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IUPUI on the Threshold of Change: Time Is Winding Up

In the last dicle pubished bebre he vas nurdered Martin
Luther King Jr., wrote with enaved ugeng/ about the needofr
chang: “. .. hut everywhere, ‘time is winding upg,” he said

recalling the wrds of a spitual:

“ ‘Corruption in the land, people take your stand; time is winding up.” In spite of years of national
progress, the plight of the poor is worsening. Jobs are on the decline as a result of technological
change, schools North and South are proving them(selves) more and more inadequate to the task
of providing adequate education and thereby entrance into the mainstream of the society.
Medical care is virtually out of reach of millions of black and white poor. They are aware

of the great advances of medical sciences—heart transplants, miracle drugs—but their children

still die of preventable diseases.”

Written in April 1968, only a faw months bejre IUPUI was
called brmally into eistence as a meurban uniersity, filled

with the hope and pmise bon of sacifice and denialthese
words ae haunting in their discomiting familiarty. We have

come &r in the past 34eass, but even socorruption is still in the
land and jobs @& once gain in detine. In Indianascools hae

lost gound in pepaiing studentsdr the dallenges of societyA

third of all American lov-income &milies ae without health
coverage, and dildren ae dying worldwide of AIDS despite mi
ade drugs. Sometimes it is hthto see pigress.

But Mattin Luther King Jr., never lost hope Nor should & He
ended his dicle for Look magazine with vords of encouage-
ment: “All of us ale on tial in this touded houy but time still
pemits us to meet the futeiwith a ¢ear conscience If he were
with us todg, King might sg, “the future is hee” and
mean both @ UPUI, as our campaign gan sgs,and &
the pesent momentTime has wund up. The futue is
here in this toubed hour

Every year & this time we pause to ceteate the bith of Dr.
King and to &amine our consciengboth in elation to the past
and to the futwe. It is a moment ofeflection and a time tcecall
the wisdom and encoagement thacame fom King's stuggle
to overcome enor
mous odls in his
personal life and
in his ole as the
conscience of the
naion. We celdrate
his bith and his lié,
instead of lamenting
his ded&h, because
his stoy is one of hope and @iound fith in the cpacity of
mankind to bangg, to improve, and to cede a just and equitte
society King was not hppy about the ate of hhange & his de¢h
because he kmewe could do ma, and moe quikly. But he
knew tha the ony way to ensue piogress is to &g scoe—to
hold indviduals, institutions, comnunities, staes, and the
naions of the wrld accounthle for wha ead has done In the
34 yeass since Kings deth and thedunding of [IUPUIwe hare
made pogress,and we hae also bgun to measurthd progress
so tha year ly year act by act,we can see her we need to tur
next, where we need toedoulle our efort, and where we can
take piide in haing met a gal.

In this years anmial Stae of Diversity Messge, | am pivileged

to report on both the system of meassy progress thawe hare

put in place though the Diersity Cébinet and to eflect

on hav “time is winding ug. This year IUPUI ceded a
compehensie set of measas,called“performance indi

caors; tha will be used to assess all aspects of conky
including diersity.



The Stée of Diversity & IUPUI

The frst pubbic use of the campus permance indictors was to
provide the basisdr our acceditéion review, conducted eery
10 yeass by the Noth Cental Associdion. In November 2002,
an temal review team of 12 edud®nal leades dawn from
institutions aanss the counyrmet @ IUPUI to review maerials,
to meet with &culty, staf, studentsalumni,and commnity rep-
resentéives, and to ‘erify the reports we provided dout our
adievements. At the «it interview, the eview team gve the
campus a glwing report and &pressed its intent teecommend
reaccediddion without esevation. One aga singled outdr

special paise vas our diersity indicaors.

The IUPUI Dversity Cainet dereloped the indidars with the
guidance of dculty studentsstaf, extemal consultantsalumni,

and commnity membes. Ower the cowe of a yar a rumber
of indicaors were proposed and discussed until thebDat set

tled upon a set of speifperormance measas tha would

reflect the fullest possie range of our commitment to dersity.

