these programs share and provide a few insights into the prob
lems and possibilities of this kind of education. 

Not surprisingly, the new programs are very new! Between the 
establishment of the Hagley Program in the 1950s and those at 
Cooperstown and William and Mary in the 1960s, the other forty-five 
programs are no more than half a dozen years old. The majority of 
these are no more than two years old and of those, nine are de
scribed as beginning in 1978. A number of survey returns, as well as 
other inquiries that have come into the NCC office, would suggest 
that additional colleges and universities are considering implemen
tation of such programs in the near future. 

Most of the programs reported in the survey are small. Typical 
average numbers of students enrolled for the graduate programs 
range from five to ten; only a few list an average class as more than 
ten; and programs with fewer than five are not uncommon. We can 
only speculate on the reasons for small enrollments but hopefully 
faculty feel constrained to proceed cautiously in addressing a market 
for which demand is very uncertain. Other considerations undoubt
edly have an impact: training in these programs is intensive, involv
ing team research, lab courses, supervision of internships. All of 
these require careful planning and concentrated effort. One question 
the survey did not address, but should have, was that of funding for 
new programs. Some institutions reported substantial grants from 
the National Endowment for the Humanities, Rockefeller and other 
foundations, as well as special program development money within 
a larger university system. Others, however, are likely to be develop
ing within a context of very limited resources. Furthermore, it is 



typically only a few faculty within a given department who are 
involved in developing these programs. 

We did ask respondents to report the number of graduates from 
their programs. Many, of course, have no graduates as yet; a num
ber of others reported only one or two. Fewer than one hundred 
advanced degrees can be counted from the survey returns, virtually 
all at the MA level. With all but three of the programs no more than 
six years old, information on doctorates is simply not yet available. 

Another question asked was how many graduates are employed, 
and here our information is far less precise. Instead of numbers, 
some returns contained replies like "almost all employed." Others 
chose notto reply and, of course, those with no graduates could not. 
In no case was a high rate of unemployment reported and on those 
returns which gave specific numbers usually al l but one ortwo were 
employed. In a number of cases no graduates were without jobs. The 
director of an applied history program reported that his problems 
centered around the fact that students managed to find placements 
before completing their degrees. He volunteered a warning against 
reading too much into this situation, however: "By keeping our 
program small, we insure close faculty-student contact and make 
placement easier. Applied History does supply a need locally, but if 
we started turning out dozens of students a year we would flood the 
market. There is a market for Applied History students, but the 
program is not a panacea for the job crunch." 

It is encouraging to report that one can perceive a great deal of 
flexibility in recruiting faculty to participate in the new programs. 
Many are interdisciplinary or depend on faculty with joint ap
pointments from related departments: anthropology, planning, li
brary science, and a variety of other disciplines. A large number 
include, as an integral part of the program, professionals from those 
fields for which they are trying to prepare students. For example, the 
University of Alabama's master's degree program with an archival 
concentration has as its director the archivist from the Birmingham 
public library. The Hagley Program is a cooperative arrangement 
between the Eleutherian Mills-Hagley Foundation and the history 
department at the University of Delaware. The Public History Pro
gram faculty at Portland State University includes the Director ofthe 
Oregon Historical Society, the historian of the Port Authority of 
Portland, and the archivist for the city of Portland. Not al l programs 
do this and undoubtedly the degree and effectiveness of participa
tion of professionals outside the academy varies widely, but the 
circumstances- a need for highly specific expertise combined with 
traditional narrowness of the training of most history faculty
indicate that this is a direction other programs may take. 

Another basic characteristic ofthe new programs is the internship. 
Of the forty-eight programs included in the survey, forty had intern
ships. Four of the eight which did not report internships were basi
cally interdisciplinary programs-an MA in history combined with a 
law degree, for instance-that would not easily lend themselves to 
an internship arrangement. The other four simply did not provide 
information one way or another. The development of the history 
internship, long a part of professional education in such fields as 
medicine or primary and secondary education, represents a very 
interesting trend. It is a clear break with tradition and based on a 
fairly revolutionary assumption: thatthe history department bears a 
high level of responsib i lity of a very different nature from the tradi
tional protege role that the student assumes in relation to his or her 
thesis advisor. There has already been some movement in this 
direction within traditional programs, with the development of the 
office of graduate placement advisor, and even career workshops; 
but assuming the burden of placing students in internships repre
sents an unprecedented sense of responsibility toward employ
ment. 

A related development, perhaps largely because of the needs of 
the internship, is that many of the new programs at the MA level 
require two years to complete. Substantial course work and a thesis, 
added to a several month internship, cannot be accomplished in a 
nine or twelve month period. The mechanics of internships, the 
problems of placement, and the solid requirements for meaningful 
learning experience-these represent topics of discussion which are 
new to our discipline, and without a doubt a subject about which we 
will be hearing a great deal more in the future. 

One of the most difficult tasks in sorting out information from the 
survey returns is to describe the kinds of employment these new 
programs address. Names of programs are not always helpful. 
Terms such as applied history, public history, or historical adminis
tration may be used to refer to programs related largely to archival 
training or museum studies; or they may describe a curriculum that 
attempts to address both of these and more. I have tried to examine 
material from these programs based on three broad categories
archives and information management; cultural resources man
agement, including both musel,lms and historic preservation; and 
applied resea rch . These correspond roughly to what I perceive as 
career tracks of practicing historians-although the whole area of 
career mobility for historians, aside from teaching, needs much 
more careful attention. 

Twenty-three of the programs offer courses that aim to place 
students in archives. Basically, this field relates to the management 
of documentary resources, although increasingly the archivist is 
called upon to possess additional skills. According to the description 
of the profession in one catalogue, the archivist "is a detective, 
discovering what records and papers exist, where they are, and how 
useful they are likely to be-a collector, acquiring valuable manu
scripts and documents-a restorer, repairing damaged materials 
and insuring their preservation-an information specialist, assisting 
lawyers, journalists, scholars, and hosts of others to use documen
tary evidence-a public relations expert, frequently in contact with 
administrators, the scholarly community, and the general public-a 
creator developing oral history programs to produce original 
sources of history." 

Several hundred archivists are employed by the federal govern
ment; numerous others are employed at the state and local level, in 
corporations as diverse as Coca Cola and the Wells Fargo Bank, and 
increasingly with nonprofit organizations as well as local historical 
societies. Curricula in some of the programs examined in this study 
are limited-one or two courses in archival administration, with a 
brief internship. Others reflect the growing sophistication and spe
cialization of the field and offer a wider variety; so that in addition to 
basic core courses, students might also enroll in records manage
ment, oral history techniques, conservation and restoration of archi
val materials, reprography, library science. Several archival training 
programs are in fact offered in cooperation with departments of 
library science, generally consisting of a two-yea r master's program. 

Among the career areas being explored by history departments, 
that of the archivist is by far the most highly professionalized. The 
Society of American Archivists has in recent years become increas
ingly concerned with development of new training programs in this 
field . In 1976 its education committee drew up a model curriculum 
which was approved by the SAA Council and published in May of 
1977. Currently there are plans to add recently drafted standards for 
practica, or lab courses, and internships to the model curriculum. In 
January of 1978 the SAA also published draft procedures for the 
approval of archival education program directors and discussed 
these at an open meeting in October. 

I have used the label " cultural resou rces management" to refer 
particularly to the fields of historic preservation and museums. 
Much of the employment in the area of historic preservation has 
traditionally taken place in museums although, increasingly, the 
scope of the field has widened in the last decade. Conversely, not all 
museum work deals with history or historic preservation; but there 
is considerable overlap . Of the forty-four programs in our survey, 
twenty-five list at least an emphasis in the area of historic preserva
tion , while twenty-two list specialities in museum training . Thirteen 
of these programs offer preparation in both fields. 

Museum work may involve research related to collections, exhibit 
planning and design, as well as education and public relations. 
Historic preservation may involve such activities, or it may take quite 
another form, relating to extensive research on projects or plans 
involving a much wider environment: maintaining the viability of an 
urban commercial district, or determining the impact of a power 
plant on historic land. Once the domain of the activist with a more 
antiquarian bent, who wished primarily to preserve buildings of very 
specific or historical significance, the preservation movement has 
broadened to become more concerned with adaptive use, and re
quires increasingly the need for a wider historical perspective. 



There is no formal organization of historic preservation profes
sionals, although the National Trust for Historic Preservation would 
include many ofthese historians as well as the interested pUblic. The 
National Trust reports that there are now more than 4,000 historic 
preservation organizations in the United States. The American 
Association of Museums includes both individuals and institutions 
in its membership, but its concerns are much broader than historic 
preservation and history museums. Historic preservation profes
sionals usually represent a mix of disciplines: archaeology, an
thropology, architecture, art history, engineering, with the resu Itthat 
training programs very often tend to be interdisciplinary. We find 
course names such as "architecture and the environment," "com
munity design," "environmental policy," "conservation techniques 
for historic structures," "urban and land use planning," "museol
ogy," "exhibit design," "media and techniques," "administration of 
cultural organizations." Virtually all of these programs report an 
internship, frequently under the supervision of practicing profes
sional. 

Applied research refers to the application of historical training to 
work in institutions whose purpose is not basically related to history: 
corporations, consulting firms, and various levels of government 
outside the preservation and museum fields. Approximately ten 
programs appear to be moving in this direction, although few have 
developed a curriculum that uniquely addresses the subject. Histori
cal analysis, when applied to policy research, can provide a useful 
tool for managers and decision makers in such institutions, but few 
historians have ventured into this area. Still fewer training programs 
have been developed. It is, today, a frontier of history education, but 
one which I think will eventually be expanded. 

A description on one such program was supplied by the history 
department at Carnegie-Mellon University : 

The Applied History and Social Science Program at Carnegie
Mellon is designed to produce policy analysts who can use histor
ical reasoning and materials in conjunction with sophisticated 
social science research tools. The program is predicated on the 
belief that traditional programs in history and in the various 
social science disciplines have failed to offer such training. Stu
dents in Applied History and Social Science learn to look beyond 
the most recent manifestation of a problem to the rich data 
source that the past offers and to analyze those historical re
sources through social statistics and modeling. This approach 
has proven particularly successful in placing contemporary 
developments in historical perspective, in gaining insight on cur
rent problems through the examination of previous analogous 
situations, and in understanding thE;l process of development and 
the continuities and discontinuities which that process entails. 
Graduates ofthe program are qualified for positions in public and 
private organizations that are engaged in empirical social, eco
nomic, and political research and contemporary policy issues. 
Because the student develops a substantive research speciality, 
he is prepared to make an immediate contribution to his employ
er's research efforts. 

Is there any way to determine the quality of these new programs? 
A look at earlier studies rating graduate history departments is in
structive, but of limited help. The 1966 study led by Alan Cartter for 
the American Council on Education (An Assessmentof the Quality of 
Graduate Education) did not rank most of the departments in our 
current survey very high. In the Cartter study nine hundred depart
ment chairmen, seventeen hundred senior scholars, and fourteen 
hundred junior scholars were asked to rate one hundred and six 
institutions which granted as many as ten PhD's per year. Seventy
five history departments were studied by this method. When mea
sured by quality of graduate faculty, only one history department in 
the current NCC survey was rated among the top ten based on 
distinguished faculty; two were listed as strong (among the top 
twenty); one listed as good; and two as adequate plus. The fact that 
so few of the departments having new training programs were 
ranked in Cartter's listing of graduate institutions should not be 
surprising in view of the fact that only fifteen of the forty-eight on our 
list were even among the one hundred six included in the study. 
Criteria for the Cartter study, related almost entirely to number of 

PhDs produced, were a typical reflection of the 1960s attitude that 
the doctorate was the only significant measure of graduate educa
tion . 

Kenneth Roose and Charles Anderson updated Cartter's study for 
the ACE in 1970. Following essentially the same methodology, but 
including ninety-one history departments, the Roose-Anderson 
study found two departments on our list in the top twenty-five, two in 
the next category, and seven in the adequate grouping. This 1970 
report, however, pointed out the inadequacy of traditional criteria in 
view of the changing academic labor market, noting that even if 
production were cut drastically, "the justification for enlarging the 
national capacity to supply PhD training must rest upon a need to 
provide personnel either for upgrading the quality of teaching or for 
staffing nonteaching posts in industry and government. In either 
case, serious questions must be raised about the appropriateness of 
the present PhD training being provided for such positions, and 
whether the demand in either academic or nonacademic employ
ment will be commensurate with the supply." (p. 25) 

If, as it seems, the bulk ofthe new programs in history are emanat
ing from institutions previously regarded as nonelite, then what is to 
be the place of applied or public history programs in history educa
tion in the future? One could argue that these programs are best 
suited to the MA degree; that they are most appropriate to the small 
and modest training programs, preparing students for a local mar
ket. Perhaps-but there are a number of reasons to be less than 
comfortable with this conclusion . First, it is clear that even the 
smallest bachelor's level programs have placed students in a na
tional market. Professionals already practicing in these fields seem 
to experience a degree of geographical mobility that would posit a 
broader, rather than a narrower, training program. 

Another way to look at the question of which institutions can most 
appropriately venture into this area is to consider why the names of 
our larger and more prestigious institutions do not appear in lists of 
new training programs. The answer is that they do! Harvard Univer
sity has a new major in historic preservation . Housed in the Depart
ment of Visual and Environmental Studies, it is to be inter
departmental; however, the faculty member who provided me with 
information suggests that the other departments involved would be 
government and economics. Columbia University offers an MS in 
Historic Preservation-but in the Graduate School of Architecture 
and Planning, not in the history department. Cornell has an MA 
program in Preservation Planning; that, too, is in the School of 
Architecture. Students of historic preservation at Cornell are urged 
to explore the course offerings in the College of Human Ecology, the 
College of Engineering, the Graduate School of Business and Public 
Administration, the Law School-and the department of history. 

One large midwestern university offers a master's degree pro
gram in historic preservation-under the Planning Department. Its 
program brochure states explicitly that "most of the tools of Historic 
Preservation Planning are, with modifications, the standard tools of 
Urban and Regional Planning . ...Optional skills or knowledge which 
would be useful might include basic architectural design, museum 
techniques, methods of historical research, and basic archeology." 
Eight history courses are listed among dozens "worthy of consid
eration" as an elective opportunity. Just a few weeks ago I received a 
letter from the history department at that same university-one 
member was interested in information on nonacademic job oppor
tunities for history PhDs. He wrote, "In short, we are at the planning 
stage in setting up a program.. . . " Perhaps they are too late. 

The irony of the situation in which the discipline finds itself is that 
historical work outside of teaching is valued-both by the public, 
and, it would seem, by other academicians. It is historians, and their 
traditional training, who are beset with difficulties. And there is no 
easy prescription for overcoming the problem. No one job area will 
absorb a "glut," nor should it. We do find some history departments 
innovating new programs, but we have few criteria, as yet, by which 
we can evaluate their efforts. Our discipline has a big problem but it 
also has a unique opportunity-it can seize upon the dramatic in
crease in the public's interest and concern for history and historical 
activities. One clear need is for the widest possible discussion 
among historians aboutthe future training for our profession, and in 
that discussion we will have to delete from ourvocabularywords like 



"nontraditiona l" and "alternative" and "nonteaching." Perhaps we 
must revise our definition of the word "historian" itself. 

Arn ita A. Jones 
National Coordinating 

Committee for the 
Promotion of History 

OPPORTUNITIES IN APPLIED HISTORY: 

STATE AND LOCAL GOVERNMENT 


Over a year ago, I was asked by Arnita Jones and Dick Kirkendall to 
chair NCC's Resource Group on State and Local Government. I ac
cepted although as Executive Secretary of the Public Works Histori
cal Society I was not employed by an agency of state or local gov
ernment. Yet nearly two-thirds of the Public Works Historical Soci
ety's 1,000 members are so employed, which explains in large part 
my interest in the subject of how history and historians can be of 
service to public agencies. 

