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IUPUI 
Academic Policies and Procedures Committee 

Agenda 
Friday 9/3/04 
1:00—3:00 

 
Minutes 
• Let me know if you need the 5/7/04 minutes. 
 
Welcome to the first meeting of a great new acacemic year! 
 
Announcements 
• Items from the Chair 

 Introduction of members of APPC 
 Introduction of Mary Beth Myers, Registrar 
 Introduction of Jennifer Thompson, Student Advocate 
 Enrollment Management Council 
 Dean Plater will join us in October 
 Mark Grove Conference Room 
 After making adjustments for certain dual enrollment populations here and at the Columbus 

campus, we project IUPUI’s census totals will be 29,950 heads (+90, +0.3%) and 312,225 credits 
(+3855, +1.3%) when compared with Fall 2003.  Both are records for IUPUI.  The numbers are 
considered preliminary until released by the President. 

  
  

 
Academic Affairs Committee Report  Betty Jones, Chair 
 
Items for Review, Discussion, or Action 
• Update on SIS  

 Phase 7 go live in October 
 End of implementation phase in December 

• Revision of Student Code of Conduct—Rick Ward     
• Academic Integrity project—Rick Ward 
• Writing Placement Tests—Mike Donahue 

 Effective immediately students will no longer be taking the writing placement test.  Students will 
follow a procedure called self directed placement.  Math placement test is still required. 

 The following is the write-up in the new information for admitted students   
Instead of using a writing test to determine where you should start, the English   
department requires you to reflect on your writing experiences using structured 
materials before you attend orientation.  After you have (1) reviewed information 
about IUPUI's three first-year writing courses, (2) answered questions the Writing 
Program provides, and (3) looked at writing samples to see what college writing 
really looks like, you will be able to select the writing course  that is right for 
you.   
  
This process, called guided self-placement, is fully described at 
http://english.uc.iupui.edu. You must follow the steps on the Web site before 
coming to orientation.   If you cannot access the Web site, or if the process on the 
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web doesn't answer all your questions and you need to talk to a faculty member 
about your choice, call the Writing Program at 274-3824. 

  
• Kelley School of Business Indianapolis Curriculum Redesign Proposal—Jane Lambert 

 See attached information 
 This is an FYI and comment item 

 
• Students enrolled in both an associate degree and baccalaureate degree program—Mary 

Beth Myers 
 A student can be Active in two Programs, from different schools, at the same time and each 

school would maintain their individual stack.  But, the student can only be term activated for 
one of those programs if they are at the same career (undergraduate career, graduate career, 
etc.).  So, a student could pursue an Associate degree in one school and a Bachelor's degree in 
another school, actively engaged in both.  Each term, however, when it is time to set up 
registration, a decision would need to be made about term activation (into which of the two 
programs would we term activate).   

  
Term activation will default to one of these programs (based on a numbering system) but the 
Registrar's Office can override/change that to whichever program is agreed upon as the one in 
which the student should register for that term.  

  
Given financial aid implications, our recommendation is that we always term activate into the 
Bachelor's program so that the student has the most financial aid available should they choose to 
apply for loans.  If we term activate into the Associates program, they will only be eligible for aid 
at that level, even though they are also actively pursing the Bachelors degree. 
 

• Schedule Adjustment Forms—Mary Beth Myers 
 Beginning Thursday, September 2nd, students will need to have signatures from instructors and 

advisors to add classes and from advisors to drop classes.  Students in University College may 
also be required to obtain the signature of the instructor to drop. 

  
We are using the same Schedule Adjustment (drop/add) forms we have used in the past.  To 
process the form, we need the student's new ten digit university id number (not their social 
security number).  Processing of the form will go more quickly for the student if they have added 
their ten digit university id to the form. 
  
Students can find their university id number through OneStart.  After logging in and going to the 
“Personal Info” area of the Self-Service tab, students select “My Current Information.”   At the 
next screen , they select “View My Current Information.”    The university id number will appear at 
the top of that window.    
  
In addition to completing the drop/add form, we encourage the student to make a note of the 
number for any future transaction that may require it.  
  
We are in the process of updating the website drop/add instructions to include this information.  

  
• Other items for today 
 
• Suggestions for future agenda items 
 
 
Future Agenda Items 
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• Dean Plater—October 
 
Meeting Dates and Locations 

October 1, 2004 CA 136 
November 5, 2004 CA 136 
December 3, 2004 CA 136 
January 7, 2005 UC 2110 ** 
February 4, 2005 CA 136 
March 4, 2005 CA 136 
April 1, 2005 CA 136 
May 6, 2005 CA 136 

 
 
 
 
 
 
Kelley School of Business Indianapolis KSBI  
Curriculum Redesign Proposal (August 2004) 
 

Background 
In Spring 2004, the KSBI faculty passed a resolution to study a full revision of 
our undergraduate curriculum.  The primary goal of this revision is to focus on 
improving the ability of future graduates to function in their jobs, enhance their 
career opportunities, and enhance the reputations of the KSBI and IUPUI.   
 