The Cédinet ecaynized tha not all aras of our wrk are equal

ly well developed Some aas do not hee dda to suppdr
assessmentnd other aras ae reflected better v qualitdive

measues than ¥ numeical dda. The Cdinet ayreed to bgin

with the information & hand and to delop the indictors over

time until we could coriflently, accusetely, and firly portray the
full extent of IUPUIS efectiveness in @ding a comnanity tha

celebrates dversity as an essential aspect of teag. As a work

in progresswe believe this is a signitant irst stg, one thafew

other unversities hae talen as a pule dedaration of their intent
to improve. With “corruption in the land universities nust lead
the people in taking a stand on candmcountaility, and sin

celity in their commitments.

Ead year the Dversity Cainet will review ead indicaor and
assign it a geen,yellow, or red rting to eflect the Cainet’s cot
lective judgment of the st of diversity & IUPUI. Green indi
caes thawe ae & an accptable level or deally heading
in the ight direction.Yellow indicaes th& our work is
dedining or not impoving quikly enough. Red indi
cates tha the curent staus is unacgatable and tha
immedide, high-piiority steps ae needed to impve.

:
H
..

This anmial rating will be the basisdr making a epott to the
campus and the lger comnunity on our gals br adieving the
“Vision for Diversity” adopted i IUPUI’s faculty and academic
leadeship under the auspices of thev@®sity Cainet in
November 2001 The iepott is a self-assessmenhigh also pes

ents the d& or information on which our assessment is based so

tha othes can brm their avn condusions. If ve hare been too
geneous or too complacenthen we will expect to hear m
those vihose judgment diérs. IUPUI has committed itself to
improvement and intends to meet the fetwrith a ¢ear con
science Tha includes a willingness toeceve citicism tha
is constuctive. On behalf of IUPUI| invite your comments
on wha we hae pesentedand | ask pu to send them to me

directly:

William M. Plater

Administration Building, Suite 108
355 Noth Lansing Sket
Indianagolis, Indiana 46202-2896
E-mail adiress:wplater@iupui.edu

Meanwhile, we will contirue to impove the meases we use
and identify agas vihere we mgy need to bgin building an inbr-

mation base Thus,only a potion of the indictéors we use a&

included in this eport. The full set of indictors and meases
are pat of the IUPUI institutional pdfolio which may be bund
at http://ipot.iupui.edu.As an electnic documentit contains a
wealth of inbrmation and detail upon kich our summar stee-

ments and corgsions ae based

As the bcus of our 2002 Sta of Diversity report, | would like to
highlight the moe impotant indicaors, including the“top-level”

indicaors tha give a compehensie overview. We hae gven
oursehes a‘green”light only in one aea—contibutions to the
climate for diversity in Indiangolis, cental Indiana,and the
stae. In adlition to receving the citys 2002 Celeration of
Diversity “Leadeship” Award, we dereloped moe than
100 pograms and mjects thaapply university expettise
and e&pelience to commnity patnerships.This rumber
will continue to gow. We hare gven a‘red” light to our
retention and dudion of a dverse student bad All



The Stée of Diversity & IUPUI

other indicéors hae receved a “yellow” cautionay light.
Cleaty we hare much room for improvement.

The Dversity Cainet has bgun a eview of eat indicédor, stat-
ing with the ed light,and will develop specit plans to impove.
We hae no illusions bout the dificulty of improving retention
and gadudion rates,but we ae committed to sustainedfet.
While it may take yeas yet to abieve a geen light,we hae a
sense thiatime is winding up. Nd year this aea of our wrk
will bear special seitiny. For naw, it will challeng us to enav
efforts to impove.

In cental Indianaminorities represent bout 18% of the popwa
tion; in the stee, the rumber is 14%. Our pexfmance gal is to
recwuit, retain, and gadude dierse students ppotionae to
their representéion in Indiana in accarwith the serice mission
of eath sdool. Some dwools, like medicine or la, are
staewide. Othes,like libeml ats or sciencesenve pimarily stu
dents in cendl Indiana.

IUPUI curently enplls 2,661African American students750
Asian American students09 Hispanic studentand 73 Néve

Amelican students—a total of 3,993 (13.8%) among a student

body of 29,025.
retained all studentsdm first to second gar & a rate of 62%,

In 2002the last yar of complete da, we

while minoiity beginning students ere retained aa rate of 58%
andAfrican American studentswerall were retained aia 53%
rate. Last year we avarded 398 dgrees to minaty studentspr

9% of the total. We need toecit more minoity studentswe

need to etain them ghigher levels, and we especiajl need to
gradude them athe same potionate level as their pesence in
the student bodoverall.