The first project undertaken by this Resource Group was to locate 
historians currently holding nontraditional positions in agencies of 
state and local government or in associations that serve employees 
of state and local government. We were looking, in particular, for 
historians working as planners, research analysts for state legisla
tures, public information officers, assistants to mayors or city man
agers, and so on. We were not, in this instance, in search of historic 
preservationists, county historians, or archivists-that is, individuals 
working in the more traditionally defined historical positions in state 
and local government. 

What was our pu rpose? Most indicators suggest that in the future 
there will be employment opportunities in state and local govern
ment and that many of the positions could appropriately be filled by 
trained historians, especially if they are willing to practice history to 
meet the demands of pol icy formulation and implementation. We 
knew that there were already some historians-admittedly, few in 
number-filling such positions. We wanted their views. Thus, with 
the expanding responsibilities of state and local government over 
the last decade and with the rise of so many university programs 
dedicated to training students of history for employment in public 
agencies, it was believed that a certain amount of new information 
could be obtained from individuals educated as historians, presently 
employed by state and local government and using the skills of the 
historians, but often not known among their colleagues as " histo
rians." 

We were able to locate forty such individuals. The newsletters of 
the OAH , AHA, and AASLH ran notices which were helpful. However, 
since most of these people no longer belong to historical associ
ations, we reached the majority of them through publications of 
several nonprofit public service organizations such as the American 
Society of Planning Officials, the American Public Works Associ
ation, the National Conference of State Legislatures, the American 
Society for Public Administration, the Council of State Governments, 
the National League of Cities, and the National Governors Confer
ence. (I cite these groups specifically-and there are many others
because they have definitely been overlooked by historians as pos
sible places of employment. The American Public Works Associ
ation, for example, which pays a good portion of my salary also 
employs two other historians-one with a doctorate in American 
history f rom the University of Wyoming as Director of Information 
and another with a doctorate in European history from the University 
of Chicago as Director of Public Affairs.) Once located, these individ
uals were sent a seven-page questionnaire. Of the forty who re
ceived the questionnaire, twenty-one responded. Several also tele
phoned to discuss their experiences and to find out if some new 
organization were being formed that would represent them and their 
interests. Perhaps an established association could provide them 
with a forum? 

Various kinds of information were asked of these forty individuals. 
In general , the questions related to their education and training as 
historians and to their current positions in state and local govern
ment. With regard to their training, they were asked what courses, 
skills, and/or experiences in their graduate training proved most 

helpfu l and least helpful; how they would change (if they believed 
change were necessary) the graduate programs in history with 
which they were familiar; and what courses of action would they 
recommend to today's students of history who would like careers in 
state or loca l governmental agencies. More detailed questions relat
ing to their current employment situations were also posed: their ' 
title; a description of their work; how they located their positions; 
how satisfied they are in those positions; what kinds of jobs they are 
encouraged to apply for by their graduate professors; how ac
quainted were their professors with the kinds of positions available 
in state and local government; what skills, abilities, and qualities are 
most valued by their present employers; howthey use the skills of an 
historian in day-to-day assignments; what kinds of responsibilities 
were they given that they were not prepared to handle; whether they 
believe that they, tra ined as historians, have any special ski lls or 
talents; if they are involved in any professional associations; and 
finally their views on employment opportunities in state and local 
government. 

Responses to the Questionnaire. 
The responses to the questionnaire are of particular value to those 

of you involved in "public" or "applied" history programs. Generally 
most survey participants were satisfied with their historical training 
and rated it either good orfair. Many wished, however, that they had 
had more courses-thematic in nature-focusing on urban prob
lems, public policy, public works, planning, the environment , etc. 
They regretted not having taken classes in public administration, 
management, public health, environmental eng inering, plann ing, or 
economics. Almost all agreed that large survey courses-common 
to many traditional history programs ("~ermany, 1870-1918"; "U .S. 
History, 1865 to the Present")-were of little use. One historian, now 
Director of Management Planning for Metroplan, a counci l of local 
governments, in Little Rock, Arkansas, noted that besides offering 
more courses of the kind just mentioned that "history departments, 
with the assistance of historical associations, are going to have to do 
a better job of selling the profession since very few people in state 
and local government are aware of the broader applications of his
torical training ." 

A point raised by numerous survey participants was that history 
students should learn not only to work w ith others but to work w ith 
others trained in different disciplines. They noted that when they 
were assigned to interdisciplinary teams they had difficulty because 
they were not in the habit of sha ring information as they did their 
research nor were they accustomed to applying their findings to 
current problems. One historian, now Assistant Director of Project 
TRAIN for the National Conference of State Legislatures, observed 
that "the peculiar nature oftraditiona l historical work, which tends to 
play down collaborative and team approaches to research is a hand
icap since most legislative work must be collaborative to be suc
cessful." Others emphasized the problems they initially had because 
they were unable to meet arbitrary deadlines. Again and again, they 
reported that as students they were given amounts of time to do 
research that in most governmental agencies is not allowed. 

Most ofthe ind ividuals participating in t he survey seemed to agree 
that the possession of skills is not antithetical to the possession of a 
sound historical background. Instead, they see them as complemen
tary and argue that today's students need both. The skills most in 
demand by agencies of state and local government are : the abilityto 
do thorough research and analyze complex problems under tight 
deadlines; the ability to write clearly and precisely, again under tight 
deadlines; the ability to draft solid g rant proposals (including 
budgets) and to administer them when funded ; and finally, some 
knowledge of computer sciences and quantitative methods. 

A major deficiency, touched upon by nearly everyone who re
sponded to the questionnaire, is that the research done by students 
of history usually does not relate in any way to problems or issues 
faced by policy makers in state and local government. Historians 
frequently lament that policy makers do not know how to use his
tory; but, unfortunately, it is becoming all too clearto policy makers 
that most historians do not know how to use history. As Seymour 
Mandelbaum observed in an excellent article entitled "The Past in 



Service to the Future," in the Winter 1977 issue of the Journal of 
Social History: 

historical scholarship, as practiced in both history and social 
science departments, has . .. moved toward a conception of 
knowledge which obscures the role of purpose. Students are 
taught to evaluate and to control analytic bias but not to under
stand that without a purpose it is impossible to judge the appro
priateness of an historical image or the point at which an inquiry 
may stop. Since only human beings may have a purpose, grasp
ing its central role in inquiry also implies that knowledge must 
have a client . . .. Professionalization has tended to obscure the 
value of the client relationship .... Indirectly, of course, members 
of the profession and student bodies assume the client role, but 
overtly the moral claims of most external agents are denied. Even 
explicit funding sources are treated as patrons but not as men 
and women with commanding interests. 

The result? Without a clear purpose or a demanding client, any 
policy-related historical research that is done is "trivial and irrele
vant." Mandlebaum gives a good example of this. He notes the 
substantial funds given to historians and social scientists over a 
decade by public agencies eager to reduce the level of social vio
lence. During this period, the researchers accumu lated a good deal 
of knowledge on the incidence of violence, while keeping the agen
cies that funded their research at a distance and treating them as 
patrons. But it eventually became apparent that most of the infor
mation gathered did not address the issue of violence reduction, the 
purpose of the research. According to Mandlebaum, "it was as if, in 
the course of providing the answer, they had forgotten the question 
and the reality of an interested questioner." 

Responding to the question on employment opportunities for 
historians in state and local government, most of the survey partici
pants contended that it would be relatively easy for a historian to 
locate a position if he or she had completed a research project that 
addressed a public issue. One historian, now Director of the 
Livingston County Planning Commission in Howell, Michigan, sug
gested that each year a history department might offer a seminar, for 
example, on " emerging issues." The seminar would be cosponsored 
by the department and two or three public agencies. The officials 
from the sponsoring agencies would be responsible for presenting 
and defining the issues, the students would undertake the task of 
preparing a seminar paper related to one of these issues, and the 
professor offering the seminar would direct the research project, 
making sure that in the end it had a purpose. 

Others who responded tothe questionnaire underscored the value 
of internships. Let me briefly state some of the benefits I see result
ing from such experiences: 

- the students will have an end product, a piece of research, that 
individuals both in the university and outside the university will 
find meaningful and, hopefully, useful ; 
-the students who conduct research in applied history are often 
more enthusiastic/more motivated because they have a sense 
that what they are doing is of special interest to public agencies 
faced with real problems; 
- and there isthe possibility that students will adopt new models, 
thus their career opportunities are no longer circumscribed by 
the experiences graduate students of history have traditionally 
had. 

In regard to this last point, nearly all the survey participants wrote 
of a reluctance to accept a position in state and local government. 
They had had no previous experience working in government; they 
had never really known an elected public official or a professional 
governmental employee; and, as a result, they wondered if they 
would be satisfied and challenged in state and local government. 
Unfortunately, most of these individuals were given little or no 
encouragement by their university professors who tended to look 
upon the practice of history outside academia as second rate. I am 
reminded of a point that Dick Hewlett, Chief Historian for the United 
States Department of Energy, made in a presentation of a similar 
kind last year at the AHA meeting. Speaki ng about the absence of 
any sense of professional practice among historians, he said: 

What do you think would be the outlook for the legal profession 
today if the only purpose of law schools were to trai n law profes
sors? Do you ever hear lawyers talking about the need for alter
nate careers? Why is it that lawyers, physicians, economists, and 
scientists can involve themselves as professionals in govern
ment planning and administration but historians cannot? I might 
answer these questions by saying that historians are still in the 
proto-professional stage of development. The profession has not 
yet ventured much beyond the hypothetical world of the class
room orthe seminar, and most ofthe historians who have moved 
into the larger world have until recently been considered less 
than professional. The result ofthis attitude has been that histo
rians outside the academic setting have had virtually no stand
ards of accepted practice which would enable them to maintain 
their identity as historians. 

Because of the narrow application of history in the past and be
cause ofthe difficulty of maintaining their identity as historians while 
working outside academia, it is not surprising that nearly all of the 
individuals surveyed have discontinued their membership in histor
ical associations. Most of them had become members as graduate 
students. However, once they found employment in state and local 
government, they discovered that the publications and programs of 
these associations were directed almost entirely to the interests/ 
needs of the teaching historian. "How cou Id it be any different," one 
individual asked, "when the officers and members of the policy 
making bodies of these associations are from universities?" Yet 
most of the individuals were hopeful that as the involvement of 
historians in outside fields grow, the nonacademic historians' role in 
professional historical organizations will also grow. For, as one his
torian pointed out, "our success will determine the survival of many 
graduate programs in history." 

With the passage of Proposition 13, it has become evident that the 
survival of many graduate programs in history is indeed dependent 
on the success of nonacademic historians working in nontraditional 
historical positions in state and local government. In California few if 
any of the historical societies and museums that rely on local tax 
dollars were left unscathed by the Jarvis-Gann victory, and reverba
tions are being felt elsewhere. The message is clear. Just as overthe 
last decade there was a dearth of teaching positions for historians in 
colleges and universities, it is more than likely that over the next 
decade there will also be a scarcity of jobs for historians in city, 
county, and state historical societies and museums. There will, how
ever, be opportunities for historians willing to accept the respon
sibilities of public information officers, research analysts, planners, 
public affai rs directors, and assistants to executives in state and local 
governments. There will also continue to be opportunities in the 
publications, public affairs, information, and research divisions of 
associations that serve employees of state and local government. 

You need not look so unhappy. If the profession will widen its 
scope by altering some if its traditional training methods and by 
changing some of its attitudes aboutthe nature ofthe profession, the 
effect can be positive and even exciting. Your students will find 
challenging and stimulating positions in state and local govern
ment; and, if provided with a forum (especially at national meet
ings), they will be able to share their experiences with others. Their 
enthusiasm will be catching . I am certain of this; I have seen it 
happen to the students in the Public Historical Studies program at 
the University of California at Santa Barbara. Memberships in histor
ical associations will increase, and the programs of these associ
ations will move in some new directions. And finally, the society in 
which we live will have a greater appreciation and respect for what 
we do, for the past will truly be in service to the future-to the future 
of us all. 

Suellen Hoy 
Public Works Historical Society 

CHALLENGES IN APPLIED HISTORY: DEVELOPING 
AN INSTITUTE 

There was a time, well within all of our memories and indeed up 
until perhaps a decade ago, when, if there was history work to be 



done, one would promptly cast about for a historian to do it. This was 
a time when it was presumed that any work relating to history was 
the province of the historian and that almost any historian with a 
graduate degree was properly prepared and primed to take it up. 
And it was a time when nonteaching history work was rather poorly 
defined, when historians would do almost anything in the area of 
teaching history to avoid entering into one of those "nonteaching 
careers," and when, despite the call for relevance throughout the 
academic world, the history profession began to lose custody and 
oversight for its discipline in American society. 

Between then and now-only a few short years in the span of 
human history, but a rather sizeable and significant era in the career 
of the history profession- a virtual revolution has been wrought in 
perceptions of history and the historian and in the role the historian 
plays and can play in American society. Despite the fact that during 
this same decade we have developed and continue to produce a glut 
of historians ready and eager to take up their places, preferably as 
teachers of history but in many cases in anything that has even a 
remote connection to history, historians are no longer qualified or 
even capable of undertaking most work in history. 

Take the case of the North Carolina Division of Archives and 
History, one of the largest and most comprehensive public historical 
agencies in America. Despite the fact that over the last couple of 
years we have maintained a fulltime staff (permanent and CETA) of 
three hundred and fifty persons, we have hired in the past several 
years surprisingly few historians. Such is the case whether one looks 
at our programs in archives, records management, archaeology, 
historic preservation, historic sites management and development, 
historical publications, historical museums, or almost any other 
area. In each of these programs we have come to hire persons with 
academic training and experience more precisely in archives and 
records management, in anthropology and archaeology, in architec
ture and architectural history, museum studies, journalism and edit
ing, and historic sites and museum management-very few of which 
subjects are taught by any history department. In fact, the only 
program in which we have consistently hired traditionally trained 
historians has been in the area of historical research. Even there we 
have found it necessary in every case to supplement the historian's 
graduate training with at least a year's apprenticeship in how to do 
the type of historical research which can be of use to archaeologists, 
architectural historians, restoration specialists, archivists, artifact 
collection specialists, historic sites managers, and exhibit special
ists. 

And to push the case of the Division of Archives and History a bit 
further to perhaps its most alarming proportions, there is a well
founded belief rampant among the program managers of the 
division-despite the fact that each of them holds a graduate degree 
in traditional history- that historians pouring forth from America's 
graduate schools are lacking not only in the basic skills to undertake 
the work of public history, but that they are also severely lacking in 
any understanding of or philosophical concern for the materials of 
history whether one speaks of historical documents, artifacts, sites, 
or structures. Indeed, most graduate training programs in history, 
particularly in the realm of historical records, turn out students who 
are largely antithetical to the values and perceptions of the archivist 
when it comes to the need to preserve public records of historical 
value. 

These are the circumstances I found when I became director ofthe 
North Carolina Division of Archives and History in the spring of 
1975---a general turning away from the history profession both be
cause ofthe partial training young historians were receiving in grad
uate schools and because of the markedly divergent set of values 
which were beginning to emerge among public historians as op
posed to traditionally trained historians. Because I was myself a 
historian only two years previously having emerged from a very 
traditional graduate program in history, I felt the growing chasm 
between the history profession and public history acutely and at
tempted to do something about it. What I did was to create what we 
have called the North Carolina Institute of Applied History- a none 
too facile bridge between public historians and the academic history 
community. 

Before I launch into a description of the North Carolina Institute of 
Applied History and offer a number of other prescriptions for widen
ing the scope of the history profession, it is necessary to setthe stage 
a bit more by drawing from some additional assumptions-or per
haps more accurately conclusions-I have drawn about the current 
status of history in the United States. Although I will not have time to 
describe and document any of them fully, I would like to put them 
into the record as additional cause for the most fertile attempts 
possible to broaden the range of concerns of the history profession. 
These are as follows: 

1. Whether we like it or not history is currently being rapidly 
absorbed into broader cultural, environmental, sociological, and 
anthropological disciplines and programs in government, 
academia, and in the private sector. 