The Undergraduate Curriculum Review Committee evaluated the current 
curriculum based on the Principles of Undergraduate Learning (1) and the 
curriculum requirements of the Association to Advance Collegiate Schools of 
Business (AACSB) International.  “AACSB International accreditation represents 
the highest standard of achievement for business schools, worldwide. Institutions 
that earn accreditation confirm their commitment to quality and continuous 
improvement through a rigorous and comprehensive peer review.” (2)   
 
The Undergraduate Curriculum Review Committee also sought feedback on our 
curriculum from a wide variety of constituents, including Dean Plater, our Board 
of Visitors, our employers, current and recently graduated students, and our own 
faculty.  As stated in our 2004 Annual Report, “Both the Kelley School of 
Business Board of Visitors and the Career Placement Office, which is the conduit 
for comments from area firms, recommend that our graduates would benefit from 
additional verbal communication, presentation, sales negotiation, ethical behavior, 
writing and analytical thought process experiences.” (3) 
 

Curriculum Issues and Design 
Four central themes emerged from our analysis.  First, KSBI students must have a 
greater understanding of the ethical underpinnings of business.  Recent scandals 
in the press have highlighted the need for a heightened awareness of ethical 
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decisions in the business community and the need to increase standards.  Second, 
KSBI students need to be encouraged to take greater leadership in their 
community and as managers.  Third, KSBI students must have a greater 
understanding of the integration of decisions across functional areas of business 
and their community stakeholders.  Fourth, KSBI students need to enhance their 
written and oral communication skills. 
 
In our new course, Ethics and Leadership, students will debate ethical issues, 
requiring students to enhance their ethical underpinnings as well as their 
leadership through oral and written communication skills.  In Human Resources 
and Negotiations students will further their understanding of their ethical and 
legal requirements as employers.  Students will also be exposed to negotiation 
skills.  A primary component of this undergraduate curriculum revision is the 
implementation of a six-credit hour integrative capstone experience.  To fully 
prepare our students for the business world, our students need to integrate 
business decisions not only across functional business areas, but also understand 
the broader impact of their decisions on each of their firm’s stakeholders, 
including their employees, customers, competitors, community, and society.   
Currently we have a three-credit hour capstone experience, but with the additional 
of the Analysis of Business Decisions our students will be fully immersed in a 
business simulation as well as rigorous cases to enhance their quantitative 
analysis and critical thinking skills across a broad range of business scenarios.  
 
Approval of the Undergraduate Curriculum Redesign is anticipated in Fall 2004 
with course approval and development to follow. 
 

BUS J3XX (1.5cr) Ethics and Leadership (required) 

In this course we will examine some of the classic and current literature on both leadership and 
business ethics.  We will explore the current wave of corporate crises including those of Enron, 
WorldCom and Andersen to determine what happened and how these leadership and ethical 
crises could have been averted. This course will examine both historical examples of 
leadership and ethical crises as well as contemporary issues.  (Includes a written and 
participation component.) 

BUS X3XX (1.5cr) Human Resources and Negotiations (required) 

The goal of this course is to provide all Business students with an understanding of the 
importance of Human Resource Management and its contribution to improving corporate 
performance. In general, HRM is concerned with any organizational decision that affects the 
workforce (or potential workforce).  Specifically, this overview course will focus on four 
major topics:  legal aspects of HR, Selection and Recruiting, Compensation and Negotiation. 
Students who take Z340 would not be required to take X3xx.   
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BUS J40X (3 cr) Analysis of Business Decisions (Instruction will be coordinated between J401 
and J40X, much as we do in the integrated core) 

BUS J40X is a highly engaging business ‘simulation’ strategy and decision-making course that 
includes further development and practice of the students’ critical thinking, teamwork, and 
applied decision making skills. It builds on the basic business strategy models and skills used 
in J401 (or J402) by integrating and practically applying their previously learned functional 
skills. J40X is designed around a more rigorous quantitative ‘balanced scorecard’ (4) (5) and 
interactive business simulation approach that would exercise students’ skills in a team and 
‘competitive’ simulated business environment. (Instruction will be coordinated between J401 
and J40X, much as we do in the integrated core.  The current J401 and the new J40X will be 
developed together.) 

International Dimension:  (6 credits)   

D301 (3 cr) The International Business Environment 

3 credit hours of other international courses will be required, including any general education 
or business courses currently included in the International Dimension Option. 
http://kelley.iupui.edu/undergrad/NewInterDimOpts.doc 

 
References and Hyperlinks: 
(1) IUPUI’s Principles of Undergraduate Learning. 
(2) AACSB International Accreditation 
(3) 2004 Annual Report, Report of Undergraduate Program – Indianapolis 
(4) Kaplan, Robert S. and David P. Norton. “Using the Balanced Scorecard as a Strategic 

Management System.” Harvard Business Review January-February 1996: 75-85. Balanced 
Scorecard 

(5) Kaplan, Robert S. and David P. Norton. The Balanced Scorecard: Translating Strategy into 
Action. HBS Press, 1996. 

 
 
 
 
 
 



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