Although the gp between our vision and our perfnance isnar
rowing, it still exists. And it is not accpteble. Mentoing pro-
grams, special summer fkge programs,and leaning
comnmnunities ceaed ty University College hare bayun
to have an impact. Neg programs in Student L& and
Diversity—often in patnership with Unversity College
and the deools—hae been initited in the pastsar with
a focus on connections to the commmity. In response to

:
H
..

a suwey, 84% of minoity students na rate their academicxpe

rience & IUPUI as s#sfactoly or better More minoity faculty
have beenecuited The IUPUI Blak Faculty and St&fCouncil

has plged a diect ole in oganizing nev programs,including

initiatives in n@v student dentaion and mentang for African
Amelican males. Diung the pastgar a nev Latino Faculty and
Staf Council was brmed and is in the dgrstages of ceding

similar piograms. On behalf of the wmrsity, | wish to a&nowl-

edcee these paonal eforts of indviduals and to thank thenorf
their commitment to the idealsevall belize IUPUI epresents.
These dbrts shav promise but we must not vaiver or lose édcus
as long asdy indicaors of student mindty achievement ag out
of balance The whole campus isasponsile for success.

This past gar has seen other talolg measues of diange, how-
ever, and these arworthy of our d@tention and celaration. The
newly formed Ofice of Multicultural Piofessional Deelopment
and the Diersity Inquity Group ceded a ne multicultural
classpom esouce guide to helpaiculty intoduce leaming mae-
It is aVeb-based
resouce (http://mwwopdiupui.edu/esouceguide),with links to
maerials tha can be used dictly, including tools br self-

rials related to dversity into their couses.

assessment and ingyement. The esouce will contirue to
expand providing an eer ficher set of migrals for yeas to
come and it is alead/ being usedyfaculty a other collges and
universities. To accompay the guide the Ofice of Minoiity
Professional Deelopment povides dversity enhancement
grants to &culty and sponssrworkshops,including a popular
sessiorf'But We Cant Find Any,” which is designed to pvide
tools to lild diverse gplicant pools dr faculty seathes.

Through a mmber of initidives, [UPUI has eaded out to its
patners in educton in the elementgrand secondsrsdools,
including the deelopment of cuicula though Poject SEAM,;
the esthlishment of full-sevice piograms & Geoge Washington
Comnunity Sool on the near estside; thedrmation of
paitneiships with the Eiteljagg Museum, Indiangolis
Urban Legue Madame Walker Thedre Center and
Hispanic Educidon Center; and thexpansion of our cel
laborative Rasspat program with vy Tech. The emphasis
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is on engging students in grams thaoriginate & these neigh
boring cultual and edud#onal centes. We have also gpanded
Ameilica Reads andmerica Counts mgrams ofered though
our Ofiice of Neighborhood Resargs anddrmed an dice to
work with middle sd¢ool students to ppare them ér the igors
of college stug by ensuing tha they have a solid 6unddion in
high stool. We have contirued to deelop a bcus on urban edu
cation through our Skool of Educé#on, including a bidge pio-
gram aimed speddally at Latino students and collarative pio-
grams & CrispusAttucks.

Along with eforts to impove the abievements and asgiions
of minoiity studentsye hare made a consistenferft to improve
the dversity of the academic evkforce Duiing the past 16
years, 1986 to 2002we have seen a 38%rgwth in the total aca
demic workforce, from 1,490 to 2,062.At the same timethe
number of vomen has ineased » 63%,from 437 to 712. In
1986,women vere dout 29% of the academicovkforce Now
they are @out 34%6—clealy a recod of sustained jpgress gen
if the rate deseres a gllow light. The rumber of minaities has
increased § 123%,from 171 to 381. In 198@ninoiities were
11% of the &culty Now they are 18%,a slightly better ete of
changg, but still adzancing under thegflow light.

In 1968,Martin Luther King lamented the pace dfang despite
the gpeaance of pogress.
progress gen as W, too, are dissésfied with the time it has

In 2002we can aknowledge

taken to mee forward.