2. We are nearing midstream in a national mood and move
ment to redefine the status, role, and place of history in all 
sectors-the conclusion of which process will be with us for a 
generation or longer. 

3. The history profession (unlike related professions in an
thropology, architectural history, archives, and sociology) is cur
rently without a broad and viable definition of its role in American 
society. 

4. Due to the narrowness of the historian's training both in 
essential skills and in perspective, work traditionally done by 
historians both in the public and the private sector is now being 
undertaken by a range of professionals trained in other disci
plines. 

5. There is a growing chasm between academic history and 
public history already so wide that it cannot and will not be closed 
without a swift and concerted movement on the part of academic 
historians to develop training programs in applied history, to 
develop a viable definition ofthe role ofthe historian in American 
society, and to develop a public voice that expresses the values 
and concerns of the growing corps of public historians. 

It is toward the closing of this vast gulf between academic history 
and public (or applied) history that the remainder of my remarks will 
be directed. I will first describe the prescription we have followed in 
North Carolina. I will then try to offer a prescription for the history 
profession as a whole. 

When I became director of the North Carolina Division of Archives 
and History I set as one of my major goals the development of a new 
and mutually fertile dialogue between historians on the staff of the 
division and historians on the faculties of the colleges and univer
sities throughout North Carolina . With the assistance of two other 
relatively recent PhD historians from the University of North 
Carolina and Duke University (Dr. William S. Price, Jr., UNC, 1973, 
and Dr. Donna Spindel, Duke, 1975), in a few short months we had 
developed the concept of a North Carolina Institute of Applied His
tory. This was quickly made into a formal mechanism to insure that 
our staff would begin talking toteaching historians and vice versa on 
a regu lar and constructive basis. By January, 1976, the concept was 
fullblown and ready to be presented to historians throughout North 
Carolina . 

Its essence and purpose was quite simple. Nor was it necessaryfor 
anyone to layout any new money. Largely what we did was to 
realign currently available resources and programsto accommodate 
the purposes and objectives of the Institute. At the same time we 
built into the Institute enough payoffs to encourage academic his
tory departments to begin addressing the need for training students 
in applied history. 

The North Carolina Institute of Applied History was and is a con
sortium of the Division of Archives and History and thirty academic 
history departments at colleges and universities throughout North 
Carolina. The purposes of the consortium are sixfold : 1) To create a 
center and a focus for studies in the applications of history; 2) To 
encourage all history departments to make a regular feature of their 
curricula course work in applications of history; 3) To stimulate 
professional research and publications among academic historians 
in applied history; 4) To encourage the development of graduate 



curricula in applied history and degree programs therein at one or 
more universities; 5) To develop work training programs for more 
intensive instruction and practice in selected areas of applied his
tory; 6) To develop a market in public history for students who have 
had intensive applied history trai'ning and experience. 

While not all of the objectives ofthe Institute have been fu lIy met to 
date, by the end ofthe first year it had become clear that the Institute 
concept could work and that it could and did alter perceptions as 
desired. 

By the end of the first year thirty colleges and universities had 
become a part of the consortium. Most of them had by that time 
developed new courses in applied history and had sought course 
certification from the Institute. Courses included general introduc
tions to the applications of history, historical archaeology, historical 
museology, a variety of approaches to historic preservation, histori
cal editing, historical approaches to archival and records manage
ment, historical geography, applied historical research, interpreta
tion and use of historical artifacts and photographs, and a variety of 
courses in oral history. One of the most innovative and pleasing 
aspects of the first year was the development of a team teaching 
approach to several of these courses. Instead of permitting public 
historians to flounder about in the teaching setting or expecting 
academic historians to become overnight experts in some phase of 
public history, there were a number of instances in which we as
signed a member of our staff to work with an academic historian in 
modeling and teaching courses combining their disparate experi
ences and perceptions. At the same time we began developing a 
comprehensive program of noncredit certificate courses open to 
students, the general public, and academic historians. One of the 
great immediate benefits of these was that academic historians had 
an opportunity to be introduced in varying detail to some of the 
practical aspects of applied history. 

As we worked with the colleges and universities in developing an 
applied history curriculum, we also reorganized our internship and 
work-training programs. From the onset of the Institute until today, 
we have made it a policy to offer internships and other work-for-pay 
training programs only to those students who have had courses in 
an applied history area related to and in preparation for the work
training program. While many internship programs are a waste of 
both the student's and the agency's time, ours have not been. We 
developed a broad range of internship opportunities in all segments 
of the program and designed each possibility in such a way that the 
student, the student's faculty advisor, and our staff supervisor could 
join hands to refine each work period for maximum instruction tothe 
student and maximum usefulness to our agency. By the end of the 
first year we had been able to accommodate thirty-seven students 
for full or part-time internships ranging from a minimum of six 
weeks to a full semester. Students come to us either under an 
independent study registration if the school happens to be in com
muting distance or for a block of time up to a full semester receiving 
academic credit for the training they are given and the applied 
history work they are able to do. 

In the area of historic preservation we have had our greatest 
flexibility and some of our greatest success. Shortly after forming 
the Institute of Applied History, the Liggett Group, a major national 
corporation, donated to our program one of the most important 
plantation properties in North Carolina and provided the funding to 
establish at the property a center for historic preservation training 
and technology. Called Stagville Centerfor Historic Preservation, we 
have been able to develop at the site a year-round program of credit 
and noncredit courses, internships, and a technician training pro
gram in association with nearby colleges and universities. Through 
the programs of the Center as they have been developed in connec
tion with Duke University, North Carolina State University, and 
Durham Technical Institute, a student may obtain the maximum 
available training in all aspects of historic preservation. 

We have not traced the further study and work careers of students 
who have participated inthe applied history program. Indeed, we are 
only now entering into the third year of the program and it is impos
sible to discern where most of the students will end up. Already, 
however, we have seen an emerging pattern in our hiring practices, 
particularly at the entry level professional positions in the archival 

and historic sites programs, and in the aspirations of students who 
have served in extended internships. We are hiring students from 
the program where possible. But far more students decide to under
take more intensive graduate training wherever relevant training is 
offered. And as forthe development of a marketforthe students, that 
seems to be taking care of itself-at least in the short term . Most are 
finding positions in history-related work either in the public or pri
vate sectors. 

The greatest benefit ofthe Institute to date, however, relates not to 
the placement of students. It rather lies in the renewed dialogue 
between public historians and academic historians. On every cam
pus involved in the program at least one historian, and in many cases 
several, are now aware of the scope and needs of public history and 
are becoming aware that history has many applications in the real 
world . Whether out of self-interest, of genuine interest in the uses of 
history, or of fascination with concrete objects of history, academic 
historians throughout North Carolina are today raising their hori
zons to understand and grapple with the applications of history. 

From my perspective as a public historian who happened to be 
trained in a traditional academic history mode relatively recently and 
from my perspective as one who is fearful that the discipline of 
history is being absorbed by other disciplines, the history profession 
rapidly retreating into the confines of academia, I find there are two 
pressing needs if we are to stabilize the discipline and save the 
profession from destruction. In both areas what is needed can only 
be secured by the great national historical organizations working in 
concert to place both the discipline and the profession on the footing 
they should have and should never have lost. 

The first great need is for a national institute of applied history 
similar in purpose and outline to the North Carolina Institute of 
Applied History. And the second and perhaps even more pressing 
need is for the establishment of a national policy center to concern 
itself with the welfare of history and the history profession. While 
both of these proposals will seem revolutionary in view of the man
ner in which history training has developed in America and of the 
manner in which the history profession has operated throughout 
much of its existence, it is my view that revolutionary tactics are 
required if we are to give both the discipline and the profession the 
role they should play in American society. 

With regard to the national institute of applied history, it should be 
developed by the major national professional historical organiza
tions working directly in concert with public historians already in the 
fields of archives and records management, archaeology and his
toric preservation, historical publishing, historical museums, his
toric sites management and interpretation, and the dozens of other 
areas which have successfully been penetrated by a few historians. 
The institute should be a separate corporate body established by the 
national historical organizations whose primary purposes should be 
as follows: 1) to identify and define the range of applications of 
history; 2) to encourage the development of sound course curricula 
in all history departments in the applications of history; 3) to encour
age and help foster sound graduate curricula and degree programs 
in applications of history at universities capable of doing so ; 4) to 
develop and operate a national work-training and internship
training program in connection with schools offering applied history 
cu rricu la a nd the vast num ber of pu bl ic a nd private agencies that can 
offer viable work-training opportunities; 5) to develop a market in 
public history for students who have applied history training and 
experience. 

The institute should be established in such a manner that it can 
apply for and make use of both public and private funds in the 
conduct of its work, that it can gain the credibility and confidence of 
those public historians already in the field, and that it can move 
broadly into those public and private sectors now largely closed to 
academic historians. While it is doubtful that the institute can oper
ate as inexpensively as the North Carolina Institute of Applied His
tory, its purpose and program is something that can attract the type 
of public and private funding that is not now available to the history 
profession. Moreover, since one of its major purposes, like the North 



Carolina Institute, would be to realign currently available resources 
and programs throughout the nation, much that can be done to 
broaden the scope of the profession can be achieved through the 
mutual dialogue which would be engendered between public histo
rians and academic historians. 

Hand in hand with the national institute of applied history must be 
a national policy center for history which can move quickly into every 
conceivable arena where the welfare of history should be addressed. 
Like the national institute of applied history the national policy center 
needs to draw upon and reflect the values of both the major national 
historical organizations and those historians who are at work in the 
public and private sectors. But the national policy center must be 
established in such a manner that it does not need the prior corpo
rate approval of the national organizations themselves before it can 
take a position where action is needed. An oversight council repre
senting each of the pertinent organizations and selected public his
torians should serve the purpose, with the council having final 
authority in the adoption of policy and perspectives. 

Why a national policy center and what would be its concerns? Its 
concerns would be all of those things which historians as a profes
sion are incapable of addressing at this time. Some of the most 
important of these are the following: 

1. The role of history in the federal government, including the 
qualifications of those who serve as historians, the fulfillment of 
statutory requirements concerning history and historical re
sources, and the development of comprehensive national pro
grams which would serve the best interests of both public history 
and academic history. 

2. The role of hi&tory in state government, including the qual
ifications of those who serve as historians, the development of 
nonpolitical history programs in every state and of programs that 
provide the maximum opportunity for dealing with all aspects of 
history within the state. 

3. The role of history in local government, including the same 
concerns as those for federal and state history programs, plus the 
requirement that the considerable amount of history work that is 
presently devolving on local government be done by qualified 
historians. 

4. The role of the history profession in American society, 
including informed programming and public relations efforts 
explaining the traditional role and values of the professional 
historian and the broadening range of concerns of historians. 

5. The uniting of organizations on the national, state, and 
local level concerned with history into a broad national force 
concerned with the general welfare of the discipline in schools 
and colleges throughout America and with the vast historical 
resources of America. 

The primary purpose of the policy center- as alien as it might 
seem to historians accustomed to the confines of the academic 
environment- would be to provide a national voice for history and 
the history profession. To give the profession a voice--a voice that 
will of necessity take firm positions in the name of the 
profession-will not be without its difficulties and will certainly be a 
radical departure from the practices of the profession over the last 
decade and longer. But I know of no greater need if we are indeed to 
widen the scope of the profession. The alternative is to let the pro
fession continue its march toward a forgotten past. 

I certainly realize that these proposals for a national institute of 
applied history and for a national policy center will not be easy in 
their implementation. It will, moreover, take time for them to begin 
having an effect on the shape and mission of the profession as a 
whole. But I believe that the future of history in America lies more in 
the realm of public history than it does in the realm of academic 
history. If academic historians wantto have any involvement in what 
will happen to history in the United States, they will have to act 
rapidly and firmly. If they do not, as we all know, history will go on 
and someone will take care of those needs in public history. My only 
concern as a historian and as an American is that I would prefer to 
have my history preserved and interpreted with objectivity and 

without all of those fictions created and perpetuated by those bereft 
of the values and perspectives of the professional historian. 

Larry E. Tise 
Division of Archives and History, 

State of North Carolina 

PUBLIC HISTORY: THE CURRENT SITUATION 
What have we learned from these important papers? There are so 

many things, actually; but let me here speak to a few broad themes. 
I believe that the first thing we have learned is that we are emerg

ing out of the formless confusion that surrou nded our first uncertain 
efforts during the past few years to think about what historians can 
do in society besides serving as teachers; what larger role the histor
ical method can play; and how to objectify the new concept in new 
forms of training, new career outlets, and perhaps even in new 
structures of national organization. We have been engaged in a 
learning process in a setting without prior guidelines-or at least 
with very few of them-and it is encouraging indeed to see that some 
order is appearing, that our agenda is becoming more obvious. 

Arnita Jones has made a major conceptual contribution in the 
categories she has given us: that we should thinkof public historians 
as at work in three broad areas of activity, which comprise archival 
collection and supervision, cultural resources management, and 
applied research . I think this is an excellent typology. I know it has 
helped my own thinking greatly. At a just concluded first meeting of 
the History of Public Policy Group at Harvard University, where there 
was great interest in public history, I was for the first time able to 
present to an inquiring group of colleagues a clear and manageable 
set of categories-those which Dr. Jones has given us-within which 
to begin thinking about historians in the public setting. I know that 
this will be an aid to departments thinking about an entry into this 
kind of training, for it will give them some polarities and focuses of 
interest to consider, in light of their own faculty resources and con
cerns. 

We are also learning that there is indeed a role in public life for 
historians, and that it can be fulfilled in a number of specific settings, 
both in government and in private organizations, whether profit
oriented or nonprofit. What we might call the "front door" situations 
are those contemplated within Dr. Jones' typology, for in most 
cases-especially in archival work and in cultural resources 
management-the historian will from the outset be playing a role 
more or less directly and specifically as historian. Certainly archival 
work is long established and the function already most formalized 
within a national organization, and the people involved in it have a 
fairly firm notion of what constitutes proper training. It is quite 
appropriate that, of the forty-eight programs surveyed, much the 
larger proportion were in this field. Hundreds of archivists are al
ready employed, and more will be. It is a career closely related to 
librarianship, and it has a similar focus upon skills related to the 
housing, organizing, and preserving of documentary materials. 

Cultural resources management is without question the emerging 
"meat and potatoes" core of public history. There are thousands of 
communities in the United States, there is a nationwide upsurge of 
historic preservation, federal and state laws mandate concern forthe 
preservation of cultural resources in every construction project in
volving public funds, and recent tax reforms have made it profitable 
for structures to be preserved and put into alternative uses by private 
enterprise. Historic preservation is now an integral element in com
munity planning. We shall see, I believe, hundreds and perhaps 
thousands of historians ultimately at work in this career field . The 
historical component of environmental impact studies, now a fun
damental stage in all public decision making as to resources and 
their use, will alone demand a steadily growing number of 
historians-whether or not they are even trained in departments of 
history for the work. I might here pause to point out that as a 
profession we do not own history. There is a dawning realization 
that the historical approach is valuable and useful in many kinds of 
situations and if trained historians are not present to do the work, 



those responsible for making decisions will reach out for others to do 
it. We only need Dr. Tise's paper to remind us of this. 

Cultural resources management also involves, as Dr. Jones points 
out, museology. In this area historians in academic departments are 
usually quite deficient in having at hand the requisite bodies of 
knowledge to train people in the use of three-dimensional objects to 
exemplify history. We need to take museum work, and its associated 
activites relating to community education and outreach, more seri 
ously than we have in the past. However, in the present and appar
ently lasting environment of Proposition 13, it is important to note 
that at least in the West, museums as well as other locally funded 
institutions, such as public libraries, have suffered seriously. Institu
tions that are fixed in place, with budgets not connected to wealth
production, are in trouble in such states. Historic preservation, on 
the other hand, is a function which is legally mandated in the 
decision-making process, and it is also intimately tied into programs 
of urban renewal and alternative use which are money-making. It is 
on the right side of the budget ledger. Opportunities will not be so 
threatened by the drying up of public funds. 

I was struck in Dr. Tise's paper how succinctly he has gathered 
together for us, in the remarkable operations of his own Division of 
Archives and History, the kinds of things involved in cultural re
source management: anthropology and archeology, architecture 
and architectural history, museum studies, journalism and editing, 
historic preservation, and historic sites management and develop
ment. In this regard, he points out, we need to develop deeper 
understanding and concerns for "the materials of history whether 
one speaks of historical documents, artifacts, sites, or structures." 
The relevance of these concerns in training students for posts in the 
National Park Service or the new Historic Conservation and Recrea
tion Service is immediate and direct. Both of these activities in the 
federal government are in a condition of growth, historical work 
within them is rewarding both financially and personally, and stu
dents can train for such careers in reasonable confidence that posi
tions are available-at the federal level, in the fifty states or in local 
government, in nonprofit foundations, and even in private practice. 

As we observe in Dr. Jones' study, the 1,800 history departments 
surveyed are not in a stampede to provide such training, and ofthis I 
shall have more to say later. We do, however, note that simply within 
the past two yea rs there has been a startling rise in new programs, 
even if in absolute numbers- when considered against the entire 
profession and its resources-they are few in number. They show 
some common characteristics : laboratory seminars, an interdisci
plinary outreach to acquire cognate skills, team research, and intern
ships. They also bulk strongly in the area of historic preservation and 
museology that is, in cultural resources management. The newest 
frontier, however, as Dr. Jones remarks, is that of applied historical 
research-and here we are speaking of just a handful of programs. 
I've looked closely at the program titles listed in her report, and the 
figure half a dozen could well encompass the number of programs 
where this is a significant focus. 

Potentially, applied historical research opens up a careerfield with 
by far the greatest number of professional opportunities. In this 
branch of Public History, we are saying that the decision-making 
process wherever it is going on and with regard to almost every 
conceivable topic, whether in government at all levels or in private 
enterprise, will be sounder and more effective if the historical ap
proach to explaining current issues is made an ongoing and integral 
element in the undertaking. It isour discipline that asks the question, 
how did the subject of concern evolve over time into its present 
condition? We are the scholars who are time-oriented; that is, con
cerned with sequential development. Other disciplines, as in eco
nomics, engineering, political science, and sociology, are concerned 
with the dynamics of the existing situation. The examples of badly
formed policies which would have escaped that condition had some 
attention been paid to the history of the issue at hand, or of the 
problem or situation, are endless. In this sense, applied historical 
research aims at changing the decision-making process in this coun
try. This is a large goal; it will be realized only in step-by-step 
fashion; and yet it has, for me, the greatest appeal. It is here that 
historians can have the broadest influence upon the national policy, 
upon the life of our society- and, of course, as a discipline we have 

always been fascinated by the history of whole commu nities, states, 
reg ions, and nations. Public History in this dimension invites the 
profession to have a role in shaping that history, in creating the 
better society. 

It is in this connection that we move over into the subject of Dr. 
Hoy's paper. She is talking to us of what I call "back door" profes
sional careers for historians. I must confess that I was a not very 
helpful member of Dr. Hoy's Resource Group on State and Local 
Government. When she asked me for ideas on how to locate histo
rians employed at that level, I was defeated by the task. There are just 
a handful who actually carry the title "historian." How could we 
locate others who are historians using their skills, but under different 
names? I think that she has imaginatively broken through the crust 
by her appeals through such bodies as the American Public Works 
Association, the National Conference of State Legislatures, and 
other agencies of which historians in general are ignorant. Where 
did she find historians at work and using their skills? Not as I ob
served above, in posts specifically for historians. I think her com
ment that "overthe next decade there will .. . be a scarcity of jobs for 
historians in city, county , and state historical societies and 
museums" is a wise warning. She found historians instead in places 
where there are in fact opportunities: as public information officers, 
research analysts, planners, public affairs directors, and assistants 
to executives in state and local government. She goes on to remark 
that "there will also continue to be opportunities in the publications, 
public affairs, information, and research d ivisions of associations 
that serve employees of state and local government." Thus, she has 
told us of a director of management for a council of local govern
ments in Arkansas, an assistant director of a project for the National 
Conference of State Legislatures, and a director of planning within a 
Michigan county. 

I might say that our own experiences at t he University of Califor
nia, Santa Barbara, tend to confirm, for the private sector, Dr. Hoy's 
assessment. Under the aegis of our Graduate Program in Public 
Historical Studies, and with the assistance of a grant from the Na
tional Endowment for the Humanities, w e have held a series of 
conferences. Most of them have involved professionals in historic 
resources management and other such activities. However, the 
gathering which produced perhaps most striking results was one 
wh ich my colleague G. Wesley Johnson, who as Director of Studies 
in our Public History program plans and convenes these confer
ences, created with executives of major private corporations. Here, 
as in state and local government, we also discovered what seems to 
be a reasonably wide open " back door" for historians to bring their 
skills to bear upon intriguing issues, in demanding professional 
positions. 

There is a pressing, continuous, and growing need, we were in
formed, for specialists in information management within the pri
vate sector. Dr. Lawrence Bruser, who is in the public affairs office of 
Mitsui Corporation, advised the profession of this sometime ago in 
the AHA Newsletter. The gathering, analysis, and presentation of 
information by research specialists is one of the most rapidly grow
ing segments in the business community. The skills and attitudes 
that historians possess are needed. To use them in the private sector 
they need make only minor additions to their training in the way of 
learning how to read a balance sheet and using the jargon and 
terminolgy of the business community. The ability to speak and 
write cogently and effectively, to explain by narration, is not very 
common in the population generally, or in t he world of corporation 
managers and decision makers. People who are good at presenting 
things, who learn fast, who have conceptual minds and can effec
tively communicate, fill major roles in staff work. When to these 
abilities is added a broad knowledge of the world, of governments 
and economies and of how society works, a valuable professional 
person exists. 

Corporations used to conduct their affairs with no attention to the 
outside world . Now, the larger corporations are widely establishing 
offices of public affairs to provide insight to management about 
social , economic, cultural, and political influences in society at large. 
Managers, Professor Peter G. W. Keen of the Stanford Graduate 
School of Business Administration said to us, are typically people 
who like work characterized by brevity, variety, and fragmentation. 



That is, they carry on many different things at once, a bit now and a 
bit later, none of them to completion in one continuous effort, but in 
segments over time. They need, therefore, a complementary type of 
person, the analyst and researcher. Such people, by the nature of 
their personalities, like situations in which they work on one big 
thing at a time; in which they engage in a long period of concentrated 
study and writing to master a major issue or topic. As a description of 
the historian, this is a close fit. 

With these professional opportunities in mind, it is therefore very 
important to us that Dr. Hoy has pursued with her own research 
subjects the question, how could your training have been improved? 
Note what she found: they wanted more training in urban problems, 
public policy, public works, planning, the environment; they wished 
they had taken classes in public administration, management, public 
health, environmental engineering, planning, or economics. They 
needed experience in team research, where they learned to share 
information and plan research designs. It was important to learn 
howto meet deadlines; thus, to keytheirworkto levels ofcomplexity 
that could be handled in brief time periods. Being able to write 
clearly and precisely needs close instructional attention. Also, stu
dents must begin taking some studies, even if at an elementary level, 
in economics departments and in computer laboratories. Above all, 
and this I think is a concern which must be absolutely central to any 
Public History program, students must acquire a sense of doing 
client-originated research; of working on issues or topics not chosen 
by themselves, but by others to meet their needs. Historians in these 
situations are to be advisers, consultants, and staff members, not 
managers, and they must develop an aptitude for and an interest in 
answering questions posed by clients. Policy-related research 
cannot be trivial and irrelevant, but purpose-focused. 

What may we anticipate in the field of graduate training for Public 
History? In the first place, we must recognize that we are not in our 
former situati on, when budgets a nd en roll ments were growi ng. If we 
are to move into the offering of Public History training, it cannot 
simply be by adding new staff. There is no money to hire new people, 
rather, we must retool. Existing faculty members must make the 
decision to turn in new directions. Next, we must accept the fact that 
directing these kinds of professional programs is time-intensive. 
Faculty members must be prepared to expend large portions of 
time--and there are few incentives for them to do so. Especially in 
research-centered universities, historians are characteristically al
ready fully committed, indeed wholly absorbed, in ongoing pro
grams of teaching and research which take all their available time 
and energy. Whatever happens to enrollment, students are still there 
to be taught; classes must be prepared for and offered even if there 
are half the number of students in the chairs in front of us. And our 
research programs do not listen to the needs of practical circum
stance, but to the imperative challenges contained in our common 
task, advancing the growth of knowledge. Dr. Jones pointed to the 
fact that most Public History programs are not in the major research 
institutions, and no wonder. In such schools, honor comes with 
distinguished research, and rightfully so. They are supposed to be 
providing the intellectual leadership, in their published research, 
that the discipline must have continually and consistently. 

In more teaching-oriented schools, however, there are often re
wards and prestige attached to innovating some new program 
which involves heavy administrative activities and responsibilities. 
Even here, however, tenured faculty members who already have 
their courses to teach, and their intellectual interests well settled
and again, properly so-in a particular field of historical study, will 
be reluctant radically to shift their personal commitments and create 
and direct such complex teaching programs. Internships, team re
search and laboratory seminars, and the many external relations 
(and individual student counseling) that public history programs call 
for, absorb too much of one's life for anyone to be able easily to take 
on the burden. As a side comment, I should also observe that Public 

History programs are necessarily going to involve primarily the 
Americanists in any department. Most historians specializing in 
fields outside the United States find it hard to see how they can fit 
into such activities. Therefore, as a profession we are dependent 
upon a group of people much smaller than the academic historical 
profession at large. Lastly, for departments in search of enrollment, 
Public History programs are of little assistance. They can only in
volve a small number of graduate students-though this number is 
cumulative over the years-because each student takes so much 
faculty attention. 

We have, therefore, some serious needs which must be met if 
Public History is to move into the graduate programs in history 
departments across the nation, both in researGh universities and in 
those institutions devoted primarily to teaching. We need a national 
network of leadership, and clearinghouses for information. Dr. 
Jones and the National Coordinating Committee, working out of the 
headquarters of the American Historical Association, have certainly 
given us intelligent and well-planned initiatives in the direction of 
national leadership. In founding the journal THE PUBLIC HISTORIAN 
at Santa Barbara, under Wesley Johnson's editorship, we hope that 
we have made a useful contribution to easing the flow of informa
tion, publishing relevant scholarship, and providing a forum. But 
more is needed. This is why Dr. Tise's paper is so valuable. He has 
provided us an arresting example of the way in which creative 
administration, at the state level, can establish quite a new environ
mentto elicit common action from many schools. I am astonished at 
clnd immensely respectful of his success. He has also, of course, 
given us much instruction on the kinds of things which need to be 
done if we are to train students well and suitably in cultural resource 
management. 

Most of all, however, he has given us a plan forthat kind of national 
leadership for the discipline as a whole which might go far to 
override the built-in inertia or resistance of the profession to involv
ing itself in Public History training programs. Life will always go on, 
for academic historians, in a framework bounded by existing teach
ing commitments and requirements, existing intellectual concerns 
and the research programs which grow out of them, and the tenure 
system. I think we can expect nothing but persuasion by major 
figures in the profession to have much influence upon so massive an 
institutional system, in which everything moves almost unswerv
ingly in existing directions. Such persuasion, to have much impact, 
must come from leading personages who have compelling prestige, 
and who, speaking from a central location, can use that moral influ
ence to shape our professional consciousness. The example of such 
institutions as North Carolina's Division of Archives and History can 
do much on the state level, but the perspective of most American 
historians remains strongly national. I hope that somewhere, in 
circles where important steps can be taken, Dr. Tise's proposals will 
be given that hearing which they must have, if a new professional 
direction for the historical discipline is going to proceed on the 
concerted national basis that it needs. 

In the last analysis, two things may be more persuasive than 
anything else to professors thinking of creating such programs : the 
stimulation of entrepreneurism in a professional setting character
ized now by stagnation and dismay, so far as traditional graduate 
training is concerned, and the pleasure that comes from working 
with students whose morale is high and whose sense of purpose is 
strong. In three years at Santa Barbara, those of us involved in our 
Public History program have found this the most rewarding outcome 
of our personal commitment to these goals. In this sense, like teach
ing itself, the offering of a new graduate program is its own reward. It 
is exhilarating and rewarding, and I invite all my colleagues to under
take a similar enterprise. 

Robert Kelley 
University of California, 

Santa Barbara 
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CONSTITUTION OF THE ORGANIZATION OF AMERICAN HISTORIANS 

Article I - NAME 

The name of this organization shall be the Organization of American Historians. 

Article II - OBJECT 

The object of the Organization shall be to promote historical study and research in the field of American history, and to do all things necessary 
and proper to accomplish this purpose. 

Article III - MEMBERSHIP 

Section 1. Membership in the Organization is open to anyone interested in American history. There shall bethefollowing classes of membership 
in the Organization : Patron, Life, Regular, Retired, Foreign Scholar, Student and Associate at such dues and rates as shall be recommended by 
the Executive Board and approved by the membership atthe annual Business Meeting. All classes of membership are eligibleto participate in all 
of the affairs of the Organization. 

Section 2. Institutions may subscribe to the publications of the Organization, but they are not eligible for membership. 

Article IV - OFFICERS AND TERMS OF OFFICE 

Section 1. The officers of the Organization shall be a President, a President-Elect, who shall succeed to the presidency, an Editor, an Executive 
Secretary, and a Treasurer. 

Section 2. The officers, together with former Presidents who continue to serve for three years immediately succeeding their presidency, and 
nine elected members shall constitute the Executive Board. Officers and other members of the Board must be members of the Organization. 

Section 3. The President and President-Elect shall serve one-year terms. Members elected to the Executive Board shall be elected for three-year 
terms. 

Section 4. In case of death, disability, or resignation of the President, the President-Elect shall succeed as President. In case of the death, 
disability, or resignation of both the President and President-Elect, the most recent past President shall serve as President Pro Tempore. 

Section 5. The Editor, the Executive Secretary, and the Treasurer shall be appointed by the Executive Board for such terms as the Board shall 
from time to time report to the membership. 

Section 6. The term of office of elected officers shall begin with the adjournment of the annual Business Meeting. 

Article V - ELECTIONS 

Section 1. There shall be an annual election by mail ballot. 

Section 2. Nominations. Nominations shall be made by a Nominating Board of seven persons elected by the membership. Members of this 
board shall serve two-year terms, four being elected in even-numbered years and three in odd-numbered years. The President-Elect shall 
designate a Chairperson from board members serving in their second year. The Nominating Board shall report to the Business Meeting its 
nomination of a candidate for President-Elect. In addition the Nominating Board will select a slate of at least six candidates for the Executive 
Board, and two or more candidates for each vacancy on the Nominating Board. These nominations shall be communicated to the Executive 
Secretary before July 1 and to the membership before October 1 in an appropriate publication of the Organization. One hundred voting 
members of the Organization may present a petition for an additional candidate for any office open for election, such petition to be presented to 
the Executive Secretary by October 15. The names of persons so nominated shall be placed on the official ballot, being identified as "candidate 
by petition." The ballot shall also contain a space where members may suggest candidates for the following year. Whenever more than two 
candidates shall have been nominated for a single office, by whatever means, a preferential ballot shall be used, providing for the indication of 
first, second, third, or more choices. 

Section 3. Voting. The Executive Secretary shall prepare and mail the official ballot to the membership at least six weeks before the annual 
meeting. Ballots, to be valid, must be returned at least two weeks before the annual meeting to the Chairperson of the Nominating Board who 
shall count the ballots and report the results to the Executive Secretary at least one week before the annual meeting. In case of a tie vote in the 
mail ballot, or in order to fill an emergency vacancy, the election in question shall be determined by ballot at the annual Business Meeting. The 
election results shall be announced at the annual Business Meeting and in the September issue of the Journal of American History. 