Time is winding up &lUPUI in other vays. Our tiancellor ér
the past 16 and a halésss, Jerry Bepko, has been called to ser
ice as intdm president of Indiana Uwersity. Chancellor Bgko

:
H
..

condudes hisemakable caeer as the leader of IUPUI just as w
have ahieved our eacceditagion and signitant nadional reca-
nition for our eforts tovard contiruous impovement in a wide
range of institutional pedrmance measas. Ther ae maly
aspects of his &evement thaameiit praise but one of the last
ing accomplishments of his adminaion is gving coheence to
a hod@podge of uneen and unceain eforts to adiress issues of
concen to minoity studentsfaculty and commnity membes,
including this anoal Stae of Diversity report. Under his guid
ance IUPUI has deeloped a visiondr diversity and speci€
measues of perdrmance thawill be the bunddion on which we
will build the futue of the campus. Chancellor @@ will be
missed but his legacy will endure.

As acting tancellorit will be my privilege to contime the veork

Jerry Bepko began and to help IUPUI ta&kthe net steps forward

in secuing its place as a tianal leader in deeloping pamer

ships betwen higher edutian and the comomity. We can look
bad on our deelopment with pde because &/hare cained the
institutional self-coriflence to imite the commnity we seve to

help us dehe our objecties angdmost impotantly, to hold us
accountéle for results. IUPUI aspés to becom@merica’s best
urban eseath uniersity because of our successful aggment
with Indiangolis and cenal Indiana. Too mary universities
with ndional aspiations hae forgotten thatheir adiress is local,
but not IUPUI. As we piepare for nev leadeship,we can be con
fident tha we ae & a good tansition point in our contiring

development. Time is indeed winding u@nd the net petiod of

chang piomises to be ouiifest yet.  Our futue is hee in the
comrmunity we seve, and it is nav.



Diversity Performance Indicators

The following represents an abridged version of the Diversity Performance Indicators, adopted by the IUPUI Chancellor’s Diversity
Cabinet in Fall 2002. This report includes the Cabinet’s evaluation for all eight indicators, but shows only a sample of the meas-
ures included within some of the indicators. The complete set of measures, along with IUPUI's indicators in other mission critical
areas, can be found under the Performance Indicator section of the IUPUI Institutional Portfolio (http://iport.iupui.edu).

Scoring Rubric for IUPUI’s Performance Indicators

. Either at an acceptable level or clearly heading in the right direction and not requiring any immediate change in course
of action. Continuing support should be provided to sustain momentum in these areas.

D Not at an acceptable level; either improving, but not as quickly as desired or declining slightly. Strategies and approaches
should be reviewed and appropriate adjustments taken to reach an acceptable level or desired rate of improvement.

. Our current status or direction of change is unacceptable. Immediate, high priority actions should be taken to address
this area.

[_| Recruitment and enrollment of a diverse student body

Minority student enrollment levels at IUPUI increased through the mid-1990s before stabilizing toward the end of the decade.

The overall percentage of minorities approaches that of the Central Indiana region, although the new method used since the 2000
U.S. Population Census has not yet been adopted by colleges and universities, which are still awaiting new government regulations.

Starting with the 2000 U.S. Census, respondents can check off any or all minority categories to which they identify themselves as

belonging (e.g.,African American and Hispanic). Prior to that, and still in place at most colleges and universities, individuals can
only select one category (African American or Hispanic, but not both).

Student Enr oliment

Fall Semesters

1993 1994 1995 1996 1997 1998 1999 2000 2001 2002

African American 2135 2032 2181 2344 2543 2675 2602 2597 2681 2661
Asian American 658 652 625 697 694 717 735 722 747 750
Hispanic 300 287 313 349 356 372 411 432 453 509
Native American 60 58 65 72 83 75 80 72 72 73
Total Minority 3153 3029 3184 3462 3676 3839 3828 3823 3953 3993
Minority as Percent of All Students 11% 11% 12% 13% 14% 14% 14% 14% 14% 14%
Minority as Percent of Regional Population 16% 16% 16% 16% 16% 16% 16% 18% 18% 18%
27498 26714 26886 26968 26983 27778 27527 27474 28339 29025

N IUPUI Minority Student Enr ollment Compared to
Student Enr ollment b y Minority Gr oup nority Stu P

A 000 Central Indiana Ser vice Region*
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M Retention and graduation of a diverse student body

Partly because of its historic role as an open-access, commuter institution, [UPUI has unacceptably low retention and graduation
rates. Furthermore, minority students, and especially African Americans, are retained at a lower rate than the majority white
population. The gap between African American and white students is even larger for six-year graduation rates. Even though
these measures are not reflective of success levels of the majority of IUPUI students who enter as transfers, it is still a high

priority concern. The impact of intensive efforts to improve these rates is starting to show in recent trends on the one-year
retention rate.