Article VI - POWERS AND DUTIES 

The Executive Board shall have general charge of the affairs of the Organization including the calling and the conducting of the annual and 
special meetings, supervision of business affairs, the publications program, and any other programs adopted by the Organization. It may 
authorize the establishment of branches or affiliates in other countries or regional branches in the United States. It shall be presided over by the 
President. 

Article VII - QUORUMS 

A quorum ofthe membership for Business Meetings shall consist offifty members. A quorum ofthe Executive Board shall be seven members. 

Article VIII - AMENDMENTS, BYLAWS, AND BUSINESS RESOLUTIONS 

Section 1. Amendments to the Constitution may be proposed by the Executive Board, by the annual Business Meeting through a motion 
adopted by a simple majority, or by a petition signed by 100 members and submitted to the Executive Secretary. All proposed amendments, 
along with clarifying information and pro and con arguments, must be submitted to the total membership through a mail ballot, and for 
ratification require a favorable vote by two-thirds of the members voting. 



Section 2. The Organization must adopt bylaws to specify any added conditions of membership, procedures for holding annual meetings, duties 
or terms of officers, and requirements for fiscal responsibility, to constitute and empower permanent or recurring committees, and to make 
other changes in operational procedures as necessary. New bylaws, or amendments to existing bylaws, may be proposed by the Executive 
Board, by the annual Business Meeting through a motion adopted by a simple majority, or by a petition signed by 100 members and submitted 
to the Executive Secretary. Such proposed bylaws or amendments to bylaws must be submitted to the membership through a mail ballot, and 
for adoption each requires a favorable majority of those voting. At its discretion, the Executive Board may add to such mail ballots clarifying 
information or pro and con arguments. 

Section 3. Proposals for action by the Organization, consistent with Article II of this Constitution, which do not involve changes in the 
Constitution or bylaws shall be made in the form of ordinary motions or resolutions'to be submitted to the annual Business Meeting. Motions or 
resolutions presented by the Executive Board become effective when carried by a simple majority vote of the meeting. Motions or resolutions 
originated by members and adopted by a majority vote ofthe meeting and Executive Board motions or resolutions amended on the floor may be 
reviewed by the Executive Board at its next meeting, but if rejected by the Executive Board must be submitted to the full membership in a mail 
ballot accompanied by a summary of the pro and con positions as developed in the debates within the Business Meeting and within the 
Executive Board. Such a motion or resolution is adopted by a favorable majority vote of the members voting. 

BYLAWS 

1. Meetings. The Executive Board shall set a date between March 15 and May 15 and a place of annual meeting at least two years in advance of 
said meeting. 

2. Duties of Officers : 
a. The President shall preside at the official meetings ofthe Organization and the Executive Board and shall appoint committees and perform all 
duties of the chief executive officer. The President-Elect shall serve in the absence of the President. 

b. The Executive Secretary shall be responsible for the Business Office of the Organization and shall keep the records, arrange dockets for 
meetings, notify members concerned, inform persons of their appointment to committees and advise them of their duties, send minutes of 
meetings to members concerned, publish transactions that require publication, make arrangements for meetings of the Organization, and 
develop and put into effect programs under direction of the Executive Board. 

c. The Editor shall be responsible for the pUblication of the Journal of American History, shall grant permission for reprinting of materials 
published therein, and shall be advised by an Editorial Board of nine members, each member serving a three-year term. The Editorial Board shall 
be appointed by the Executive Board on recommendation of the Editor. 

d. The Treasurer shall be responsible for carrying out the investment program ofthe Organization under direction of the Executive Board, shall 
assist the Executive Secretary in preparing budget estimates and in estimating costs of activities sponsored, and shal l serve as financial adviser 
and consultant to the Organization. 

3. Business Operations : 

a. The books and accounts of the Organization shall be audited annually by a Certified Public Accountant. 

b. All payments offunds of the Organization shall be on vouchers numbered serially, made out by the Executive Secretary and approved by the 
Treasurer. 

4. Committees. Committees of the Organization shall be appointed by the President unless otherwise provided for in these bylaws. The 
appointing authority shall also designate the chairperson unless otherwise provided for in these bylaws. All committee members must be 
members of the Organization unless otherwise noted. 

a. Executive. The committee is composed of the officers of the Organization and the immediate past President. The committee acts for the 
Executive Board as necessary between board meetings. 

b. Program. The membership of the committee may vary from five to seven, one member serving as liaison with the Convention Publicity 
Committee. The Program Committee is appointed by the President-Elect to serve during the year of his presidency. The committee is 
responsible for the program of the annual meeting and such other activities as the President may designate. 

c. Convention Publicity. The size ofthe committee is determined by the President in consultation with the person who chairs the committee. The 
committee is appointed by the President who also names its presiding officer. The function ofthe committee is to assist the Executive Secretary 
in whatever areas deemed necessary in order to provide adequate pUblicity. 

d. Membership. The size of the committee is determined by the President. The President-Elect appoints the chairperson who serves during the 
ensuing year. The function of the committee is to promote membership in all areas of the United States and other countries. 

e. Historic Preservation. The committee is composed of six members, three appointed each year for two-year terms. Three members are to be 
chosen from historical agencies and three from college and university faculties. The committee serves as liaison between the Organization of 
American Historians and local and federal agencies interested in historic preservation, restoration, and museums. 

f . Bibliographical and Research Needs. The committee is composed of five members. Each member serves a two-year term, two being 
appointed in even-numbered years and three in odd-numbered year. The Editor is an ex officio member of the committee. The committee 
proposes programs and activities in the area of bibliographical and research needs of the profession. 

g. History in the Schools and Colleges. The committee is composed offive members. Each member serves a two-year term, two being appointed 
in even-numbered years and three in odd-numbered years. The committee works to improve the teaching and understanding of history at all 
levels of training. 

h. Status of Women in the Historical Profession . The committee is composed offive members. Each member serves a two-year term, two being 
appointed in even-numbered years and three in odd-numbered years. The committee considers all professional problems bearing upon women 
in the historical profession. 



12/1178 

i. Television, Film, and Radio Media. The committee is composed of no less than seven, no more than ten members, each appointed for a 
th ree-year term. At least one and no more than two members shall be consu Itants from outside the history profession who have distinguished 
themselves in the mass communications field . The committee will collect and disseminate information regarding the use of history and of 
historians in creating, funding, promoting, distributing, and evaluating radio and television programs. 

j. Louis Pelzer Memorial Award. The committee is composed of four members, one appointed each year for a four-year term. Committee 
members are appointed by the Executive Board on nomination of the Ed itor. The Editor acts as ex officio chairperson of the committee. The 
committee selects the best essay in American history written by a graduate student as the winner of the Pelzer Memorial Award. 

k. Frederick Jackson Turner Award. The committee is composed of the immediate past President and two other members chosen by the current 
President. The committee chooses for the Turner Award a book on American history submitted by a university press, or a book-length 
manuscript which has not previously been published but which has been accepted for publication by the university press submitting it. 

I. Binkley-Stephenson Award. The committee is composed of three members, one appointed each year for a three-year term. The committee 
selects the best article to appear in the Journal during each calendar year for the Binkley-Stephenson prize. 

m. Merle Curti Award. The committee is composed ofthree members representing the entire field of American history. The award is given every 
year, alternating between a book in American intellectual history and one in American social history published during the preceding two years. 

n. Charles Thomson Prize. The committee is composed of three members, one appointed each yearfor a three-year term. The committee selects 
an essay based on archival research in the broadest possible spectrum of American history. The prize is made in cooperation with the National 
Archives and Records Service and the winning essay is published in Prologue .. 

o. Joint Standing Committees. 
(1) The Defense of the Rights of Historians under the First Amendment. The committee is composed of the Presidents, the Executive 

Secretaries, and one appointed member from the Organization of American Historians and one from the American Historical Association. 
Appointed members serve three-year terms. The committee acts to protect the rights of historians. 

(2) Historians and Archivists. The committee includes three members of the Organization of American Historians appointed for three-year 
terms, to act in conjunction with an equal number appointed by the American Historical Association and the Society of American Archivists, and 
members from other organizations as circumstances dictate. The committee acts to coordinate the activities of historical organizations 
interested in and/or involved in relations with the federal government. At its discretion, the committee may appoint ad hoc committees to deal 
with specific problems or cases. 

(3) Status of History in the Schools. In cooperation with the American Historica l Association, the committee is composed of representatives 
from each state and is authorized to make periodic investigations on the status of history and to pursue ways to raise the status of history in 
American life. 

(4) National Coordinating Committee for the Promotion of History. The committee is composed of representatives from the American 
Historical Association, the Organization of American Historians, the Southern Historical Association, and members from other organizations as 
circumstances dictate. Its purpose is to promote historical studies generally, in schools at all levels, to broaden historical knowledge among the 
general public, to restore confidence in our discipline throughout our society, and to educate employers about historians' special talents and the 
value of employing historians in nonteaching careers. 



NHPRC'S HISTORICAL RECORDS 
GRANT PROGRAM 

From very modest beginnings in 1975, the historical records grant 
program of the National Historical Publications and Records Com
mission has gained rapid momentum in recent months. During its 
most recent meetings, for example, the Commission recommended 
slightly over $1 million for thirty-eight projects in many areas of the 
country. New grants ranged in size from over $155,000 to the New 
York Historical Records Advisory Board for consultation and finan
cial assistance to ten or more local governments in New York for the 
establishment of archival programs, to grants of $6,000 (matching 
offer) to the Immigrant City Archives in Lawrence, Massachusetts, 
for survey and accessioning of records relating to ethnic com
munities in Lawrence, and $3,200 to King's Chapel in Boston for 
consultation in the preservation,arrangement,and description of250 
feet of the records of King's Chapel dating since the late 17th century. 

A wide range of subject matter and project activities is reflected in 
the 155 historical records projects approved to date. Among those 
authorized during the most recent meeting, for example, are grants 
in support of statewide surveys of historical records repositories in 
Washington, New York, and Kentucky. These projects are affiliated 
with the NHPRC's development of a national automated data base of 
information about repositories and their holdings. The first publica
tion of this program, a Directory ofArchives and Manuscript Reposi
tories in the United States, will be published before the end of 1978. 
Other new grants include $22,000 to Fisk University for archival 
processing ofthe papers of Charles S. Johnson, noted sociologist of 
race relations and first black president of Fisk; $9,150 (matching) to 
Virginia Military Institute for microfilming of 33,000 pages of early 
records ofVMI, 1839-1865; $26,712 to The Johns Hopkins University 
School of Medicine for arrangement and description of records, 
dating from 1884, ofthefiveJohns Hopkins Medical Institutions; and 
$8,597 tothe Western Jewish History Center, Berkeley, California, for 
processing of records of the Jewish Community Center and Jewish 
Welfare Federation of San Francisco. 

The average of all records grants awarded by the Commission to 
date is slightly over $20,000. Requests, averaging $26,000, have 
been received for more than $8 million; over $3 million has been 
available to the Commission for records grants and has been rec
ommended in support of records projects. For Fiscal Year 1979, 
which begins October 1, 1979, the NHPRC expects to have $2 million 
available for historical records grant projects and a like amount for 
the Commission's documentary publications program. 

The NHPRC continues to seek the advice of State Historical Re
cords Advisory Boards, appointed by governors in all states except 
Maine and Mississippi, forevaluation of records grant proposals and 
for the establishment of priorities and preferred project approaches. 
These boards, consisting of archivists, historians, and others experi
enced and interested in historical records programs, evaluate all 
records grant proposals where project activities take place within the 
confines of a single state. The Commission also supports regional 
and national projects, such as its two grants to the society of Amer
ican Archivists for preparation of manuals on basic archival tech
niques; a grant to the Eleutherian Mills Historical Library for a re
gional survey of records ofthe rail lines subsumed by CONRAIL; and 
a grantto the National Council of Negro Women for the development 
of archival programs for records of the NCNW and affiliates. 

The director of the records program reports that historians, other 
than AHA and OAH representatives on the NHPRC, have not shown a 
very active interest in the development of the policies of the records 
program, in projects it has supported, and, especially, in the work of 
the State Historical Records Advisory Boards. The Commission is 
hopeful that the historical profession will become more active at 
both the state and national levels. 

Information about application procedures, projects supported to 
date, State Advisory Boards, and the Commission's Directory of 
Repositories, is available from the Director, Historical Records Pro
gram, NHPRC, National Archives and Records Service, Washington, 
D.C. 20408; (202) 724-1616. 

Larry J. Hackman 

GRANTS, FELLOWSHIPS, AWARDS 
The American Association of State Colleges and Universities has 

received a grant from the National Endowmentforthe Humanitiesto 
help colleges and universities make humanities programs more 
significant, particularly for career-oriented students. The grant will 
support three regional conferences on "Challenges in Humanities 
Education: Meeting Changing Student Needs." Approximately 
twenty institutions will participate in each conference, with all ex
penses covered by the grant. Each institution will send a three
person team. Conferences will be held January 12, 1979 in Savan
nah, Georgia, March 12, 1979 in St. Louis, Missouri, and April 30, 
1979 in Boston, Massachusetts. Institutions wishing more informa
tion or application forms should contact Dr. Sandra M. Hawley, 
AASCU, Suite 700, One Dupont Circle, Washington, D. C. 20036; 
(202) 293-7070. 

In recent years about 500 government awards per year under the 
Fulbright-Hays program have been made to American scholars and 
other professionals-about 100 to specialists in American history, 
literature, and civilization. The program, directed by the Interna
tional Communication Agency, also includes awards to scholars 
from abroad for lecturing and advanced research at United States 
institutions. Announcement of opportunities available to American 
scholars for 1980-1981 will be published in March 1979. The general 
composition of the program involving about 100 countries is ex
pected to be similar to that of recent years. Registration for personal 
copies of the announcement is now open to United States citizens 
with university or college teaching experience. Forms are available 
from the Council for International Exchange of Scholars, Suite 300, 
Eleven Dupont Circle, Washington, D. C. 20036. 

The National Institute on Alcohol Abuse and Alcoholism has 
awarded Rutgers University a National Research Service Award 
Institutional Grant for an "Alcohol Studies Graduate Program" for 
the years 1979-1981 . The program is based at the Rutgers Center of 
Alcohol Studies, and will enjoy the cooperation of a number of 
university departments, the Rutgers Medical School, and state and 
private agencies throughout the central New Jersey area. Applica
tions are solicited for three postdoctoral and two predoctoral fellow
ships each year. For further information contact Dr. Mark Edward 
Lender, Center for Alcohol Studies, Busch Campus, Rutgers Univer
sity, New Brunswick, NJ 08903. 

Norman Cohn, Chairman of the Board of Trustees of the Bicen
tennial Council of the Thirteen Original States Fund, announced the 
establishment of two annual historical book awards honoring the 
late John D. Rockefeller, III. The awards will go to scholars or writers 
for a book on a particular event, location, or movement which occur
red between 1765 and 1790--0r about an individual who lived during 
those years-which illuminates the basic concepts of the American 
dreams of independence and establishment of a republican gov
ernment. One award will go to a senior scholar or writer. The second 
has been designated to encourage younger people to study the 
bicentennial era and will be limited to a first book, or manuscript 
accepted for publication. Each award will consist of a certificate 
naming the individual and a check for $1,000 to the publisher to 
partially defray the cost of publication. For further information write 
to Great American Achievements Program, 901 North Washington 
Street, Suite 300, Alexandria, VA 22314; (703) 638-2234. 

The Newberry Library Center for the History of the American 
Indian announces four research fellowships forthe academic year of 
1979-1980. One fellowship is for a senior historian, two are inter
mediate fellowships for post-doctoral young scholars, with or with
out an academic position, and a fourth fellowship is for a particularly 
promising candidate who has completed all requirements of the 
PhD except the dissertation. All grants require eleven months resi
dence at the Newberry Library. Applications should be sent to Dr. 
Francis Jennings, Director, Center for the History of the American 
Indian, The Newberry Library, 60 West Walton Street, Chicago, IL 
60610; (312) 943-9090. 

The National Endowment for the Humanities' Office of Youth Pro
grams announces the establishment of NEH Youth Projects to en
courage organizations and institutions that deal with children and 
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adolescents outside of the formal classroom setting to offer par
ticipatory learning experiences in the humanities. The activities sup
ported will take ·place on a local, state, regional, or national level, and 
the aim is to encourage youth groups as well as humanities institu
tions to develop programs, resource materials, or other types of 
activities that increase young people's knowledge and skills in the 
humanities and reach large numbers of young people at a reason
able cost per participant. For further information contact Marion C. 
Blakey, Director, Office of Youth Programs, National Endowmentfor 
the Humanities, Washington, D. C. 20605; (202) 724-0396. 

The DeGolyer Institute for American Studies of Southern 
Methodist University will offer its third annual $500 prize forthe best 
nonfiction essay in American Studies submitted to the Institute di
rector before March 1, 1979. The winning essay will be published in 
the Southwest Review. Entries should be mailed to Ronald L. Davis, 
DeGolyer Institute for American Studies, Southern Methodist Uni
versity, Dallas, TX 75275. 

The National Historical Publications and Records Commission an
nounces for 1978-1979 competition forfellowships in historical edit
ing. Participating projects are The Papers ofHenry Laurens (Univer
sity of South Carol ina), The Papers ofAndrewJohnson (U niversity of 
Tennessee), The Papers of Marcus Garvey and the U.N.I.A. (Univer
sity of California at Los Angeles), and The Papers of Frederick Law 
Olmsted (American University). Fellows receive a stipend of $13,000 
and spend a year in training at one of the projects. Candidates should 
hold a PhD in an appropriate field of history or should have com
pleted all requirements for the doctorate except the dissertation. 
Applications are available from the NHPRC, National Archives Build
ing, Washington, D.C. 20408. Application deadline is March 1,1979. 

The American Society of Church History announces establishment 
ofthe Philip Schaff Prize. The prize is for$1,000 and will be paid every 
other year to the author of the best book published in English, 
originating in the North American scholarly community, and pre
senting original research or interpretation in any period of the his
tory of Christianity. To be considered for the current award, a book 
must be published during 1977 or 1978. Any member ofthe Society 
may nominate books for consideration for the Schaff Prize. Nomina
tions must be received by the Chairperson of the Committee on 
Research of the Society or by William B. Miller, Secretary, American 
Society of Church History, 305 East Country Club Lane, Wallingford, 
PA 19086, by March 1, 1979.The winner will be announced at the 
annual meeting of the Society in December 1979. 

The Confederate Memorial Literary Society announces the 1978 
awards for Historical Research and Writing on the period of the 
Confederate States of America. The Jefferson Davis Award is given 
for a book-length narrative history. For consideration one copy ofthe 
manuscript should be sent to each of the following: The Museum of 
the Confederacy, 1201 East Clay Street, Richmond, VA 23219; Lee A. 
Wallace, Jr., Chairman, 7626 Matera Street, Apt. 102, Falls Church, 
VA 22043; Dr. Lynn L. Sims, 1416 Chowan Road, Richmond, VA 
23229; and Richard B. Harwell, P.O. Box 607, Washington, GA 30673. 
The Founders Award is given for a work in the area of research or 
editing of primary sources resulting in publication of one or more 
volumes. For consideration one copy of each work shou Id be sent to 
the following: The Museum of the Confederacy; Dr. Haskell Monroe, 
Chairman, Dean of Faculties, Texas A&M University, College Sta
tion, TX 77843; Dr. Daniel P. Jordan, Department of History, Virginia 
Commonwealth University, 901 West Franklin Street, Richmond, VA 
23284; and Professor Emory M. Thomas, Department of History, 
University of Georgia, Athens, GA 30602. The Award of Merit is 
given for a published article or monograph. One copy should be sent 
to The Museum of the Confederacy, Dr. James I. Robertson, Jr., 
Chairman, Department of History, Virginia Polytechnic Institute and 
State University, Blacksburg, VA 24061; Professor Ludwell H. 
Johnson, Department of History, College of William & Mary, Wil
liamsburg, VA 23185; and Professor Frederick D. Williams, Depart
ment of History, Michigan State University, East Lansing, M148824. 
Only work published in 1978 will be considered. Deadline for entries 
is March 1, 1979. 

The Grants-in-Aid Committee of the Early American Industries 
Association, Inc. is authorized to provide annual grants of up to $750 
each to three individuals or institutions engaged in research or 

publication projects relating to the study and better understanding 
of early American industries in homes, shops, farms, or on the sea. 
The EAIA's purpose is to assist scholars conducting research or 
publication activity on the graduate or postgraduate level. Applica
tions will be accepted for awards in 1979 up to March 15 of that year. 
For additional information and application forms, contact Charles F. 
Hummel, Chairman, Grants-in-Aid Committee, clo The Winterthur 
Museum, Winterthur, DE 19735. 

The Indiana Historical Society intends to offer two $3,000 graduate 
fellowships for the 1979-1980 academic year to doctoral candidates 
whose dissertations are in Indiana history or Indiana and the regions 
of which she is traditionally a part-the Old Northwest and Midwest. 
Completed applications and required supportive documents must 
reach the office of the Indiana Historical Society by March 15, 1979. 
The Society plans to announce winners on May 15, 1979. For further 
information and application forms write to Gayle Thornbrough, Ex
ecutive Secretary, Indiana Historical Society, 315 West Ohio Street, 
Indianapolis, IN 46202. 

The Monticello College Foundation Fellowship for Women is a 
six-month fellowship for work in residence at the Newberry by a 
woman scholar and carries a stipend of $6,500. Applicants must 
have the PhD. The award is designed primarily for women at an early 
stage in their professional careers whose work gives clear promise 
of scholarly productivity and whose career would be significantly 
enhanced by six months of research and writing. Preference will be 
given to applicants whose scholarship is particularly concerned with 
the study of women, but study may be proposed in any field appro
priate to the Newberry's collections. Completed applications due 
March 15, 1979. 

The Newberry Library offers short-term resident fellowships for 
individual research in any field appropriate to the Newberry's col
lections. Appointments carry stipends of$500 per month, for periods 
not exceeding three months. Applicants must have the PhD or have 
completed all requirements except the dissertation. Preference will 
be given to applicants who particularly need to use Newberry re
sources and to applicants from outside the Chicago area. Completed 
applications due March 15 or November 1, 1979. 

For revision of recently accepted doctoral dissertations on sub
jects related to the Newberry's holdings, by scholars without aca
demic affiliation, stipends of up to $1,000 are available to cover 
incidental expenses for periods up to one year. The applicant must 
anticipate publication in whole or in part. Applications may be sub
mitted at any time. Applications should be sent to 60 West Walton 
Street, Chicago, IL 60610. 

The National Endowment for the Humanities has announced that 
its program of Summer Seminars for College Teachers will offer 123 
eight-week seminars during the summer of 1979. Twelve college 
teachers will be selected to attend each seminar, and participants 
will receive a stipend of $2,500 to cover travel expenses to and from 
the seminar location, books and other research expenses, and living 
expenses. The purpose of the program is to provide opportunities 
for faculty members from undergraduate and two-year colleges to 
work with distinguished scholars in their fields at institutions with 
library collections suitable for advanced study. The 1979 Summer 
Seminars for College Teachers brochure, which lists seminartopics, 
directors, and locations, will be available from college department 
chairpersons or from the Division of Fellowships, National Endow
ment for the Humanities, 806 15th Street, N.W., Washington, D.C. 
20506 after January 1. College teachers interested in applying to a 
seminar should write to the seminar director (directors' addresses 
are listed in the brochure) for detailed information and for applica
tion materials. The deadline for submitting applications to directors 
will be April 1, 1979. 

Applications for Fulbright-Hays awards for university teaching 
and advanced research abroad generally must be submitted by June 
1 (Australia, NewZealand, and American Republics) or July 1 (Africa, 
Asia, and Europe), 12-18 months in advance of the grant period. For 
further information contact Council for International Exchange of 
Scholars, Suite 300, Eleven Dupont Circle, Washington, D.C. 20036. 

The Huguenot Society ofthe Founders of Manakin in the Colony of 
Virginia announces the establishment of a $500 scholarship award 
for a prize essay by an undergraduate on a topic relating to the 
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history of the Huguenot movement in Europe, Colonial America 
and/or the colony of Virginia and the first settlers at Manakintowne. 
There is no restriction on length, but essays shall be submitted in 
typewritten form and double spaced. Two copies should be 
supplied, one of which will be returned to the author. Essays should 
be submitted by June 1, 1979, to the Institute of Early American 
History and Culture, Box 220, Williamsburg, VA 23185. The 
Huguenot Society will pay the award directly to the winner with the 
expectation that the amount will be applied to the student's further 
education. The Society reserves the right to first publication of the 
prize essay in its annual report, but the author will retain all other 
literary rights in the manuscript. Further inquiries may be addressed 
to Miss Madge E. Flournoy, National President, The Huguenot Soci
ety of the Founders of Manakin in the Colony of Virginia, 3104 Court 
U, Birmingham, AL 35208. 

National Endowmentforthe Humanities Fellowships provide time 
for scholars, teachers, and other interpreters of the humanities to 
undertake fUll-time study and research. NEH Fellowships are avail
able to historians in several categories and application deadlines for 
some 1980-1981 programs are as early as June 1, 1979. For addi
tional information and application materials, write to the Division of 
Fellowships, Stop 101, National Endowment forthe Humanities, 806 
15th Street, N.w., Washington, D.C. 20506. 

The Center forthe Study of American Catholicism and the Univer
sity of Notre Dame Press are again sponsoring a competition to 
select for publication the best manuscript in American Catholic 
studies. To be eligiblefor publication, manuscripts must be pertinent 
to the study of the American Catholic experience, though the series 
is not limited to anyone discipline. Unrevised dissertations normally 
will not be considered . The author of the award-winning manuscript 
will receive a $500 award and the award-winning book will be pub
lished by the University of Notre Dame Press in the series, Notre 
Dame Studies in American Catholicism. Scholars interested in enter
ing the competition should send one copy of the manuscript by 
September 1, 1979, to Director, Center for the Study of American 
Catholicism, 1109 Memorial Library, University of Notre Dame, 
Notre Dame, IN 46556. 

The Detroit Historical Society will sponsor during 1979 an essay 
contest in recognition of the history of southeastern Michigan. 
Scholarly articles based on original research may be on any aspect of 
the history of southeastern Michigan, southern Ontario, and Detroit 
during any period of time. Two prizes of$75 each will be awarded by 
the editorial board of Detroit in Perspective to the two essays that 
contribute most significantly to understanding the history of the 
southeastern Michigan region . Competition will be in two 
categories: (1) Student-Professional-currently enrolled graduate 
students and nonfaculty professional historians; (2) "Amateurs"
avocational historians with or without academic training in the dis
cipline of history. All essays submitted will be considered for publi
cation. Articles of about 20 to 30 manuscript pages should be sent to 
Kermit L. Hall, Editor, Detroit in Perspective, Department of History, 
Wayne State University, Detroit, MI 48202. Essays must be received 
by December 7,1979. 

ACTIVITIES OF OAH MEMBERS 
Carol R. Berkin, Associate Professor of History, City University of 

New York, Baruch College, has been awarded a study fellowship by 
the American Council of Learned Societies to study psychoanalytic 
theory. 

Edwin R. Bingham, Professor of History, University of Oregon, 
Eugene, is currently at Mysore University, India as a Fulbright 
Scholar for 1978-1979. 

Vincent P. Carosso, Professor of History, New York University, has 
been awarded a grant-in-aid from the American Council of Learned 
Societies to study the Morgans, 1854-1934. 

Fred V. Carstensen, Assistant Professor of History, University of 
Virginia, has been awarded a grant-in-aid by the American Council of 
Learned Societies to study American multinational corporations in 
Imperial Russia. 

George W. Chessman, Professor of History, Denison University, is 
currently in Italy on a Fulbright Scholarship. 

Joseph Corn, University of California, Berkeley, has been ap
pointed a postdoctoral fellow in the Smithsonian Institution's His
tory of Technology and Science program for 1978-1979. 

Edward P. Crapol was promoted to the rank of Professor at the 
College of William and Mary. 

Lawrence D. Cress, Assistant Professor of History, Texas A&M 
University, has been awarded a fellowship by the American Council 
of Learned Societies to study changing attitudes toward the profes
sional military in America, 1790-1820. 

Robert M. Crunden, Professor of History, University of Texas, 
Austin, spent from May to August, 1978, at La Trobe University, 
Bundoora, Australia as a Fulbright Scholar lecturing and organizing 
a curriculum in American studies. 

Charles T. Cullen, currently Editor ofthePapers ofJohn Marshall in 
Williamsburg, Virginia, will become Coeditor of the Papers of 
Thomas Jefferson at Princeton University, effective September 
1979. 

Jay P. Dolan, Associate Professor of History, University of Notre 
Dame, has been awarded a fellowship by the American Council of 
Learned Societies to study the American Catholic community, 
1790-1920. 

Don H. Doyle, Assistant Professor of History, Vanderbilt Univer
sity, has been awarded a grant-in-aid by the American Council of 
Learned Societies to study urbanization and sourthern culture, 
1870-1910. 

Associate Editor Daun van Ee has been promoted to Executive 
Editor of The Papers of Dwight David Eisenhower, a project con
ducted by The Johns Hopkins University. 

Richard E. Ellis, Professor of History, State University of New York, 
Buffalo, has been awarded a grant-in-aid by the American Council of 
Learned Societies to study the development of the states' rights 
argument, 1776-1883. 

Richard N. Ellis, Professor of History, University of New Mexico, 
Albuquerque, will be at Aarhus University, Denmark, between Feb
ruary and June 1979, as a Fulbright Scholar teaching the frontier in 
American history and culture. 

Norman S. Fiering has been awarded a Fellowship from the Na
tional Humanities Center, at Research Triangle Park, North Carolina, 
for the academic year 1978-1979. He will be on leave from the Insti
tute of Early American History and Cu Iture and from the faculty ofthe 
Department of History ofthe College ofWilliam and Mary during that 
period. 

Joe B. Frantz, Professor of History, University of Texas, Austin, has 
been awarded a short-term fellowship by the Huntington Library and 
the National Endowment for the Humanities to study the history of 
the range cattle industry in southern California . 

Dr. Wayne E. Fuller has been awarded the 1978 Amoco Award for 
Excellence in Teaching by the University of Texas at EI Paso. 

John L. Gaddis, Professor of History, Ohio University, participated 
in the Kyoto American Studies Summer Seminar in Japan as a 
Fulbright Scholar. 

Louis G. Geiger, Professor and Chairman, Department of History, 
Iowa State University, Ames, will teach post-Civil War American 
history at Leningrad State University, USSR, from February to May, 
1979, as a Fulbright Scholar. 

David R. Goldfield, Associate Professor of Urban History, Virginia 
Polytechnic Institute and State University, Blacksburg, will teach 
nineteenth-century urban history in Stockholm University, Sweden, 
as a Fulbright Scholar between March and July, 1979. 

Paul Goodman, Professor of History, University of California, 
Davis, has been awarded a grant-in-aid by the American Council of 
Learned Societies to study the social basis of New England politics, 
1830-1860. 

Dewey W. Grantham, Professor of History, Vanderbilt University, 
is teaching twentieth-century United States history at the University 
of Aix-en-Provence, France, as a Fulbright Scholar. 

Jack P. Greene, Andrew W. Mellon Professor of Humanities, The 
Johns Hopkins University, will teach colonial United States history at 
Hebrew University, Jerusalem, as a Fulbright Scholar from April to 
June 1979. 
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William H. Harris, Associate Professor of History, Indiana Univer
sity, Bloomington, is teaching Afro-American history at the Univer
sity of Hamburg, Germany, as a Fulbright Scholar. 