One Year Retention Rate Among Fir st-Time Full-Time Freshman Six Year Graduation Rate Among Fir st-Time Full-Time Freshman
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] Engagement of students, through the curriculum and co-curriculum, in learning about their own

and other culture and belief systems
Measures for this indicator feature items from the National Survey of Student Engagement (NSSE), which show that TUPUI
Jfresbmen report having fewer interactions with students from different cultural backgrounds or with different views and
perspectives compared with their urban peers as well as students at other peer institutions. However, IUPUI seniors compare
well to their peers on these measures. Other measures include faculty responses to survey items regarding their inclusion of
diverse perspectives in classroom discussions and writing assignments.

L] Diversity in research, scholarship, and creative activity

Percent Minority
Minority representation among research staff has increased notably

over the last six years. However, both minority and women repre- :
sentation among faculty has been increasing % Research Stall
only slightly and is still relatively low.
y shightly y 200
e Facayll
& 5 > =L #* + »
0% T +
1995 1058 1997 1990 1958 X0l A0
Faculty and Resear ch Staff
1995 1996 1997 1998 1999 2000 2001
Faculty 7
Number of Employees 1311 1316 1331 1325 1318 1292 1315
Percent Female 27% 27% 26% 26% 27% 27% 29%
Percent Minority 12% 13% 13% 13% 14% 14% 15%
Research Staff
Number of Employees 64 166 184 190 185 193 188
Percent Female 53% 43% 43% 42% 45% 40% 41%
Percent Minority 25% 33% 38% 35% 39% 41% 44%

“Excludes clinical faculty and librarians. Includes professorial ranks and lecturers.



Activities and Pr ograms that contrib ute to Civic Enga gement

Adolescent Substance Abuse Prevention
(ASAP)
Alpha Association of Indiana,
Phi Beta Kappa
Alternative Spring Break - International
Alternative Spring Break-Domestic
America Reads Tutoring Program
Articulation Agreements with High Schools
Association of African Women Scholars
(AAWS)
Asthma Camp
Athenaeum Foundation
Automotive Safety Program
Avon Community Schools
Building Corporation
Board of Visitors
BookMarks
Business X103 Community
Service Requirement
Calnali Health Education Outreach
Campus Blood Drive
Capitol Region Consortia
CARburetion
Careers in Science
Center for Urban Policy
and the Environment
Center on Philanthropy Internship Program
Central Indiana Jobs With Justice
Children’s Museum
Clinical Education Sites
Communication Studies/Peace Learning
Center/IPS Collaboration
Community Business Partnership
Community Leadership Mentor Program
Community Outreach Partnership Center
Conference for Girls on Careers in Math,
Science, and Technology
Conference: Building Case Management
Programs for the New Millenium
Connect Tech
Consider This
Cooperative Education/Internship Program
CVA Camp

Doctor Camp

Economic Education Programs for Teachers,
K-12

Editor, Review of Religious Research

Eli Lilly and Company (Japan)

Farm Labor Movement

Farm Labor Research Project

Frontiers in Science

German Internship Exchange Program

Graduate Practica in English as a Second
Language Teaching in the Community

Greenway Rounds

Hawthorne Community Wellness Center

Health care for the homeless

Holiday Assistance Program

Honors Art

IACIR Public Forums on Reassessment

Immigrant Workers Rights

Indiana Geographic Bee

Indiana German Heritage Society, Inc.
(IGHS)