J. Douglas Helms, Florida State University, has been appointed a 
postdoctoral fellow in the Smithsonian Institution's American His
tory and Material Culture program for 1978-1979. 

Gregg F. Herken, Assistant Professor of History, Oberlin College, 
taught Congress and the foreign policy process at Lund University, 
Sweden, as a Fulbright Scholar between September and December, 
1978. 

Melvin G. Holli, Professor of History, University of Illinois, Chicago 
Circle, taught at the University of Turku, Finland, as a Fulbright 
Scholar from September to December, 1978. 

George W. Hopkins, Assistant Professor of History, College of 
Charleston, has been awarded a grant-in-aid by the American Coun
cil of Learned Societies to study the United Mine Workers of Amer
ica, 1970-1977. 

William Issei, Professor of History and Urban Studies, San Fran
cisco State University, is teaching at Central London Polytechnic, 
United Kingdom, as a Fulbright Scholar. 

Robert L. Kelley, Professor of History, University of California, 
Santa Barbara, will teach the history of American political parties at 
Moscow State University, USSR, as a Fulbright Scholar between 
February and June, 1979. 

David M. Kennedy, Associate Professor of History, Stanford Uni
versity, has been awarded a grant-in-aid by the American Council of 
Learned Societies to study American foreign economic policy in the 
World War I era . 

Howard R. Lamar, Professor of History, Yale University, has been 
awarded a short-term fellowship by the Huntington Library and the 
National Endowment for the Humanities to study overland trails. 

Suzanne D. Lebsock, Assistant Professor of History, Rutgers Uni
versity, Douglass College, has been awarded a grant-in-aid by the 
American Council of Learned Societies to study women and eco
nomics in Virginia, 1820-1860. 

George A. Levesque, Associate Professor of Afro-American 
Studies, Indiana State University, Terre Haute, is teaching black 
American studies and United States social and cultural history atthe 
University of Yaounde, Cameroon, as a Fulbright Scholar. 

Richard L. McCormick, Assistant Professor of History, Rutgers 
University, Rutgers College, has been awarded a research fellowship 
by the American Council of Learned Societies to study political 
change in New York state from 1893 to 1910. 

Frank H. Mackaman was named Executive Director of the Everett 
McKinley Dirksen Congressional Leadership Research Center, Pekin, 
Illinois, effective November 1, 1978. 

Robert Middlekauff, Professor of History, University of California, 
Berkeley, has been awarded a short-term fellowship by the Hun
tington Library and the National Endowment for the Humanities to 
study religion and society in early America. 

Raymond A. Mohl, Professor of History, Florida Atlantic Univer
sity, Boca Raton, will teach American urban and ethnic history at Tel 
Aviv University, Israel, between October 1978 and May 1979, as a 
Fulbright Scholar. 

Frank Nickell has been appointed Chairperson of the Department 
of History in Southeast Missouri State University, Cape Girardeau . 

Walter T. K. Nugent, Professor of History, Indiana University, 
Bloomington, is teaching American history, 1870-1920 at Hebrew 
University, Jerusalem, as a Fulbright Scholar. 

Donald L. Parman, Associate Professor of History, Purdue Univer
sity, has been awarded a grant-in-aid by the American Council of 
Learned Societies to study Indians of the West in the twentieth 
century. 

William E. Parrish has been appointed professor and head of the 
Department of History in Mississippi State University. 

F. Ross Peterson, Associate Professor and Chairman of History 
and Geography, Utah State University, Logan, taught twentieth
century America and black American history at Victoria University, 
Wellington, New Zealand, from June to December, 1978. 

James A. Rawley, Professor of History, University of Nebraska, 
Lincoln, has been awarded a long-term fellowship by the Huntington 
Library and the National Endowment for the Humanities for the 
period January 1 to July 1,1979. 

Robert V. Remini, Professor of History, University of Illinois, 
Chicago Circle, has been awarded a short-term fellowship by the 
Huntington Library and the National Endowment for the Humanities 
to continue his study of the life of Andrew Jackson. 

Stanley R. Remsberg has been appointed Assistant Director ofthe 
American Jewish Historical Society in Waltham, Massachusetts. 

Peter Romanofsky has been promoted to Associate Professor in 
the Department of History at Jersey City State College. 

Alfred D. Sander, Dean of Humanities, Education, and Social Sci
ences at Purdue University's Calumet Campus, has received one of 
five grants awarded by the Ford Foundation for research on the 
United States Presidency. Sander's research deals with the historical 
evolution of the Executive Office. 

Edward L. Schapsmeier and Frederick H. Schapsmeier were 
awarded the Harry E. Pratt Memorial Award by the Illinois State 
Historical Society for their article "Scott W. Lucas of Havana-His 
Rise and Fall as Majority Leader in the United States Senate," which 
appeared in Journal of the Illinois State Historical Society. 

Duane A. Smith, Professor of History, Fort Lewis College, has been 
awarded a short-term fellowship by the Huntington Library and the 
National Endowment for the Humanities to study the mining indus
try and the environment from the nineteenth century to the present 
day. 

J. Barton Starr, Assistant Professor of History, Troy State Univer
sity, Fort Rucker, Alabama, is lecturing in United States history and 
assisting in the development of an American studies curriculum at 
Hong Kong Baptist College as a Fulbright Scholar. 

Michael E. Stevens has joined the staff of the South Carolina 
Department of Archives and History, Columbia, as Editor of the 
Journals of the House of Representatives. 

William C. Stinchcombe, Associate Professor of History, Syracuse 
University, has been awarded a fellowship by the American Council 
of Learned Societies to study democratic impulses in the 1790s. 

Harry S. Stout, Assistant Professor of History, University of Con
necticut, has been awarded a short-term fellowship by the Hun
tington Library and the National Endowment for the Humanities to 
study the sermon in colonial New England. 

Truman R. Strobridge, formerly the Historian of the United States 
Coast Guard, has been appointed Command Historian of the United 
States European Command. 

Melvin I. Urofsky, Professor of History, Virginia Commonwealth 
University, has been awarded a grant-in-aid bytheAmerican Council 
of Learned Societies to work on a biography of Stephen S. Wise. 

Frank E. Vandiver, Professor of History, Rice University, will teach 
the American Civi l War at the University of Genoa, Italy, as a Ful
bright Scholar between January and June,1979. 

Leslie Wharton, a doctoral candidate in American history at 
Princeton University, has been named an Assistant Editor of the 
Lafayette Papers project at Cornell University. 

Allan M. Winkler, Assistant Professor of History, Yale University, is 
teaching American civilization at the University of Helsinki, Finland, 
as a Fulbright Scholar. 

TELEVISION COURSES ON ASIA AND SUBURBIA 

Bergen Community College, Paramus, New Jersey, in association 
with CBS Television w ill present a telecou rse entitled " Asia: Halfthe 
Human Race," starting in May, 1979. Participants include Theodore 
H. White, John K. Fairbank, Winston Lord, A. Doak Barnett, and 
Seymour Topping. Consulting groups forthis series include the Asia 
Society, the Council on Foreign Relations, the Foreign Policy Asso
ciation, the Japan Society, the United States Department of State, 
and the Eastern Community College Social Science Association . In 
addition, the Asia Society is providing a Viewer's Guide to accom
pany the course. 

This thirty-program television series will include an overview of 
United States foreign policy in Asia as well as detailed summaries on 
such topics as Japan and Northeast Asia ; India and South Asia and 
Indo-China. The telecourse will incorporate the most recent change 
in U.S.-China relations and therefore is the most current available 
material on this subject. 

Two-year and four-year colleges may offer this telecourse for 
credit. Interested students whose institutions are not participating in 
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the program may enroll for three college credits directly at Bergen 
Community College at a cost of $75 for tuition. In addition, any 
individual who desires to enroll for self-enrichment purposes 
(noncredit) may do so for $15. 

Bergen Community College, in association with CBS Television, 
will also present a telecourse entitled "Suburbia : The Promised 
Land," starting in July, 1979. Participants include Kenneth Jackson, 
Columbia University; Stanley Buder, Baruch College; Alfred Del 
Bello, Westchester County Executive; Frank Johnson, Executive Di
rector of the Tri-State Regional Planning Commission; and Henry 
Lieberman of New York Times. The Columbia University Seminar on 
the City has acted as consultant for the series. This twenty-four 
program television series will include an historical overview of the 
American suburbs, an anlysis of the quality of life found in suburbia, 
and a section on the future of suburban growth. 

Further information on either ofthese courses may be obtained by 
writing to Dr. Philip C. Dolce, Director, Center for Public Media Pro
gramming, Bergen Community College, 400 Paramus Road , 
Paramus, NJ 07652. 

FACULTV EXCHANGE CENTER 
The Faculty Exchange Center, a nonprofit, faculty-administered 

program, helps to arrange college and university facu Ity exchanges 
within the United States, and abroad where the language of instruc
tion is English. For information write to Faculty Exchange Center, 
Franklin and Marshall College, Lancaster, PA 17604. 

NEW JOURNALS 
Alternative Futures: The Journal of Utopian Studies seeks in

quiries and contributions from interested historians. Sponsored by 
both Rensselaer Polytechnic Institute and the University of Michi
gan, the journal is a quarterly and the first issue appeared in the 
spring of 1978. Interdisciplinary in orientation, the journal is de
signed to bring utopian thought of the present into confrontation 
with that of the past. Alternative Futures is a locus for the currently 
scattered work in utopian literature and thought, communitarianism 
and social experiment, utopian/dystopian science fiction, and fu 
tures inquiry which is nontechnical in nature. The journal does not 
take partisan positions in these areas but rather seeks thoughtful and 
critical inquiries. Persons wishing to submit articles and essays 
should write Alexandra Aldridge, Coeditor, 102 Rackham Building, 
University of Michigan, Ann Arbor, MI 48109. Persons wishing to 
review books should write Howard P. Segal, Associate Editor, at the 
same address. Persons wishing to subscribe should write Alterna
tive Futures, Human Dimensions Center, Rensselaer Polytechnic 
Institute, Troy, NY 12181. 

A new quarterly, Mississippi Life, will focus on the Upper 
Mississippi environment through its history, culture, archaeology, 
anthropology, biology, and geology. The journal will include arti
cles, book reviews, photo essays, and news about the Upper 
Mississippi River Interpretative Center. Designed for interested 
laypeople as well as professionals, it solicits contributions of3,000 to 
5,000 words from academics and others whose articulate prose 
reflects solid research. 

Peace and Change, a journal devoted to peace research, is seeking 
articles. The journal is an outgrowth ofthe Peace Research Group in 
History and is interdisciplinary. Articles and inquiries should be sent 
to Richard Zimmer, Hutchins School, Sonoma State College, 
Rohnert Park, CA 94928. 

The Public Historian is a new journal dealing with the developing 
field of public history: the professional application of history and the 
historical method of research outside of the academic environment 
for the benefit of the community, government, and business sectors. 
It examines how public and private agencies and organizations have 
benefited from the work of public historians and how historical 
research has aided the community and the pUblic. There are occa
sional reports by those employing or those who are employed as 
public historians evaluating the value of historical research. The 

journal provides a clearinghouse for relevant meetings, confer
ences, projects, and employment opportunities. It publishes com
mentary, analysis, and reports by professional historians, public 
history students, and interested professionals in other fields. It pro
vides an arena for the exchange of views and the dissemination of 
state-of-the-art essays in public history. For further information con
tact Circulation Department, The Public Historian, Department of 
History, University of California, Santa Barbara, CA 93106. 

THE MIDWEST REVIEW 
The editors of Midwest Review have announced the initiation of a 

new series devoted to the history and culture of the Missouri Valley. 
All contributions bearing on the region bounded by the Mississippi 
River in the east, the Missouri Compromise line in the south, the 
Rocky Mountains in the west, and the Canadian border in the north 
are welcome. Manuscripts should be submitted in duplicate to the 
editor, Donald R. Hickey, at Wayne State College, Wayne, NE 68787. 

THE SCHLESINGER LIBRARY 
Radcliffe College has been awarded a grant of $16,270 for the 

Arthur and Elizabeth Schlesinger Library on the History of Women in 
America by the National Historical Publications and Records Com
mission for a project entitled "Archives of Women's Organizations." 

Of additional interest, Barbara Haber, Curator of Printed Books at 
the library, has compiled an annotated bibliography of 450 contem
porary books about American women. This work, Women in Amer
ica: A Guide to Books, 1963-1975, was published by G. K. Hall & 
Company. For further information about this book or the above 
project contact Patricia King (617) 495-8647. 

The library also has about four dozen posters from the English 
woman suffrage movement. Many of these posters were recently 
restored and any museum or other institution wishing to arrange a 
loan exhibit should contact Eva Moseley, Curator of Manuscripts, 
Schlesinger Library, 10 Garden Street, Cambridge, MA 02138. 

NEW ENGLAND HISTORY TEACHERS ASSOCIATION 
The New England History Teachers Association was founded in 

1897 and is the nation's oldest association of teachers of history and 
social sciences. It welcomes to its membership all persons interested 
in the teaching of social studies at all age levels. The NEHTA spon
sors at least three meetings each year, and works with state councils 
and related groups whenever common goals and purposes are pro
jected. The association publishes the New England Social Studies 
Bulletin currently in its 35th volume, and services some 850 history 
teachers and interested persons. Address all correspondence (edi
torial, business, or membership questions) to New England History 
Teachers Association, Bentley College, Waltham, MA 02154. 

NORTHERN ILLINOIS REGIONAL HISTORY CENTER 
The Northern Illinois Regional History Center has been established 

at Northern Illinois University in DeKalb, supported in part by a grant 
from the National Endowment for the Humanities. The Center's staff 
has begun an intensive three-year program to accession historical 
materials, especially manuscript collections, and will emphasize ag
ricultural , business, and religious history in the first year. J . Carroll 
Moody, Chairman of the History Department, is coordinating and 
di recti ng the project. 

SOUTHERN LABOR STUDIES ASSOCIATION 
The Southern Labor Studies Association is composed of persons 

and organizations interested in the concerns and history of the 
Southern labor movement. It sponsors conferences, issues a news
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letter, and publishes scholarly studies of labor in the region. It also 
supports efforts to preserve the historical records of Southern labor 
unions and the persona l papers of un ionists. Forfurther information 
contact Dr. Leslie S. Hough, Executive Secretary-Treasurer, South
ern Labor Archives, Georgia State University, Atlanta, GA 30303. 

EDISON CENTENNIAL 
In connection with its year-long "Centennial of Light," an interna

tional celebration to commemorate the 100th anniversary of 
Thomas Edison's invention of the incandescent electric light bulb, 
the Greenfield Village and Henry Ford Museum has announced itwill 
have available by mid-1979 a finding gu ide of all Edison materials at 
its Menlo Compound, Dearborn, Michigan 48121 . Primarily for his
torians, the guide will index the Edison collection which includes 
original manuscripts of his experiments, patent material on a vast 
number of inventions, and primary source material about the origi
nal Edison recording stars. 

Another feature of the Centennial Celebration will be four Edison 
Exhibits developed by the Smithsonian Institution. Work has already 
begun, and although the Smithsonian has an excellent collection of 
certain Edison artifacts, it is searching for more to include in the 
exhibits. Anyone having items such as small Edison motors should 
contact Dr. Bernard Finn, Curator of Electricity and Modern Physics, 
Smithsonian Institution, Museum of History and Technology, Wash
ington, D.C. 20560; (202) 381-4067. 

In addition, Rutgers University has begun a $5 million, twenty-year 
project to compile, analyze, and assess more than two million doc
uments and artifacts connected with the life of Thomas Edison. 
Under the supervision of Rutgers history professor, Reese Jenkins, 
the project is expected to produce fifteen to twenty volumes of 
annotated Edisonia. The project is sponsored by the Smithsonian 
Institution, the National Park Service, the New Jersey Historical 
Commission, and Rutgers, which is supplying the director, editor, 
and staff support. 