Indiana SMART Schools Partnership

Indiana Youth Group, Inc.
Board of Directors

Indianapolis German School

Into The Parks

IU School of Medicine
Mini Medical School

IUPUI Scholars Day

IUPUI United Way Chili for Charity

IUPUI-Eiteljorg Partnership Committee

IUSM Student Health Fair

Ivory Coast Intensive ESP Program

John D. Barlow Lecture in the Humanities

Joseph T. Taylor Symposium

Kabul University-Purdue University
Partnership for Human Capacity Building

Lilly ARBOR Project

Martin Luther King, Jr. Day On

Medical Spanish

Meridian Automotive/Cambridge Industries

Metropolitan Universities Journal

. Contributions to the climate for diversity in Indianapolis, central Indiana, and the entire state
This indicator features several qualitative measures, including TUPUTI’s receipt of the Indianapolis Mayor's
Celebration of Diversity Award. Also included is a list of programs and activities that contribute to the region’s
climate for diversity, which are included in IUPUI's new Civic Engagement Inventory. Complete access to the
inventory web site at www.imir.jupui.edu/ceinv.

Midwest Model European Union
Midwest Universities Consortium
for International Programs
Mission Possible: Parents and
Kids Who Listen
N Power Virus Vaccination Day
National Evaluation of Join Hands Day
OASIS balance and fall screenings
Panel discussion on Lessons
in Local Livability
Performing Arts Press Corps
Prevention and control of crime
in communities
Professional Development Schools
Project Joy
Project Lead The Way
Project SEAM
Ransom Place Archaeology
Sam Masarachia Scholars Program
SAP United States Grand Prix Hospitality
Committee Training
Saturday School
Senior Photography Community Projects
Smoking Education and Prevention
Society for German-American Studies
Sound Medicine
Southern Indiana Community Alliance
to Promote Education (CAPE): K-12
Activity Evaluation
Spirit And Place Civic Festival
Spring House Calls
Super Shot Saturday
Teacher in Residence
Thomas R. Keating Feature
Writing Competition
Tourism Research
Tsuda College Intensive English Program
United Way Day of Caring
Volunteer Exodous Refugee Center
YMCA Urban Mission Branch/IUSSW
Field Unit at Pacers Academy



] Recruitment, development, and support of diverse faculty and staff

In recent years, there have been only modest increases in minority representation among assistant professors and lecturers and
modest gains in technical and clerical positions. Over the past 16 years, however, the gains among minorities (+123%) and women
(+63%) have been much greater than the overall increase for all academic classifications (+38%), thus reflecting an important trend.
Nonetheless, minority representation remains low in high ranking positions. Women comprise a majority of high ranking staff posi-
tions (professional), but are still underrepresented in high ranking faculty positions.

Percent Female Ranked F aculty Percent Mimority Ranked F aculty
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] Engagement of the campus community in global issues and perspectives
Notable growth of IUPUTI’s international student population is featured under this indicator, but lower numbers of IUPUI students
studying abroad, and a lack of measures on IUPUI’s international affiliations for research and scholarship are cautionary factors.

] Student, faculty, and staff perceptions of the campus climate for diversity

This indicator features an array of measures from IUPUTI’s repertoire of student, faculty and staff surveys. Generally, there

are relatively few differences in perceptions of campus climate for diversity among various groups. However, for the few items
where there are differences, minority students, women faculty, and most notably women staff, express some less positive views
than their majority and male peers.

(Data Souce:1UPUI Office of Information Management and Institutional Reseh)
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A Vision for Diversity & IUPUI

At Indiana Unversity—Pudue Unversity Indiangolis
(IUPUI), diversity means thee things(1) diversity is an educa
tional and social asset to beflected in our learing and vark
objectives; (2) the paions viho compise our academic comm
nity reflect both the cuent dversity of our sevice region as
well as the eolving demaraphics of a st and city theaspie
to paticipate fully in a global society; and (3) IUPWI'social
and plysical ewvironment will endle all of its membes to
succeed to the fullesk&nt of their potential.

When IUPUI bgan in 1969 as a mdy constitutedshaed
campus of Indiana Uwmersity and Pudue Unversity, it was
estdlished in a histacally African American neighborhood

close to the center of Indiapalis and adjacent to Indiana

Averue the home of the Madame CWalker Thedre. The nev
Urban Legue hlilding is nov also locéed thee, thus linking
the campus with dah AfricanAmetican tiadition tha has been
a founding alue As a nev kind of urban uniersity committed
to local enggement,the campus contires its detenination to
provide access to all citens wo historcally have been under
represented in Indiang’ system of postseconglaeducgion.
Tha vision emains a vital parf the campus’ mission and is
reafirmed in thisVision for Diversity a IUPUI.