COMPUTER SEARCHES IN HISTORY 

OF MEDICINE LITERATURE 


The National Library of Medicine has just opened (October 1978) 
its computerized data base in the history of medicine to scholars 
desiring to make online searches. This data base, known as 
HISTLlNE, contains about 37,000 citations to world literature dealing 
with the history of medicine and related fields, but primarily includes 
items published since 1970. The file is expected to increase by some 
5,000 citations annually. 

The HISTLINE file, the contents of which are also indexed in the 
Library's annual published Bibliography of the History of Medicine, 
includes references to monographs as well as to serial literature. It 
may be searched using the printed Bibliography's structured subject 
headings, and also by title words, authors, personal names, or other 
categories. 

Searches may be made at any of some 800 medica l schools, 
hospitals, university departments, and research centers within the 
United States that have access to NLM's various computer files. 
Further information may be obtained from the MEDLARS Manage
ment Section, National Library of Medicine, Bethesda, MD 20014. 

JOHN PAUL JONES PAPERS 

A project to collect and publish the papers of John Paul Jones is 
underway at the U. S. Naval Academy. Cosponsored by the National 
Historical Publications and Records Commission, the project will 
produce a complete microform edition and a single-volume selected 
edition of Jones' papers. The editor is seeking information concern
ing letters to, from, or about John Paul Jones, or any documents 
written by him. Information should be sent to James C. Bradford, 
Editor, The Papers of John Paul Jones, Department of History, U. S. 
Naval Academy, Annapolis, MD 21402. 

POLISH-AMERICAN NEWSPAPER COLLECTION 
Through the efforts of the Center for Archival Collections, Bowling 

Green State University, the several editions of the foremost Polish
American newspaper published in North America, the Ameryka 
Echo, is available on 35mm microfilm. Published in Toledo, Oh io, 
and Chicago, Illinois, it received wide circulation in Boston, Buffalo, 
Cleveland, Detroit, and New York. For more information, contact 
Center for Archival Collections, 5th Floor, University Library, Bowl
ing Green State University, Bowling Green, OH 43403. 

RECORDS OF NATIONAL COUNCIL FOR THE SOCIAL 
STUDIES 

Teachers College Library, Columbia University has been awarded 
a grant of $10,000 from the National Endowment for the Humanities 
to arrange and describe the records of the National Council for the 
Social Studies, 1920-1970. The records constitute a primary source 
for study of the history of professional activities in the field. An 
inventory will be published to make the records accessible to 
scholars. 

HISTORIES OF JEWISH-AMERICAN ORGANIZATIONS 

Peter Romanofsky, Department of History, Jersey City State Col
lege, is preparing a reference work that will contain short but de
tailed histories of some two hundred national and local Jewish
American organizations of all types-social service, educational, 
cultural, Zionist, religious. He is interested in hearing from scholars 
who have studied or who are qualified and interested in studying 
such organizations and who are interested in becoming a con
tributor to this volume, which will be published by Greenwood 
Press. Please address correspondence to Professor Romanofsky, 99 
E. 4th Steet, 4C, New York, NY 10003. 

MATCH SAFES 
John O. Antonelli is seeking information regarding match safes. 

Also known as match recepticles, vesta cases, or match strikers, 
match safes were used to transport matches safely and protect them 
from dampness. Made from a variety of materials ranging from tin, 
brass, and silver to wood, the shapes and sizes also varied according 
to artisan. Antonelli would like details such as date produced, geog
raphic origin, artisan, and amount produced of each match safe 
style. Suggestions as to other sources to contact is also desired. All 
information and suggestions should be sent to John O. Antonelli, 
1725 DeSales St., N.w., Washington, D.C. 20036; (202) 785-0547. 

STEAMBOAT COLLECTION 

The Area Research Center, Murphy Library, at the University of 
Wisconsin-La Crosse is attempting to collect photographs and ma
terials relating to steamboating on the upper Mississippi River. The 
project has acquired approximately 7,000 photographs and copy 
prints to date, and it is estimated that some 15,000 boats were 
photographed during the period of major activity. Persons with 
knowledge of unrecorded collections of steamboating pictures are 
encouraged to forward this information to Ed Hill, Murphy Library, 
UW-La Crosse, La Crosse, WI 54601 . 

MYSTIC SEAPORT EXHIBIT 
" American Ship Portraits," early-nineteenth through mid

twentieth century marine paintings by thirty-three American artists, 
will be exhibited at the R. J. Schaefer Building, Mystic Seaport 
Museum, Mystic, Connecticut, through April 1979. For further infor
mation phone (203) 536-2631. 
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AUTHOR'S GUIDE TO ACADEMIC PUBLISHING 
A new audio-visual program and coordinated booklet entitled An 

Author's Guide To Academic Publishing have been produced by the 
College Division of the Association of American Publishers and will 
be presented at educational conferences this year. It offers sugges
tions for selecting and contacting publishers, negotiating a contract, 
and developing a manuscript into a finished book. First-time authors 
will find in the Author's Guide suggestions for preparing a pros
pectus, and details about what to include in the covering letter to the 
acquisitions editor. The eighteen-minute slide and narration pro
gram is available on loan to faculty associations and groups. For 
information, or for free single copies of the companion booklet, 
contact Parker B. Ladd, College Division Staff Director, Association 
of American Publishers, One Park Avenue, New York, NY 10016; 
(212) 689-8920. 

SALE ON FIFTY YEAR INDEX 
To reduce the size of a costly inventory, the price of the Fifty Year 

Index: Mississippi Valley Historical Review, 1914-1964 (Volume 1 
through Volume 50), has been reduced to ten dollars. Orders for this 
indispensable reference and research tool may now be sent to the 
Office of the Executive Secretary, Organization of American Histo
rians, 112 North Bryan Avenue, Bloomington, IN 47401. 

ROSTER OF HISTORIANS OF WOMEN 

The Organization has published a Roster of Historians of Women 
(completed in spring 1975), a compilation of the names and creden
tials of more than 130 scholars who teach and write about the history 
of women in America. Organized geographically by state and alpha
betically by surname within each state, the roster provides for each 
historian listed an address, institutional affiliation and rank, degrees 
and dates, dissertation topic, area of specialization, and pUblica
tions. The criteria for inclusion are teaching experience in women's 
history and/or publications in the field. Graduate students writing 
dissertations in women's history are also included. For each copy 
please send $1 .50 with your name and address to Organization of 
American Historians, 112 North Bryan, Bloomington, IN 47401. 

BACK ISSUES AND BINDERS 

Back issues of the JAH, Volume 51, No.2 (September 1964) 
through Volume 59, No. 4 (March 1973) are available at $2. Copies 
will be mailed postpaid upon receipt at the Office of the Executive 
Secretary of $2 for each copy ordered plus an additional 50 cents 
each for overseas mailing. With the exception of Volume 56, No.1 
(June 1969) all issues are available. Issues published since March 
1973 may be ordered at $4 each. 

Binders may also be obtained for $3 each. A standard binder holds 
one volume of four issues, although it has been necessary to stock 
larger binders to accommodate Volumes 60 and 61 . These are avail
able atthe same price, although orders should specify the larger size. 
Orders for back issues and binders should be directed to the Organi
zation of American Historians, 112 North Bryan, Bloomington, IN 
47401. 

ACCESS TO PAPERS 
The OAH has published for the AHA-OAH-SAA Committee on 

Historians and Archivists a volume entitled Access to the Papers of 
Recent Public Figures: The New Harmony Conference, edited by 
Alonzo L. Hamby and Edward Weldon. Papers include: "Unseen 
Sources: A Historian's Dilemma," by Alonzo L. Hamby; "The Ar
chivist's Responsibility to Researchers and Donors: A Delicate Bal
ance," by Philip P. Mason; "Federal Law and Access to Federal 
Records," by James E. O'Neill; "Some Legal Considerations Affect
ing Access," by Edward Weldon; "Experiences of a Government 

Historian," by Richard Hewlett; "A Plaintiff's Perspective," by Allen 
Weinstein; "A Donor's View," by Regina C. McGranery; "The Ar
chivist and Access Restrictions," by Edmund Berkeley, Jr.; "Access 
to Manuscript Collections in the Library of Congress," by John C. 
Broderick; "A Matter of Time," by Daniel J. Reed; "Thoughts on and 
Experiences with Presidential Libraries and the Library of Congress," 
by Ellis W. Hawley; "The Dwight David Eisenhower Library: The 
Manuscript Fiefdom at Abilene," by Blanche Wiesen Cook; "A Plea 
for Opening the Door," by Barton J. Bernstein; and "Selective Bibli 
ography," by Philip P. Mason. 

This volume may be obtained for $4.00 from the Executive Secre
tary, Organization of American Historians, 112 North Bryan, Bloom
ington, IN 47401. 

OAH NEWSLETTER 
The OAH Newsletter is published in January and July by the 

Organization of American Historians, 112 North Bryan, Blooming
ton, IN 47401. Material for publication should be submitted to the 
editor, Stephen Vaughn, at OAH headquarters, no later than Decem
ber 1 for publication in January, and no later than June 1 for publica
tion in July. Copy should be double-spaced and typewritten on a 
separate sheet. The Newsletter disclaims responsibility for state
ments made by contributors, and the editor will condense items 
wherever possible and reject items when necessary in order to hold 
the line on costs. 

The Newsletter is distributed to members of the Organization. 
Additional copies may be obtained for one dollar each from the 
above address. Members of the OAH also receive the Journal of 
American History and the Program of the Organization's annual 
meeting. Information on subscriptions and membership dues is 
available from OAH headquarters. 

Executive Secretary : Richard S. Kirkendall 
Assistant to the Executive Secretary : Evelyn L. Leffler 
Historical Assistant : Stephen Vaughn 

THE 

VANDERBILT 

LAW REVIEW 


Announces. 

Special S)mposium In ut 

on the Lrcal Hislor~ 
of the South 

JANt;ARY 1979 

ARTICLES 

Jlmes W. Ely, Jr. and Foreword 

Terry CIll'Ini 

A. E. Keir Nash 	 Reason ofSJavery: Understand ing the 

Judicial Role in the Peculiar Institu
tion 

Rkhard MaxweD Brown 	 Southern Violence- Regional Problem 
or National Nemesis?: Legal Attitudes 
to Southern Homicide in Historical 
Perspective 

Maxwell H. Bloomfield 	 The Texas Bar in the Nineteenth Cen
tury 

Robert M. Ireland Law and Disorder in Nineteenth Cen
tury Kentucky 

Robert J. Hlws and 	 Race, Property Rights , and the Eco 
Michael V. Nlmorlto 	 nomic Consequences of Reconstruc

tion: A Case Study 

Srmposium ROle: $6.00 p a i.\.\l IC' 

Regular Subscriptions: SI1.OO per ,'alume (6 in ues) 

Send orders to: Executive Secretary 

VANDERBILT LAW REVIEW 
SCHOOL OF LAW 

Vandt>rhilt University. Nashville . TenneSSt"t" 37240 

f' lean m t-n t ;on S HEPAR D'S, IN \, of (·olor a d .. Spronl-:'S, .... h f n .... rHon l-:' H' Ad' l' tt i"fr,. 
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0$ o $ 
o $ 
o $ 
o $ 
o $ 
o $ 
0$ 
0$ 
o $ 

10, individual, income under $10,000 
15, individual, income $10,000-14,999 
20, individual, income $15,000-19,999 
25, individual, income $20,000-24,999 
30, individual, income over $25,000 
15, associate, not professional historian 
15, foreign scholar 
6, student* 
6, retired 

300, life membership 
May be paid in two installments 

Please remit in 
U .S . Funds only . 

o $1250, patron 
May be paid in four annual payments 

o $ 25, institutional subscriber 
0$ 2, additional for foreign postage 

I wish to make a contribution of $ ......... .... ... ... ..... to the Organization. 


$ ..... ................... to the National Coordinating 
Committee for the Promotion of Historf. 

Please print 

Name 

Street Address 

City State Zip Code 

Name of Institution Faculty Signature 

Position Date 

Mail with remittance to 
ORGANIZATION OF AMERICAN HISTORIANS 

INDIANA UNIVERSITY 

112 NORTH BRYAN STREET 

BLOOMINGTON, INDIANA 47401 



•••••••••••••••••••••••••••••••••••••••••••• 

• • 

ORGANIZATION OF AMERICAN HISTORIANS 

Annual Meeting 


Hyatt Regency New Orleans April 11-14, 1979 

BASIC PACKAGE PLAN includes: 
-Round trip airfare from point of origin to New Orleans 
-Hotel accommodations 
-Round trip to airport/hotel transfers 
-Sightseeing tour of New Orleans 
-All taxes and tips for above servicestlt,,~~l!, 

CALL TOLL FREE NUMBER 800-323-9834 
(Illinois 312-296-2020)tall. o\\ll. 
Reservation Center will confirm air space and the availability of hotel 
rooms. Rooms will be confirmed on receipt of payment. All can be 
charged on a major credit card. If paying by check, complete the"ONE CALL" 
reservation form below. 

INSTANT 

RESERVATION 

SYSTEM ~ 


NOTE: Basic Package includes hotel accommodations at the 
Hyatt Regency New Orleans with flexibility in arrival and depar
ture dates, if space is available. 

CANCELLATION POLICY: 
Air fare - Ground lour 

Full refund on return of air ticket & travel coupons to 
Montgomery Ward Travel Center. 

Hotel 
Refund based on policy of the Hyatt Regency New Orleans . 

• RESERVATION FORM • 

= ORGANIZATION OF AMERICAN HISTORIANS = 

• Annual Meeting • 
• April 11-14, 1979 Hyatt Regency New Orleans • 

•• NAME NAME •• 
• ROOMS REQUIRED: DOUBLE: SINGLE: SUITE: (Bedrooms) •= NO. OF NIGHTS: DEPARTURE DATE: RETURN DATE: = 
• ADDRESS: • 

• CITY: STATE: ZIP: • 

• PHONE (HOME) (BUSINESS) • 
• HOTEl HYATT REGENCY NEW ORLEANS Mail to: • 

•• METHOD OF PAYMENT: CHECK AIvl0UNT: $ MONTGOMERY WARD = 
TRAVEL CENTER • 

• CREDIT CARD 2720 River Road Suite 27 

• Card Name/Number/Expiration Date: Des Plaines, IL 60018 • 
• (312) 296-2020 • 
• Signature: No. •

• ••••••••••••••••••••••••••••••••••••••••••i 
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TELL US ABOUT IT 

6 WEEKS AHEAD OF TIME 


Name _____ ___ ___ __ ___ __ __ ___ ____ __ __________________ __ __ __ ___ ____ ___ _____ ____ __ _________ _________ ________ ________ 

Old Address or Journal mailing label : 

Street 

City State Zip Code 

New Address: 

Street 

City State Zip Code 

Effective Septemb er 1, 1972, the Organization of American Historians 
will charge $1 to forward all Journals returned to the business office 
because of incorrect address. 



ORGANIZATION OF AMERICAN HISTORIANS 
Richard S. Kirkendall, Executive Secretary 	 Nonprofit Organization 
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Permit No. 116 Bloomington, Indiana 47401. / 	 Bloomington, IN 47401 


	OAH_01
	OAH_02
	OAH_03
	OAH_04
	OAH_05
	OAH_06
	OAH_07
	OAH_08
	OAH_09
	OAH_10
	OAH_11
	OAH_12
	OAH_13
	OAH_14
	OAH_15
	OAH_16
	OAH_17
	OAH_18
	OAH_19
	OAH_20
	OAH_21
	OAH_22
	OAH_22a
	OAH_23
	OAH_24
	OAH_25
	OAH_26
	OAH_27
	OAH_28
	OAH_29
	OAH_30
	OAH_31
	OAH_32
	OAH_33
	OAH_34
	OAH_35
	OAH_36
	OAH_37