As Indianas metppolitan unversity, [IUPUI has a esponsi
bility to use edudion to tmansbrm the lves of indvidual
citizens br the impovement of the entlr stdewide comnunity,
to develop the human potential of all people in Cehtndiana
for their pesonal and social adncementand to ceae a cvil
comnunity of leaning where difference can be undepod
respectedand pacticed with dignity  ead of its membes.

Diversity & IUPUI is an edud#onal asset to be used and

replenished and it is an economic and social neces$ithen
diversity is undestood and emlaced IUPUI can benéf from
higher levels of communicaion, teamwork, and optimism.
IUPUI is committed to pymoting an ewironment tha
respects and cdiestes diersity, tha gppreciges indvidual
differencesand thabuilds on collectie talents andxpe-
riences or the benef of the lager societal god
Accordingly, IUPUI's view of diversity goes vell beyond
facilitating equality of oppdunity. It suppots the fullness
of diversity—creding systems thaencoueage credivity

and inn@ation; sensitizing people in thegamizdion to issues
of culture; and ceding an emironment tha suppots nultiple
perspectves and inititives.

By reflecting in its evn numbes the dversity of the city
stae, and world of which it is a pat, [IUPUI will creae oppotu-
nities for access and hevement or all of its citizns. By
engpging diverse leaners, teaders, reseachers, sdolars,
clinicians,and staff with ead other in eflective and intentional
goals, IUPUI can better mpar gadudes Dr citizenship,for
work, and Pbr pesonal fulfllment. Through the contining
educaion of all its constituentdUPUI is committed to aising
the academic comumity’s avareness of itself and its potential
to chang and impove.

Within the Indianpolis metopolitan egion, I[UPUI will
seek though eduction to be the dalyst for creaing a quality
of life among the best in the United t8& Its locton & the
stete’s ciosspads, amid Indianas histoic African American
cultural center and near weHispanic commanities, will help
assue tha Indiangolis is a city of the futw in which all
citizens hae the caacity to succeed to the fullesktent of
their potential, independent of ay charmcterstics tha might
differentige one fom another

To achieve this vision, IUPUI has committed itself to:

1. Recruit, retain, and graduate diverse students proportionate to
their representation in Indiana in accord with the service mis-
sion of each school; those schools with statewide missions will
have goals reflective of the state whereas other schools will
have goals reflective of central Indiana.

2. Recruit, retain, advance and recognize a diverse faculty and
staff reflective of each unit's mission while creating a
campuswide community that celebrates its own diversity as
one of its strengths and as a means of shaping IUPUI's identity
as a university.

3. Recruit, retain, and promote a diverse senior leadership

among faculty, administrators, staff and students.
4. Create an internationally diverse community engaged
globally through enrolling students from other nations,
providing a variety of opportunities to study abroad,

and collaborating with other universities.
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IUPUI Diversity Cainet

Provide a civil learning and work environment free from
discrimination and intolerance so that each member of the
IUPUI community can succeed to the highest level of his or her
potential. I[UPUI will set high expectations for personal con-
duct and achievement and maintain high standards for

rewarding accomplishment.

. Offer a physical environment free from barriers that would limit

the ability of students, faculty, and visitors to participate fully in
the life and work of the IUPUI community.

. Ensure curriculum content and pedagogical strategies that

reflect a commitment to diversity.

. Develop and maintain library collections that reflect the full

diversity of the human experience and commentary on it, and
resist censorship or the restriction of access to scholarly materi-

als.

. Engage in research that is mindful of the rich patterning that is

characteristic of the human condition.

Promote culturally competent practice in the professional
schools.

Coordinate the diversity efforts of IUPUI to enhance their cumu-
lative initiatives and establish the measures and means to
assess institutional progress in meeting these objectives; report
publicly on progress annually; revise its objectives, strategies,
and goals as necessary to achieve its vision.

Develop programs and activities that increase the sense of
diversity in the arts and the aesthetic dimensions of the campus.
Develop co-curricular programs and interdisciplinary activities

that increase the sense of diversity on campus.

—Adopted November 2001
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On the Cover: The 2002 Celebration of Diversity Award
presented to IUPUI by Indianapolis Mayor
Bart Peterson is shown with the IUPUI
campus fountain as a backdrop.
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